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apm prwrt * fltsnwwt (tst rjarran ait &twx) rtt sntf fa? ^ fftfafr* -witvt uYc wfarcjwf 
Statutory Orderv and Notifications Issued by the Ministries of the Orerwnen# of India 
(Other thna the Ministry of Defence) 


TTfnT, ^fUrr famOT cwr tipt ottot 


(TtfnT sftr siftrom fawni) 

Ff? fojft, 23 *f£, 2001 


^r.aiT 1161 .—htth:, fcrfT fasta 
f^TPT'TT aifETfOTT, 19 46 (l 9 46 ^ arfTfnET ITCTr 
2 5 ) HITT 6 3 ? TFT TfOT STKT 5 3 ft OT-ETiTT 

(1) sin tot irf^mf ti ttYt tot 
ttt ttjct TRFftRff (t), fwr, fOTjr sft 
fOTTT TOT 12, 2001, 'fttnsr.tr. *(.- 106 / 2000 / 

43—*5- im tot w*rr tpst ^ft Thrift ft 
tpIt srtrns, ot wstt tfw f^orf^r fami ftsft, 
trmr rflr 4 set 3ft ^rr % wt ft TfVrtr 
^*NJY fRCi'ft, srertrft fOTi*F 27-2-2000 sft 
Arm ftftr£ Tf^trr 61/2000 % ftra ir, faErftzr ttot 
mftfftTT, isos 3ft etitt 4/5, wot sTfafftTr, 19593ft 
firm 25(1) (*j) sftr wftrfftftrTt ( (Wot ) 


rTfsrPw, too? 3ft srrtr jo/13 % ttit tot 
ot ftf^rr 3ft srpcr 302/307/427/120(^3') /121 

% cTJET TOTm TTTrjf 37V *P#TW TT : T tfk OTTOT 

ottot stott ott twot fofti snmr, * giYot ttt tstw 

WTTV fipr foot WOT WTOTT (WTOlfT) vVOTT Tjftt WOT 
(aOTl) % OTTa STTTJlft 37 f tpttpT 37 OT % ftTO 
ftWOTHT ferff fftftw 'jftOT OTTOTi T T7?Ti 3?i ’rifOTTr 
sftr TTiii 3iiK'17 377 fTfiTTT iff 1 ? ^fTT T TOT ^7 IPfET 

if Tuft | I 

[T. 228 / 49 / 2000 -^.T.aft-II] 
5ft fatf, 3 rart: irttrr 

iVONISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSION 

(Department of Personnel and Training! 

New Delhi, the 23rd May, 2001 

S.O. 1161 .—In exercise of the powers conferred 
by Sub-section (1) of Section 5 read with Section 6 of 
the Delhi Special Police Establishment Act, 1946 (Act 


532 Gl/2001—1 


(2379) 
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iNo. 25 of 1946), the Central Government with the 
consent of the State Government of Assam vide 
Political (A), Department, Dispur Notification No. 
PLA 106|2000|43-A dated 12th March, 2001 hereby 
extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole 
of the State of Assam for the investigation of offences 
punishable under section 302|307|427|120(B)|121(A> 
IPC read with section 4|5 Explosive Substance Act; 
1908, 25 (I) (B) Arms Act, 1959 and section 10(13 
Unlawful Activities (Prevention) Act, 1967, and any 
attempt, abetments and conspiracies in relation to or 
in connection with the said offence or any offence(s) 
committed or arising out of the same fact(s), with 
regard to FIR No. 6112000 dated 27-2-2000 registered 
at Police Station, Nalbari, Assam relating to the 
assassination of Nagen Sarmah, Minister of Forest & 
PWD of Government of Assam and 4 others. 

[No. 228(49(2000-AVD. II] 
HARI SINGH, Under Secy. 


fm mnwr 
(TPJTriT favTTff) 

«rr%vr 

fefr, is rri 2001 

FT. HT. 1162-—trZTOT FfafTOT, 
1899 (1899 FT 2) STITT 9 aft FT-ErTO (l) 

% tr»T (f) 3 Ttt mm rifafai ft mffa Fdt jtt 
tr^^rm stt ftf mF FTTft t 
5ft fa TO TtyF tfa tpr faFITT afti ffTTr Flft farr 
varcr fOx ft? % tot % i h 5000 
?tf <tfr fafw tot qrir 14.25 5rfrp?rcr 
finffar FTrsfa armfaf «r smr -1 % ft if sfarcr 
sftfrot fflrf % rtft sfimt ft sft FfsrfanT 
% TT^ff wfa | 1 

[tf. 19/2001—rfTT. TT. 33/32/99— 

fa. F.] 

w fifaFF (fasft ft) 
MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 18th May, 2001 
STAMPS 

S.O. 1162.—In exercise of the powers 
conferred by clause (a) of Sub-scction (1) of 
Section 9 of the Indian Stamp Act, 1899 (2 
of 1899), the Central Government hereby 
remits the duty with which the bonds in the 
nature of promissory notes described as 
14.25% Non-Convertible Redeemable Taxable 


[Part H—Sec. 3(il)] 

Bonds-Series I bearing distinctive numbers 
from 1 to 5000 aggregating to rupees fifty 
crore only issued by the Punjab Roads and 
Bridges Development Board, Chandigarh, are 
chargeable under the said Act. 

[No. 1912001-STAMPS F. No. 33]32]99-ST] 
ABHAY TRIPATHI, Director (Sales Tax) 
ufasr 

at 19 wfcr, 2001 

ft. w. 1163—iTFiffa ramr Fftrfavff, 

1899 ( 1899 FT 2 ) STITT 9 nV-UTtr ( r) 

% Sts' (sr) stop am rifafar Ff ntfa Fri-r 

tttfit q^ssriTT, ttz iv ftf ^mFtr Ft 
ara' ifa Fffa wt ft atfan tttpt the ft^t 
qft sranfa amr ft^t t Ft to arTr 23 art, 
2001 Ft srfafor to uf at vtrs to $ 30001 
h 40000 oF qft fsrfae tot 31 % atfantt attf 
% tot $ riri: If xttf stofIt to (II ^'srar) 

% ft h afar? tot ft nro tot % fitf srafa 

t 1 

[tt. 18 / 2001 -TOPT-FT. n. 33 / 22 / 2001 - 

fa. F.] 

ftt. sfr. toft, war nfara 
ORDER 

New Delhi, the 19th April, 2001 
STAMPS 

S.O. 1163.—In exercise of the powers 
conferred by clause (b) of Sub-section (1) df 
Section 9 of the Indian Stamp Act, 1899 (2 
of 1899), the Central Government hereby 
permits State Bank of Travancore, Trivan¬ 
drum to pay consolidated stamp duty of 
rupees one crore only chargeable on account 
of the stamp duty on bonds described as 
State Bank of Travancore Bonds (IV Series) 
in the nature of promissory notes bearing dis¬ 
tinctive numbers from 30001 to 40000 aggre¬ 
gating to rupees one hundred crore only, 
allotted on 23rd March, 2001 by the said 
Bank. 

[No. 18|2001-STAMPS-F. No. 

33(22|2001-ST] 

R. G. CHHABRA, Under Secy. 
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5fl%St 

M fawft, 19 gfcf, 2001 

«FI . qf, 1164.—qiwftq OT qfbfqzTg, 

l! 899 (1899 *Fi 2 ) ^ trra 9 qff TT-ETRl (l) 

% qpnr (g-) jpct srfcf'Tt gr mftn 1 tott ftr, 
tpofix A . gif d). wit. dL qif. 
fhfcihr, ijwf ^ gig grg toM sTO.g gig 
qqrdfg ^siit qrc dt wt* «nr gdfag gmq 
sjgp gscr >mq qfr g^irfg snug qrafr | aft gqg 
*pqdf sn gift fad gd tot grer g) gt Pranaf 
ifr? 3rfg gw qg^m: pgr gqg % ggg ijw % 
qjrarof % to gig 1998475 mf. df. snf. 
g't. wf. ggxfag fagirar TOcTtot (qrarff 2001, 
fggg) r rc *to*t ww % tow shtw | 1 

[g. i 7 / 20 oi-^pt qg. g. 33/20/2001— 

fa. to] 

tot. 5 ft. tow, grogfag 


ORDER 

New Delhi, the 19th April, 2001 
STAMPS 

S.O. 1164.—In exercise of the powers 
cbnf erred by clause (b) of sub-section (1) of 
sbction 9 of the Indian Stamp Act, 1899 (2 
9f 1899), the Central Government hereby 
permits Mis. ICICI Limited, Mumbai to pay 
consolidated stamp duty of rupees seven 
crore forty nine lakh forty two thousand 
qight hundred thirteen only chargeable on 
account of the stamp duty on 1998475 ICICI 
Vnsecured Redeemable Bonds (February, 
2001 Issue) in the nature of Debentures 
aggregating to rupees nine hundred ninety 
riine crore twenty three lakh seventy five 
thousand only, to be issued by the said 
company. 

[No. 1712001 ST AMPS-F.No. 3 312012001-ST] 
R. G. CHHABRA, Under Secy. 

gf fog-ft, 19 w?g, 2001 
tgmr 

«gr. trc. lies.—graft tr rsng gfbfgqg, 

1899 (1899 <FT 2 ) gh HITT 9 sq-UITT (l) 

Sk 5TJ? (g) toct gfafar to sfafa TOtf gg, 
tor irg^rtT grrofa *fartfqq; fagng t«F, 
grof git gig qfg qfafa Pi •q 1 * 1 5 gw 74tg ty»ri t 


tow gqg to gdfag ^*q ^ ggr tor! qff g;jgfa 
wg graft | gt ggg 3 «f sra gift fa* gfa tot 
jw iti ft fawnd TOfa 4cftg gw gig ^rit 
% ggg gw % ?nf. *t. *rt. gif. £. q*radt 
gf^g -10 ( 52465 to to Mi to ddfa 1146236 

to to g'rfggft gtft % to if) % to g gfgg 
totot to wng ipg % toto gg.it | 1 

[d. 16 / 2001 -^rPT-qg. g. 33 / 19 / 2001 - 

fa. it.J 

TOC. 5 ft. gftroi, ggt gfgg 


ORDER 

New Delhi, the 19th April, 2001 
STAMPS 

S.O. 1165.—In exercise of the powers 
conferred by clause (b) of sub-section (1) of 
section 9 of the Indian Stamp Act, 1899 (2 
of 1899), the Central Government hereby 
permits Industrial Development Bank of 
India, Mumbai to pay consolidated stamp 
duty of rupees five crore ninety nine lakh thirty 
five thousand fifty only chargeable on account 
of the stamp duty on bonds described as IDBI 
Flexibonds-10 (52465 Bonds in the dema- 
terialised form and 1146236 Bonds in the 
form of Promissory notes) aggregating to 
rupees five hundred ninety nine crore thirty 
five lakh five thousand only, to be issued by 
the said Bank, 

[No.l6|2001-STAMPS-F.No.33|19|2001-STl 
R. G. CHHABRA, Under Secy. 

gfasr 

gf ftMt, 21 gf, 2001 

TO. HT. 1166-—STTT d^TO gfiTO, giTO TT.TO'< 

fir! faksft rpn dwa tfir fgqm gfufggg, 

1974 (1974 «PT 52) qft HTO 3 gqUTTT (l) 

$ giro sh gf ^ gro 

gq-gra % snfU mMr W d. 673 / 6 / 2001 — 
d). ^.VIII, ffgw 13 - 3-2001 qb gift fq>qr 
wfr g? fggg fMr fa «fr gtfgggig ftxr 
g^?r sft grfgggig froidt-i 73, ghff ^qra-I, 
^ qTx, i{wf-4oooo5, fggu to fgqt gi^ 
tfir grfgg ffg %,-ffq TOOgrr, gifgqr, if gfgxen 
if 71JT fggh 9 f gf^w g grqcft tort d 
toft ®rr g% 1 
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2 . m: %'Tflw rwit % tir r? feriR ■firir 
«pr prv | fat yfriR feu tr ft wi | Rr 9 rr 
«Ft f3RT 9STT | fttRR R? Ri^T fRfeRR Rff fal-iT 
SIT RRIRT l 

3. RR. RR RRR WfufRRa R?t UTO 7 ¥Y 39- 
aTtr (i) % ^ (^) 5TO rrr crpRfirf rt spur 
fer 5/ %RfU RZ1TK gRRSTO ffe SEfpRT 9R RZ 
fen atcft | fr r? mfeTR zrrr r ^r stfe % 
srarrfunrr fe % 7 fe % 4 trz 9 fRR srpjRR, Rfe 
% Rnjqr feriicr ?> i 

[9R R. 673/06/2001-^r.^. gR.VIllj 

rr Rt. muffi, mx rTrr 

ORDER 

New Delhi, the 21st May, 2001 

S.O. 1166.—Whereas the Joint Secretary 
to the Government of India, specially em¬ 
powered under Sub-section (1) of Section 3 
of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 
1974 (52 of 1974), issued order F. No. 673'. 
06|2001~Cus. VIII, dated 13-03-2001 under 
the said sub-section directing that Shri Mukesh 
Nagindas Vora, S|o Shri Nagindas Bora, Rio 
173, Jolly Maker 1, Culfy Parade, Mumbai- 
400005 be detained and kept in custody in 
the Nasik Road Central Prison, Nasik with a 
view to preventing him smuggling goods in 
future. 

2. Whereas the Central Government has 
reasons to believe that the aforesaid person 
has absconded or is concealing himself so that 
the order cannot be executed. 

3. Now, therefore, in exercise of the powers 
conferred by Clause (b) of Sub-section (1) 
of Section 7 of the said Act, the Central 
Government hereby directs the aforesaid 
person to appear before the Commissioner 
of Police Mumbai within 7 davs of the pub¬ 
lication of this order in the Official Gazette. 

[F. No. 673|06l2001-Cu%. VIII] 
S. C. GULATI. Under Secy. 

nfe 

Rf feft, 23 R$, 2001 

qu.?n. 11 e 7. - 5Pt: *hj9R Rffe rtzr Rmnr fart 
RsTT RTffltR sfp RPfri feiPR stfbfRRR, 
1974 (1974 SPT 52) RPI 3 RRRlTT 

( i) % ufetr feR *9 It 3TfaR sfe 9?r r$ I, 

h rw ot-uttt% iREfhr 'PVR R 073 / 03/2001 


tfUj-gR. -VIII fe«f! 19-4-2001 onft 
fer fe Rf Print fer far wft qrfRVRTffifT fnz 

fer rjr fefa «sr*vffar fen fen, 

Rd) R 84), VPIR R 2 6, R£R RT3iR fR^t, 

95179 99 ffe 977 ifel 5T,IT tffc RTiRunT, 

RRRT7 it Stffen R PPT flUR Rifar Rfe 

R ferft R3T % !VI % 5rfRRR 999 fe R 
fel R7 I 

2. UR ■ Tfal 7 ff-RR % 9TR R.J fa?RiR fer 97 
97079 i far epfe SRfaR RTT< U RRT $ Rr tRR 
aft fer xm % fe% R^stfe fafeRR Rff fantr 
qr vprt 1 

3. RR : RR ViR RfufRRR 9 ?f UTRT 7 RR-UTCT 

(l) % m (^) £FT RRcR RpfR RTf sfel <pvb 5^ 
vatc rtrtit gRRST-rr wffijR rTt Rg fevr 

Rffi | Pp mWln Xirrr 4 Ri^ft Kunfcr 

iTR % 7 (RR % vfttP" Rife offiR RsftW’P GfUmR 
% RT TRT feRRa g) I 

o ^ 

[977. R 673/03/2001/ffi-^-CTR—VIII] 
gR. %• tRZ, RRT RffiR 

ORDER 

New Delhi, the 23 rd May, 2001 

S.O. 1167.—Whereas the Joint Secretary 
to the Government of India, specially em¬ 
powered under Sub-scction (1) of Section 3 
of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 
1974 (52 of 1974) issued order F. No. 673| 
03]2001-Cus. VIII, dated 19-4-2001 under 
the said Sub-section directing that Shri 
Parvinderjcet Singh Bindra S[o. Late Amrik 
Singh, R|o Bindra Niwas, Street No. 8-C, 
House No. 26, Central Town, Jalandhar City 
(Punjab) be detained and kept in custody in 
the Central Jail, Jalandhar with a view to 
preventing him from acting in any manner 
prejudicial to the augmentation of foreign ex¬ 
change in future. 

2. Whereas the the Central Government 
has reasons to believe that the aforesaid per¬ 
son has absconded or is concealing himself 
so that the order cannot be executed. 

3. Now, therefore, in exercise of the powers 
conferred by Clause (b) of Sub-section CD 
of Section 7 of the said Act, the Central 
Government hereby directs the aforesaid per¬ 
son to appear before the Senior Superinten¬ 
dent of Police, Jalandhar within 7 days of the 
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publication of this order in the Official 
Gazette. 

[F.No. 673 j03|2001-Cus. VIII] 
S. K. SINGH, Under Secy. 

"EifvTr 

af fatet, 23 , iff, 2001 

fff.irr 11 6 s.— m , mjra tear, wu rmpi <: ffof 
ftteft mr fmpr ter rwfr ftrrrm tetetea, 1974 
( 1974 Sfrr 52 ) fo STTTT 3 tedium (j) % ^foa 
farter ft tete smp fo te h ma 
% trefftr sateiiitera. 673/1 i/2ooi-te-Jj-te-VIII 
ftehr 23-3-2001 fo ate fforr ter ^ fate tea 
ftp te %. tefur* nrffo; ^ te %. ter?, 
farter-5/317, nwn: fftr, proper, 3 ^fr tear, 
prifcir, fo ffog; *pt farm a.? ter rrTRim 

forte: fa nftrmr h ~tt am ftete ftp for teter 
h niter ate % tppt m for 1 

2 ®TcT. foffa rmriT % am i,'! ftresmr iter 
«pr ttw | ftp fobra te+r ar?K fr ’Kf t ar m 
ah fear mr | fate rf alter fteifter rfo tear 
3Tf wrr 1 

3 . wrr, wf im tenter aft urn 7 to gaara 
(i) % te? (pst) skt sra??r nffor prr step ate 
%'Sfo tropiT gn?am fofoi arte ah ftrihr 

te t ftp inpaha h m tew % swifter 
te % 7 ter % ter ^farer pfifatep, aiaW % 
prcpir stem ft 1 

[a;T. n. 673/11/200i-tegn—VIH] 
ftpspr %. anff, tffte, 

ORDER 

New Delhi, the 23rd May, 2001 

S.O. 1168.—Whereas the Joint Secretary 
to the Government of India, specially em¬ 
powered under sub-section (1) of Section 3 
of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 
1974 (52 of 1974) issued order F. No, 673) 
ll|2001-Cus. VIII, dated 23-03-2001 under 
the said sub-section directing that Shri 
K. Mohamed Asif S|o Shri K. Abdul Rasheed, 
51317, Mangalore Road, Karkala, Uduppi 
District, Karnataka be detailed and kept in 
custody in the Central Prison, Bangalore, 
with a view to preventing him from smuggling 
goods in future. 

2. Whereas the Central Government has 
reasons to believe that the aforesaid person 


has absconded or is concealing himself so 
that the order cannot be executed. 

3 . Now, therefore, in exercise of the powers 
conferred by Clause (b) of sub-section ( 1 ) 
of Section 7 of the said Act, the Central 
Government hereby directs the aforesaid per¬ 
son to appear before the Director General 
of Police, Karnataka within 7 days of the 
publication of this order in the Official 
Gazette. 

[F.No. 673111 |2001-Cus. VIII] 
VIJAY K. SHARMA, Dy. Secy. 

fote new «rc foi 
fo fate, 16 te, 2001 

*P[.?tt. H69.—rrterarrp fo amrrft % ffo ^ 
tefote ten arm f ftp for *rwir v&wz ftpnrr- 
teV, 19 62 ap ftere 2 t, % ppt qffo mpqrr 
tedfonr, 19m fo am io( 23 fo % srterte 
vr ftruteT fo 2001-2002, 2002-2003 te 

2003-2004 % fag tea ter 3 h te?rfter tmte 
ah nterte «ptet t 1 

2 . p? *rfoter w te % wtffa f ftp 

(i) OTP/tffaffte tjwt srwan: farmutef, 1962 
% fam 2T % pw tfte nr,T r rrftrte-'p, 
i96i fo am 10 ( 23 ^) % 

uaRPi krpr gmrrr spjrmp <pter , 

(ii) for pf aifte h for ter 

wp/aterftpp PP4 — 

(*p) *rpfrcppicppf pfpETT fo 3 im Tiffar pp 
vx for ^5 xftr 

(^r) grm affor "rr m-mr? rft ?rm $ mrr 

WTWt fppmpfo, 1962 % ftpTP 2Z. 

% ^rtemr ( 7 ) im PPr-wifaTr ftp# 
formt sir r fth rfr^r a# 

^mar |. 

(p) ampr ftrpprtef, 1902 % ftrap 2w. % 
tefoir (7) ffm w-foffor forr tesn 
ffotf argp p# vrar 1 1 

3. atette ^nr tepi^TT |—fffo f^fr 

tanqfo: prpfffoR far. ^4 ?mi, g- te 

vte ftrfarr, fogOT-201301 smpepr jtei/prprter 
4 rr^nrp ^tpffoTp mptet n%r srar (4 x 250 
foiPTj) # ^r^fofogftp steps (m. 
205/18/2001 wtwt far. II) 

[*Tftrs*te tf. 126/2001 /171.^. 205/18/2001- 

fh. II] 

parfor #. ritea mx nffor 
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CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 16th May, 2001 

S.O. 1169.—It is notified for general infor¬ 
mation that enterprise, listed at para (3) be¬ 
low has been approved by the Central 
Government for the purpose of section 
10(23G) of the Income-tax Act, 1961, read 
with rule 2E of the Income-tax Rules, 1962, 
for the assessment years 2001-2002, 2002- 

2003 and 2003-2004. 

2. The approval is subject to the condition 
that : * 

(i) the enterprise [industrial undertaking 

will conform to and comply 

with the provisions of section 
10(23G) of the Income-tax Act, 
1961, read with rule 2E of the 
Income-tax Rules, 1962; 

(ii) the Central Government shall with¬ 
draw this approval if the enterprise! 
industrial undertaking :— 

(a) ceases to carry on infrastructure 
facility; or 

(b) fails to maintain books of account 
and get such accounts audited by 
an accountant as required by sub¬ 
rule (7) of rule 2E of the Income- 
tax Rules, 1962; or 

(c) fails to furnish the audit report 
as required by sub-rule (7) of 
rule 2E of the Income-tax Rules. 
1962. 

3. The enterprise approved is of Stage I 
(4x 250 MW) Tehri Hydro Electric Project 
alongwith associated transmission system in 
Uttar Pradesh|Uttranchal by M|s. Tehri Hydro 
Development Corporation Limited, 4th Floor, 
A-Wing, Kribhco Building Noida-201301 
CF.No. 205)1812001 [ITA.II). 

[Notification No. 126(2001 [F. No. 205] 18] 

200MTA-II] 

KAMLESH C. VARSHNEY, Under Secy. 
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vrafirn, mfw 4Itrr intv, tuna wx 
ir^rmna, 22 vtafl, 2001 
4®ar -. 01/200 i/viai. ij. . -tana, 
vr. m. n7o.—4, wr snaw, firm sjw, 

XTn, ST^TRTSiTT, aWf lf(W 5rfafn^TT, 19 62 Vt UTTT 

9 % amia artr vrFvrr^ff vt aa>r vt 4 gtr 41 fv 
alar ww strfafaaa, 1962 41 urcr 152 % stw (v) 

% 4aaa artl 41 at 4. 33/9 4-fit. nr 

(4. i .) 3Ttr a4 artl »rt, arjrsrea, aw 

awiaa, efr^vr xa4r#, fcii amaraia, rjapxa, tr?a 
41 4mt snv rrftrfaaa, 1962 , 41 urn 9 % sfaaa 
rawra nrffia war g 1 

[vr.4. VIII/48—10 7 /sv./vTai,a.. 2000 ] 

OFFICE OF THE CHIEF COMMISSIONER 
OF CUSTOMS, GUJARAT ZONE 

Ahmedabad, the 22nd February, 2001 
No. 1|2G01 (CCO-GUJARAT) 

S.O. 1170.—In exercise of the powers con¬ 
ferred on me under Section 9 of the Customs 
Act, 1962, delegated vide Notification No. 
33|94-CUS(NT) dtd. 1 -7-1994 issued clause 
(a) of under Section 152 of the Customs Act 
1962, I, the Chief Commissioner of Customs, 
Gujarat, Ahmedabad hereby declare Bodakdev 
Gram Panchayat, Taluka Dascroi, of Ahmeda¬ 
bad District in the state of Gujarat, to be 
a Warehousing Station under Section 9 of 
Customs Act, 1962. 

[F.No.VIII|48-107lTlCCO-2000] 
MAHENDRA PRASAD, Chief Commissioner 

asTaate, 13 ara, 2001 
4 1 / 2001 -nbmn'v 

VT.ar.ii7i.— aafv 4arla aana ?jtv af^a 

TOHfte % a^rav maw 4 (4a4 4. 41. 41. 
firfata, 4*r£ia fTfaaTt'jr 4 viw4 afttrt % ( 10 - 
80 a4 4?r 41 fafw anrrart sra alfaa 
fvar ar 41 fv amw 4Tv ■RrmTT 4 am 
a vrar a rax «rr, faa faaiv 17 - 4-96 4r 4a4 
4. 41. 41. fara^a am aawv, %aFla aonart 
firm % am ja aiaa % aaart %4ta aRian: 

firm % aaaja 4 mart it ahna 4 ?a 4 'irJ 

", 

at firm aar xfrr f44 av 4iv 4av aiamaxt afar 
aar faa4 araifaa aw aha vfi aram 41 faar 
% ^ama fv4 aar fvar awr ar 1 aw 41ara 
aa 4lv starm 4 a 414 at rtivsnnt aaav 4 aw 
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jftCTtr >Pt st^raf^r ( De-hiring ) TT^TT 3tft WX- 

grh Tft?rt t 246 ^rt Tftex ijhr Jr nfa mi srctrr- 
fim rfr^wf Jr srr mriN farm I 1 ffimr uto 
srfafmmT, 1962 mt trnr 57 Jr srmr TTfmrtfr 

SpfTT TTfT ftr tTcrt^TTf 2 46 m>T Sfa $ 

* g^? ffim rff^rfi 6?r #67 f*P wnffifit?) UTTO 
CTTn TT f^Tfti'T W ? MM mURc? ^1P7 % fag sfffa 
rxma' Mm ma^ronx ( 4 tfa #. fib fib farmim, 
mt^rer % ^rpsfa qfrirx Jr faro) % mra Jr mnrr 
snffirr #r fafw m^rix Jr fitfac? ^tt 

5 mm t^r % farcmm ioso mi fitex rnimfi % 
firirrr MM fitfrofrir ( De-hiring ) MM snjmfa ^rr 
g 1 (#, fib fi). fa fa fix, %)V< >1? fib" irfirro, 

rr iu ypr a T ferm-r, mribix % mx §7) m&x tfxfitf 
% fm 4 mr bfa w ^Jnm wcTr fffifr 1 

fWTPT ifampPU :?ferr 2/9 6-fifaT f^TT^T 
17-7-9 6 TO fifa'T m fitftfacr 3Tiffi | I 

[fit. fi. iv ( 16 ) fit. mmj;. fit. /q3P./4i/2% 1760] 

STO f%g, UfTm?: W^RT 

CENTRAL EXCISE DIVISION 

Pathankot, the 13th March, 2001 

No. 112001-CUSTOMS 

S.O. 1171.—Whereas the Assistant Commis¬ 
sioner, Central Excise division Pathankot had 
appointment 1080 SQMT area as the specified 
warehousing area known as Independent 
Public Bonded Warehouse (situated in the 
factory premises of M|s. JCT Ltd.". Chohrd, 
Hoshiarpur) which was leased on manage¬ 
ment basis to Central Warehousing Corpora¬ 
tion as a godown as per their agreement dt. 
17-04-96 between M[s. JCT Ltd., Cbohal 
and Regional Manager, Central Warehous¬ 
ing Chandigarh to be a Public Bonded Ware¬ 
house wherein imported dutiable raw material 
was to be deposited without payment of duty, 
And the said godown not being in suitable 
condition now, the warehouse Manager hav¬ 
ing requested for de-hiring of the said godown 
and shifting to new proposed three godowns 
measuring 246 SQMT within the same factory 
premises, I, in exercise of the power conferred 
upon me by Section 57 of the Custom Act, 
1962, hereby appoint the said three godowns 


measuring 246 SQMT, as the specified ware¬ 
housing area to be known as Independent 
Bonded warehouse (situated in the factory 
premises of M|s. JCT LDT., Chohal) as shown 
in the ground plan duly approved for the said 
purpose and allow de-hiring of the already 
existing godown measuring 1080 SQMT. All 
the terms and conditions of the aforesaid 
agreement (between JCT LTD., Chohal and 
Regional Manager Warehousing Corporation 
Chandigarh) shall remain in force all the 
times. 

The existing notification No. 2|96-Cusfoms 
dt. 17-07-96 is amended to the extent given 
above, 

fC.No.IV(16)CWC|TECHl41]2K11760] 
LAL SINGH, Assistant Commissioner 

\5 

xzxmxz, 1 rrf, 2001 

*T.*rr. 1 X 72 :—mr % qrr tnr wmr- 

-1760 few 13-3-2001 % tpgr ^rrxt 
msm 1/2001-tfbTT fePThr 2-3-2001 % fix# Jr 1 

mmfi mtn Jr srafr "marfan ^ riTnr 
rmmr” bt wunfmr sjto fifar ^ rmmr, xfirif/ 
t>px rjuy fifiW smr q?T 1 

mram 16 mm 17 Jr wx bt 

“fafitffi’TmT qrgr onfi- 1 

[tfr.tr. TV ( 16 ) fib fib/#.fit.fit./ to./ 4j/ 

2 %/ 2 715-16] 
mxr fhij, tppmtr tr^r 

CORRIGENDUM 
Pathankot, the 1st May, 2001 

S.O. 1172.—Reference Notification No. 1| 
2001-Customs dt. 02-03-2001 issued Vide 
this office even C. No. 1760 dt. 13-03-2001. 

In the 7th line, for the Words “Imported 
duties raw material” the words “Imported 
dutiable raw materials Stores & Spares & Capi¬ 
tal Goods” be read. 

In the line No. 16 & 17, for the word “De- 
Hiring” for word “De-notify” be read. 

[C.No.IV( 16) CW C-JCT | TECH J 41 \2K\271 5- 

16] 

LAL SINGH, Assistant Commissioner 
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(sjTftrar qrpj fcFVTFT) 

(ffiHT SHIFT) 

Ft 18 Ft, 2001 

^T.?rr. 1173.—tp^f irnftww irfhfFFF, 1981 frt 6 ^gtrcim (i) eTht sr^ 

f>t smpr sftcT gdtRt^aKi PinRiPaid ‘Fiwnt ft is Ft, 2001 Jr tfTF 3x^4^ £TFfEr% f^rr-ru^fiF 
ltd 11 / HFft'rr fa^TF %% ffrtw% Jr FrfFct ftft fl 1 


1. IdPfT 

FfFF, tprwt Ptstf fpif, iNfr 


TF^t*r fth pf irniNr fosra- % srfafFFF, 1981 * 6 t smi 
7[ !ffr FFETKT ( 2 ) % FT*T ifSF ETRT 6 tfl FFEim 
( 1 ) % (’sr) % ffftf Jr 1 


2. «fr ^FPrrnr ftoff tpt — 

«rr?fV, wfar ^rtr sm sttf; to 

$5S*«M I?F CRT flrtTM miff, ^Tt-Tt f^TWT, iHpIFFFI 


3. FT. tTFcTT F^F, 

mm, rpsjflF fr^nr iflt, fto? 

4. sfr. f*RF tm arm 

sfffon: ^feF, tV^R-rp- sire tFFFFF ^fit 

5. #r FfFF, sfIf wppF, 

uChiI'iIS u<AR 

6. ffa FfFF, ffa FtFTCtTPJW ITOR FW< fWiF 


TP^iJT I$F FTFlF fFFTF % STfgrfwT, 1 98 1 Ft dTO 
7 sf?f ffstttt ( 2 ) % Hwrfcr Error 6^lr ^tetkt 
( 1 ) % ws (f) %spjfxft Jr 1 

—FFF— 

TTTS^Fr ffa tmj FpftF fJEFTR f*F FftrfFFF, 1981 'dT 
etrt 7 FFtmr (2) % uTT'itenJKr 6 ^ ff- 
sm ( 1 ) % sn? (y) % stffut Jr 1 

—Ft*— 


[FiT. F. 7/l4/»7-aft.«ft. I] 
d^VT *FT, WK FfFF 


(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 18th May, 2001 

S.O. 1173.—In exercise of the powers conferred by sub-section ()) of Section 6 of the National Bank for 
Agriculture and Rural Development Act, 1981, the Central Government, hereby nominates the following persons 
as directors of National Bank for Agriculture and Rural Development for a period of three years commencing on 
18th May, 2001:— 


1. Swami Shankarananda, 

Secretary, Ramakrishna Mission Ashram, 
Ranchi. 

2 Sbrj Shankarrao Narayanrao Joshi, 

Trustee, Krishi Vigyan Kendra, 

Pravara Institute of Research & Education in 
Natural and Social Science, 

Loni Distt. Ahmednagar 

3- Dr. Amrita Pate], 

Chairman, National Dairy Development Board, 
Anand 


In pursuance of clause (b) of sub-section (1) of Section 
6 read with sub-section (2) of Section 7 of the 
National Bank for Agriculture and Rural Develop¬ 
ment Act, 1981. 

-do- 


In pursuance of clause (c) of sub-section (1) of Section 
6 read with sub-section (2) of Section 7 of the 
National Bank for Agriculture and Rural Develop¬ 
ment Am, 198J. 


4. Prof. Vijay Shankar Vyas, -do- 

Profcssor Emeritus, 

Institute of Development Studies, 

Jaipur. 







5. Secretary Agrioulture/Agriculture Pipduction 
Commissioner, TamiJnadu Government, 
Chennai 

6- Secretary Agriculture/Agriculture Production 
Commissioner, Government of Assam, 
Dispur 


4# 24 4$, 2001 

*fiT.4T. 1174:—'•TF'fra 044 % StfafTOff, 1934 

qf] mrr 9 qft TT»ro ( i ) stf tott 

TO FT 474 §tt sfTTsptX, nfphlJRf fa«nf*tFT J^fRPTT 

4t VTTIffr^ fTTO TO % TOT 3TO ^TT^ffEf Sflt % TT4TO 
% 47 if 24 Iff, 2001 4 *iT TOT 4?] % 0T<r 

fTOSRT I :— 

1 . sff 'ft .ft. 

isrPr-rTcf, 

wpxr fro., ’TTOm 

2 . «ft n. %. tfvqT, 

TOifaffT tf/t/to qru^r, 

3 . sft tfTTO qfrrooT, 
fkifa^pT, ’Tit f n;n, 4TO • 

4. sftqrft fatTO 4$, 

■dr?:, f^ft fqqfn, ttot nfTOrr 4grfa*rrvFT, qroi i 

2. 40404 TO WMTO4, 1934 STITT 9 
40 TOSTTTT (3) % TO4sff% rjcnf^fTTO 1 if 

w 3f?4Tfa?r totot 40 fffqfTO % qfoqpTm'T, iRrcftq 
fro4 to % to 0 tro TOufFr 4ti % farof/mro fqn- 
htto 24 nt, 2001 % toto TO 0 1 

1 . t! . OTmfr 

2. 5T, 50SP0 

[TO. 4. 7 /6/9 8-^tqft-I(i)] 
T^TT STO, TOT 

New Delhi, the 24th May, 2001 

S.O, 1174.—In exercise of the powers conferred 
by sub-section (1) of Section 9 of the Reserve Bank 
of India Act, 1934, the Central Government hereby 
appoints the following persons to be the members of 
the Eastern Area Local Board of the Reserve Bank 
1532 GI/2001—2 


2587 

In pursuance of clause (e) of sub-section (1) of Section 
6 read with sub-section (2) of Section 7 of the 
National Bank for Agriculture and Rural Develop¬ 
ment Act, 1981. 

-do- 

[F. No. 7/ i ■ O.l] 
RAMESH CHAND, Under Secy . 

of India for a period of four years with effect from 
24th May, 2001 

1. Shri P. D. Chittalangiya, 

Industrialist, 

Saida Plywood Industries Ltd., Calcutta. 

2. Slhri A. K. Saikia, 

Retd., TAS, Noida. 

3. Shri So van Kanungo, 

Retd., IAS, Cuttack. 

4. Smt. Kiran Ghai, 

Reader, Department of Hindi, 

Patna Women’s College, 

Patna. 

2. In accordance with the provisions of sub-section 
(3) of Section 9 of the Reserve Bank of India Act, 
1934, consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Eastern Area Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May, 2001 :—• 

1. Dr. Subrata Ganguly 

2. Dr. Subir Chowdhury. 

[F. No. 7/6/98-B,O.I(i)] 
RAMESH CHAND, Under Secy. 

fff 24 *r£, 2001 

vwr. i i 75.—trreftq fert to jrfsrPm, 1934 

STITT 9 40 TOTTTOT ( 1) 5TTT TOtT wiwff TO TO>T 
TOd §it, stott, totottt frrrolrTfTO ^fqrof 
3TTOftT frro TO % TOT0 «TO 44404 sfft % toft 
% ¥4 if 24 *f, 2001 % 'TTT qqf 40 dqfST % fair 
fff4TOTO20 I :— 

1. ssf) ^TOOT *TOTT, 

■Ml 5? FTOd-ScT 

4 S’ft, /f urf TT-TT rror I 

2. TO. TT44T4, 

4TS41TO ^ TO 

T(4 *jf44f%20 4T4 TrtftovTO l?rf 

TOTOT TO qrorfrol T0mg- trfTOT fTOTTO 

TO44T ) I 

3. «0 rftSTSTTr^TT 
TOT 0 4 TO TtfTO 
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4. it . ftr?, 

fztm, trt ^4$ i 

2 . wntfrir f^4 $5fi srfnfw^, 1934 «£r -jirr 9 f?r 
grrarm ( 3 ) % g’rsnrf % tFPTiy Trqry 'Ttt- 1 it *r*n 
f*?r ptptt m ffwfw % Tfw*i •‘apt vrp’rfK 
tf> ^ ^frff sfTS % f^MsTT fafPTK TPOT 

24 pf, 2001 T^it I 

1 . »iV*rfft fftrprr vrr^rv 

2 . «ft fir JTtiJiT ?fi^r 

3. «Tr ft. 05. 

[T, . TT . 7 / 6/ 98-^t5fY I (ii)] 

rm =tf^, xpvT 

New Delhi, the 24th May, 2001 

S.O. 1175.—In exercise of the powers conferred 
by sub-section (J) of Section 9 of the Reserve Bank 
of India Act, 1934, the Central Government hereby 
appoints the following persons to be the members of 
the Northern Area Local Board of the Reserve Bank 
of India for a period of four years with effect from 
24th May, 2001 :— 

1. Shri Preni Nath Khanna, 

Chartered Accountant, 

M/s. P. N. Khanna & Company, 

New Delhi. 

2. Dr. Ram Nath, 

Ex-Professor & Vice Chancellor, 

CSA University of Agri. & Tech., Kanpur. 

3. Shri Mitha Lai Mehta, 

Former Chief Secretary, 

Government of Rajasthan, Jaipur. 

4. Dr. Pritam Singh, 

Director, Indian Institute of Management, 
Lucknow. 

2. In accordance with the provisions of sub-section 
(3) of Section 9 of the Reserve Bank of India Act, 
1934, consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Northern Area Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May, 2001 :— 

1. Smt. Shobhana Bhartia 

2. Shri Brij Mohan Lall 

3. Shri D. H. Pai Panandikar. 

[F. No. 7/6/98-B.O.Kii)] 
RAMESH CHAND, Under Secy. 

*rf feyyft, 24 uf, 2001 

fTT.WT. 1176:—'•T.Tfip fajtf ff? irfafriW, 1934 

ffl f «rm 9 fu TTTwrrr (1) sra srcyr yrffuqf tt snfDr fry! 

toftT P'-fuT TTTT'TT WTfftpff fit 


24 2001 n ^i T . Tsrf fit riAfa % fap ftpjfp 

fptft t:— 

1 . «ff %. 4 VS 5 PT, 

fTWltt fatw, 

pfappr 4 ft, I 

2. synrrer ft. Tnr 44 i 4 f.' , : r 

TTO f-TTtlfi, 

aft. p*. fliwiiWC pr ««nf fa. 
att) tttpt, ifrin i 

3. «ft 3T'Tff wm arwsfr Tfa, 

PT-Tril PTTTPf, 

pp. ^t. niTTi p^froTpif, 

TTmfr (pATm) i 

4. sft. fyr^ PTtrr, 

faifaf?, 

tht tfuffafaft p* ptuk i 

2. rircfw frp# pfafapp, 1934 tfr sro 9 
fff TTPTTT ( 3) % Triftfl % PPPiT, Trim 9 TT 1 if P 4 T 
pffafap Pri-uf fft faufap % rrfrop^nnr prefte ftstf 
4ft % qfimift t^r rirpfar pt? fr fpwrfafaTT fptsmp 
2 4 ui, 2001 b ww :— 

1 . St. 4fwT trar. ijfaffAT 

C 1 ‘ 

2. aft sfu T^iyrm nik 

3. 4T. rflWfts XT. f^uroft 

4. aft ^ 314 

[ti. ri. 7/6/98-ftPt*i(iii)] 
y^atr ypar, 

New Delhi, the 24th May, 2001 

S.O. 1176.—In exercise of the powers conferred 
by sub-section (1) of Section 9 of the Reserve Bank 
of India Act, 1934, the Central Government hereby 
appoints the following persons to be the members of 
the Western Area Local Board of the Reserve Bank 
of India for a period of four years with effect from 
24th May, 2001 

1. Shri K. Venkatesan, 

Former, Executive Director, 

Asian Development Bank, Manila. 

2. Shri Dattaraj V. Salgaocar, 

Managing Director. 

V. M. Salgaocar & Bro, Ltd., 

Vasco Da Gama, Goa. 

3. Shri Jayarrti Lai Bavjibhai Patel, 
Vice-Principal, 

S. B, Garda College, 

Navsari (Gujarat). 

4. Prof. Mahendra Singh Sodha, 

Director, 

Institute of Technology and Management, 
Gurgaon. 
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2. In accordance with the provisions of sub-section 
(3) of Section 9 of the Reserve Bank of India Act, 
1934, consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Western Area Local Board of the 
Reserve Bank of India shall cease to be members 
with effect from 24th May, 2001 :— 

1. Dr. Bakul H. Dholakia 

2. Shri Pradip Pannalal Shah 

3. Dr. Neclkanth A. Kalyani 

4. Shri Inder Chand Jain. 

[F. No. 7/6/98-B.O.I(iii)] 
RAMESH CHAND, Under Secy. 

fff fefo, 24 *r£, 2001 

jfrT.tfT. 1177 :—tTrefPr fore forxrfafore, 1934 

fo trm 9 4Tf TORT ( 1) J-RT STTrT fofofo 4T 

5pfm gtr fojfk ffrerR, fopjrKr forefofor 

jRfafo nfl w.for for4 flit % sfflfoft «for repfhr 

tfri % m 4 24 *r€, 2001 fr tfr 

tref»r ^ fortr fopre ’reft $ :— 

1 . tn. trfor wt 

itwrre .foffop wpr 'rfopp Tir#* fo* q-ffoft, 

_ _ f* A. 

FTvflTT 

2 . ffmr 'font t <4rere, 

fort fofrr w rrffo, %rrr *rrern: 

r- *% 

rawr 

3 . ST. tr^T. TTtT*Rr, 

ffffopp, 

thN: 'pr^frere qforfo fotr fore, 1 

4 . tt. for. foffof tre, 

sforepi c fr rrffirr for fopforffot for, 

1 

2 . mfohr fore 3 >p xrfafore, 1934 wft mrr 9 

4 ft srnr ( 3 ) 4r great % gfofre toT 1 

Wr afolfad rrfofo^tfo|fW%4follflreremvTN 
fore % rffofr for rerere sfti % fofogffor 
frenrre rere 24 *r£, 2001 % rere ffgV ^ :— 

1 . «ft for. forr 

2 . fo rtfom reforr 

[<PT. W. 71 6 / 98 -?r. 3 TT. I (iv)] 
Tfor rere, trre fore 

New Delhi, the 24th May, 2001 

S.O. 1177.—In exercise of the powers conferred 
by sub-section (1) of Section 9 of the Reserve Bank 
of Tndia Act, 1934, the Central Government hereby 
appoints the following persons to be the members of 
the Southern Area Local Board of the Reserve Bank 


of India for a period of four years with effect from 
24th May, 2001 :— 

1. Dr. Ashok Kumar Lahiri, 

National Institute of Public Finance and 
Policy, New Delhi. 

2. Shri Nair Chellappan Parameswaran, 

Retd. Chief Secretary to Government of 
Kerala, Trivandrum. 

3. Dr. S. Ramachander, 

Director, 

Institute for Financial Management and 
Research, Chennai. 

4. Dr. M. Govinda Rao, 

Director, 

Institute for Social and Economic Change, 
Bangalore. 

2. In accordance with the provisions of sub-section 
(3) of Section 9 of the Reserve Bank of India Act, 
1934, consequent to appointment of the members as 
mentioned in para 1 above, the following existing 
members of the Southern Area Local Board of the 
Reserve Bank of Tndia shall cease to be members 
with effect from 24th May, 2001 :— 

1. Shri N. Sankar 

2. Shri D. Seelharamaiah. 

IF. No. 7[6j98-B.O.I(iv)] 
RAMESH CHAND, Under Secy. 


mfr OThtfo are fonre 
(fot tRWT forre) 
fo fofo, 25 *rfcr, 2001 

SFT 4TT. 11 78.—%-for mren:, (for % irrrefo 

retret ffo srfor) fore, 1976% fore 10%^ 

fore (4) % <”1 4, forefoffor ^ifore fo, 

8o%«Pn4Tfo't % fofo *frr«M4fli«pp3iR Jfire 

vx ffon t, fofojtfor 4?fot & 1 

ttt iprfofore foffor 

(vrrre tok >pt mp gre) 

75-fo, fffo foT'PtrTT-7000 1 6 

[foWT £-11012/1/2001-%^] 

*ft. for. foft, wr fore 

MINISTRY OF HEAVY INDUSTRY AND 
PUBLIC ENTERPRISES 

(Department of Heavy Industry) 

New Delhi, the 25th April, 2001 

S.O, 1178.—In pursuance of sub-rule (4) 
of the Official Language (Use for official 
purposes of the union) Rules, 1976, the Cen¬ 
tral Government hereby notifies the following 
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office where of 80% staff have acquired the 
working knowledge of Hindi :— 

Hindustan Paper Corporation Ltd., 

(A Govt, of India Enterprise) 

75-C, Park street, Kolkata-700016. 

[No. E. 11012|l|2001-Hindij 
B. S. NEGI, Under Secy. 

Mur ottpt 
(fft'fttfr. 5TWt) 
pf 18 2001 

trr.m. 1179 .—-wffEP Wtrffi iffirarfr (wf rpt 
ppp) Ttfafim, 1948 (i 94 smT 4 iffi ) pit am 2 
% 3 EF (^) % 'srffROT TOR T^TITT PEp 

mr srerH pFee k ffr wTwrPt Srornr wjm. 

18-05-2001 it ngm afcrfft pt arffi 

«pet % fm srrftrtrcr otp! f, \ 

[tr. tft-4330/1/2001] 
q'Ffur ptet, mr pfpp (mmpr) 

MINISTRY OF EXTERNAL AFFAIRS 

(C.P.V. Division) 

New Delhi, the 18 th May, 2001 

S.O. 1179.—In pursuance of the Clause (a) 
of the Section 2 of the Diplomatic and Con¬ 
sular Officers (Oaths and Fees) Act, 1948 
(41 of 1948), the Central Government 
hereby authorises Shri Shashikant Meshram, 
Assistant in the Consulate General of India, 
Zanzibar to perform the duties of Assistant 
Consular Officer with effect from 18-05-2001. 

[No. T. 4330| 112001] 
Y. C. NARANG, Dy. Secy. (Cons.) 

p£ f^ft, is pf, 2001 

prmr. U 80 .—WThw afTfirfft sffirerrff (wnt^ 
w^v) srfiffim, 1948 (1948 «pt 4 m) afi am 
2 $ w (u) % pppei if inw 
ptct trr mrm atomrTPTP afirfip 4 

p^pef 18-5-2001 p PFmft 

ffffippfi W W4OTP % fmrr PTffifP OTffi t I 

[ 4 . tft-4330/1/2001] 
pfiw ptet, mr pIpp (*pf^tt) 
New Delhi, the 18th May, 2001 

S.O. 1180.—In pursuance of the Clause (a) 
of the Section 2 of the Diplomatic and con¬ 
sular Officers (Oaths and Fees) Act, 1948 
(41 of 1948), the Central Government 


[Part IU-Scc. 3(ji)j 

hereby authorises Shri B. P. Purohit, Assistant 
in the Consulate General of India, Birmin¬ 
gham to perform the duties of Assistant 
Consular Officer with effect from 18-05-2001. 

[No. fl>4330| 1(2001] 
Y. C. NARANG, Dy. Secy. (Cons.) 

ptpp pptpp otrp 

(pnmfppr affir haw Ftotp) 

p$ fefft, 11 pf, 2001 

mT.w.i 181.—rrwrr, Tipp-pTr fppp (pp % 
ptppFt snftPPT % far sftFt) 1976% Fret 10% 
ppfppp( 4 ) % Ef-rmmr pptpp ppiup fpprp pptpp 

% ETPPtfT PTEpfapr =ffr 'J-Hdtftrw fitPTP fpP% 80% 

4 pffiprrfrPT/prpwfimt 4 f^Ai" -m mpmTum 

ptpptpt prr fpinr |,mt pfuffppprpt | 1 

[ 4 . 11011/9/2001-tt.pt, T-] 

■yt.'ff. ffrtw (tt.pt.) 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Secondary and Higher 
Education) 

New Delhi, the 11th May, 2001 

S.O. 1181.—In pursuance of sub rule (4) 
of Rule 10 of the Official Language (Use for 
Official Purposes of the Union) Rules, 1976, 
the Central Govt, hereby notifies of the Deptt. 
of Secondary and Higher Education under the 
Ministry of Human Resource Development 
more than 80 per cent staff of which has ac¬ 
quired working knowledge of Hindi. 

[No. 11011 |9|2001-O.L.U.] 
D. P. BANDOONI, Director (O.L.) 

ppttp afp: pfrEfTT peptp pptpp 
(swEm famm) 
sffibfr 

pffefft, 22 p$, 2001 

spTW-1182.—PW fpSPlaUH'-T gTTT POT snrPfpPTP 
mt, ffi. wt, pp. mrafir prpfppip pfimp pfErfppp 
56 ( 1956 w 102) % ppNrp % for ppp pfirfppp, 
urn 14 % pffip pm pew prt PTPfawP p£pt 

affr pt. pptjpt ffip% ott ptp psFit ^ 
sfrr 4 .pt spfm % ffip afk p far firsft pet % Ftp fefff 
hffipT mftfipmpT ffTiamr art 
wpFft PTOtw, at fFpfr h rfirm |r 
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5 fcf: srar fauffam fa uk? i 4 fa ^ram ( 1 ) % 

ws (a) % spjutw 4 fasr tor fafa- 

fw sfrTcfr | fa to if ¥T. farifa anx 

f%fzpwT aq^TTO fa ufab 

(^) arfr fab fa mfasr a ow sfa fa 

«rfab aw; uw 

(«r) gw wfab n^rira%TriH¥T. suTurnfarfar 
ffafa «frmataa fafaw tTfafirgro 1 fabro fair wmwj'r, 
farm ;tnfafa i>w 2 wa', ffafa b famr T^aft 5 ft fa 
waaa fa; qffafffira fafa 

[wnfa. 1 ioi6/i/2ooi-gw£ (jjfa)] 
'ft. fa. ^RTTOTa'i wwr fabw 

MINISTRY OF HEALTH & FAMILY 
WELFARE 

(Department of Health) 

ORDER 

New Delhi, the 22nd May, 2001 

S.O. 1182.—Whereas medical qualifica¬ 
tion M.B.B.S. granted by University of 
London is a recognised medical qualification 
for the purpose of the Indian Medical Coun¬ 
cil Act, 1956 (102 of 1956) under Section 14 
of the said Act; 

And whereas Dr. Anasuya Grenfell who 
possess the said qualification is attached to 
Delhi Commonwealth Women’s Association, 
Medical Centre, Zamrudpur, Kailash Colony 
Extension, New Delhi for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) 
of sub-section (1) of the Section 14 of the 
said Act, the Central Government hereby 
specifies that the period of practice of medi¬ 
cine by Dr. Anasuya Grenfell in India shall 
be limited to :— 

(a) a period of one year from the date 
of issue of this order, or 

(b) . the period during which Dr. 

Anasuya Grenfell is attached to 
Delhi Commonwealth Women’s 
Association, Medical Centre, Zam- 
mdpur, Kailgsh Colony Extension, 
New Delhi, whichever is shorter. 

[NO. V-l 1016|1|2001-ME(UG)] 
P. G. KALADHARAN, Under Secy. 


fewf, 22 faf, 2001 

W.UT-1 18 3-—fafafa fsnjirfa?IT?R, fafah'T 5KT HWrT 

OTjbmra ufarr rpr-fa-fa.^. wrrfaT untfirarm Thru? 
ufwffarw, 1956 (1956 an 102) % jufrirw % fort 

swr srfsrffanr ah httt 14 % wafa mp ntfrontTyt 

'qrafWTI'RT w|oT fa 

far xr.ffa rir-fa Mia iro rcstm 

^4 ffa % sfarirw % fag far n % fafa ^rm % fag 
fa tmr nfa Eirr prr faawsr fafafa, srfaftntm, 

fam wfarjr (faw srbw) b tfa*r fa 

WU: WW 33RT wfafatUT fa UTTT 14 fa ^TSTTTT ( 1) 

% afa (*r) % tnwrr gwrrrrT at fafa- 

Wrfa £ fa WKtr if ®T. sFTWTTRTtfa 
ain fafaern w*m fa mfa 

(^) wibw % writ ?fa fa cTTfarflr b g»R if 
fa rffab fiW; W43T 

(nr) m wfaaraw fa-fa farr* wi. ^grr^rfa 
fWOT"! ; ttew trrf wra jpur 4 faro fafafa, 

smiffamt, fam wfarrr (faer fau) 4 r^b fa 
fa W^r fa; qfwrffaw fafa i 

[wnm fa. 11016 / 1 / 2001 -tpT i (^fa)] 
fa. fa. ipfmrCT, wsfa wffar 

New Delhi, the 22nd May, 2001 

S.O. 1183,—Whereas medical qualifica¬ 
tion M.B.B.S. granted by University of Cylone, 
Srilanka is a recognised medical qualification 
for the purpose of the Indian Medical 
Council Act, 1956 (102 of 1956) under Sec¬ 
tion 14 of the said Act; 

And whereas Dr. Cumaraswamy Krishna- 
dasan who possess the said qualification is 
attached to Sri Sathya Sai Institute of Higher 
Medical Sciences, Prash anti gram, Anantpur 
Dist. (Andhra Pradesh) for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) 
of sub-section (1) of the Section 14' of the 
said Act, the Central Government hereby 
specifies that the period of practice of medi¬ 
cine by Dr. Cumaraswamy Krishnadasan in 
India shall be limited to :— 

(a) a period of one year from the date 
of, issue of this order, or 

(b) the period during which Dr. 
Cumaraswamy Krishnadasan is 
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attached to the Sri Sathya Sai Ins¬ 
titute of Higher Medical Sciences. 
Prashantigram, Anantpur Dist 
(Andhra Pradesh), whichever is 
shorter. 

[No. V-11016|1|2001-ME(UG)] 
P. G. KALADHARAN, Under Secy. 

TffTTT tT^r jRnrq 
(Tihsp horn) 
f^ft, is nf, 2001 

^rr.wr.1184.—srcsnr, wirm "kr % 
iirr?iThr Tfmt % far spffir” fim i976 %fim io% 

TrfarpT ( 4) % if /flTOO tpT 

f/omr avrmhnF ftwr Jr *n% *rtT fimrflrfeT qrmfrriff 
Urt% 8 o sifTvrFf Jr ’rfar 1 o o vrfnm imkrTfr- 

amrJf f^h qn qrrfmttTmmrrtaT t, wfaqfirtr 
"PTtff £ : 

1. ijfwr qmM t sferr?TT «Pt?rmfer %. w 
vm%£r, (^), shwwi 

2. TNpk: Try i??iw ifen ftrhrSi-, ftmrfi *rRfcrq, 
arrTry, ftr^rr 

3. qfen^rcf f/rfatr, qpm, wfhrn'f 

4. Jtjptt 'FifenrTfi fjrfir^y, H, tr^Kn^ 

5- h$m?t TferTyyrT f'-ffnii, vffTFr, ^Rfktr qrrqfcpr 

o. ^tjptw fhfhdT Tqrfhqr mr sr^vr 

7. ww qferr^uf frfaty, ^k, q-«q- skw 

8. Tsrt fkfirfy, farr^m, ww sksr 

9. kRT qJkrrwn fkfirt^, sjwtt, ^ ^ 

io. 4 »i tt qsfcmyTTJt Pi Ph 5 ?, ttet jt^w 

n. T?rt qfenrsr# fkfiky, tpttt, #ofk 

*T«T ST^TfT 

1 2 . ikirsr 'tiPHU JW fwkkr, nan, jtkt skw 

i 3 . qferr^ni ffiTnSs, finmjr, firmr q. r ^W ?, 
(rfhTj^ft) ntT sr^rr 

[WT f-11011/1/2001-f^ft] 

T. »r?rqd, tt nf«r=r 


MINISTRY OF CHEMICALS & 
FERTILIZERS 

(Department of Fertilizers) 

New Delhi, the 15 th May, 2001 

S.O. 1184.—In pursuance of sub-rule (4) 
of the Rule 10 of the Official Language “Use 
for official purposes of the Union” Rule 1976 
the Central Govt, hereby notifies the following 
offices, under the Administrative Control of 
Ministry of Chemicals & Fertilizers, Depart¬ 
ment of Fertilizers, more than 80 per cent 

i.e. 100 per cent staff where of have acquired 
the working knowledge of Hindi. 

1. Indian Farmers Fertilizers Coopera¬ 
tive Ltd. Regional Office (East) 
Kolkata 

2. Projects & Development India Limi¬ 
ted. Sindri Office, Dhanbad, Bihar 

3. National Fertilizers Limited, Raipur, 
Chattisgarh 

4. National Fertilizers Limited, Pune, 

Maharashtra 

5. National Fertilizers Limited Bhopal, 
Zonal, Office Madhya Pradesh 

6. National Fertilizers Limited Gwa¬ 

lior, Madhya Pradesh 

7. National Fertilizers Limited. Indore, 
Madhya Pradesh 

8. National Fertilizers Limited, Bilas- 

pur, Madhya Pradesh 

9. National Fertilizers Limited, Jabal¬ 
pur, Madhya Pradesh 

10. National Fertilizers Limited, Ujjain, 
Madhya Pradesh 

11. National Fertilizers Limited, Bho¬ 
pal. Regional Office, Madhya 
Pradesh 

12. National Fertilizers Limited, Satna, 
Madhya Pradesh 

13. National Fertilizers Limited. Vijay- 
pur. Marketing) [ Office (DNC), 
Madhya Pradesh. 

[No. E-1101111 |2001-Hindi] 
A. BHA r ffi<ACHARYA, Dy. Secy. 









*,2001fWWll,lWJ 


M at 

wfi JSJj 


■BHfflwiraa 


httP»tw uaf #i mrm 

(ftrftnTO fsnfTRT) 


ftf fckt, 14 ftf, 2001 

*frr .5TT. 1185 .—ftktft ftTOTT 3ft Prftfft (33Tp1<fl' 
faqm ark Pktroft) ftfsrPm, 1963 (i 963 an 
22 ) aft am 6 % JRT TORT ^Tf^RTTf 3 ft TOftft 3TTft 
Jft VXft ^ f% ftTRft % Pftrfft- TORTR % Pn.( TTftT 

«ptot %tiw+ arknfttnftft | ftp Rftfftft ^fT, (tutto 
afk iraf^ft *Trr ftratn ft 'jft aftrftrat ftiftOTT ark 

PktTOT ?trr ftTffrr • 

sfk %Rstftn Rrron; ft nan toPr % Pr ;ft# 
faPrfnR tottst topt f 3 ik nftf Pink (wM 
. P r ftwn i ark PktTOft) fern-, 1964 % Pm n % to- 

fwr ( 2 ) 3ft OTTOPjnn: Prcfn PktTOn qfnro 3ft 
ott Pm I ; 

ot:, ot, %nftn nrorc nan sTfaftm % ttpwt 
ft nan utomt 3 ft ftft nftnt 3 ft ■4 11^1 ft % Pro 
TOnftrn 3rrftt | fro# nnft SRiftro ^tftaft iramr | 

2. n? g^TT ftt nkt | ftp aftft Rpfft ftft TOft 
iiRdiaft % ftft£r ft aftft totot afk g?nn krr | 
(ft ^ srTkr % trot ft, tototo aft nkkr 

ft 30 froft % fttnr Prckr PrftwBT aftcro, 11 ftf 
ftft»R, srrfn jm, 20 TTwr krr, n£ ftrrof-iiooos 

3 ft OT TOTT £ 1 

Sf'WT'l 

( 1 ) nfs^t/anr tot ftp to fttfro %w, armrc 
3 rk arcjftrftf 3 ft Pprfn ft '(ft anTPrftt Pitor ark 
PktTOft fttnr, 

( 2 ) wi(ft<ft Ptotw ark PktwiT % toot 3 ft fftnk 
(amftkt Ptotbt ftk PktTOn) Pm, 2001 nwro 

srm % tojrot ftft PktTOn % sranr 3 ft to 
tft ft fftPrPrsj 5pmrftt ftft fttfftn ftarf, tto ark 

TTOprftf 3ft fftqpT ft C(ft RTTTj; ftPrT ; 

( 3 ) to ’cnftirr ft trto wnfftt-i ft nrokm 

fftpr&ff 3ft, ftft fttftm ftarf, -d'H-WT 3ttc TTO^lftf % 

pTT( TTRT fftPrftftft % ¥3 ft TTTf3TTT ft >11, STpC 

( 4 ) KTFTK % ftkpr qft ftftfftTT 3*pft, 
armi^ 3rftr omPifti ftr ftpiftr 3 ft (ri srPrPra: 3tt3t 
SR ?w Pf Pr 3 % ( 33 Tlft^ Ptwf ark Prft«FiT 

crfsrPm, 1963 (i 963 «pt 22) <ftt am 7 % 

snfpjR' % Pttt rmrft, 3ft^PKn, Tftftftf, fkftft ftk 
=$r?rf ft mPpr Prftfcr PnftsriT ^rwrftf jttt arrift 
f33T 333^313 33 SFTFT-qW ^T% TTT3 3 PHTT ftt fftr 

fttfftRi 3Ti*rm: ftk irofftat Pnrftr ftP3 $ i 


3 . ?rr arft^r 3ft 3ftf ftt wrftp ftcrrftf 3ft, \ 
3T4, m - 3Tft ftk 3T3T aift JKT ftHftn 313(3', 

3|ftT TTsfftiftf % TT3^i iftft rnff % Pr^rfft 3T (-TMl 
3^tr ?ftftt fftraft OTift 3ftTTTT (TOW 9T U4ftl3 ftt^RT 
ft irfa 3 ftw otto ftftnftft ft vfm 3 5ft arkarftoftr 
^nfta 3ff t ®r?t to mft 3TTTTW p. 500 /- 

(pqrr 3T3ftt ftro) ft ftfftT ft^f ?ftftT; 

4. TO ftTftft % TORftft ^ fftft "ftftro ftspftff” 
ft ^ft ftftt ft^ff ftft ftk (TP3T TOT 3TPT3T, ftTO, ++'5, 

ftisp^p ark ft®Prof TOftt | ft? wfftftft t, 

OT^ftt— 1 

[TO ftftTlft ft fftft kft ( 3 ) ft#] 

PTOft (ap 3 rkft?:r PrTOft ftk PrfrMft) srfftPrro, 

1963 3ft ftKT 6 ft ftftftTT uftPrft ft313, ftTOTO 3ik 
ftftfftiff ft PrPrift PftftPrftift ^ftft, 

( 31 ) smrfft 3r?ft ftrft ftprft ft TO?kr toto, ar 
(w) Prft?fr ftftr 3ik Pra%3ft ft 3kr *ppk tot 
ftft ftfftTOftift faPf^vr qw zrf to to Pp 

"ft ftTftTft 3(Tft 41 r 1 ftvi 3 ft TOTTOT dfk H r 4 
OTTO 3ft ftftTtTTft TOft % I 

(ft) fft(ft ftspft, TOPTftT 3lk ftSfrot fftftfr 
ftlftft ft fftftft fft(T gjftT (3T) 3fk (w) 
ftTOP OTTTOT ft gft (ft pTTftfftftnr ftTOftt ft 

fftTOPP ftftft toP PkTOr ftPrPr rrn stoitt 

fttr ftTOP qftT^ ffttT TOftft I 

—fftftift PktTOft TTfft3TOft ft STfftfftfsT (wfftW) 

—ftTOt TOTTft fftftTft pT3ftft, SnfERTOft ft aprfftfft 

—ftRftVft ftft at TO 3 T pTfttftftftrt ftftft ft srPrfftfft, 
—ftftfkr trtto akftPrftt TOtot ft ftfft P rftr, 

—ftftft ftftlft ftTOT ftTOTOft TOftT ft ftfrrfftfu, 

ftritft ft<+'l<, fftfttft (ftftlfrot PfftOTT 3fk PktTOft) 
ftfftpTftft, 1963 ( 1963 3ft 22) 3ft TOXT 7 fflTTT 
TORT ftf 3 TOt 37T ftfttft 3i'<d fft, pTTOfftkrft Plftft 
TOftft | :— 

arftft^ft TO” 

1 , ftftror ftTft 3fk jttcto ;—( 1 ) to ftrroi 

3ft ftfarro ftTft fttfftrr ftarft, ftTTOHft 3ik ft® Pi at 3 ^ 

fftftk (ftftrkkt PTOro 3fk PktTOft) Prftft 2001 

t , 

(2) ft trto ft tottot >k ftkkr 3 ft 

?tft , 

2 . qkftTTOt :—TO Prftftt ft' ftft TO Pp ftftft 
§ ftfftftl ftftfTOT ft — 

(l) ‘'ftfftpTftft” ft fftftfft (ftftTPkt PlftTOft 
ark Pktaro) ftfaPm, 1963 (1963 
TO 22) ftfftftft | ; 
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(2) ''Vfww” If <srfgfim qfr art- 7 % wtfk 6 . fkrfa $ ftk tf%*T ark rkgftH :—(1) 

*FRrf, ^Iwwr, 'fT^pt, fekt afk krf ^Tr1%rr Stiff, afk Trsrftm k fkrk ?ffkT, 

if RTTpR TTfiRRR *rftnk l ; RTT fafafTC: Tsq- if for ftnTT STTTnfT; 


( 3 ) ‘‘qfkk" Ir wfafkRr k strt- 3 % sr-fk 
Rrifk flmk ftflfww 'rfkrc srftrk $; 

( 4 ) "aftfk %*>i, cfn«< afk Jrafim” Ir 

PTRRR afk *TRmT Wfif % ^Tfcfl'l SITTTR 
«f?t <r?tf fsf^JT srftrarcr | 1 

3. ?Hrftkt fkftPT afk ftrfftRr ; —ottrt % ftnr 
WTfecr aftftRT %*Ft, oTTSRT sfk TOflnff R 
irarrftRt fwsur rt arnr k htft if 735% grr fkrr 
srrtnrr ft? grksr-I ark arrw-II *r kkrfft^r 
tftamff ^ swRft 4 Rft gtr wftrffm k etrt-g % 

lEpTTFr t 1 

(1) fafftsRr n?t 5 rfom :■—(1) afrfkr 
rrnsRR afk TOftr*ff m fkrk kRf k 
fkrftRRf ttttt wrt^rr srfwrror % faraw irrrkm 
ir kr «frkrr ftrcrif Park % ftra wreTfkr k<T<?r k 
fafprvarr *t arrrnft fan# ft? i# Tkrw ift TfteRr 
% jfkqr 3 Frnn anr rr% m r*r?t RkRr ?*rttrt afk 
?rg *ft kkT ft? m fknr 3 ir frrfe ftftrfpfr % 

kj*T £ ; 

(2) kr ftm (1) % srsfftr snk? sriknr qk 
if rsnkT % ftrq; ftmk*r?# S? qfkR if qkrw k w 
srk k rf*TTfkr tfkfar Ir 5 fkr If srj?t ff fkn 
anrnn ; 

(3) kr fknr (2) kfsrk srks?T k mfk 
<r ’rrftmw kfk kt?§, *m*zx ark: *raflnfr % 
qrrJT tt qfkr?; sro ^rr ftftrrr arkf ftpq; tht ^ 
^ff % w?jrrR ?rg wipr if wt grr ftkf¥P?r ^ff ft? 
^ wftrfwr k snrr 6 5 r ; Kr 5 ft I S? irsfftr ^TP?rrr 
srrar jtt fkrk ?ff«raT if fkrr ftft^fi k w^ 5 TTaff 
flff tpr «rrk 

(4) qlr ftr^ffwir «ft ^ % fkk fkrkW 

wftr^'Jr k mfr sn?w^? gfwrrl ? 3 , r 3 T«tj i 

5. snrmftrair :—(1) *rft 'kk'ff % fftxf^r^T 
% cpr«rrcj (trftrwr ^?t ?t? mmjFr gt arrrrr t ^ 

wftrfkm' 'f?f airr g tft <r ? fg?*fr-]' if ^rTwrai srrar | 

m ftrtrfrr rrftRT if fkrcr ftrfHwf % t afk 
??r ftqkf % (tt^tr k? afk ftrftgrr fkrr ^?tt t 
fkfeRT k rrkk- ^ rfk fk % tffrR w, rTTr^-q^ 
arkt fkrr arn^TT, ftrrrif ?rg ^rkwr arhkff ft? 
qlftw ftnrfrr ?fkr t, i 

(2) ; rrgt irftj+"< ,J i *rrr rt spfk rPTrsjR ^gf 
gkr If JTg w rfk fk k !Rftr % sfkT 
a ^im -Tw anff ; r? 3 ft Ir ^r ?t?rT i kr % 
^r?R k fkriwrrf ^?f krk rr%r gfftrr 'fR ??rr 1 


( 2 ) 5Fk? ‘RT'T *ft RT R5% ^ff RTT^r IT 
f^giftr?r fw ^fpqpnr rt Irw PRRT amnyr ftwlr 
ftrRftrftrrr ftftiRd^i gkf, *r«r% :— 

(^?) rrrirrfr rit afk jrtt ; 

(?y) 3 fn #5 JR 5 T^ ¥TTT afk <1%% ^?T RRT 
WR ; 

(rr) qtrr ?=r?T?T fkg, s/k 
(«r) if?i^r crr 1 

7. fTlkRT =T?T RTT?r :— (1) 3R ftPTtff % 
WtaR % ftpr ftqkq?^ % kkR 3 ?r kftOT ftfRTT 
>4 1 < 4*1 T ftFPf 5RiT7r k 5T :5 ^r a^rarRTT ark RRTSrTT 
3 fk RTRORR skt m <TTMR gRT fm «TrT qrk 
^ftR afk fkraRT k ftrtrr kTOk gkff i 

(2) kr% BRffTJR (r) ir ftrftR qfftRT % 

ftfrw % ^Rrfkrr ^rftTO^ rt jrrttr' ir it*m 
if ?tt qrpr <r 5?r: t!<rt k ^?t ftrakw 

*t?t srf^qrR rrtt afr rt f?wm krkf kr ^Rrffkcr 
4 Rir % ftk 5 TRFJR? gf ; 

( 3 ) crrt % ?rrkr k rnrjgftV-I % 5 ?^ rt 
? 3 ? f?m (2) if f?r 1 w ftkff snpff if Ir ftrrff srw 
tR fkrftr rfftk if f?m ^ ?r^rR ?rgf 'rm srim | 
m fwr 5 % srefk arkf ft?R rrt ww-w k 

^TRT % ftPTT amRiT | 

8 . fkftiRr fr^T? .—*?rt I? rrq;. 3 ff. ?fr. 

3 JWT "FT 0.4 srfrRTFT srflr km W Ir 500 /- 
(wr Tk rff %rt) % srsfk T?lr ga -qfwaJT 
k rftnr ftr^rr antnrr 1 

9. inkr :— (1) fkiR 5 % WEfk ?rfw^r 
rrrr ^Rr-'R arrd rk Ir ^Vr Ir Rfkr ftklr 
Wr kr mr k?R ^Rft =ft ^rt k rrrfk % 
fkr % »ffrR % kiR k aft %^fkr ?rfr 

sTRT RT 5 PTkR % ftk ftnjW ftk R 7 ^ , R c fkT "fR 

rft?R ftrrrif 3 % wk 71 ' ^rm Ir *RftR? Rftrr gk 1 

(2) ftkrrff % kR if^RT rRRff if kgr^ 
ivm k rR^R't kfff 1 

(3) 4 ?rt k w^flr ?ft?r rr^kf Ir gkt 1 

(4) RTfkr %■ 15 ftR^? k-R iffrR 4 ?T falRR 
ftrqT ankiT ; 

(5) fftrf kkr if kR ^?r faftTR affkr 

g'RT 1 

[^ftt . /k. /e./ 4 / 2 ooo-^ mi/rnv/ijit] 
[ ft. %. TRT, 
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JSlTOST -I 

3srr£ -% TOtts y?r% TO ^srr't 

1. ytrrGf TOt ssTif % sstopt i*TO stsTO %TO 

gTO mfijtr fTOfa TOr fwTOTOT tost to? 

iff ' TOTT STTifa TOt TTOSBWT TO" glTOr if 
tot tost srf?n i 

2. sarTO TOr ssttI % TOtts TOfaer %nf, TOs?et 
vftt TOufTOff TO TOfss fft t TOsrcr ot%i fair^rr 
faTOTOTOr TO sffams fasT tost srfTO; i 

2 .1 scHTS TOr yrrrrf %sTO to TOctto if ?tsr 

2.2 *faf TO srf^r % wrair sr TOfss $roi TOt 
TO sm-TO <t¥ctct tows st fast grfas sTOsss 
if SPTTWP fafa % faTT TOT STST Slfaf TOt sfgf 

httopw. TO sroif,' wfarroif,wFTifsr faTO tstss 
if uz r tost sTfap i 

2.3 bstft-TOt ofa- ifTOs toTO to othtw Cm 
faST ^ftfwrr seTOwf'TO WW wfa' »T ’TO I 

3 . TOspTO % vrnr sr sfa fa-ra % totot s?t 
3frfjr?T Traffarr faros % fars sTO rowf | 

3-1 *%.TOS <n%rr tffT r?TO TOSTT fpft ^1% 
ffat' STS5 TOST TOSS fr ; 

3 2. wf TOTTOtfr gfa roifa* fair msr TOr 
fiRNHSror VTSTOwmiSTTO rmx fair ^ tot 
OT *farfa iw TOTOmTO rot ’^ro: tottst srf-ffaTOk 
Trip ^W0j sItot% si sr-% ww? TO- ffroirff TO^^fas ; 

3.3 ssif *ro^r Tjfanrq; sTO TO TOt sTOf srer- 
^ftwtfhc iw %*mrd otjw TOrns -roTO TO i srcr 
ifftnr ror f,w swroroTOsTO smTO 'TOTO- *fk TOfTOn 
qw ft % ywtn TO-r-^faR; TO^ i 

3.4 TOfarr sTOTOTO % fsTOTOTTO ijto: ssfa % 

ffaf yfas ^ ir 5 wp?ptpt - ^fff i 

3, 5 '3f?r y^TOT SHPd'T % y?TTTf % 5fTST- 

Tir ^ fH0[ ywtn f’fPTT ^trpT t ?r fa w% ^pfrspff 
% ffarr, »j?ri fa^rfarr *pT% ^Tm tn^ff w tt ^rff^?r 
*PT 3T3TPT if ifasi ^jff ^ faTT 'snw ; 
T^wf ¥t **ff 'Tiff ?tft fan in^T ^rfar ; 

3.6ifaifffin if sf\r ir *pw fa^rfa 
TTRPJ ?mi fa^fT 5TRT : TTfar ; Ifc-fa faW % Wlff 

HTO.faKT ^r<^ir ^fa?: wx *rr^ ir 
m 3i?r ir trfa ^T^ff ^ryt sfasm ?t 

faffafaft fanT snm ^ifan; ; 

3:7 fact injsr OTn: ^<n^j 
vt fffan % n^r ifan?T fanr ^rfai; ; 
1332 GI/2C01— 3 


3.8 'rofar gf?r y,r«ftrt<t 

|Wf ; 

3.9 sfffar wzfmi % #sm srfaTfar mnfaff 
% jq- faifa 'STPrrttff Tig- fffa ^rfjp gft mnw TT- 
V>T % fatT ^5RT' ST St ; 

4. ttxti % qTRi^ st sfa wjfan ?> fam 

% mnj ^fffan ss#f <rr fa^t njjfas smis s?; 
fxm % fan 'rfar^T fasr ^risr ^rfaf t 

5 . ysTsn 2 x ^ 2 if sfapfar =fff nrsps 

TO , 2-1-1 ^ TOTTTt V'X TOTcTOTf fTfar SWrct 

sft 5 tft c ^inft fasif tfffar n^ft fapr ^ 

^rnft | i- 

6. sffa fasps % srsiff if 3fi|t. ?fffacT S0?ft favs 

% falj 3ffaf TOSKT % fag . 3 *ftr 5 if 

?tfjJSTfafT t svff .TO wfT ^rr 3WJ 2 * 1% 

f %5 2 , u, 12 if TOsfro ffaf i 

7 . totst 2 % fro 2 if nfapfan fTOTOT nranro 
to sfa fa^s siTrrrf sft vxx tortto! sfar nnj 
ft»ff I 

TOTW 2 

qfar? - *tto 'OTWt if ffaro nranrs to 
l.. qfan: wr 

1.1 TOfTOn snr^ tos 

% faiT.-^*rtte nT nnnfar stctr: ^r grr ffa i 

1.2 nnTO TO fnt^STffa fa TO if wr TOWr 

fanif stcotto % nro nrr i gsr artift ifa sw^r 
if % ffar pffas TO^ES TO? % TOflS ’FfS ’ TO 
wH?f % fan TOfpf ntvn: ?> i to% fwrro nk 
nffasm faf fifif fa .'Sftfar sEf%TO % ff^Ts TO faro- 
faff TO ff^ I TOS % TO? ffgfaf TOS ffijfafT 

TO ^ STO) gfif I 

1.3 tost ffrroff TO t?TO % sTO top ir 
'fapff ft if stop gfs TO nfTOfan sTOtot % faff 
TOTfa fasr TOTO | I 

1.4 faro-fsTO TOrf % TOfaswTOr topit % TOff 
fans nsTfss srfTO ff^ror TO farffar toTO % 
fafT' I^TO TOTR TOT TOTTOf if TO r f TO nTO-TOT(Tf 

TO sfa I 

i. 5 sTOro JfTffasi TOt TOTOt srnsr TO tottot 
g-fiff i TOt csTO TO ffaft?r ft if TO^rfar ’tot 
tost ■ TOfar i 

l.e ttose srs ysTrssr ftTO % fTOf siTOsf'TOt 
sffap si?r totoTO % sskr s,faurit ?ftTO TOt 
isr^t tot- TO sts TOt tJisTOs fronkr sfasrTO 
gsrrwr «prfa ■'JtTOTO sTsssTOif if srsdEff stottst 
TOTSTO FTlf ^snrfTO I 
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2. *raft ftfa far* ^ ^ <T9[ fafar 

2-1 rr% «fa it, fTOTTO ^ftr^Tn TO$fafa TORT TOTR 
fa n*rr«r torT far £n nffafar % TOrorfa nfa- 
T'rrft «T^*rr. TOroroiTO tott£ TOnfa i totorrjt set, *r 
fat, fifa, qfafa fa w«fr % far TOT ffafkr 
far % faq; on fan to<r TOrfar i 

3. TOfafafT far 

3.1 faffar ofa SOW TOW % far it TOtfan 

naiffa TOt @r arfa o ff sork % fnq qTO tort gw 
■k e ror*? ftnr i too % Tin fa 3 rt % onr 

vwt o'^ron Jr nfar too n otffar far i 

3.2 TO? * 3 fsjr fatoif nfa 5 TTCcT TO?t TOfift | fa 
TOTlfw <tft TO fat § RT fa* TO TOR iWIT TO ffat 

frorif too toto faor tort f, fao# fa oforo fa foTOiffa 
fam tot 0 % i 

4 . fa % TO 5 tf *fft WT fa fa 

4.1 fa fan ofat fa 7 fat % far tot fa too- 
fttft, OTTO W faoTOffa TOW %■ fan i,T|JTE' ft 
fa far or? % tootot to iron fa too fa foTOifa fa 

q^rr apTik % fan WOR ft TOT TOO "Ft WTO % TOOTTOT 
O «TWt *|ft ^rirrrfY | fa TO 7 faf TOR TTOTT oft 

fro from toujtot i 

4. 2 «rw ormft Tfa to fat TOt *ffad ffait 
*Wfo fa sofa ow faTOft fnft fafa fa oofa 
totot$ totoT if wofat ft oror f nfaT % froo, 
«rofat fa fcfa w fa fant i 

4.3#rk swot % qw fpfi too ofaorroo fa 

%fat fa twraor if aoro torot i 

4.4 ftron: ^r ffap ost tft^TT % 

m ^ % for faror fv ^fat *mf 

sf an *fa i 

4.5 m toti/t fk *5 ktft % ffat 

tott farsft srwdtft ^ 5?% ffftn«rrfanr 

^t WTO VTTO Emm ft I 

4. e TOft TOiarfa Tfk fasfa^f fuft nk 

ttwrr fteft Trnrrft «ft wft ftft ■srrfff n*n mi vtn 
WST ft • «Tif Wfa SVTO % ffa TOrf^TT 5 tk SR- 
ftrft «7fPTT Ttfat TTTt; ^kr f TTRtTTn ffar Rifats | 

4.7 TOft fasfatfr sft Tpkr >j tt kt irk 
nfat- gf fkft 1 

4 .8 ?o*rsfr Tsnt if ^nk Tnft 

Effar f tot »ct nfa qrsf ^t stotort fnft 
faff TOTOR ^ WTOK m TOtfa^T ¥T ^ SWT 
mTOtt I 


4 . 9 TTEIlft ?kr Stw if TJTTft «TT% TOft 

wfar Jr ffpff Tft mrrf Tk fTOfanor «r% nft tohr 
ffat 1 

4.10 rwrjt %?k tsrf<fR®r fn far, 

wtuft uk mi fart knfa mtm Ttsft niRft % 
kr fff fakr tthe ?rk fa?fafan *rrt wpe 
fkr 1 

4.11 *r«rr«r srmft % fa 1 ! srfnr fan. arfa 

kr nkr ?kfar nonft % faft fafafae fak nr 
f*r nr stwir % ^t antrft sftr gnr^n 

frfar n'skt wi % farr nnk nff fanr 
RfRTT 1 wfarn kr % wtfw nft m-itT 

% fair srnno wnfwqrft ft fpft 1 

fft nmiRn yfi 

1. nfkkt R 7 j t Rft nnr *pt o r:, r 

wtf ; 

1.1 ntst, ft tot spftT fanrror, ran nr iafaf % 
farof aftfan *r®ft nr <Ptf t fan rfam fan 
ark nfa • 3 T rT"p r wk Rn’P'R'i 

<t TOITffTTOfa TRWTO if ffa viffn fanf fa t W 

% fan ffTOTtn n nn nfi 

1.2 fRfair, nfk ftn fa^jt nn tfk n^rff tot 
nsfnns w ft w fanr armr nTfan 1 f^fa nnrfaf, 
TOtJnrrrrof, T'nrrn nnrrro ftt faft or fa-fat nnrtft 
tot f qfarrk sik nroft tot *mrffar if frrffa 
fanr afiTO TOTfflT fafTTOt fTlTT n» 7 TCT an tttoto ft; 

nfatn % faff to knn ft^ ^ TOtf ftfan 

nfr ffat TOTffn | 

1.3 TOnfanTO aw, ttto'^to «tk TORfaw ttoto 7- 
tot totot tot far ’ nrafanT in ipn totto to fan fam 

fajfT TORT faff TOTTfa TOTO TOfaTOl/T SR TOrfa^TO 

fan nr% m gnror ttr nrnfr nn top? TOfa to 
fan TqfaT fanr tot toto-tt f 1 

1.4 fat farorof % fan f tototo nr nfft 
toto tot fam fanr tort nrffn 1 ^fan nronm to-t 
ir, #T TOTO TOT fa TOR % TOrTiTOTO, fa-TTOTOTO fa 
WTTOft TOt 3ST TORT % faf nfaro fan TOT TOTOTOr 
f 1 TRg n^ nn tot fa sn totoTtoto % faf nrorf nf 
qrw tor sfarofa^faf ffa toto^ Rtfaro % faf fan- 
fan faf 3fr?T % TOTOT TOrRTt % TOfTOTO TOT TOtf TOtfan 

nfT ffar t 1 

1. 5 Tt'TTOfafa, fWTOTTOTO fa fa TOTOlR TOt TOITOrfafa 
TOT TOSTTO TOrfaTOlffa ffIRT TOTOTOfaT fanr TORT TOlffn 
fa TOTOTOt W STOTT TO RR>T fast TORI TOlf^n fanTO 
fa TOTOTOT TOfakt, OTTOR fa TOTTfa fa Sf?TTOTO STOR 
TO TO% I 



famll—«T 3 (ii)] WTOmTiqW 

2. qq^kt^m qt qm ?qs®m qt mtrrcq qk ■ 
2. i qjrqikfR Jr ?qmim k g^tmr rrqifkr rrrk 
kr qkrt kr mk | i fafafasr qq Jr,— 

3 . 1.1 qjfarrfafm kt kkr w.tf qk Jr qq# 
qk fan: % qqS q^Jr mf ?ct k mk kt 

% a;q k i irf farfw w\ Jr gq ^rfqxrm k 
pfrcTT $ k kfkr qsfark kt ¥f-flT^r?r Jr krfmr *Fnr 
qk | i 

2.1.2 mr qq-qrfkET ?r, fanrkr kfaq *rak kt 
kmk qk mrkt rfan; qk qr qm kqr mn £, 
qkqrqqk fRI qq Jr qqqkrq ITR qqJTfRT SR 
kt kt qreft % t 51k qr: kt mk kt oraktft 
qq% % 3 q JpTr Rlfatr I 

2.1.3 qk qk rrmr qk smik qr qfkkr 

Jr vffiror qk rrmr *jqmr, mm qk kfai 

qfaktr ftm mike i 

2.2 fmrfarq rfar sn'kr kt k qm % kkm qk 
mf kmkt % *km kfk qsfark kt kc^farn qk 
qr sik k mr rw famfk qk % mfr qmr qsr- 
qirr w mp ^r ?rrsR *r k f*p k?rr wtfk qqm 
qfa fam = 3 pff«r»T % q* mrm | i 

am fkk sqfkkt *rm 3 mm *ppf qk qk 
kwrafa % faq; wff farm mm | eft mgrJrfqk 
farfkmr mmnq im mfk qk kt msn kt 
qkt | f«F itJr Mkrr % krrr kt kk 
3$ t 1 fa^ft ^fW kt fa^RT 'RttSTW OT q*m 
mm tr^fa fatrm jnr wrftrsr ^Vrf i 

3 . ^ffRrT srrPwt qft frrsTT^r ^tit^ ^tr 

3. i qrernfr qk jfqRt Jr fakr ^rt ■wrt- 
kr fer^ ^rt% t q^t q^wr Jr rsi RrTTrrr i 

3.2 if 3 R ^r qrs qkr n-trr Jr 

farf?r Hr^k^r iftfw'r vt |t vr % k? <rrf^, ^r 

TRTRfW qiTlRt ^ 3^R7 ?Wr RlfSk | 

3.3^^^ rft, fakr qiwm % q^fqrr 
rt qfr s(^ qkrrirt^Mt qrf^r f^rqjr f^ 

vrTrk?T RYfkcT srrfqrrf qr> qrrf ^ rfr i 

3.4 qRTR^frr ii IRtfrR ^ WR, ^T?R, 

qsj^cr triR^fr^TR qfr sir^tt ftqr i 

3.5^^ mqqR vt fqskr ^ Jr 'tc'tr Jr 
f'i q t( f%irr rtrtt sr *h wT^qT rrrftJT sqtfrr % qsrt'T 
^ i 

3 .6 rrqrfk % krtr q^T =Rr«r q?q ^rk % krr 
kk %tt ttit Tq-Rk, kr kf fr, «ft rrisRT 
rfr^nk % q^r^T ?kr qrf^ i 
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3.7 kfkr irkt qrm tftx qk^r % ^kw 
q^fqrr ¥7 Jr sfrk -qq Tk qfrfrqfJrk ir 

■qi% i 

3 . 8 fkrfa % facr qs?fr k 'ftr >pk Jr ^ qw- 

kk ¥T fakspn- f^irr strt qiffq kkr % qm 
q’TPrr rt rr% f¥ Jr q«riq; JhtJr, fiwJr- 

«k, faqk % TR qiTnr ¥k, qtk Jr qfq- 
qrrrr qr qrk, Jr qfkrkr., mqqpr Jr kn:, 

R% 7pk qr jq kqt ftnfR err q?rr qqwr «rr 
rr% i wk Tk/qRkk kqq % fk k qNr k 
3T(k qrf^q k qfrnnq k 1 q®fJrk k 5 ft firs 
frfT4T¥ qq kkq Jr krrr rjqfW qgt qpr qk 
3 k f 3 T kr qrf?tT vhz gwr irn frfir Jr «tr 
ftrqr ■qrtnn krqJr k J faker Jr fiqrr km %qr 
rqr q% 1 kfarr Jrqrilr kt rrkrfrtf Jr mii % faqr- 
3 pr kr: q;q irrkVfa^ wfaqf Jr farq qK qff qitnft r 

3.9 fakrr % farq afrfaq qwfarqf nft rf^rq 
qkq qqfarKq Jr wi qmr qrf^ 1 qkra #qw«r 
qk km Jr kfacr fakf qq qk faqqqqr qrffa 
qqkrq % rr^R Jr kfaq faqk qq sfwq qqm 
siJ faqr, qsfarqt Jr qqfaqq Jr fwrm rr^qq 
qjff (’faTT Rrfaq kJr qift m3 qk qrmr Rk t Jf aa 
qmJr JJ fqr qc q k fqqJr far mqt % farce Ifaq 
qr rrTcrrrf?«P ¥r Jr kkfa Jr Rkt qiqr k 

5 TR 1 1 

4. qfJrq kqqkq^f 

4.1 qsfark Jr rr|;qq >fa faqrfaq qrJr % fm< 
R¥ 5 m qr mrrmqsn? qqf Jr qisffa ^rfa \q, qfjnr <k 
qfat qrfgq 1 qfq qtkr^T qrqqrq jrqr fqqr mm <T 
k qqrk J: farce qrf ct -£\ tt q T qkf «rrt 5 m qqqr 
qrff^ 1 

4 .2 rrfkr Jr kfarr qrfqk % mq rrfa^ gfa Jr 
farce qtk rmnfr kt ^q^r % qk faqqr qr qmq 
qnmr qrf^T 1 

4 .3 qfamnq qq% Jr 'jt qqk k qfarq Jr qfa- 
qq qfafaqfak Jr q$r wrt qRr qrfke 1 

4.4 fakir fqce qfa qfa kfkr mfqk <r 

qfwq qkfaqfak ^fr farqJr fq % 

trt? qq srfaqq qqrq q m#' 1 

MINISTRY OF COMMERCE & INDUSTRY 
(Department of Commerce) 

O.dcr 

New Delhi, the 14th May, 2001 
S. O. 1185,—Whereas in exercise of the powers 
conferred by section 6 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), the Central 
Government is of the opinion that it is necessary 
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and expedient so to do for the development of the 
export trade of India that live crab, Jobsters and 
fishes should be subject to quality control and ins¬ 
pection prior to export; 

And whereas the Central Government has for¬ 
mulated the proposals specified below for the said 
purpose and has forwarded the same to the' Export 
Inspection Council, as required by sub rule (2) of 
Rule 11 of the Export (Quality Control and Inspec¬ 
tion) Rules, 1964; 

Now, therefore, in pursuance of the said sub¬ 
rule, the Central Government hereby publishes, the 
said proposals for information of the public likely 
to be affected thereby. 

2. Notice is hereby given that any person desiring 
tq forward any objections or suggestion with respect 
to the said proposal, may forward the same within 
thirty days from the date of the publication of this 
Order in the official Gazette to the Export Inspection 
Council, 11th Floor, Pragati Tower, 26, Rajendra 
Place, New Del hi-110008. 

PROPOSALS 

(1) to notify that live crabs, lobsters and fishes 
shall- be subject to quality control and inspection 
prior to export; 

(2) to specify the type of inspection in accordance 
with the draft Export of Live Crabs, Lobsters and 
Fishes (Quality Control and Inspection) Rules, 2001 
(Annexure-A) as the type of inspection which shall 
be applicable to such Live Crabs, Lobsters and Fishes, 
prior to export; 

(3) . to recognise the specifications, as set out in 
the Schedule I appended to this Order as the standard 
specifications for such live crabs, lobsters and fishes, 
and 

(4) to prohibit the exports in the course of 
international trade of such Live Crabs, Lobsters 
and Fishes unless the same are accompanied by a 
certificate issued by any of the Export Inspection 
Agencies established at Mumbai, Calcuita, Cochin, 
Delhi and Madras for the purpose urider Section 7 
of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963) to the effect that live crabs, lobsters 
and fishes is exportworthy. 

3. Nothing in this order shall apply to the export 
by land, sea or air of samples of live crabs, lobsters 
and fishes to prospective buyers, the value of which 
shall not exceed permissible limits as laid down in 
the Exim Policy from time to time and where no 
such provisions exists the value of free sample(s) 
shall not exceed Rs. Five Hundred. 

4. In this order, “live fishes” means all sea water 
and fresh water animals, viz., crabs, lobsters, and 
fishes in live form. 


SCHEDULE 1 

[See paragraph (3) Of the proposals] 

Specifications for Live Crabs, Lobsters and Fishes 
as per clause (c) of section 6 of the Export (Quality 
Control and Inspection), Act 1963' shall be— 

(a) national standards of the importing coun¬ 
tries; or 

(b) contractual specifications agreed to between 
the foreign buyer and the exporter provided 
the same is satisfying the health and dther 
requirements of the importing country; 

(c) in the case of any Live Crabs, Lobsters and 
Fishes for which no standard is available 
at (a) and (b) above, the standard formulated 
by an Expert Committee consisting of the 
following members shall be made applica¬ 
ble— 

—Representative from Export Inspection 
Agency (Chairman) 

—Representative from thuMarine Products 
Export Development' Authority, 

—Representative from the Seafood Exporters’ 
Association of India, 

—Representative from Central Institute of 
Fisheries Technology, 

—Rcprasentiative from Central Marine 
Fishery Research Institute. 

ANNEXURE-A 

S.O.—In exercise of the powers conferred 
by section : 17 of the Export (Quality Cbtttrol and 
Inspection) Act, 1963 (22 of 1963), the Central Gove¬ 
rnment hereby makes the fbllowmg rules, namely 

1. Short title and commencement.—(1) These 
rules may be called the Export of Live Crabs, Lobs¬ 
ters and Fishes (Quality Control and Inspection) 
Rules, 2001. 

(2)-They shall come into force on the date of 
their publication in the Official Gazette. 

2. Definitions.—In these rules, unless the context 
otherwise requires, 

(1) "Act” means the Export (Quality Control 
and Inspection) Act,' 1963 (22 bf 1963); 

(2) “Agency” means the any one of the Agencies 
at Mumbai, Calcutta, Cochin, Delhi and 
Madras, established under section 7 of the 
Act; 

(3) “Council” means the Export Inspection 
Council established under section 3 of the 
Act; 
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(4) “Live Crabs, Lobsters and Fishes” means 
any of the trade varieties under theiheads 
Crabs, Lobsters and Fishes, 

3. Quality Contlbl and Inspection : The quality 
control of Live Ciabs, Lobsters and Fishes intended 
for export shall be carried out with a view to sec 
that the same conforms to section 6 of the Act by 
dfleteting ‘the requirements as mentioned at Attncxnre 
I and Annexura' il. 

4. Procedure of Inspection:—<1) Am exporter 
Intending to export Live Crabs, Lobsters and Fishes 
shall submit an application to the nearest office of 
the Agency, giving particulars of the consignment 
intended to be exported, to enable it to examine 
such consignment or cause the same to be examined 
and to see whether the same conforms to the speci¬ 
fication referred to in rule 3; 

(2) Every application under sub-rule (1) shall 
be made not less than five duyvbefore the anticipated 
date of despatch of the consignment from the ex¬ 
porters’ premises for shipment; 

(3) Otr receipt of the application referred! to in 
sub-rule (2), the Agency shall inspect the consign¬ 
ment of Live Crabs, Lobsters and Fishes as per the 
instructions issued by the Council in this behalf with 
a view to see that the same complies with the require¬ 
ments of the specifications recognised under Schedule 
I bf stfctlon 6 of the Act Of as stipulated in the export 
contract; 

(4) The exporter shall provide all necessary faci¬ 
lities to. the Agency to enable it to carry out such 
inspection. 

5. Certification.{!) If after inspection. 0 (con¬ 
signment,. the Agency is satisfied that the same con¬ 
forms to. the specifications recognised under Sche¬ 
dule-1 of section 6 of the Act, or as stipulated in the 
export contract, and has been packed and marked 
according to these rules, it shall issue a certificate 
within three days from the date Of inspection, de¬ 
claring the consignment as export worthy. 

(2) Where the Agency is not so satisfied, it shall, 
within the said period uf thine days* refuse to issue 
such certificate and communicate such refusal to 
the exporter along with the reasons therefor. 

6. Packing and Marking for export.:—(1),The 
Live Crabs, Lobsters and Fishes shail be packed as 
specified in the export "contract. 

(2) Each consignment shall be marked with in¬ 
delible ink or labelled with the following particulars, 
namely :— 

(a) name and variety'of the material; 

(b) net weitght of contents and the gross weight 
of the packages; 


(c) shipping marks; and 

(d) port of destination. 

7. Place of inspection:—(1) Inspection for the 
purpose of these rules shall be carried OUT at the 
exporters’ premises 'fyhfeh “shall’ be'VffilHghted'tfid 
maintained in sanitary and hygienic conditions and 
shall also have necessary facilities‘ for' weighing, 
packing and inspection. 

(2) In addition to the inspection at the premises 
referred to in sub-rule (l), the'Agency shall have the 
right to reassess the- qnalitybf the' •consignment 
in the establishment, in transit or at the ports, as 
it may consider-ft»cts3*Ety'tcF««rfy out tb« purpose 
of these rules. 

(3) In the event of the consignment being found 
not conforming to the Schedtfle-I of the order 1 or as 
stipulated in the* export coirtractatMiy-of stages re 
fisrred to in sub^rirtc*' (S)< nh«r certificate ins ued unde 
rule 5 shall be withdrawn. 

8. In pection fee.:—A fee at the rate of 0.4 per 
cent of the F.d.b. valutrof the consignment, subject 
to a mlmtVium'of 'Rx; 500 -pCr' comfifmtiCht, iih«lfbe 
paid 1 *to the ^Agwicy. 

9. Appeal.:—(1) Any exporter aggrieved by the 
refusal of the Agency to issue a certificate under 
nlle ; 5, may wlthiri twcvdayd’bf the receipt fifth® Com¬ 
munication for such refusal by him, prefer an appeal 
to a Panel of Experts consisting of not less than three 
bub itot morO thftn »ev«n pereonsappointed for the 
purpose by the Central Government, 

(2) At least two-thirds of the total members, of 
the Pan el of Experts shall consist of non-officials. 

(3) The quotum- of the Panel shall. be three. 

(4) The appeals shall be disposed of within 15 
days of its receipt. 

(5) The decision of the panel in such appeals shttll 
be final. 

[F.No. 6/4/2000-EI&1SPJ 
P. K. DAS, Director 

ANNEXQRBT 

REQUIREMENTS DURING AND AFTER 
LANDING 

1. Unloading and landing equipment must be 
constructed-of material which is easy to clean-and 
disinfect, and must be kept in a good state of repair 
and cleanliness. 

2. During unloading and landing, contamina¬ 
tion of-Live.Cr&hst Lotete# and FUitcamust be avoided. 
If must,-in particular be ensured that; 

2.1 unloading and landing operations proceed 
rapidly; 
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2.2— live Fishes, Crabs and Lobsters are placed 
without unnecessary delay in a protected environment 
at the temperature required on the basis of the nature 
of item and, where necessary, in ice, in transport, 
storage or in,an establishment; 

2.3— equipment and handling practices that cause 
uncessary damage to the live fish. 

3. Parts of auction Or wholesale markets where 
,live fishes are displayed for sale must; 

3.1— be covered and have walls which are easy 
to clean; 

3.2— have water proof flooring which is easy 
to wash and disinfact, and laid in such a way as to 
facilitate the drainag of water and have a hygienic 
waste water disposal system; 


5. The general conditions of hygiene laid down 
in ANNEXURE-II, Section-IT, with the exception of 
point 2.1.1 shall apply mutatis mutandis to the mar¬ 
kets in which live fish are displayed for sale. 

6. The wholesale markets in which live fish are 
displayed for sale shall be subject to the same condi¬ 
tions as those laid down in points 3 & 5 of thi s AN- 
NEXURE and to those set out in points 2, 11, 12 
of Section-I of ANNEXURE-IL 

7. The general conditions of hygiene laid down 
in ANNEXURE-II, Section-II shall apply mutatis 
mutandis to wholesale markets. 

ANNEXURE-II 


3.3— be, equipped with sanitary facilities with an 
appropriate number of wash basins and flush lava¬ 
tories. Wash basins shall bo supplied with materials 
for cleaning the hands and single use hand towels; 

3.4— be well lit to facilitate the inspection of live 
fishes; 

3 . 5 — when they are used for display or storage 
of fishery products, not bo used for other purposes 
vehicle emitting exhaust fumes which may impair th 
quality of the live fish must not be admitted to mar¬ 
kets; undesirable animals must no* be admitted; 

3.6 _be cleaned regularly and at least after each 

sale; Crates must, after each sale, be cleaned and 
rinsed insjde and outside with potable water or clean 
seawater; where required, they must be disiufacted; 

3.7 _have displayed in a proment position signs 

prohibiting smoking, spitting, eating and drinking; 

3.5— have facilities to provide adiquate water 
supplies; 

3.9—have special watertight receptacles made of 
corrosion resistnat materials for live fishes which 
aro unfit for human consumption. 

4. After landing of, where appropriate, after 
first sale, live fish must be transported without delay 
at a proper terrtperature. 


GENERAL CONDITIONS RELATING TO 
^REMISES, BUILDING AND EQUIPMENTS 

1. Premises and building 

1.1 The immediate approaches of the processing 
areas shall be concreted or tarred or turfed, to pre¬ 
vent wind blown dust. 

1.2 The establishment shall be housed in a buil¬ 
ding of permanent nature affordings sufficient protec¬ 
tion from normal climatic hazards like wind blown 
dust and rain and shall be of sufficient size for work 
to be carried out under adequate hygienic conditions. 
Their design and layout shall be such as to preclude 
contamination of the live fish. Clean and contami¬ 
nated parts of the building shall be properly 
separated. 

1.3 The food handling areas shall be completely 
separated from the area used for residential purpose. 

1.4 The layout of different sections shall be in 
such a way as to facilitate the smooth and orderly 
flow of work to prevent possible cross contamination. 

1.5 There should be adequate natural or artifi¬ 
cial lighting. Who bulbs and tubes should have pro¬ 
tective covering. 
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1.6 There shall be adequate facilities for natural 
or mechanical ventilation system to provide fresh air 
and where necessary good steam and water vapour 
extraction facilities shall be provided. Ventilation 
opening shall be provided with fly proofiing arrange¬ 
ments. 

2. Fly-Proofing, vermin and animal control 

2.1 Tho areas including the live fish receiving and 
storing area shall be provided with effective fly¬ 
proofing arrangements. Suitable steps shall also be 
taken to prevent the entry of insects, rodents, birds 
and animals Into the processing area. 

3.. Receiving area 

3.1 There shall be a raised platform to unload the 
live fishes before being taken to the live fishes recei¬ 
ving area. The sides and top of this platform shall 
be sufficiently protected from extraneous contami¬ 
nation. 

3.2 The area in which the live fish is received and 
stored shall be so separated from the area in which 
the item, it packed as to eliminate contamination. 

4. Ceiling, wall and floor of work rooms 

4.1 The floor of the live fish handling area shall 
be water proof, easy to clean and disinfect and laid 
down In such a way as to facilitate the drainage of 
the water easily or provided with equipment to re¬ 
move water. There shall be no water stagnation 
on the floor. 

.4.2 The internal walls of the food handling area 
shall be durable and haVe smooth surface which are 
easy to clean and impermeable, waterproof and fight 
coloured. 

4.3 Walls shall be free from projection and all 
pipes and cables shall be neatly covered. 
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4.4 Wall to wall and Wall to floor junctions shall 
be rounded off 1 to facilitate proper cleaning. 

4.5 Ceiling shall be free from cracks and open 
joints and shall be smooth, waterproof, light coloured 
and easy to clean. 

4.6 All doors and windows shall be durable and 
made of corrosion resistant material and shall be of 
self closing type and easy to clean with fly proofing 
arrangements. 

4.7 All windows sills shall be sloping inwdrds. 

4.8 All entry points into the handling are* shall 
be provided with feet washing pit of suitable be 
changed at frequent intervals. 

4.9 All entry points into the handling area shall 
be provided with adequate facilities for cleaning and 
disinfecting hands. 

4.10 Instruments and working equipments such 
as tables, containers, and other utensils used shall be 
of smooth corrosion resistant materials, easy to 
clean and disinfect. 

4.11 Utensils used for inedible or contaminated 
materials shall be. identified by specific mark or 
colour or shape and shall not be used for handling 
live fish. Adequate waste receptacles shall be pro- 
vided for frequent removal of waste from the working 
areas. 

II. GENERAL CONDITIONS OF HYGIENE 

1. General conditions of hygiene applicable to pre¬ 
mises and equipment : 

1.1 Floors, walls and partitions, ceilings or roof 
linings, equipment and instruments used for working 
on five fishes must be kept in a satisfactory state of 
cleanliness and repair, so that they do not constitute 
a source of contamination for the item. 
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1.2 Rftd«ati,. ins<ats[ and *»y x>th*r vermin must 
be systematically exterminated in the premises, or in 


the equipments. Rodenticides, insecticides, disinfe- 
teots and any other potentially toxic substances must 
ba stored-in premises or cupboards which can be 
locked; their use must not present any risk of conta¬ 
mination of the item. 

1.3 Working areas, instruments and working 
equipment muWi be-used only for work on live fishes. 
However, on authorization by thei competent 
authority, they may bo used .for work on other food¬ 
stuffs-aha, 

1.4 'Potable water or clean seawater must be used 
for alt purposes. However, by way of any exception, 
non potable water may-be used for steam production, 
fire fighting and the cooling of refrigeration equip¬ 
ment, provided that the pipes installed for the purpose 
preclude the use of such water for other purposes 
and present no risk of contamination of the products. 

1.5 Detergents, disinfectants and similar subs¬ 
tances most bewpproved- by the competent i authority 
and used in such a way that they do not hawBadcrersc 
effects on the machinery, equipment and items. 

2. General conditions of hygiene applicable da staff : 

2.1 The highest possible standard of cleanliness 
is required of staff. More specifically : 

2JL1 Staff, must, wear suitable dean working 
clothes and headgear which completely encloses the 
fiair. This;applies., particularly -to,’.persons handling 
five fishes. 

2.1.2 Staff.assigned to the:hantUing,aod prepara¬ 
tion of .live .fisho -must be required, to weshntheir 
haod.atkaat. eaok, time work-is resumed, Weunds 
ont4hc,hand( must-.be:covered by-a tw&ter proof 
dressing, 


2.1.3 Smakfeg, spitting, eating and .drinking m 
work and storage premises of fishery products must 
be prohibited. 

2.2 The employer shall, take all the requisite 
measures to prevent persons liable to contaminate live 
fishes from working on and handling them until 
there is evidence that such persons can do so without 
risk. 

When recruited, any person working on and 
handling fishery products shall be required to prove 
by a medical certificate, that there is no impediment 
to such employment. The medical supervision of 
such a person .shall be. governed by the national 
legislation in force. 

3. General health checks of the live items 

3.1 Containers/tanks in which live items . are 
stored shall be maintained in good condition. 

3.2 The tank should be provided with mechanical, 
biological of chemical filtration system to clean the 
water and remove toxic nitrogen compounds, 

3.3 Devices to maintain proper level of dissolved 
oxygen may be provided in order not to damage the 
live items stored, wherever applicable. 

3.4 Appropriate water circulation/aeration /supple¬ 
mentary- oxygen system arc to be provided ‘wherever 
needed. 

3.5 The water temperature is to be adequately 
controHtd especially' when thefi’sb is subjected for 
thermal tranquilization, 

3.6'The concentration of Chemicals used, if any, 
for tnaaquifiriag and.-to reduce stress should be-within 
the permissible limit. 

3.7 Live items, during storage and transport, 
must be kept under the most suitable survival condi¬ 
tions. 
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3.8 Before the fishes are packed for export, they 
must be '.objected 1o a visual inspection the fish 
should be observed to detect any charged behaviour 
like erratic swimming, movement, resting near mar¬ 
gins, loss of balance etc. in additic; to excessive or 
lack of nvusus secretion, change in normal pigmen¬ 
tation. erosion of scales, fins, Lnons on the body 
etc. It must also be checked for fungi/parasite infec- 
tation lhai are visible, i Y-i. which are found unfit 
for export on visual inspection must be removed 
immediately and shall be disposed of in such a way 
that it will be used ft ;• export. Live crabs and 
lobsters are to be checked for sheding of claws and 
or other physical damages. 

3.9 Live fish for export must be' caught from 
pollution free aquatic environment. Without pre¬ 
judice to the rules concerning water protection and 
management and in pat titular those concerning pol¬ 
lution of the aquatic environment, the fish must not 
contain contaminants present in the aquatic environ¬ 
ment such as heavy metals and organochiorinated 
substances at such a level that the calculated dietary 
intake exceeds the acceptable daily or weekly intake 
for humans. 

4. Packaging and transport 

4.1 Packing must be carried out under satisfactory 
conditions of hygiene to preclude contamination of 
the fill. If transported by air. packages should 
m-fi the 1ATA stardaids. 

4.2 Packaging materials liable io emu into con¬ 
tact with live items must comply with all the rules 
of hygiene. 

4.3 Before shipping, packages sheuid not be ex¬ 
cised to adverse weather conditions. 

4 The transport coiditiom of live items to te 
Led shall be such that the do noi advereh 
fc.e product. 


’t'rmr rtf % fdHfdNw mfR/mm mrfmf 
srfcRtfarr |f^% so% A trftpn w#- 

d fTT #nw =TK W*. %9T | :— 

<Mdf 

1. fd. 

d. rrmrt 

2 ^T'-im tr^T 

'tij'd'fTPTT 


2. 'Mdt fsrfitd'g' 

rTirm rnwr 

6-3-109 o/^ft/r^/ 301 


3 ’frftft fwfhfe 
401, TT*r 

hiM'sTTS’. 


4 . qj# frrfafe 

dt/o err## fferr 
121-122 
dr -17 fwfm' 

(fd'ddfiTJT) 

?'fcrr spffsH worrrB-wn 

1 . dfw 5 ^ infhinT srnTfiTgwf 
7 4/H <«t 5TR1T 
*TR?f-400 039 

2 tferr srrfmy 

24 n. rnfrfytrtT =pjy 


21 rriv 2001 

Mfq ynnmT (?pt % 

-r) fhyrr, 1976 fhw 1 0 % y*T- 
fMrpr % ?imppr sir 


33 / 1 , mhTyfr ytf, 

thpTfr--560 052 

[d. f -3 101 3 / 3 / 9 9-fNT] 

py. fr. d-fr : P-ivy (yrcr«T5T 
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New Delhi the 21st May, 2001 

S.O. 1186,—In pursuance of Sub-Rule 
(4) of Rule 10 of the Official Language (Use 
for Official purpose of the Union), Rules 1976 
the Central Government hereby notifies the 
following Branch (Regional Offices of PEC, 
1TPO under the Deptt. of Commerce where¬ 
of more than 80% Staff have acquired work¬ 
ing knowledge of Hindi 

P.E.C. Limited 

1. PEC Limited 

Flat N. 2, 8th Floor 
Commerce House 
2 Gancsh Chandra Avenue 
Kolkata. 

2. PEC Ltd. 

Lovely Mension 
3rd Floor 
6-3-l090!C|Al301 
Hyderabad. 

3. PEC Ltd. 

401, Parth Apartment 
Lai Bhai Stadium 
Surat-Duwas Road 
Piplaud, Surat. 

4 PEC Ltd. 

Clo. Embassy of Tndia 
121-1322 
B-17 Kimlin 
Hanoi (Vietnam). 

India Trade Promotion Organisation : 

1. India Trade Promotion Organisa¬ 
tion 

7 Coopragc Jhansi Casal 
Mumbai-400039. 

2. India Trade Promotion Organisa¬ 
tion 


[Part II—Sec. 3(ii)] 

24-A, Imperial Court 
33)1, Kaningham Road 
B anglore-5 60052. 

[ No. E-1101313199-Hindi] 
L. P. SAINI, Director O.L.) 

mrfiTOrr hum, <ar?r trnrvfiw ttoto hmrnr 

(mmiwr mrpf ffimr) 

'tf UMt, 2 2 Trf, 20 01 

apT 3TT 1187.—'FTH' mWPTT (rm%mTOThf 

yfirorf % firo vn>t) faro, itou^ faror io$m~ 
famr (4) % yrmrm n mrfimr nnfit, to 4V m4- 
httn «r % yrsfhr trmfhr <iw ajfi, ni frofi 
% fhmfirfhrfr vrrarr TOfimt, soafirann rrfw 
fiuTOfifi/TOimbfi 4 fbfi to TOfimnyr srnr mm 
to bnrr £ to trresm TOfi & — 

viwr TOfi^d, 

■rmfifir mmp sajfi 

finnyrrfrq7 T 

ttot mar, yirnV- ettto fiv, 

TOfir-500058 

[tt L-1 101 2/4/20 00~f^ffi] 
mf Tpr. fifi, mi firor 

MINISTRY OF CONSUMER AFFAIRS, FOOD 
AND CONSUMER AFFAIRS 

(Department of Consumer Affairs) 

New Delhi, the 22nd May, 2001 

SO 1187—in pursuance of sub-rule (4) of 
Rule 10 of the Official Languages (Use fir Official 
Purposes of the Union) Rules, 1976, the Central 
Government hereby notifies the following branch 
office of Bureau of Indian Standards, New Delhi under 
the Ministry of Consumer Affairs, Food and Public 
Distribution where more than 80 per cent ot the staff 
have acquired working knowledge of Hindi: 

Bangaloie Btanch Office, 

Bureau of Indian Standards, 

Frnya Industrial Area, 

First Stage, Bangalore—Tumkur Road. 
Bangalore-560 058. 

k 

[No E-11012/4/2000-HmdiJ 
I. M. SONPHI, Dy, Secy 
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<JHkl<WI HIK^, Tamqietalklfc Ikm^l 
(wi mimA fa'MHi) 
fo?kt, 23 2001 

SRTo 3 TTo 1188.—q T°fi l7 ^)T, faftlT 5TCT 3TRJ7T kM T7 fa^TT % ^3% ^HF TTRTOH ^1 TO % fa 

^Ftr k ^f% t tfe^t (4fa # M 3n^ftr ^f) -m kk to tow akkfaro 1976 (1976 ^ 60) kk w kk to toto 

(tos #nr arpifai ) fm, 1937 %TOfaif w ar^wt kk to ^kTOrot fa TOTmrTOikTOf TOffaqfk' ^uwrTTOm 
TOrk TO«fa TOTTCI TI^TT kk fakTO hRR^Ri^* k TOFy*W k^FT UTO TOTO iklT; 

3HT:, arefakkqiTO, TOT akkfaTO kt TOT 36 *kTOTTOT (7) SRT W Vlfal4f TO WT TOlt ipi ^T=T ^r??T 

k^krorfkTTOo ^nfaEr—'‘T^q y 1 ' qgi4k tot, faror tot- 383001 sro faPifkn q«ro TOrokriTOf (TOi III) Bnk‘ , kkt ait” 
kTTOTT % ar^q#K T tfrgFf 3W1 (k faJTklfaTI RnR^di faz) % HIscH TO, faffaTOTOTO “to” % (fak wA Ijtfa 

TOTTOTt) 3fh;fkk argkTOfasiTOtTOkt/ 09 / 2000/296 TO^kfai fen %, TOpifaT MTOJm wfaiTOfatb 

^Pf H T g^l (sn^Rr^f) TftZRTOTTktfTBpf (TORsfaTOf III) TO (fieri q*fk k kWl fa^l TO^T 'TITO, 3-i^MlfTOl fllMl 

^roti[ f fkrfat akroroT sito 20 to$ kk wit 100 facro $1 trtoft wr arrow (f) to to 5 fa°ino -t 1 
Twi 230 kt^s kk so ikk irrqpefTff tiro fktjir utot to to4 to?tt $; 



jfrr, krok piw, tot arftkmkt tot 36 toItoto (12) toto^ W^roifTOTOfaTOikiTi'TOkfaJiTTOftt fa 
toto % TP? wm % afafa, to# ^juTO ^ TOft kro wksrT kk '+i 4 hi^h qrk x!k (TfaT totor kt .ik't.fafa) 
arfkrom roro 5 to k arfro t kk Rihto ftifaiH TOft fafaitai to akt fk^iRT, fkwr kkakl totoR k faro tort t fakk 

appitfoT TOTO rqfkHi ' ^l fk^n TRTT % kk fkp% HNNH SRUIM (TITO qkklWI 5 VTR qT akk^> % ” 'TFT % kni 

500 k 10000 ^tksT k t wkrRPT "i” q?r 1x10k 2 x io* a?k 5x10* t fkqk % tprrwF qi ^jiiw^ TjJifapqj ^pr k? 

Wit 1 


[95T° k° -SW%° T^o 2l(76)/96] 
4to T!;o rktTRP, fkkw WT fklPT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 23 rd May, 2001 

S. O. 1188.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred bv sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model in respect of non-automatic weighing instrument 
(conversion kit for weighbridge) of JCO series belonging to medium accuracy of (class III) with brand name '■‘JAY" 
(herein referred to as model) manufactured by M/s. Jay Scale Mfg Co. Office—“Pushpak" Mahavirnagar, Himatnagar- 
383001 and which is assigned the appioval of Model mark IND/09/2000/296; 

The said model (see the figurc)is a non automatic weighing instrument belonging to medium accuracy class 
(Accuracy class III) of was attached for weighing machine with maximum capacity 20 tonne and minimum capacity 
100 kg. The verification scale interval was 5 kg. The instrument operates on 230 volts, 50 Hertz alternate current powef 
supply; 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series of same make and accuracy class with maximum capacity 
above 5 tonne and with number of verification scale interval (n) in the range 500 to 10,000 for 'c' value of 5 g. or more 
and with ‘c’ value of 1 > 10 k , 2 * 10 k and 5 *10 k , k being a positive or negative whole number or equal to zero manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved Model lids been manufactured. 


[F N. WM-21(76)/96] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 



pu~ . mmwi-.m&mv ..m 

~i- = a- ''^rJ i ;n- ? - ii w-.^IT i ‘>rJL'*L',, 1 «P«31g«TO M?T,' I WW«tll' i Wi lt »ir l ‘ ' » WjlMT - 

^ 23 2001 

<SiTo 3Tfo 1189.—^0*1 HTW ’'TUT, ftrffcri Tllftwt £TCT TOJfl fW^ ^ ftmTC ^mraPT ^ 7^1 f 

^wft»fr£-£f ^fnTTTn^t ^^ ^ 3jflr ^-qm 3^fwr, 1976 (1976 ^60) afo: w a?K trrq wr^p 

(wnsdf *fit Iwf, 1987 sftr w ~m ~*nt TT^rmr t fa mrcrK ^rfai ^ awfafa -if ^wr ttor 

am) w*frn wdP? TEhTi afa fafar tprtt ifaTT; 

3TfT:, 3T*? ^•^0'-) tu^K, <J««j slfvPi^l*! *1TO 36 fa "^'TITT (7) &ki y^n Tlfafai TRI H^ft*I '6 Id Ijn, *V,-t*.-i "3P? Ad 
Tfajfafqftn %o aflffaT—‘ ‘ ^fOTP ’ ’ -R^PXIT dm, ftFRT -^-383001 W WWrt ^ W*ilIT ^ (fa II) fat* A fa 
^<j(dl % ifan Ag, % Rig ( td , fad fed % ni)ci*1 -a m ,! +i<' j I % Hisd ^jt, ffafa fas -tr ' 1 '3v*i 1 ’ % (IfafatiA ^ffa 

W3F?(RnSR Wf T PH t ) farfaft SPjfaR ffa fa fa/09/2000/295 Tlfafaffa f^R^TT %, afafan wm OTPlfafl ^ffat t ; 

■^RT’Trsd' (afafti ) -araj ^«ir«tm ■apf C*T*it«fmfa 11 ) =ei arorfafa fan 3 ^^% ifafaH-qTfa-^-^ ffafa 

fafaRPT writ 20 ^% far ^hir $trtc 20 faoTJT° t, d’lwwmrt 1 wrim 5 ! hrw 3rtttr (i) ^pt *th 1 ffaurc. 1 1 wot 

230 fas fal 50 rfa SRfflfal faT OTfaRTfa WOTfit; 



3%, fafaq W^K, fafafaR fa RTT 36 fa WWT7T (12) ^7TT OTR TTfafaf *PT fafa 3ffa fa. W fafOT Rfat T fa 

trot % fa afafan y'TdiOTf % afafa, ’3# *f?3r?TT %■ 'afa fap ^ufar far jRiMtnm R?t far fand fa fan ffafa 

faVRfa (0*Rn S 2rT fa ^ sf\l (qpi*il , 'i "37ft t«<PiMlni SHI 3 +h) ftnCP^, ’fe^flnpT 3^"StTI TOTTCft H f*TT*Tt TITCTT % f^POTl 
arjrtrf^r msd^fii f®f>*n ottt% aftr 1^n% totttott hiMmih d'-cmd (t>d) ^ d<&4i ioo f^.Tn, wi -3rf , i^) % "^ f Tm % 

fwr sooo^r iooooo wn^io^, 2 x 10 * 31 k 5 x 10 *% f^f% tpm*wqi WOTW’f^wrTiOT 

1 

[■OTIo Vo TTtfo 2l(76’)/96 1 

V\o T^o ^-OTI^Rf, fita wn ta 
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New Delhi, the 23rd May, 2001 

S. O. 1189.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
uulhorih is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pros isions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approx al of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
io render acunale service under varied conditions; 

Now ihcrefoic. in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model in respect of non-automatic weighing 
instrument of conversion kit for weighbridge of ‘ JCH’ series belonging to high accuracy of (class II) with brand name 
I AY" (herein referred to as model) manufactured by M/s Jay Scale Mfg. Co. Office—"Pushpak” Mahavirnagar, 
I liniainagnr-383001 and which is assigned the approval of Model mark IND/09/2000/295; 

The said model (sec the figure) is a non automatic weighing instrument belonging to high accuracy class 
t Accuracy class 11) It was attached to a weighing machine of maximum capacity 20 tonne and minimum capacity 20 kg. 
The \ nine or verification scale interval was 1 kg. The instrument operates on 230 volts, 50 Hertz alternate current power 
supph. 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Gov ernment hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy' and performance of same senes of same make and accuracy class with maximum capacity 
above 5 tonne and with number of verification scale interval (n) in the range 5000 to 1,00,000 for ‘e’ value of 100 mg. 
or more and with A' value of 1 * 10 k , 2* I0 k and 5* I0 k , k being a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved Model has been manufactured. 

[F. No. WM-21(76)/96] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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TOT° 31 T° 1190 .—'StRafaTOTORTO, % 

TOTT fcfr£ Tt' Hfnfn -RTST^T (#% ^ TOfiftl ^f) TO 3?TT TO TOTTO StfafaTOT, 1976 (1976 ^TT 60) 3^ TO 3?ft TOT ‘*TFT ! ’fj 
(, Mi^til TO afppfTTO) PlTO, 1987 % U’Pnif % 3|^M % 3?tT ^ *4ln ^ li<w % fTO ctImihk TOftR TOt STRftpti "if *ft "iJTOf TOS6T 
STTOft 'q«1T«ftTT TOTOT RSlTO 3fk fafTOT 'FTf^f%«TRmf $ TO^TO "&TO 3TTOT TOUT RTOT; 

TOT:, TOT %Rfta 'HffiK, ^3TO aifaftTOT TOt TOT 36 TOT TOTOTT (7) TOT 3TTO '?rfVffqf TO 7rTOT TOTO ‘gTJ, ’fortf TOTR%R 
TOoTOfTOR—' 1 ‘-3TOTO’’TO1^ TOR, 1%m ^-383001 ^WHf^'STOTOTO^TO (TO'fll)TOT't ‘‘^ J“jl3nTO 

% TOroroftro (faro■ totot't (TOrot^fruRter’ htto^ ftnr) %tototto, f^ro^Fr tostotot ''tot 1 ' % (Rn^ ij^i*1 totot^ 

TOTOTTOTTOrt) 3^1^a^^1^3^'Q7T^/09/2000/294-TO^fTOTf^Tt, 3T^TO Wm RTOlftm TOTfft 11 

■3TOTTO5T?T (TO^ft^’) TOTOT TOTT'iftTT TOf (TOT«ftTT*Pi II) TO aHTOtllWil ifRTO TOTTOTOt % I ST^TOra TOTOT 20 

a^R’F’JfTTO TORT 20 ftroTTTo 11 ywrm'RITOH 3TTOW ('i) TO TOT 1 f^oTJTo % I H'TTOC’l 230 RtT?3 afa 50 TOTOTOft 
TOO IrojT^IITOT TO TO*f TORTT % I 




afrt, ^T^iTOTO, 3TOTOf¥¥TOTOtTOR36^TOTOTO(l2) ^TO^lf^TTOIT^TO^^TORtroTTORfttfo 
tosto % to tojrtto ‘Strom % arofa, to^ kpsrtt % to^ ^to, Rrohn a?R to^tor to) t?ttot tottorjt ^ ffit fturol 

arf^TTOTP-T TOTOT 5 TOT ^ aifMTO % 3?R f^HTO faift*ll u l dtiT faPlMlnl 'TOT ftTTSRT, f^TO? 7 ! 3^ <J^fT ^ Rti^Tl TO?TT% f^TO^ 

arjMifai row to faffaf 0 ! Iron tot 1afa fapfo rom roro srttot (ttr) ^toto ioo fa.m to aifaro % “^” tot^t 

%q; 5000 ^ 100000 TOT^^ t ITTO^RTO “^"TOT 1X10 % , 2*10* aftt 5*10*fr % TO TT W TOTO T ftui l' WTO ~^^fTOTO -^TO 

%RTTOJTOt I 

[TOTo Ro W^\o TO® 2l(76)/96] 
ito tto ^wi^Rf, -Wrorrof%ran 



fPAKTH—Stec.3(iWI 



New Delhi, the 23 rd May, 2001 

S. O, 1190.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7)' of Section 36 of the sard Act, the 
Central Government hereby publishes the certificate of approval of the model in respect of non-automatic w eighing 
instrument (Multi load cell type weigh bridge) of JFH series and belonging to high accuracy' of (class 11) with brand 
name “JAY" (herein referred to as model) manufactured by M/s, Jay Scale Mlg. Co. Office—“Pushpak" Mahavirnagar, 
Himatnagar-383001 and which is assigned the approval of Model mark IND/09/2000/294; 

The said model (see the figure) is a non automatic weighing instrument belonging to high accuracy class 
(Accuracy class II). Its maximum capacity is 20 tonne and minimum capacity 20 kg. The value of verification scale 
interval is 1 kg. The instrument operates on 230 volts, 50 Hertz alternate curcnt power supply. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series of same make and accuracy class with maximum capacity 
above 5 tonne and with number of verification scale interval (n) in the range 5000 to 1,00,000 for e’ value of 100 mg 
or more and with ’e’ value of lx 10 k , 2x IQ 1 and 5*10*, k being a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved Model has been manufactured 


[F. N WM-21(76)/96] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 


[Will—ahnjip] w^wnr:^ 2 , 2001 /^pg 12 , 1923 _ 2411 

M ft?#, 23 t# 2001 

■#o 31To 1191.—W«hRRfl, faf# UTCT H*$?l f#i T TC Rf ^HIUM Tft ft> 

■J'W Rnli if qF4ci Histi (4)-^ ’'ft qiifRi ^15l) RT3 #T RPT Hi r i < *> 3|[t|f4H*i, 1976 (1976 ^>1 60) #T qie RTT HM«b 
(HISMf aijqt^q) fm, 1987 %"3#qf % 3TJ?R % RTff # 'FMTOTT t ft> W1TCTTC 3l#T# 3P*fferaf if *f) TTOT HTIT?! 

mu Tohn aftr ftf#r mRIrmIh^T if ■fftr ^ritt#!; 

3W:, W3lf¥#R#»4TR36#'3 , TORT(7) 3fa(8) 5RT3nw VlPw-Mf 

61 /Uj Pfl6Mffl 3 FM ftr# ^TTCi, TO^I, STFTW^^RT ftPtWfl S’ST W*fal# ( Wl^dl # II) Rift 

' <T ?f 3TT5 *[<a?1l % SHtq^iR’in qH«hlq TJ^T RftlT cilcii <Sh° r><, 1J I (#Tfl1?f M*?ik) % HI®C 1 RiT $<# HVRI?tHISW 4 i((I 

T T r n^') ftn# R# RU ^TFT “UT^ % #T f# SI'jMft'l f# 3# TFT #09/2000/212 ft*TT wf, 3T#|TF1 WRIW'-fr 

wftm wt 1 1 

wtoi (srpjTftiift) -^srqen'far# (twi^rapf ii) rh 3T#rtjm Rf# aiRmftm #hfi urtr rtt ftw «wq>* u i 

f, sfrr f3TR# 3#P1iTP3 9RTTT1 10 ft#1TR #1 >WI 50 f^oUTo % | TTWTM RPTOFT 3RTTO (^) RTt R1R 1 TIT*I% I 3P# 

ifw - awrafa- : s i 4lfi (tj?t i ^t) w % 1 1 3Wji 230 Rtee #r 50 Tsrwmf tiro f^n W7 •’R r# rtoit 1 1 



#?, flWK, ’3RR # RTO 36 R^TTOR! (12) ^roRT^fc^RITR^TR^^R^^MITRroftt ft> 

■RTCreT%W 3T#ftR RRIRTOT % ##1, "3# *j<Srtll % Wl"#T, #) RRT*# afa RTT#im Rift ^ RfaR'39Rron' *0 #t HflHRj) 

arftreiflR 8H9fl1 50 PmilylH Pni'Di PiPi*if' J i <s*fl Rrfq^ldi &ki ■s^fl ftPCIRT, fejTT^T ‘3?R <h 4I RRnfl ^ Rt>9i '*ik)i % 

f^lR^ *(i®d RiT ftpi*if u i P+i9l *iqi'%' atft^ Pn^ RWIMRNRH 31RTO?T (1^3) *40^41 wfin 1 ^ 50 ftrf^RTIR 

rft ioo^ 1,00,000aftr uwim himhh (trt) 100 rM 64 Yin*i"*11 f^TR; 

RH 5,000 ^ 1,00,000‘^t : ^51^r%Rf^l“^”'RpnxiO % , 2 X 10* sfa 5x10* VilW^R17?Jn7R^' 1 J^feR1'?p1% 

RRIJwt) 

[TRo Ro TJT^o 2l(36)/99] 

iftc ^0 4f>W|*ifif, f^|^|«b, Wtpp RR i^rwr 
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New Delhi, the 23rd May, 2001 

S. O. 1191. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of model of non-automatic weighing instrument 
(Table top type) with digital indication (here in after referred to as the model) of ‘PI* series belonging to High accuracy 
class (accuracy class II) and with brand name ‘PRIME INSTRUMENTS’ manufactured by M/s Prime Instruments, 
61/A, Tirupati Industrial Estate, Behind Amber Cinema, Saraspur, Ahmedabad, and which is assigned the approval of 
mark IND/09/2000/212; 

The said model (sec the figure) is a non-automatic weighing instrument of table top type with digital indication 
of maximum capacity 10 kg., minimum capacity 50 g. and belonging to High accuracy class (accuracy class II). The 
value of verification scale interval (e) is lg. The display unit is of light emitting diode. The instrument operates on 230 
volts, 50 Hertz alternate current power supply. 



Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same scries with maximum capacity upto 50 kg. and with number of 
verification scale interval (n) in the range 100 to 1,00,000 for ‘e’ value 1 mg. to 50 mg. and with number of varification 
scale interval (n) in the range 5,000 to 1,00,000 for 'e' value of 100 mg. or more with ‘e’ value of l><I0 k , 2*H) k and 
5 * 10\ where k is a positive or negative whole number or zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials which, the approved Model has been manufactured. 

[F. N. WM-21(36)/99] 
P. A KRtSHNAMOORTHY, Director, Legal Metrology 




[MFT H—7sT5 3 (ii)] 


2001 /^ 12 , 1923 
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M 23 -q£ 2001 

^TTo OTo1192.--%^m^RK^5T, faf?<T 'STTf^TRt 5RT -JR^I f^IR ^ ~m TT^TOH Flwtfe 

^rt 3 %fof<T *T75?T (#% ^ OTfft ^T§f) %% 3fftT 1 RT3 STfafWT, 1976 (1976 ^T 60) 3^ 3TR ^rm TTFT3T 
(•qTggff^T ^ ^ Mtyr ) Iwr, 1987 %‘ 3 ^*Tf% 3 T 3 TF , ri sflr^^^Ti^T^t %d , IW!l' 5 l%a^ 3 ^rqfTf 
%%r*f<TT trttt i#nr sfa f^pr 3 w ^*?n #nt; 

3 TW:, 3 T*r %^rh m*FR, ^SRl STfafWT «TRT 36 ( 7 ) afft ( 8 ) SKI 3 %tT ^jfsRFqf ^1 %qtn cf^ ^TT ^TTO 

Wt ff CT' Z H , 61/% fT R%fd g sfi^d T&Z, 3T«R ^ 3f@ 1 T<NKIRT ^ (^Tisfcn ^ 

in) an|” sfer^fT%■ snprqrfeffi tj^htt%tt vmi) %' i ttc% ^t (f^m w^' W% 

■^TSeT^rfFTrt) f^ra %-§{ts ^?T-^Tn:? “ ■m?*T '' % sfrc fsrer arjrr^ f^; ^T/ 09 / 2000/213 f^n ^ftt t, stjjtrtt 

Ov 

yHi ,j m4 y^bifyici % 1 

^■%^(3TFJ>f?r^!i) ^^*ITsfcrT% r f (WSfiTT^rf II) ^raf^mTJ^TTftTT THW^lfrw #3T^3T%K^7Tl%^^T=^ 
t ■afRfanreft aifir^tw arirrar so P^dlam %k' ;;! i%m 3 ptttt 100 wi 11 %pqm%Twi (i) ^i~qrr 5 urn 11 
cTr?^%rqte (■q^^) WT % f 1 230 afft 50 ^ 7 ToqT^?ff *TRT f^cT W TT ^ 11 



3TR, ^i-sO'-l y<4)k, <i<W 3Tf%i|H'4H tjni 36 T^TORl ( 12) 'STCT "5T5rT TTfaFcpftcFT TPTR '37% ?TO ~ TT 7. WH ^FTT<TT 7 fa. 
% ITT 3T5*Tr57T Tf’TP’TT^ % STcFfa, ’3TTI' SjOCII % "STIt '37Tt '3 y TT s, -hTT 3Tft '^r4 T tT?T f T '3T% TrPT %'? : %"''53g=%'T Hi fTTH 
f%33Tf 3Tfa=MH fiFRIT 5 ^T?T3T f 3TpTT f*H«br I^PtrW '3% W¥t1cTT sJTO 37T1 fTT|fra, fesiTFt sfR 3TTT %PTTfr% f'TvgfTjTRTT 7 

farm 3%j%rf%T %r5% ^ ftfwr feqT t ptt t afrr Tr^rm *trmh (Tnr/^'wn Ttffecr 5 ttr ^t srf^ % -Ntt , ’ r f iJ ' 
■^H 500 10,000 t TT%cf 1X10 % , 2X10* afrr 5X10^ t % %-TW4> ’PPH ^ Tpq 

% TFT^Tf % I 


I "V, -V I \7,'l- 6 


[TTIo T?o xrqo 2% 36).99] 

i)o tjo fa^yrstv WiWfTR fcIWR 
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New Delhi, the 23 rd May, 2001 

S. O. 1192.—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
<Approval of Models) Rules, 1987 and the said model is likely to maintain accuracv over periods of sustained use and to 
render accurate service under varied conditions 

Now, therefore, m exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of model of non-automatic weighimg instrument 
(Platform type) with digital indication (here m after referred to as the model) of ‘PI' series belonging to medium 
accuracy class (accuracy class III) and with brand name ‘PRIME INSTRUMENTS' manufactured bv M/s Prime 
Instruments. 61/A, Tirupati Industrial Estate, Behind Amber Cinema Saraspur, Ahmedabad, and which is assigned the 
approval mark IND/09/00/213, 

The said model (see the figure) is a non-automatic weighing instrument of platlorm type w ith digital indication 
of maximum capacity 50 kg , minimum capacity 100 g and belonging to Medium accuracy class (accuracv class III) 
The value of verification scale interval (e) is 5 g The display unit is of light emitting diode The instrument operates on 
230 volts, 50 Hertz alternate current power supply 



Further in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
aOYsmment hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
amilar make, accuracy'and performance of same series with maximum capacity upto 5 tonne and with number of 
/animation scale interval (n) in the range 500 to 10 000 for ‘e’ value of 5 g or more with ‘e value of 1 x 10 k , 2 V - 10 k or 
5* 10\ where k is a positive or negative whole number or zero manufactured by the same manufacturer in accordance 
vith the same principle, design and with the same materials which the approved Model has been manufactured 

[F N WM-21 (36)/99[ 
P A KRISHNAMOORTHY, Director, Legal Metrology' 
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[TOT 11—' (U )] ___TO4iIWR:^2, 2001RITO12, 1923 

fTO#, 23 Wt 2001 

^ To 3noii93.^%#qmrorcTO,f¥l<TTOfwTOrc)^TO^ftTO2TOfTOTO^^TOTO<i,TO7TOTOT^ T TTOt fro 

^ ^ "^ TrT5 ^ sTTfjfirM) ^ 3^^ xrr^ 3#4fwpr, 1976 (1976 tot 60) ir w sift tot totto 

-sm 3T^fr^r) i987%^^%3^t3ftTw^^^ 7 7r^tf^e5 7 mm^^3^fMf-£r w)tototosh 

WM WJ WIT #7 fwfTOT wftfwfNf -% WTOJTO #=iT TO to T^TO 

R:, TOT TOsfa 7TTTOI, WTO 3#4^m «IRI 35 4 TORI (7) ‘gRT TOtf wfTOTO TO 'JTTOT TOii) ^ %r) tjj^ 
T^frfTO*} (TO^) TO%., 917,' TO TO? ^5) Tl) f S'R-^-ld ?TTO, TOTTSTJO, TOSjpyTT 390010 gRT ' * ’'ft %7-18 ” ^"QHI % TO^nfRT TO 
RTO (TOlTS'fTOR) TOScTTOT, fTOT%TO?TOTOT ‘‘TOTOtTO’’ 11 (iTOTO W)‘ TOR TOTO^TOSTO TO! R t) TOT fro) 31-j[H ! <-l 
f% TO? tpr ^t/09/00/258 fTOTT TOT f, STgqtTO WTO 1TTOrf?T?T TOTO) 11 



TO HISH 1 TOT 7t 1 fTO m TO) TO) 8JTO1 TOTO TTOTOItTO (TOrS'5 fTOTO 5TTOR TO) fftTOT TOTTOTW f I TO 
wrf TO 37*f)=T ^fFTOTOffa TOW % fTOSTO TO TOT 7 ) TOTOT 11 f)TOK TOTOTt TO) TOTO TOT? TO) TO TOR TOTO TO f^T f I TOTH TTflT 
froro 15 71 50 TOTO to) ^ if TOTITO % %tr TOTHtfTOT TO TO TTTOf) 11 TOlfa TOW, TOPf FRItoRT TOfc TOcTOTOf TO) TO) % 
fTOi r5TOf'5 TO ^ 11 

[TOo go -^Rfo TlTfo 21(61 )/99] 
w)o Tjc TOTO^fif, fTOTOTO, fafWTO TOT frofH 
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New Delhi, the 23rd May, 2001 

S. O. 1 193 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
nulhorm. is satisfied that the model described in the said report (sec She figure given below) is in conformity with Ihc 
pros lsions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accuralc service under varied conditions, 

Now. lhcrclorc in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of automatic filling machine 
(slide filler) (hereinafter referred to as the model) of PK-18’ series with brand name ‘PAKONA’ manufactured by 
M/s Pakona Engineers (l)Pvt Ltd . 9)7/3 GlDC Industrial Estate, Makarpura. Baroda-390 010 and which is assigned 
the approval mark IND/09/00/258, 


' v ' i ' 

t * ' 


The model is an automatic weighing instrument (slide filler tv pe) of capacity in the range of 1 g to 1kg It works 
on the principle of grav ity feed under constant head The quantity of commodity dispensed is a product of flow rate and 
lime flic machine can be adjusted to deliver output in the range 15 to 50 pouches per mmul the machine is designed to 
fill the products like tea, tabaceo, horheks etc 


|F N WM-21(61)/99] 
P A KRISHNAMOORTHY. Director, Legal Metrology 



*£T2, 2001/^4*312, 1923 


[W II —#53 (li)J 


241/ 


R^ fSc#, 23 *ft 2001 

■g7To3^o 1194.— 

RRRfllM^ Rf%RTS<R (sUfrfRRt^StR^ f) RHsfrr HIM MH°h 3=lfqft*R. 1976 (1976RR60) RH<=H (RTS# 

R4 SRj^SH) fRRR, 1987 %3RR*lf% 3RJRR f 3^^ RRT R>) RRIRRT t % cFTRIR RRtR R?) 3T=lf«rqf 3 Rt 3RS RTSm '^T«IT*hn 

RRIR7#RT 3TRM^=1 RftfpqftRl ^ #4TRSFTRRSn^RT; 

3m:, 3m Timm, 3RR 3##m R?t RRT 36 Rl) 3RRRT (7) SRI RSR TlfRSRf RR RR)R RRlt ^ %r) RlRfal 

•tmlftmf (3TI^) RT.fm., 917/3-31) 31T^ ^) ■# tgft?R?T V&Z, R^RI 390010 SRI fafaWcl “r) %-14” *f0mT % 

•mrRTfim rtr r#=t (sirr fq^R rai) % rtsb Rtf, 1 rri% to rr rtr “rirW 11 (f^ R?Rt^Ri^Ri5T 

RRlt) 3TR f^Rl 3^H)qR fRf 3TT? TJR ^t/09/00/259 f5RT RRT t, STJRISR RRRRRR RRR%S RRSf % I 



RIT HI5d 5 R1R-& 10 1%. HI. R?)t^IR>) 8RRTT R>T RRRlfHcT R^FT (3TRR PhcR M=w<Rjl) RtcH <5W<=tK u i % IRI? fc*R 

*RRI % fTOS RH RR*f RRST11 tRR RTRlft R?) RTRT RRTS Rlt S* 3fr( RRR RT M11 R^ftR R% fw 6 ^ 
50 RI3R Ril-3cRTSR%1m^RRIRtfRRT R>)Rn ^iRinl i? I R?ftR ^JcTTR RTPJR -fRRR, S*R ^°f, 3R2T, S@)--^4 3ii(s ^44 ■soiiql R5t 
R^%%R'RHIRtf3R1 R^RirRRnfttl 


[RRo RO 15*mjo T^Ro 21(61 )/99] 

R)o TJTo MrRIRTR falTR 
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New Delhi, the 23rd May, 2001 

S. O. 1194.—Whereas the Central Government, after considering the leport submitted to it by the prescribed 
authority is satisfied that the model described m the said report (see the figure given below) is m conformity' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 19 lb) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate sen ice under varied conditions. 

Now therefore in exercise of the powers confericd bv Sub-section (7) of Section 36 of the said Act, the 
Central Gov eminent hereby publishes the certificate of approval of model of automatic filling machine (Agar filler type) 
(hereinafter referred to as the model) of PK-14’ series with brand name PAKONA’ manufactured by M/s Pakona 
Engineers (I) Pv t Ltd , 917/3 GIDC Industrial Estate, Makarpura, Baroda-390 010 and which is assigned the approval 
mark IND/09'00/259, 



The model is an automatic weighing instrument (Agar filler type) of capacity in the range 5 g to 10 kg 
It works on the principle of gravity feed under constant head The quantity of commodity dispensed is a product of 
flow late and time The machine can be adjusted to deliver output in the range 6 to 50 pouches per minute The machine 
is designed to fill the products like gulabjamun mix, milk powder atta, custer powder etc 


[F N WM-21(61)/99] 
P A KRISHNAMOORTHY. Director, Legal Metrology 


MRwqsrwret'ap 2,2001/^512,1923 


[W II-**-WT3 (ii)J 
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fFWTt 23 Rt 2001 

RTosTTo 1195.—ITfflU RT, D|ft(4il0 ?RT RJF 119^ R RT% % R^TTF, RF FR1RH Ft TOT t fR 
TOFftqtF^Ffifa-RTFFT WsfaTOTRTOTSTfafTOF, 1976 (1976 RT 60J HHR (MTFFlf 

RT 31^pT) f-TTO, 1987%Fwff%3F|TOt 3jft ITT RF R( TTMTTOT t fR TOTFFT TOR Rl TO^Rf ^ TOF RFFT ’FR'ifFT 
^=ntr Tt^TT sffa; fcff^FT Fftf^TlTO! 3R{RT T^T W1 RTFT T&FT; 

SIF:, SR %^T 7 TTRTT, TOF SlftlfFTO TOT 36 Rt WTO ( 7 >ETO 3 TTO Tlf^Rf RT TOR RTF fF, #Rf FIRtFT 

t^Proff (mi) R.ffr., 917/3 7ft ssR^toi I 7 %z, hws^i, to^ftt 390010 srcr W%f% “•'ft %-20“ *jwrr Fft 

PT^rffin iww (ft-ftf^RTOR ) % ftfftrt, ftn 7 T*T*TTRTFR n '-iiRhi’’ t i (f^ wtot^) 
sftrfaft- ihtoTrt fro sn^ 1371 ■5^09/00/260 fFR tot srjfttFFRTFm TRTfTTFRTrft'fr; 



TO TO! ( STTfTftT 1$f) 5 TTO 3 25 fR. TTT. R^NFT# TOFT RT TOFlfFIF FtTO (ftftf^RTORRT) 31W! f I TO 
fwR #4 % sr#F TJTTOTRfftF R°T % f#£TF R Rl4 RTFT f I ftTO TOJSff # TOTT TOTF # FT #7 77TO R fF# RTFt 11 TOT# 
RTRftl f*TTO 5 'ft 38 RTORt1#ftFF1TFF%f#^TRRtfftF fRRRT7TRFT% I"R/ftFTORT, ft^ RTTTTF srtfF#ft 3R# 
fftRnT-T # # ft I 

[RTo fto FRTJo TO 0 21(61 )/99] 
#° T?o ^wiUffif, fF&TR, fftfftRTO? fTOTF 
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New Delhi, the 23 rd May, 2001 

S. 0 . 1195 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of model of automatic weighing machine (weighmetric type) 
(hereinafter referred to as the model) of ‘PK-20’ series with brand name ‘PAKONA’ manufactured by M/s. Pakona 
Engineers (I) Pvt. Ltd., 917/3 GIDC Industrial Estate, Makarpura, Baroda-390 010 and which is assigned the approval 
of mark IND/09/00/260; 



The model is an automatic weighing instrument (Weighmetric type) of capacity in the range 5 g. to 25 kg. It 
works on the principle of gravity feed under constant head. The quantity of commodity dispensed is a product of flow 
rate and time. The machine can be adjusted to deliver output in the range 5 to 38 pouches per minute. The machine is 
designed to products like rice, wheat, farsan etc. 


[F. N. WM-2l(61)/99] 
P A KRISHNAMOORTHY, Director, Legal Metrology 






[VFTn—3 (ii)] miwr: Rp2, 2001/^1*312, 1923 ___ 2421 

Rif 23 r£ 2001 

^T°3TTo 1196.-—iRTtRTRRIRRIT, faf$RT H'[fiR>l<1 £RT fliti RT fRWR RRi % R?RT^ RR MV13 lit RRT t fa 
3^f^^'' l ;ff%Tn^(3iTfrf%^T^T T ^)^3|(x^TTr^^ferf : ^, 1976 ( 1976 Ril 60) afa RR? 3Tfc RTRRTRR) (RTSRlf 
RHaRjifaT) falR, 1987 %‘3RiRtfaaRJ*R | ^^ ^ ^WIT t te WmTR 31^ ^ ^f it RRR R1^ RRiefa 

RRTR TGfa afa fafal Tftf^crffpqf i 34iJ«W fad W*f faTT; 

am:, 3RT %RRR 7RR1R, RR5 arfifaTR fa RR1 36 fa RRRRT (7 )5R1 RRR Vlffait R1T RRtR Rfa RR, %fi Wfa 
Ifafari (auf) RT.%., 9l7/3fa afa fa fa fRfe, HIRiS^I, R^fat 390010 5171 fafWMfl “it fa-12 ” fajJRIT % 

TRfafal •RRVRfaR ( RTR fa?R RR1R ) fa RTSfa RJT, ffafa fa? Ril RRT ‘ ‘ Rfafa’' % I (fai llfa THfaRTRIR RT^T TORRT 
t) 3?R ini aRJRfal fis ani TRf fa'09/00/261 fan RRT $, 3R1,ifaT RRTRRR wffa RRTft £1 



RRRFSRf IRTRilO fa. RT, fa fa fa HRRTT mW ^RlfVn i ,(371^-5 ffa?R W RH) RtRRT RRRRR f I RR ft*R 

fai fa ar*fa vtr fa ffasm ri rtr! rrrt 1 1 fa?R RRifa fa rtrt w fa rt sitr w rt fw % i r# 3 far fair 

5 i 50 RT5R fa fa i 3MK1H fa faR RR f it fan fa R1T RWt 11 R7TtR RTR, Rifat, Rli, RR Milt’ll, RRTf arfaifa -iCHicif fa r *RR 

fa frlR ffamRR fa fa % I 

[RRo io TRRJo RRo 21(61 )/99 J 
io ijo fifalRI, WRR7 R1R ffalR 


-’ll 


I - i 
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New Delhi, the 23rd May, 2001 

S. O. 1196.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers confined by sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approx a) of model ol automatic fillingmachme (cup filler) 
(hereinafter refened to as the model) of "PK.-12" series with brand name PAK.ONA’ . manufactured by M/s. Pakaona 
Engineers (I) Pvt Ltd., 917/3 GIDC Industrial Estate, Makaipura. Baroda-390 010 and which is assigned the approval 
mark 1ND/09/00/261 



The model is an automatic weighing instrument (slide filler ty pe) of capacity in the range 1 g to 10 kg. It 
works on the principle of gravity feed under constant head The quantity of commodity dispensed is a product 
ol How late and time flic machine can be adjusted to deliver output in the range 5 to 50 pouches per minute. 
I he machine is designed to Till the products like tea, coffee, granuless, panmasala, tobacco, etc 

|F N WM-21(61)/99] 
P A KRISHNAMOORTHY. Director. Legal Metrology 






y 2, 2O0l/'*TOl2,192* 
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^ ft?#, 23 Rt 2001 

*7fo3Ro 1197.—W«bK RH, ftftTT 3TTf*4«MTf 5RT TOIIT fftft T? faRR RR% % R? RRlTO ^ RRT t ft> 

TOT fftft 3 Rptffl TOW (■#% $ Rif ^TPfTftr ftjf) TO sfaTO TOW STftftRR, 1976 (1976 *6! 60) aft TO aft TO TOR? 

(TOwf RR3RfitRR)faro, i987%TOHf%argwRt aftsRRTRRftRRTOTtfRTWRmRRRftRii :rofaRtftf ftTOTTOw 

3f TRJRR ftlT TOR RTO TfcRT; 


TO:, wte^lTO, TOT 3?faftRR R?) TOT 36 R?tTOTRT (7) (8) £RT TOR VlftRRI RiT RRTR RRR 'JH, ftfltf 

rtottiiirtot, 330/2, #WTftR?RftwT3TrRTfir3T, isFRTRtefftRt& ( tototto-38006i srt faftfftr totrrr}rtr4 (rrMrt 
M ID TOf"^" ‘jitott ft torriR'Tti afroi tjto ttRttt ftm 3 mrr'J| (troTOuro:) ftTOWRR ftraft to to to 

“ftTOT" t (Wwf^iwuwwwt) 3RpftrTf^3TT^TO^/09/00/291 RRgft^RT IftRT t, 

TJTOIRR W=Hlf^Pci RRlft"fc I 


‘STORTOT'RRTRRlftnR^ (RRTftfTR^ II) TOTO5R? : T^Rf^ (%TOTORTO) TO 3TRTR#TR RftRR TPTRHR % 3?R 

terror srfarorR tort 60 qutr aft -*}RflH airor 400 ft.RTR t1 tottrrtoto tortw ( i ) toto 20ftr. to f 1 ftroft 

TOF>T7T 3 Wafa? Gift'S (R1?fi ^) TOR ft ^ I 84RTW 220 ftlRR aft 50 TORTRlff RRlfftjR TORTO Rift RRR111 



aft, TOftR TRRiR, TOT 3?ftPlRM ftt RRT 36 R?)"3RRRT (12 ) URT TOT TlftRRT RR RRft RR^ T£TJ RF RftRT RRRt $ fft 
TORT % *R TOjftRR TOTTRRR % TOftf, TOft ^TSMI % TOft ft??, RRT*fRT aft «hl44IWR Rift ^ RftlR TOTOT *ft nfft ftHRTl 
Rf'TORR fiJTOT 50 fft. ITT. TTR>% aft PnRTO (4Pi*it u ( 3*4 fapftini &K1 a4) ft&l'Ti, fe'TTt^'l aft a*fl ttiHifl "*f [ftRl -JlKll% Rn'W+T 
R -ftlfa r TOW TO fa f fth fftRT RRlt aft fftlft TORTRRRTRRH 3TRRTW (TO) 1 fa. TIT. ^ 50 ft, 30. $T “^''TO%feT2 100 
R 1,00,000 RTt 3?tl 100 ft. mRT3TfVRT% TO %ft02 5000^ 100000 RRT ftTTOT “^”TO1X10 % , 

2 ' 10 T '#T 5*10* t ftRft % TOTTORTTS'TRTORT TFJfR ft TRR^R % I 

[RRo lio T^Ro 21(92)/99] 

fto T^o epni+iM, ft^RT, ftfRRi TO ftTO 
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New Delhi, ihe^3rd May, 2001 

S. O. 1197.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report { figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 vf (976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the 
said Act, the Central Government hereby publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication (herein referred to as tb- ipodel) of ‘J’ series belonging to High 
accuracy class (accuracy class 11) and with brand name ‘MIRAJ’ manufactured by \L's Dharmaja Industries, 380/2, 
Sola, near Sola overbridge, behind Khanna Motors, Ahmcdabtid-380 061 and which is assigned the approval mark 
1ND/09/00/29I; 

The model is a non-automatic weighing instrument of tabletop type with digital indication of maximum capacity 
600 g , minimum capacity 400 mg. and belonging to high accuracy class (accuracy class U). The value of verification 
scale interval (e) is 20 mg The display unit is of light emitting diode (LED) type. 1 he instrument operates on 220 volts, 
SO Hertz alternate current powe" supply. 



Further, m exercise 'of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 30 kg and with number of 
verification scale interval (n) in the range 100 to 1,00,000 for V value of 1 mg. to 50 mg. and with number of verification 
scale interval (n) in the range 5000 to 1,00,000 for ‘e’ value of 100 mg. or more and with ‘c’ value to 1 * 10\ 2* 10 k and 
5 * 10 k , k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials which, the approved Model has been manufactured. 

[F. N. WM-21(92)/99j 
P A. KR1SHNAMOGRTHY. Director, Legal Metrology 





wwmmm&iww* 

imti. iftpriuu-M. ii .ili, i „II' | 8,;i^,:.pHTr, l ij| > n.. i niniMi i , i n I It ,11,1, “gr:-i: attest I, .I 1 1 J .I ' | I*1-|, I,n I I ii.mi ^mr. i-rt-n 

■’ttfftwfr, 23 w£ 2001 

^ToOTo ^%-qin?T^ wg wroron glTprofftr 

ttrt k' "orpifcT ‘■tout (4m rof w afa wn'^pw anfaknro, 1976 (1976 m 60) w 

(•rtw^t km, i987%ipr>r«if%3T5^Tt afoTWw^WMi«mt% wiflKTrom^aroftro'rTf vfr^Rt Tfnm 

SPRT W*1p£?TT ■JpUTT TEkTT -3?tT fafVro HRfl«lRl4f if ik*T W’T ^TWT T^H; 

am:, aro 4rotrowroro, sm arkifwr ^ tiro 36 ^tttoto ( 7 ) sroroiro irfarof roiTO ^ •fortf rorfar 

fgtfK 380/2, ^fr^rrf % f3fje-Rtffi sfaufinr, amc;iro5-38006i sro faftWn wmwro*farroi (wrotfmrof 

84w«! (t3roi^pnTOR)%ro5PT^i frra%VrgTmm ''fro" 
t (fwkgwkiro^ 97^*11561 wrront) 3?k ftrk aprnj rot ■5^/09/00/292 ■hh^sT'sia ftroi t, apjcfiM sroRFra 

urorf^nr ronft % 1 

^arcr wtsw (4to $ ^ sn^fH) w«m mMnr rot (mittm rof ill) w ww tjtot wftro hr wit ror) 
a r mrofc R - muhw t 3fa fJ i THitT i wfc re m mron 10 kreimre <#k ^ttto mm 40 urn 1 1 wrem wmm arron CT (i) *kt 
ro 92 Trroti wrortf^jfre swttiuw4*p groTg itotrw t 1 ■smron 230 tiTOe3fo 50 g^jf’aT^iwcff wrof^rgnmgro 
wr °m4 roroi ^ 1 



afk, grofTOrowr, ■wrr aTfkf-m gft roo 36 ^trvto (12) uro'SKm viP«4f roiiroWtsktij^-q^^iquii f?p 
rogpr % ttt arpikro imwin % arofa, ^ *jwr % 3 # 4ro, wrotfirT aflr '«hi4mw ro^ 7ftm wmi grk fafrek 
ark*WT mar so far, m iw t afo fakrofa fakrofm sro ^ frosror, ftwr afa 3ift wiroft ^ fen wmr t knwk 
a^Httorogpr^^rH^f^roqrta^ Tifqm himhh arrookr (tro) ^ arfkwi wtt 100 Ik. in. ^ 2 m % “^” 

■RH^fknr;ioo-k 10,000^k^k’^STn.ro3Tkroi% "i" ron^rfmfsoo ^10,000^ ^nk‘t wfiiw 
1 x 10 *, 2xio % 3fk 5 x 10 * $ frrffSf %ro 5 h.«iiw«+i ^rftpro1 1 

[roro Wo T®RJo t^To 2l(92)/99] 
-cro Pi^ror, fkftpF rok kiwi 
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[Par+ II —Sec, 3 (ii)J 


New Delhi, the 23 rd May, 2001 

S. O. 1198.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report ( figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication (herein referred to as the model) belonging to Medium 
accuracy class (accuracy class III) and of T’ series with brand name ‘MIRAJ’ manufactured by M/s Dharmaja 
Industries, 30/2, Sola, near Sola overbridge, behind Klianna Motors, Ahmedabad-380 061 and which is assigned the 
approval mark 1ND/09/00/292; 

The said Model (the figure given below) is a non-automatic weighing instrument of (tabletop type) with 
digital indication of maximum capacity 10 kg., minimum capacity 40 g. and belonging to Medium accuracy class 
(accuracy class III) The value of verification scale interval (e) is 2 g. The display unit is of light emitting diode. The 
instrument operates on 230 volts, 50 Hertz alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and with maximum number 
of verification scale interval (n) in the range 100 to 10,000 for 'e' value 100 mg to 2 g and with number for verification 
scale interval (n) in the range 500 to 10,000 for *e’ value of 5g, or more with V value of 1 * 10 k , 2* 10* and 5x10*, where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which the approved Model has been manufactured. 

[F. N. WM-21(92)/99] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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R$ 23 M, 2001 

^To3TTo 1199.—%Rfa WfR ^BT, fafcR TJlftwlfr ^TTT 3TRJTT T TT fa^TT RTT^ % ^ TTRTtTTR lf[ RRT % fer 

ngn ■% nf% rtstr (rH^r^ w afa: rtr ^rpr^7 arftrfRRR, 1976 (1976 RTi 60) aftr w aftr rtr Rmr 

( Ml5ci) R7T SPJRtRR) Pi’hH, 1987 % -3H«|tjf % % 3?tT 1RT "a(i(i RTt TTRirii % f^7 cvITflTC *0 7RRT HI-5W 

aTTRT WtfaT RRTTT TTStRT 3TR Rftft«Tf?TRf *¥ <JHy*W #TT 3TCTR RRm T^RT; 

aw-, «wn, rrtt arfafaRRRT) tim 36 nftnwn ( 7 ># 7^^171 (8) ttrt ■strr 7if^tnf rtturTrR int ^ 

Tfcrcf RRfar b 380/2, ntnrr fagr-i nten 3il«K f^-si, rprtR terf % ntd, 3+5 r<thi<;-38006i ttrt M=iWn r«tr RqMm R 1 ) 
Hi) ruVr)*’ »pgfrT % gRRR T fc ft r srbrtt^rr nfh#tniCT (T^wt rrtr) ^RTsnraBT faraifc rtrrr 
RTR 1 ‘ r<9<i'Ji" ^ ( Fji*-) 5+1A $h4> t^rio *11-501'Iri%) afft f$RT aRJRT^R f^TS 371^ TJHtH/ 09/2000/293 7-W*)^Pti9l%, 
3rjr)rr rrftrr rttr) % 1 

TjsRT 97.579 (jhi^Ri ) nvnn wtfm( w^rtr 7 ! hi) rtt 39^7^7ipnn%Tt 3 rwRTf^rn v?)<r 9 hi 4 "etsttrt^rt rrVnTnf 

mwt aftr ftraraTtarfawr wi 100 for-ftuiH sftr strut 400 rtr1 1 uwm rtcrtr sriwt ('i) rttrtr 20RTRt i 

TTR^l "TjfRR RofiTTT ' 3 'fflyfa;'SIRte ( Wf ^ RT) WTR RiT f | 8'W U T 230 3 ?R 50 RCRIRflf RTR faTJTT RRTR RT RiFf RTRTT 

% I 



afrr, %rt!r rtrtk, ngn arWmn^ w 36 R7t3wn (12) ^R^TrftR^RnR^Riifti^Riir «i)'TJnR7nfttf*t7 
RT5RT % ^R SRJRtRR RRTRRR % 3TTFtR, 'SRt *‘fOTW ^R7,RRt R*TT«f?TT aft* ^I^MrPPI RT& 7$ Tfaff -shiwi ifft frFWt 

arftfRRR STRTTT 5 29Twt f^TRRTT fafanfR RRt WtR^T WT wt feBIRT, 3fo 'dTfl' RTRlf) ^ f^TRT 7JIK1T f f^RT^ 

3T^R)f^< 1 RTI^RTT [Sir^Hi^l faRTRRTt 3^1^R% nWF TR H1HMM 3M<ret (T^R) WIT 5 ITT. RT SrfaSf % M ^"RT : T%f^ 
500 10,000 RTf t TT«1T'PJTRRTT “^’'RTRI X10* 2 x 10 % 3?R 5X10* t f^RT^f % m 5H, u lKR«t> ^ u lfR> RT ^7 

■RR^rt i 

[RTTo TTo 75^0 TJTTo 2l(92)/99] 
TtfVo Up TJTWjfif, f^rftTRTRTR f^RTR 
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[Part II—Sec. 3 (ii)] 


New Delhi, the 23 rd May, 2001 

S. 0.1 199. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (figure given below) is in conformity with the provisions 
of the Standards of Weights and Measttres Act 1976 (60 of 1976) and the Standards of Weights and Measures (Approval 
of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of model of non-automatic weighimg instrument (Platform 
ty pe) with digital indication (here in after referred to as the model) of P’ series belonging to Medium accuracy class 
(accuracy class III) and with brand name ‘MtRAJ’ manufactured by M/s Dharmaja Industries, 380/2. sola, Near Sola 
Overbridge, Behind Khanna Motors, Ahmedabad-380 061 and which is assigned the approval mark JND/09/00/293; 

The said Model is a non-automatic weighing instrument of Platform type with digital indication of maximum 
capacity 100 kg., minimum capacity 400 g. belonging to Medium accuracy class (accuracy class III). The value of 
verification scale interval (e) is 20 g. The display unit is of light emitting diode (LED) type. The instrument operates on 
230 volts. 50.Hertz alternate curent power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 5 tonne and with number of scale 
interval (n) in the range 500 to 10,000 for V value of 5g. or more with ‘e’ value of 1 * 10\ 2>< 10 k and 5*10\ being a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials which, the approved Model has been manufactured. 

[F. N. WM-21(92)/99] 
P. A. KRISHNAMOORTHY. Director. Legal Metrology 
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f RtR H— ~ are 3 (n )} 

R^ fftftt, 23 M, 2001 

■^tojito 1200.—ftftft TRRiR ri fftffti urfftErtr srt R*p frft rr ftmRnft Rr rtrir., rs rrtrh ft rrt i f% 
RRnftftft Rf% HTS 6 T( 3 R^ftftftftt)RreftiRTRRTRRr 3 ftftm, 1975 ( 1976 R 0 601 aft Rre 4 ft rtirtrrt( R r si ft 
RiT afJRlOO 1 f^m, 1987 ftRRRRl ft, 3PjRR~f aft jR RRT ftt RRHRT f fftR P II fl RRRftftt ^Tf^Tt ^ RtRRflRIRRI RRlftn 

RRft T7%^TT aft fftftR ftftftRRl ft RiyRO fti!R Rtfa RRm ftm, 

3RTT-, 31R ftftft RRRIR, RRR aftrfftfR Rit RRT 36 ftt RRRRT (7) SR! RRR Vlfftlft RiT SJRft ^ ^ ftpR ftftft 
106, RRRRRjftw, fftftSRft 5,ftR?TRlft, RRT (ftWT), R$KI^ ^RT fRWftfR«RR W4RTR4 (RRTftffl 

Rft III) Rift l ‘ftT1^ft' , 31SRRlfMfl fti-H <5WJ( (%R*fRm TO) ftRTSRRiT, fftlft RT5 RiT RTR "ftftft" t(faftl?Rft 
TRlft RITRV^RRJRf W RR1 t) aft ftft a^ftft^ fans, aft OR lft/09/2000/297 fftTT RRT t, 3RfftftRRRT RRR RRi ft m RRft 

tl 

RRRRTSOK^ 7 ^ aftfft) 3RRRTftnft7^R0i^$i^RRft3ftiR^^RM10lftft0IR aft -*jR?tR wqm40RTR t i 
WITOWH ft) R0R1R2TTR %\ T?ft ft* 3TlftR?jm % ftfRR.1 0IR 5tfftm ^RRRRHOTRi Rlfft 3TTftftJRR RR1R11 
RR’ftt RIRfflRR ftfRR Rtf % faRft) ipft 350 x 240 ft ft f1 TO7I RTOftti TTRft (ftR i ft) Rift fftlR RfftllR RRtftm 
RR4111 'SWR'I 230 ftftj aft 50 RTRFRlff RRI fftjfl RRTR Rt Rift RRR 1 1 1 



3ft %ftft $HR>K, RRR arfftfRRR ft RRT 36 R$ RRRRT (12) 'SRI RRR ftftftt RH RRft RRlt 1^ RF ftlRRI RRift % 1ft 
RTCR ft ^R SRJRftR WRRR ft 3RTftl, Rft (fOOTT ft Rft ftRT, RRlftn aft RTlftRTRR Rft ftft ftflR RRRRR ft #1 ftflRft 
aftRRRTR 3TR1TT 50 RhftillR RRit aftftRRiT ftPnftu i 3 ft ftft q lfl l P<l 3ft fftgRT, fftRTfRaftRftRRft ftfRRTTRTnTTt ftRlft 
3 T ^ftftf lRreRlRiT ftftHh tftRTRRTtaftftHft R< RI M4 RIHR T 4 3TRRR1 (RR) Ritftgn 100 ft' TTTR ft 2 RTR ‘ft”RTRftftrt!; 
100 ft 10,000 Rftftrft 3ft 5 TOR, RT 3TfRR?"^” RH ft ftRJ 500 ft 10,000 Rft ftf ft RT4IRR RIMRIR 3TRRia (OR) ftftl RR1 
pTTRRIl “ft’ RH 1X10*, 2X10* 3ft 5xi0 % %ftlRft ft RRRRRiRT R5RRRRT ^JRtRi RT 'TJJR'ft'RR^'R t' 1 

tRRo fto RRo 21 ( 172 )/2000] 

fto Ro ^RHRjfH, ftftlRi, ftfftRi RTR ft?nR 
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THE GA ZETTE OF INDIA : JUNE 2, 2001 /JYAISTHA 12, 1923 
New Delhi, the 23rd May, 2001 

S. O. 1200.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate sendee under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-seaion (7) of section 16 of the said Act, the Central 
Government hereby publishes the certificate of approval ofthe model of the non-automatic weighing instrument (Table 
Top type) belonging to Medium Accuracy (Accuracy class III) of ‘GXT’ series with brand name ‘Galaxy'" (herein 
referred to as the modelj manufactured by M/s Galaxy Instruments, 106, Sagar Complex, Building No. 5, Jesal Park, 
Bhaindcr (East), Thana (Dist), Maharashtra and which is assigned the approval mark 1ND/09/2000/2Q7, 

The said model (the figure given) is non automatic weighing instrument. The maximum capacity is 10 kg. and 
minimum capacity of 40 g 'v value of verification scale interval (e) is 2g. It has a tare device with a 100 percent 
substractivc retained tare effect The load receptor is of rectangular section of side 350 * 240 milimeter. The light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate 
current power supply; 



Furtlicr, in exercise of the powers confcrredby sub-scction (12) of36 section said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same scries with maximum capacity upto 50 kg. with number of verification scale (n) in 
the range of 100 to 10000 for c’ value of 100 mg to 2 g and with number of verification scale interval (n) m ihc range 
500 to 10.000 for l e" value of 5 g. or more and with c’ value 1> 10*, 2 ■ 10 k and 5* 10*, k being a positive or negative 
whole number or equal to zero manufactured by the same manufacturer m accordance with the same principle, design 
and with the same materials with which, the approved Model has been manufactured. 

|F N WM-21 (172)/2000] 
P. A KRLSHNAMOORTHY, Director. Legal Metrology 
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[rft ii—3snr3 fu)] rrrrrrrrr : ^ 2 , 2001 /^re 12 , 3923 


R^ fRRvft, 23 2001 

RTToSITo 1 201.—%RrlR RRRR RR, fR%R RlfRRRfi HR RFIR friti RT fW! RFR=f % HfRiR, RR RRTRTR RI RRI t 

1976 (1976 RR 60) afrr-^ BftlRRRra? (RTS^ 
RR 3RJR1RR) fRRR, 1987 % RRRH % 3RJRR t 3fk R1R Rif RRTRRT f 1%RRtTcTR RRfR RR STRfRRl’ 'if Rt RRR RTRR? RRTRRT 
RRRT Rtm 33R faf^FR RftffRfRRf R W]RR ffRT RHR RRRT 7RRT, 

3RT:, 3RT ■sfRsfcT 7RRRT, W srfqfRlt RTl RHT 36 R2t RRRTR ( 7 ) HR RHI HpRIRl' R3 RRH *etR XJl ^Ff RfRRR 
F^’FFT, 106, WTC^F I #PET, fRfWTR. 5, «f3FfRT%, ( 1 JR) RTRt (fRRT), HSIR^ HR Wr^R R*RR RRTRRT RR (R«TTRcTT 
RR III) RTRl "'5ff 'T’RRRl”3RR: 3JRH, 3HRRlfRR 33R1H I^HR R%R RFH RWTR (^ wf RRRT) % RTHf RvT, 

fRR% RT^ RR RTR t (f^ff HMI^RTSRT RHT RRT t ) 3fh THR 3RJR1RR fRf 3TT^ TR Ht/09/2000/298 

f^RT RRT %, 31(1,4144 RRFIRR c h<cfl % I 

RRRRTHT (RfR? 3Ff#) 3RRR#F1Tt?RWFRRt I HR*R 3 #-TRkTR iRRcTT 100 fy^RTRI 3pR ^RUR HRRMOOHR 
11 RRTTRR R R PTH gptRM (i) RR RTR 20 HR tl ?r 4 RR7 SR^RcteH W\ RfRHT ^RRFPTTcRR RlfRT HRRtlHR RHR11 RRRR 
'JoH^R' HRt'S’ (TTRf^'Sf) yRtcTR 'hR. u IIH -iHlf^lci RKfll % I RRRRR 230 RfRS 3Ttl 50 HTR HRTRcff RRi fR?JR HT[R RT RR*} 
RRRT % I 



3TR, %RflR R7R7R, RRR 3TMRRR R>1 RTR 36 R>t RRRTR ( 12 ) HR RHR ?if=kl4f RR RRtR RRRf fR Hp RtW RRRt % % 
RTSRT % HI STRRtHT RRTRRR % 3RRfa, Hlf % HTl ^R>, R«IT«tRl sffR RPfRIeRT R1^ xflRRT '3RRR 1 ’T Rf RtR i<ni=hl 

■3#1RRR HRRTf 5 ZH RR? t sflT PiHRil fapRlfa Hff M=RrfRT HR ^ ffRHRT, f^RTHI 3^ HR -HIH'il ^ f^RT RfTcT! t fRFR 
ar^RTfor hT^<R RR fRfRRW fRRl RRT % RR fR v r^R<RT'R1 MIHHIR 3RRRRI (RR) R?f RR^iT 5 7TR RT 3lfRR? “t” RTR % fRR. 500 
71 10,000 Rif^ff RRT' fRI4°61 "i " RRT1 X10 % , 2X10^3^5X10* "# iRRT^ % SHIcRR? RI RtRlrH-+, 4'4f=hR!RJjR% -hR^ t I 


[RRo Tfo HRRo RTTc 21( 172 ) 2000" 
ifo Ro ^ ■ tP TRfcj, fR^TRj, f¥RF RTC %?TF 



W ?HE GAEfffE OF JUNE 2 ; 2PO1/jYAlSflfHA' 12,19fr irtShr &~$k. jjjjg 

New Delhi, the 23rd May, 2001 

S. O. 1201. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report <-re the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 ffio of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Gov eminent hereby publishes the certificate of approval of the model of the non-automatic weighing instrument (Platform 
i\ pc) belonging tc Medium Accuracy (Accuracy class III) of ‘GXP’ series with brand name "Galaxy” (herein referred to 
as the model) manufactured by M/s Galaxy Instruments, 106, Sugar Complex. Building No. 5, Jesal Park, Bhainder 
(East) Thana (Dist.), Maharashtra and which is assigned the approval maik IND/09/2000/298; 

The said model (the figure given) is non automatic weighing instrument. The maximum capacity is 100 kg. and 
minimum capacity of 400 g The value of verification scale interv al (c) is 20 g. It has a tare device w ith a 100 percent 
subsfractiv c setained tare effect The light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 volts, 50 Hertz aitemdtc current power supply; 



Further, in exercise oFthe powers conferred by sub-section (12) of 36 section said Act, the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity' upto 5 tonne and with number of verification scale 
interval (n) in the range 500 to 10,000 for e’ value of 5 g. or more and with ‘c’ value I * H) k , 2M0 l and 5* 10 L , k being 
a positive or negative vvhoic number or equal to zero manufactured by the same, manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved Model has been manufactured. 

(F. N. WM-21(172)/2000] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 



[ HRII—RTS 3 (li i] HR?tH>TRRRH : 2, OOOlMtg 1?, 1923 2433 

fe#, 24 Hi 2001 

eCTo31To 1202.~-%=glH RRR1K Rfl, fferf%TT UlftepT# gRT ftHti T< fRRR RR% % RR=n?^ rpr^r? R HHT t 1% 

VW f7Ht£ H‘ H^R HTSR (## gt H5 RTfTR %&) H1H afo HR HHR 3ip#m, 1976 (1976 OKI 60) 3% HR sfa HR RPRI 
^'^>.1 h-jhRhi f-RH, i987%Hwfi%3npHi rF hhh hrrt 
hhiRch hhr 7*rni RfTf^srfNf 4‘ wp* hr hrh HH<n i%ri ; 

HcT:, 3R %RIh RRSR, HR1 :«%fHHH RTf HRT 36 Hit HHHR1 ( 7 )gR! TRfRRfcROT RT 51%! HR* RJ. -$HH HR{ isR^R 
R7. fa., irRp HR. HFptfs, HH#{- 560030 gRT faRMfl "et R^r-hOO-TR * HR-1086" ^pTRT % RPHTRra HR, Tf#t 
(HRffRR 5PHR ) R RSHHH. fRRR HT5R! H!H‘‘HRfqRRRR 1086” %! (f^H TH^'RT% HRRT HR^ W 
HR f.) HR RR HHRgH fR? RTS TR Ht/09/2000/24) %Ht f, RJHRH HHRRH HRlfRl HHR 11 



~*W, HTRH ( 3TTfiffT iRi ) HRH#R HRt (HRP+ktH) t Hg Hgg#4 % 33#=f HR- HRI fHgR R HrI HRlft %! 

hhr 'ir, 6 fa. rF. 1430 fn. Rt. % «fhr hi hr qft fqqisff ht fnfc; hrh HRt hrjr? hr n?t iHF wi hr% % Rr HHRfiRm 

HHRHrR^ I’R ^HTg;RRRI^^Rf^ H3 t^T3?^ RflT fHH6 30 TO (3TfHHnTH) R HH^ 11 Rffa-gHH HR 
RHHTfkRR^HI^HRRf Hit RH %f?R D^IR RWt^RTH, RITRt, HHT<i % gfi THRH 3lh , 4 h# RHTg, Rlfg IHg 
220 HR: 3fR 50 HR3t RHwf RRT f?RJcT HgR R Rt 4 RRcft 11 


[R° Ro ipo 2l(24)/98] 

Ro Ro , R^IR fnfHR HR IhRR 
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ca -m~i - i |n^ fwlu n 1 n, it! i >■ 1 catf aa i 11 -"~ ■ — n n 1 ■■■ 11 — dme: am ai — m • t 1 " "■ 

New Delhi, the 24th May, 2001 

S. O. 1202. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of the automatic filling machine (volumetric cup 
filler type) of TW-100-NEL-1086’ scries and with brand name “cup filler type 1086" (hereinafter referred to as the 
model) manufactured by M/s Motor Industries Co. Ltd. Hosur Road, Adugodi, Bangalore-560 030 and which is assigned 
the approval mark IND/09/2000/241; 



The said model (figure given) is an automatic filling machine (Cup filler). It works on the pinciple of gravity 
feed under constant head The machine can be adjusted to deliver any range between 6ml to 1430ml of equivalent 
weight depending upon the cup dimension. It can fill 30 pouches per minute (maximum) depending upon the product 
specifications and quantity of the pouch. The machine is designed to fill free flowing products such as Tea, coffee, 
spices. Sugar granules chemical & Pharmaceutical products etc. It operates on 220 volt, 50 Hertz alternate current power 
supply. 

[F. N. WM-21(24)/98] 
P A. KiUSHNAMOORTHY, Director, Legal Metrology 








[smn —#53 (ii)3 


MTOt *>T WH : ^ 2, 2001/faM 12, 1923 


2435 


fa Ifafa, 24 fa, 2001 

•gn'oOTo 1203.—fafafa «<«hK ■SfTT, faffa UlffahlA UTCT "sfa HTfa fafa TT ^ifa % t T7^T^ "*15 TFFTVH fa W % 
1% d«ttf Rnlti fa m is 61 (Hfa fa fa 3||[J>Ri fas[) <ri far Mih hi-i^R fafaffaw, 1976 (1976 60) far far HI4 1 HM t 6 

(TTO#' TfiT 3^q#?T) Iwi, 1987 % 'sfafa % STJ^ % 3?fa W *tm fa 1W1I % 1# WM 'SRW fa alfalfa fa fa 'SflRT 'RTOT 
^WffatT ®iiiU, <<sl‘ii far ffaFT iRlVlfafa fa fa^T yqi'i °»Kni <tfall; 

3171:, 3TqfafafaHWTC, ^71 afafamfa qro 36 (7)^7^ yifa+flfa^1 ’ST e frn ^7, fanfafafa 

fa ffa, 1|fllJT T n T f, Wgffis, «MKrfk-56Q03Q £HT fafafafo wqiftrltt 'H tJ l H^fli ( T^F>#t TT^T 2051 '35T 371*17ft^6H y*RR) % *Hl-B6t 
^Tt, ffanfa fair^ilTUT 11 3TFR ffarn. <dnjH n't) fa TJTf 2051 1 ’ % I (ffa^ 5 <-fa mi- 561 'tiSi T FH%) far fJi^ 



-g^-cn^17 (371^fal fag) 3T7*lfa?171 M777 MfaM ( 371*17 ffalT) 11 *75'TT7l7rfa , 4fa3Tfa : t ' i TR -"HTTn ftl&l-fl ■’IT <w4 «RT<ft 
% 1 tT7 ll )i fat 3 fa. Ht. fa 2000 fa. fat. % fag gi 3TF1Tfa^ % fafaTR 65 fa, fa. WfaTlfa aifagifa'Jfa 6 ih<i,c<h *717 fa fafa 
■fa % fairr MT9 t fafafl tfaqi^TT TOt % 1 *15 "3!^ fafafaff far ’’713^ fa *71711 *77 fafa ifa 40 3lfa fa'14 (fafawiH ) 'IT 

rpsffat | -qfafa *jgg 7^7 fa Tffafa faf fat fat 3lfa fa 'jn* *£>f 1 fat fa, fafa *7771$, fa^PT, PR fa* 'fal fa. <fafa 

fa % ffa ffafa fa fa t I *1? 220 fa?e far 50 ffaf 'SWIcinl <4ITI fa^?T w®t t TT t I 

[■quo fao - 55^0 13^0 2l(24)/98] 

fao t^o fafaw, faffaj^i ffan 
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New Delhi, the 24th May, 2001 

S. 0. 1203.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of model of automatic filling machine (Auger filler type of 
FVS 2051) and with brand name “Auger filer type FVS 2051 ’ ’ (here in after referred to as the model) manufactured by 
M/s. Motor Industries Co. Ltd Hosur Road, Adugodi, Bangalore-560 030 and which is assigned the approval mark 
[ND/09/2000/242; 



The said model (figure given) is an automatic machine (Auger filler). It w orks on the pinciplc of gravity feed 
under constant head. The machine can be adjusted to deliver anv range between 3 ml to 2000 ml of equivalent weight 
depending upon the diametere of Augur screw to a maximum of 65 mm. It can fill 40 pouches per minute (maximum) 
depending upon the product specifications and quantity of the pouch. Hie machine is designed to fill non-free flowing 
products such as milk powder, coffee powder, ground spices, tooth powder chemical & Pharmaceutical powder etc. 
It operates on 220 volt, 50 Hertz alternate curent power supply ; 

[F. N WM-21(24)/98] 
P A KRISHNAMOORTHY, Director, Legal Metrology 
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M fawfa 24 2001 

gn’o^o 1204.—fa^fafa '5RW MI, faffafl JIlfaMkl 5TRJIT fafafa M faMT Mfa fa HSHIQ,, 'W TIMM 7 !fat MM fa 

far ffafa fa fa% *rr5W (ntfa fat 7 ^ srrfrfa M) w afar wr mum arfaPfan, 1976 (1976 mi 60) afa w far mm mhm 
( HIStrff MI M^TlMf) ffalM, 1987 fa Mlfafa fa aipjMq fa aft?fM MIT fat faMTMITfa far NMIflk Mfafat arfafafai fa fatMMt '*TI"S1?T 
MMsfal Mm aftl fafaFT fafaftfafafa fa 84y«ffl faM MMT MRU T^M; 

3RT:, 3R farfafa RTMR, 3MT afafaffalM fat MR 36 fat MTMR ( 7 )'5KI MTfl Tlffalfa MI ufafa MRt ^ falFTfa fate 5">57^M 
fa. far., fafapMifa, amjfafe,fa 7 i#t>560030 ^Rifafafan "zt^^-ToO'-TTufaTjw-iios" M#r(M4ffa?iT) % mtm?tmt, 
ffaRfa MTS'MI MFI 11 MMjttftjM MfafaMt Mlfa4-I108 " fa I (tfafa MSf^iin ni-sei =ti§i MM fa) afar fal^ an^fat^H ffa^ amfa 

■Cfl fat/09/2000/243 RMjfaffam ffaM fa, arpjfatMT MMWI "RMlffarci Mfft fa I 



TTMT fafs^f (•aMjrfafafa) RTMfM 'HMIM’ftM (rsFlfa^K fa) RF TUTU, #4 fa 3T#T HR-'TFT (fasin M Mlfa MRlt fa I 
HVili M1100 fa. fat. fa 5180 fa. fat, fa fafa M MM fat ffanfaf MT 3TM#MT MMJfM HR fat fafat TTMM Mlfa fa ffaTTJ MMlfalMM ffaM 
Ml TIMM fa I Mr MMTF faffajfal afa TO fat MM M ffafat vrfi ^ Ml fapM 30 WR ( 3fafaMMT ) Mt MMfafa I T7lfa 1 JM! Wlfa 
4q i fefl fat%MfarRMfaf Mt Mfafaffa 7 ffaJ I ISH M^fafafaM 7 ?, RRTfa.fafat, MP^T, MTM, ^^rfa, TMTFTM affa faM, fafar 3fa-^rfa 
ac-UM anffa I Ml 220 fafas afa 50 ?<fa ycMiMrfl MU Ifa^n HMik MT Mlfa MTlft fa I 

[MIo fao TMo 21(24)/98 J 

fato T^o fafaTIM, faffaM TTF fajR 
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New Delhi, (he 24th May, 2001 

S. O. 1204. —Whereas the Central Government, after considering the. reporl submitted to it bvthe prescribed 
authority, is satisfied that the model described in the said report' ( the figure given below) is in conformity with the 
piovisions of the Standards of Weights and Measures Act, 1976 (60 of 19?(>) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likelv to maintain accuracy' over periods of suslainc.d use and to 
lender accurate service under varied conditions. 

Now. therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Centra! 
Go\ eminent hereby publishes the certificate of nppi o\;u ol model of automatic filling machine (cup filler) of 1 fW- 
I00-SPL-1 108' series and with brand name “Volumetric cup filler type 1108“ (hereinafter refold'd to as the model) 
manufactured by M/s Motor Industries Co Ltd Kosui ft >ad, Adugodi. Bangalore-i'uO O H) and which is assigned the 
approval mark IND/09/2000/24), 



The said model (figure gnen) is an automatic filling machine (Cup filler). It works on the pincip’e of gravity 
feed under constant head. The machine can be adjusted to dehvci am range between 100 ml to 5180 ml or of equivalent 
weight depending upon the cup dimensions. It can fill "’>0 nouches per minute (maximum) depending upon the product 
specifications and quantity of the pouch The machine is designed to fill free flow ing products such as Tea. spices. Sugar 
rice, sclt granules chemical & Pharmaceutical seeds and agricultural products etc. It operates on 220 colt, 50 Hertz 
alternate current power supply. 


(F. N W r M-2J(24)/98] 
P A KRISHNAMOORTHY, Director, Legal Metrology 
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3 _ RpRfttrm : 2001 ^h a 12, 1923 

24 Ri, 2001 

RR°34To 1205.—RW( RR, farfwTT RlfRRirft 5RT fnili R4 ftRTC R^f %'RHRTt, R? 4RTRTR ift RRT11W 
RRtf flRTH 4 RfRR RTS^T (^ Rt 9? RTRlftT t$) W 3?T4 RTR 4W aifaflPTR, 1976 ( 1976 ^T 60) «ftr R13 34fa RTR RFW 
(RTSRif RiT 3^RT^) f=m, 1987 % RRRRT % R^RR $ 3frf ^14 Rffi Rft 44'W f f*F rRTTRT4 WPl RRfaqf ^ ’4 RRR RTim 
R^frl RRTn TTSTnt RiT 1%rfH^T iftfr-RfaRt' R #41 9HN RT40T #91; 

34R:, 4RRT14, ZW 34tRf=TRR RRT 36 R?T RRR14T (7) SRI RRR Tlfa l Rf RiT RRPf Ri4ft f44HT 4*fcT?T 

is^-it, 113, RHRm RT^RT1^Rm,^1R(R.)^-400068^Wlf^3^RRT*hTT(R«phT1R-ilI)RT^‘ 1 T^r'tTR’’>^raT 
% 34RHR R^ WRRTfdR Rim ^qRR°1 (^RTHliR 3TRU4 HvT) % RTScT RiT Rfe R2 RTR "fesi” t (f^’SRa’FRP 

R17RTR. RIOT RilTf T IRI %) 3?fa frnft 'JTJRtRT fR$ 3TT^ HR 44t/09/2000/142 ftRT RRT t, SpfTtR'T TOTO HRilftlTT RRtft 11 

RR3RP4RT (346^%^') 344RR]i?4<l 7Tt?R 4WMR t fRRRft RfRRiflR <8RR1 12'fcwVjR sfa; 3TRRT SO U7Rf1 
T-17RFR RPhH14 RRRI^T (^) RTR 1 RTR ^ I smA Sil^R^crH yf*wi ^ f4m=6l TfPf - yRuJIa ®TRR)RTRTR4R> RrfyR 34T*) q ijc) n H4IR 

11 ’‘TRunfr rirrtw t fRRRit r^tth 240x290 ft.Rt. 11 wi Rmsfo ws (r.rtst, ) RRvi 7fcm mRrttr RRRftfrr rtrtt % 1 

RRRRR 230 RtTRT 3?t4 50 f.^4 RTRTRlff RT4T 3TRTR R4 R»4 RRRl ^ I 



sfft, RiRflR 444RH4, 3RR 34ftlPTRR Rit R14T 36 <4ftRRRT4T (12) UT4T RHH HlRw4T R)T RRtR RR% RF eil'TRT RRlft't % 
tTTRrT % aTJtftRR TRl^piR % ■3RTT T t?T, RRT jjaRTT % <S44t ^R1, RRI^ITT 34fc RI^ ^ RtW RWIRI #4 Rni^l 

34fRRRn4 5047IT50 %. TTf. mf 34*14 faHRR l^f^fui'^ft feffRRifll ^RTTOt PRSIRT, 'fe^nTT 3^4R# RTRlfl ^ fRTRT Rlfll t I^RT^ 
34^itf^RTS4RRRW3RfRf^RRTt3i^1^n%4T1RmRTWR%34^r4IRr(TaT)R^34aTR^ 1,00,000 4l RvR RT “344% 
RTfRRt (1JR (< 1,00,000) 44*41 fJfRRTJ "^"RPT1xi0 fc , 2 X 10 % 3^ 5 X 10* t fWf % RRTR4R) RT RPJrTWR) RT ^ % 
RHJPlt I 

[Rtlc 44o RRf^o HRo ^l(82)/2000] 

t^o Ho VJRRRf,. Pt^w, Wrrtrtr PT 3TPT 
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New Delhi, the 24th May, 2001 

S. O. 1205.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of tire said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic weighing instrument of 
(table top type) belonging to high accuracy' (Accuracy Class II) with digital display of SS scries with brand name 
“Sctlra” (here-in-aftcr referred to as the model) manufactured by MA; Seltra Scale Industries, 113, 1st floor, Malrc 
Wadi Road, Dahisar (W), Mumbai-400068 and which is assigned the approval mark IND/09/2000/142; 

The said Model (see the figure ) is non-automatic weighing instrument. The maximum capacity is 12kg and 
minimum capacity 5()g. The value of verification scale interval (e) is lg. It has a tare device with a 100 percent substractive 
retained tare elfect. The load rcpcctor is of rectangular section of side 240x290 mm. The light emitting diode (LED) 
display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz, alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg with number of varification 
scale division (n) less than or equal to 1,00,000 (n) < 1,00,000) and with ‘e’ value of 1 x 10 k , 2* 10* and 5* 10\ a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(82)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 




[41411—753 3 (li)] 
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3^ %#, 24 4%, 2001 

cFToliTo 1206.—%3%4 717437 4)1, ^ ^ ^ 4^ 7741413 ^’Flltfe 

343 fikte %' 4%jflT 4T3cf (%% 7% 3Hf%% %i‘) 413 3%7 4T4 4T341 3|fsrfWT, 1976 (1976 41 60) 3%T 413 3%7 414 4T341 

(4137% 43 34js%713 ) fm, 1987% 3444? % 3FJ^ f 3%7 - 571 413 4% 7741431 t f% 7341311 5414 4% 374f44T %f *%343 4T373 
44T%3T43n(7it4T ark f%f%3 qftfwfijqf % 3M^w %4 to 4?73t 7%4T, 

m-., %3%4 mm., 343 srfkfkm 4 % 4in 36 4 % 344171 (7)sni 343 4rf%T3f 43 3%4 44 % %&7f ffc^rr t%?t 

%37?%st, 113, 344 fTc3, 515 417% 41%, WmR (3.);^-400068 ?17I f4f-%43 5%z?4 4%531 (4%47T14% III) 4T9t“u[7T4[7?” 
*prai % <%4%4 7|43 ‘*rf%Tr 37744Tf%3 7 %to 3 7%~i3 3341751 (%373 314 tor 34 ) % 41331 34 , f%7i% 413 34 3 m 

“fkST” 11 (fkk 57T% T3% 3T517(4T33 W 3411) 3%7 f%% 3Tg*%43 f4$ 33$ 7(3 31/09/2000/143 f%5t 451t, 3p p % 33 
34F , T34 y=hl(Vl<1 4177% % I 

343 4n33f(371frf3%if) 3TFmrf%3 %4cf 314 3437 44 7%cT3 354174 t f%T77 4% 3lf44)34 WIT 10 f5 ? < 3) 4 1 4 3%7 
i34cn 40 4T4 11 334144 414-34 353753 (%) 4T4 2 4T4 % I ^4% 4/* 33441(414 t f3775)l 5I3-3f3?I3 <^4)^ 317 4 4) 4lf73 
33%T^T4 441411 4T7413I 343314117 % ^31% 200x220 ft/*%. 11 44451 377^41 3T3t3 (4.3.31.) 34?t 7%3I3 4ft«UH 

-jlgkhl 444111 3 4 44 34 230 4173 3%T SO 3^3 5oqi4i% 413 f47(3 4714 47 4H% 4337f1 



3%7, %?§rkf 574717, 344 3Tf3%T35 4% 317! 36 4% 333171 (12) £17! 443 ?rf%T4t 44 33t4 44% |77 43 41441 447% % 1% 
413?4 % 54 34J5143 443444 % 3T3%t ) 37% ^<21311 % 37% %41, 37% 431331 3%7 43%5I3T3 41% %% 7%313 344)34 *% 3%) f4R4% 
"Slf34T?r4 f443f 50 1%. 41, 341% 3%7 f%144 f4f34%4 3*% f4f%%31 514 37% fTHSRT, 134153 3%7 37% 7441% k f%41 TOI3I % f%7l% 
■JTjmfel 41374 44 ftl34%4 %34t 4411 3%7 f%1% 744143 414413 % 3131733 (43) %t 3%%334 717571 10,000 k 414 41377% 
47147% (43 < 10,000) 34lf37T44 “i”4T31><10 % , 2>< lO 55 ^ S^IO* t, W% 431744) 41 ^31744) T J lf-*4T3I^%7R3<r4 


[41o 77o 3^Jo 44o 21 ( 82 )/2000] 
4to l^o f3%514), W44143T f43H 
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New Delhi, the 24 tn May, 2001 

S. 0. 1206,—Whereas Ac Central Government, after consideang the report si!bimtb*a to it by the presented 
authority is satisfied that the mode! demented in tte said ?epc>* (set- the figure given below) is in conformity w*th the 
provisions of tbs Standards uf Weights and Measures kci 1 97o (60 of 1976) and the Standards of Weights and Measures 
..Approval of Models) Pone.,, I98' 7 andl5iCS3 c model is hielv to maintain >u accuracy over periods of sustained use and 
to render accura'e service under vired conditions, 

Now, therefore, m exercise of the powers conferred by jub- ection (7»of section W of the said Act, the Central 
Government hereby publishes tne certifnatc at approval of the model of she non-automatic v/figning instrument (table 
top ivpc; belonging to medium accuracy (Accnr«. -> €ias‘ iif / w..b diguai display of SS senes with the brand name 
‘Settra’ these ,n referred to a„ ihc model) manufaroned by M=> Se*t r a Scale Industries, 111, ist floor, Matra Wadi 
koad, Dahisar (W), Mumbai-400068 and which ,s assigned the approval mark 1ND/09/2000/143, 

t he said Model (see the figure ) is non-automatic weighing instrument (Table top type) The maximum 
capacity >s 10kg and minimum capacity 40g The value of verification scale mterval (e) is 2g It has a tare devee with 
a 100 percent substractne letamed tare effect 1 he load iceeptor is of rectangular section of side 200x220 mm The 
hgnt emitting diode (LED) display indicates the weighing .emit The instrument operates on 230 volts, 50 Hert-i alternate 
curent Dower supply 



Further in exercise of the powers conferred by rtib-scction (12) of section 36 of the said Act the Central 
Oo\ ernment hereby declares that this certificate of appioval of the model shall also cover the weighing instruments of 
similar make accuracy and performance of same series with maximum capacity upto 50 kg with number of vanfication 
scale division (n) less than or equal tc 10 000 (n < 10,000) and with a value ol 1\ 10k, 2 x 10k and 5x 10k, k being a 
posit is c or negatn c whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle design and With the same materials with which the approved Model has been manufactured 

|F NO WM-21(82)/2000] 
P A KRISHNAMOORTHY, Director. Legal Metrology' 








[ TOR H —ITS 3 00]_ _ ATOt 2, 1 2, 19 23 2443 

f#5#, 24 Rt 2001 

ef>Tc31To 1207.--### RTOTT RR, ft#TT RTfTO# EKT f## RT AmiT TO# # RTRT# W 7TRTTOR iff RRT t f# 

tot ft# A ## rtsh (#A # # 3Rf# A#) wz #ttorrtrto a#?f#R, 1976 (iV76 tor 60) a# w afa: rtrtorto 
(RITT# tot 3 TR#RR ) fwT, 1987 % TO«# % aijRR t #T 7 RTOTR #t AtoTORT t fro TOTRIRTC R#R #t 3 T##rf A # TOT RTSRT 
rto#t tortto trptt #t Mtor rAWr# A* tojtoi Atot wr totri #rt ; 

■■•TO:, %## TUTOR, TOR 3Tftrf^n=r # WO 36 #1 "3RRTTT (7)lJRT RRR 71## TOT R#R TO# 1JR, ArA f#T TTORf 
# s fo n, 113, u*TR TO. R#Rr#R#, R#TtR (V.) #11-400068 £RT W#RI TOT W#TT (tTTO#TT # II) TO# "1713 RTl”, 
#5tpt(% -to#tjtor## r aTTrorfroR r#rtotoiri r#rr w u i, ( t #wt rtortoi) % rttotoi, fTO##sTORRTR''t#!TT 

" A I (#A TOR '4)3# RRTOTR RfTOT TORT RTO# ) #T fAA 3T;ffTO f#H a# RR #'09/2000/ 144 f#TT RTOT f, 3TRR#R RRTOm 
RTOlf?TR TO#f f I 

to,< n rito i,air#T #sf) 3 ttto#tr (totoptA mi toi)r#r rrtotr t fro# arfaroRR wrrt 120 [totAiitr aft* 

•^RRR yRRT 500 R1RA1 tTc^TTT^T R1VHH 3RRTO (i) RTR 10 RTR 11 TO# RTOaflATOpAR TftTORt faRTOT TO-#RTO iWfflWP 
Rif# sttAtojrtr trito f i httri# TOrfroRt (A«# *pmj 600x600 ##. 11 rtotr torAtoto#r i to. i #) 3# rrrr iD.rh 

TO## TOTRT11 RRTOTR 230 a# 50 TORTTO# TORT f## TOM TO TO# 1 1 



•SIR. TORT# TRTOR, TOP 3##RR TO) TOTTT 36 # TOTO71 (, 12 ) RRT TOM ##TRt TOR TO# TO# ^TO TOTO TOtTOTOT TO#t t f# 
H l gwi # TOf 'fpJTOTTO TOTOFITO % 3 ##, TOlt #TOTO % TO# #>, TOTO p ftTT # TOtAtoPTO TO# #t ffTOTTO TOTOTOTOI # #A f## 
arfTOTOTOTTO aTTOTOT 5 TO TO % 3 # f#TOiT ftfroW TO# WTOf/TT "SRI TO# fTOTOTOT, fc'PRl '#7 TO# TOR# A PtojTOI TOTTOl t #R# 
'R#fl#TO 'HT5TR TOP f#TRTOI froTO TO % #7 f#% TOTOTOT HIMHH % TOTTOTO (TOR) #t 3#TOTOR #5TOT 1,00,000 A TOR TOT TOR# 
^TTTOTA ( TOR <1,00,000) TOTOffTTOT "#' TOR 1 x'10* t 2 v lO’’ 7 #7 5 V - 10 T t # RRT7RTO1 TO TO>_'R1 r*H R-> R## TOT RRT # 

torrrtoA i 


[Too Ao TORJo TTRo 21 ( 82 )/2000] 
#° Ho RTOF#, fR#TO, f#TO RTR #RTR 
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New Delhi, ihc 24th May, 2001 

S. O. 1207.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1076 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument 
(platform type) belonging to high accuracy (Accuracy Class II) of SS series with the brand name “Settra” 
(here in referred to as the model) manufactured by M/s. Settra Scale Industries, 113, 1st floor, Matre Wadi Road, 
Dahisar (W) Mumbai-400068 and which is assigned the approval mark IND/09/2000/144; 

The said Model (see the figure ) is a non-automatic weighing instrument (platform type) The maximum 
capacity is 120kg and minimum capacity 500g. The value of verification scale interval (e) is lOg. It has a tare device 
with a 100 percent substractive retained tare effect. The load receptor is of square shape of side 600x600 mm The 
light emitting diode (LED) display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate 
current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 5 tonne with number of varification 
scale division (n) less than or equal to 1,00,000 (n £1,00,000) and c'value oflxlOL 2*10 l and5*10 k , k being positive 
or negative w hole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 


[F. No. WM-21(82)/2000] 
P. A KRISHNAMOORTHY. Director. Legal Metrology 





n—mi (»)]_ 12,1923 2445 ' 

foRR, 24 RJ, 2001 

Rn°3n<> 12 O 8 .—ifr-rpi wwn rt, fajtn RTkiRim ^rci rrjr kqk R7 Ptrp wt % r^rth, rf rrtrh ft rrt^ 1% 
^ki ink k Rkk rtrr (ktk kt r^ ^ aik rirriw srftriwr 1 ^76 ( 1^26 >n 60) kk w kk hr rfw 

( Hiskl n RgRkR) klRR, 19H7%TTRkl%<)R!^Rfr RkFRRffiRft^R^RTtfklFIWfRRlRRfr RRfkkk RfRaFIRTSFT 
RRTkm rrrj jrIrt 3 ^ ftfk=r Rkk*iftrm R - RRy=w k^r rfft rrrt rrt, 

iRT , RTRK, RER RfafkRR Rlt RIR 36 Rt W-ITR ( 7 )S!R w^\ R^TRl RT RRtR RTF ^7, kRk fklR 7%?T 

TS*?H 113, RRR1M, R^ RrkRlk, k^RR (R ) ^-400068 1JTR Pk^R'l R*RR Tefal (RRTefal RR III ) RIRf "ttr kR” 
ippR k R^R RJtRT Rffa RRRRlfkTT TTtTRT '3RRT°1 R^FTR F1RR ( fa-i'-HM RRTTT *FT ) % RTRFT RTT, fafRfa RTF RTT RTR ‘ ‘'f^BTT’ ’ 
tKfR^-^RR SR'k’-nRJIfl RISM'^BIRRlt) ofttfak RipfaR fkR afa RR RR09 '2000/145 faRlRRft, 3R| R k R RHI , J N R MRlPvm 

Rfatk I 


3RTT RTRFt ( RTffa fa*) RRRTfaF (RfaRTR RRTR RTTjRTRR RRRR t fRRRT RftiRRIR ftTRiTT 100 fafakim kk 
■^^JRTR tflRRT400RlR^ I RWH RTRRTR RRHI61 fa) RTR 20 RTR11TRkRR? RkfaffiRk falRRiTRTTT— 'j T fH?TH tviqTO I -HR* 
Rlffa RT’JR^'H RRTR11 RRUfat RqfaTTT t fRR^'l IJFTT? 600x600 fa RT £1 RSFTR 3?R3faT~R R T F ( RR i fa) R^k RfaR RfiRtTR 
uqfafa rrrt k i rwtr 230 fare kk 50 F^f rtrprtt rtti Irijf rftr rt rek rtrtt 1 1 



kk,fafafa rtrtt w fafaRRqfa rtr36rIrrrki(12)strrfr viP+omirttrrIrrrt!tjrrfrttriR ifalfa 

RTRRf ^7 TR RjkfFR % Rirtfl, "SRI ^<3MI % RRT kR, RRT4TT1 Rk RT4RTRR R1^ RklR RRR(R kt FlR fallal 

RfRRRR UTRUT S RR RR t kk fkRRT f^fklfR 3Rl fRfklfRI 'gtR RRt Pr^i-R, fSRT^R 3TR Rkt RTRlfl k PrRI RTRt t fRRk 
3T^Rrfer RIRR RT f^PHHi IJ l fRRT RRT t RlT f3p#1 R7RTRR RTRRH % ^HRHKI (TJR) Rl STftfWR RHSR 10,000 R RR RT RR^I 
RTmt" (TTR £10,000) RR1 IkRRT "'i " RTR 1><10* 2> 10*^ 5^10* ^ PiwA % 'MqicRR, RT R) J lP-t> RT TpR % 

RH 47R t I 


[trio Ro R*RJo TJRo 21(82)/2000] 
Rio Tio kr^RI, fkkW RTR fk^TR 


Y^Sr'f- > T ' " - > — ;o 
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Now Delhi, the 24th May, 2001 

S. 0.1208,— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic weighing instrument 
(platform type) belonging to medium accuracy (Accuracy Class III) ofSS series with brand name "Settra" (herein 
referred to as the model) manufactured by M/*, Setrra Scale Industries, 113, lit floor, Motre Wadi Road Dahisar 
(W)Mumbni-400068and which is assigned the approval mark 1ND/09/2000/145; 

The said Model (see the figure) is non-automatic weighing instrument tplalfonn type), The maximum capacity 
is 100kg and the minimum capacity 400g. The \alue of \erlfieatjon scale interval (e) is 20g, It lias a tare device with a 
100 percent substractive retained tare effect The load receptor is of square shape of side 600*600 mm. The light 
emitting diode (LED) display indicates the weighing result The instrument operates on 230 volts, 30 Hertz alternate 
current power supply. 



Further, m exercise of the powers conferred b\ sub-section (12) of section 36 of the said Act, the Central 
GO' eminent hereby declares that this certificate of approval ot the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same scries with maximum capacity upto 5 tonne w itb number ofv aiification 
scale division (n) less than or equal to 10.000 (n £10.000) and with c' value of 1 ^ l() k . 2 ■ 10 k and 5 ■ 10\ K being a 
positive or negative w hole number or equal to zero manufactured b\ the same manufacturer in accordance w ith the same 
principle, design and with the same materials with which. Ihe approved Model has been manufactured. 


|F. No WM-21(82)/2000] 
P A. KRISHNAMOORTHY. Director. Legal Metrology 
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M 24 M, 2001 

1976 (1976^60) «taTC4fa31TRWK(TO?if 
qsr w y te q) f*m, 1987 %*M*Nf % sr^ t a^i^imift^Hi^tl^WTmRTr^iftarsfW^f «twTOT3r# 
M«IT*feT 'SRTTj; TR^Mt $frc fafa«T MftfWWf 3 '4M*J«W 3p*t TTOM MTOTT Tfr*Tt; 

3TTT:, 3TO 3p#T 'WSHT, zm SffafSm *4 MTCT 36 *4 TOPt (7) IPO TTCtft *lf*RP?f M '2%T V$, 3*?3 

W, ihe*mm 3 . 1=37, ^ mrst fre, - 3 wsm, ^ Mrgji 641001 snr ftP i ffla m«tm M*n 3 m *4 (*wr«f?rr m 4 m) 

^“sm^^-ioi" span % 3rprar%T, (3^^ wt) ffrMfcmsMPMR 

“iWftfWt (^^W^ x nr^’ 5 fT^W 1 TOt) fa3 3^4^ 3^T37T-^t/09/’2000/274ftWMM! %, 

yMFTOTOTi^rcT'Tm^'t; 

WMPOT(4Hr^‘n^3mjiftT) vftm tiww 1 1 ^m5t sTftpwm ^mt 30 feratsrm 3 t3^pt wit ioo vm 

1 1 m q m mt w- t armorer (i) ^r»mr 5 vm t iya3 t^t arrireTj^T-gftre t fms^ tut sftrgm ^^ re re re n q; tnffrr ai i ^wr 
mmp*% i mtcttt# srmTOT Tgte -sr % fawreft ipn 4 270x340 ft. 3 t. f i v a sw rwmte si 4 i s (v^i^) ihm mRuim 
w 1 1 -g rnm 'P i 230 3rree 3k so srwratff mto fagrr w m mi4 mrm 1 1 



3k, arfkfmm m3 «mr 36 mtMwrr ( 12 ) sm to ?rf*w4f m>i Tmkr MH3 ^m 3lW *m?ft t % 

mtstT % w ar^Mt^T w^m % 3mkr, -mt s^arerr % -m3 3 mt, M*TT«krr 3k m5t4wt m3 33 4km twi #3t3 f3m4 
3Tf%mm*T to so %. m wt 3k f3w krkmfat 3 # fkkmfm m msft ftramr, fesnsM 3k mat mtotI 3 kmn ^rart 3>ra3 
mt/stt mr fkkmkr fkrm mmi f 3kfmr% mtmt p r q r ro srererer (t^t) 3t mtstt 100 ft. m 3 2 m “4”MH%%k 
100 3,io,ooo3t ^3a4r WTimr mtwt srmra (^) 3r^ 5 irm mi31^“^’’mpt%% r? 500 ^io.ooo^^^ctmt 

“-§”ttr ixio % , 2xio % s3t 5xio % % ^ra3 % ^R T fq^ ;-qi11 

[MTo 3o TTJTo-21(153)/2000] 


3lo tj;o frarnp, TH^i=t>, 1¥«m> mpt fwT 
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New Delhi, the 24th May, 2001 

S. 0. 1209.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said reperi (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 oiO of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (Table top 
type) belonging to Medium Accuracy' (Accuracy class III) with digital display of ‘RD-T-IOT series with brand name 
“Rasi Bigi” (herein referred to as the Model) manufactured by M/s Ras> Engineering Works, Post Box No. 1537, By 
Pass Road, Ukkadatn, Coimbatore-641001 and which is assigned the approval mark IND/09/2000/274; 

The said Model (the figure given below) is non-automatic weighing instrument. The maximum Capacity is 30 
kg and minimum capacity of 100 g. The value of varification scale interval (c) is 5 g. It has a tare device with a 100 
percent substractivc retained tare effect. The load receptor is of rectangular section cf said 270 x340 milimetre.The Light 
Emitting Diod (LED) display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate 
current power supply; 




Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with number 
of varification scale interval (n) in the range 100 to 10,000 for ‘e’ value of 100 mg. to 2 g and with number of verification 
scale interval (n) in the range 500 to 1Q,00C for ‘e’ value of 5g. ot more and with e’ value I*10 k , 2* 10 k and 5* !0 k , k 
being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials which, the approved Model has been manufactured, 

[F. No. WM-21 (153 )/2000] 
P. A. KRI SHNAMOORTHY, Director, Legal Metrology 
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^)To3JTo 1210.—ftftfa TTTOR ^T, ftftlT -«R ift«nT TiJJlft % W^Tft, ^TfT TmmFi ftt TF1T f fft 

t!rt fiftftft qf'JM mapi (sn^faftrftftnit) *im> 3ifftfft*m, 1976 (i976*f>T60) ftiTneftr^in^c^spif 

«f7T af^ftin) 1TO, 1987 % Wrft % 3Tg?71 t 3?ft ^ vft ftHPTff t % ?TW TjftpT ftt Slftftft' ft ft ^ TITOT »lftft 
^RH?, IliftlT ftft Wft=T Mftfftlfftft ft AM^I ftiTT TW’l TWIT TTftlT; 

3171:, 3T®1 ft^ft W ftf HITT 36 ftt 3TO (7) 5RI ^ ftftlftf 7f>T Itftftl ^ ftp?*} lift 

jjftlfftifftr-qraft, %sTimft. is 37, swzsn, ftto«r$i,-64i0oi (wftn-fthij) 

’Wt‘ , 3TR^t'?ft%-6C1 ''^jwft'STC^lTfrm, ftw^-f ftftlftftRSTOW (WR wf TT#t ft fftu,ftftftlftTftre) ftmSPI 
■^KT, fftnft UPS' '^FiT'TR u <J1rll fs'd’' ^ (f^lft ^^4 c ti5i T T ? n%) -ftft fft ft Stpift'K'Tffti; smj TPT ft/0912000/276 

ftffl t, apjftcR 'StRM'T* H|tt)|fi!l71 %; 

U7RT ^TOPT (ft* ft ^ STTfftl) 3TF^#7T ftfrFT 1WI11 $nftt -3lf*lW1 ^PTT 300 IftftmiT afrt i^RUT 1 
fft.HT. 11 H«im *tmH 3FKHM (^) 1PT Ttm 50 TTFT 11 **lft ^ -gfftl t fwPI ftftjTO «qq^4WCti vrfat 

airftqTjm umto$ i *rctnft simRin: Tj%m% fftn’ft ijjyft. 630*400 ft. ft. f t wtti- sftm (tvpi i ft) wt ftm 

ftftlR 7RCTT i I WfOT 230 ftftS ftl 50 5J*11*ft *TR1 ITCpR m ifft "aRTm $ I 



ftr ftftft 7H*1TC, ~zm 3lfi!ft<TH ft 36 iSlTO (12) STO "9ft! ftfttftftil ■jftft1ft 
■>iP5pi % ^ 'sptpto? ft aftrfti, "^ft ’■jispn ft ft?;, ■’I'uftn fti ft^i ftpH twpi ft Ouft 

'ttHlI 5 -Tl 1W % ftl fft*ioMi ftftft 0 ! «ft ftPtftWi SKI 3ft fft2*RT, fe3ii 5 i fti aft UTRft ft fft^IT "^ITin % fftlft 

3itrrspT ■ertM ftfti fft^r tto f fti -^TT^TTr^'*rnr=mi CftTT) ft^rr s -ot. Tuftftn , '^”-qpift'fft? soo 

ft 10,000 ftr ftn ft Tim Iftw ‘'^"^TPT 1*10*, 2*10* ftfa 5X10* ^ fftft' ft Wifi ^ Tff'nR'TO ’JJ’lfalilT T^T ft 

tl 

[TpTo fto - 5^0 T3)1o-21(153)/2000] 

fto -^o fnftvieF, fftftspimftraFi 




im me gazette opindia : june 2 , 2ooi/jyaistha 12,1921 ipakt n^Ssc. mi 

Now Delhi, the 24th May, 2001 

S, 0.1210. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions, 

Now, therefore in exercise of the pow ers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic weighimg instrument 
(conversion-kit for platform machine) belonging to Medium Accuracy (Accuracy class III) with digitial display of ‘RD- 
CK-60L series with brand name “Rasi Digi” (herein referred to as the Model) manufactured by M/s Rasi Engineering 
Works, post Box No. 13, 37, By Pass Road, Ukkadam, Coimbatore-641001 and which is assigned the approval mark 
IND/09/2000/276; 

The said Model (the figure given below) is non-automatic weighing instrument. The maximum capacity is 
3000 kg and minimum capacity of 1 kg. The value of verification scale interval (e) is 50g. It has a tare device with a 100 
per cent substractive retained tare effect. The load receptor is of rectangular section of side 630x400 milimetre. The 
L ight Emitting Diode (LED) display indicates the weighing result The instrument operates on 230 volts, 50 Hertz 
alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 5 tonne and with number of 
varification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘c’ value of lxl0\2*10 k 
and 5*10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials which, the approved Model has been manufactured. 

[F. No. WM-21 (153 )/2000] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 
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WTOTITOW: ip 2, 2001/^512,1923 

rr_i_L^ L ^ifuf u_jf.y ‘riTi i i 1 '■ ,mi l tr ^~ | ^ r :i ■ * l,j L ~T iT —"'rnjC-i H?ittn~L^TinB ir™ ,u * 

^ 24 *$, 2001 

WoMTo 1211.—toffaTOTOTTO, Ulfaroft 5RT ITC^TT fHfi ^ ftfTOl % 48TO1, ^ WW1 n*TT t f*8 

TO^TOTTOTOWfVfVm, 1976 (1976 WT 60) sfRRTCTOTO (TOWf 

*jjary^) f*m, i987 %vr*tff %TOjrort »ff tot trow TO**ft 

Tcr»err«4iTr tou t^tht afft WTO* TOifwWf ’tf tt*jto tTOt to wtm tIthtj 

STTT:, 3TO WBTC, TOT «TfVfTOR ffil *Tffl 36 W TPTVRT (7) PTT TOT TO 1TOTO TO^ ^ TOW 
(jfTOTT) ITT, H ^UTTO, "t^TTO7"476 $T»1T3TOnf, TOm TOW-600035 fTOfafafTOr TOTOfTOfTTOTI (tWrTOnW I)TO?l"H 
(frgwr^*iw^if^nTTTw , f'STOT o r(tTOTinTOR)%^iTO^T fTOWTOiTOTO “fTOnraj" t (WthWfW 
■^rmrrrw wfrrwt) ■iTOfW wWWtWi «Wxp’*ft/09/2Q00/244 h^MOih f<RTt, TOJ*TO*^ v i nwi toTOw TOrft t i 

■tototo (TO’pflr^ Wt) fcro to ttot to «t wsiftw Jim 6hihi 11 toW wflrwr wttt 32Q ttw «TO ■'jro* 
writ 100 1%. ura t! Hwr^TT muni (^) toto i W w, 11iTOf to« rr*)»mw l T ^frot IWto tot kft»in ■totoitto •flftn 
'Mtojto itto 11 vrontf tototot wt to t fTOWr ipmt 80 f*r.WI’. 11 toht «wTOfc uTOr (to f rf) itw* ^ftro 
TOrWn TOTT11 3W4 230 iTO*t sTO 30 tnpf HWlTOI to Wp to*t ^ to4 totttt 11 



■±TO, ^T'J m^K, w arfafTOR ^ to 36 W 3wr (12) to TO! ftWt'lf TO inW toT m ^tW»n toA f far 
RT^f w vrjvKTr srom aWfa WT *pg$n % ^rt Wp, TO*faT 3fo «6i4 t !iM4 ^ 7frm wKvi *f) farTO) 

■irtwni ^m?n so f%. m Tr^t a^tr -Piptto «i wl ■?# ffe'siirr 3?h:^ f^RTT■ormTt 

■ M jj,4! f ^rt TTS^f TO hpHNH f^RTI TRulj - 3 ^ fTO% ’ ^fM I TO TOTTOH aT'^Urei (Tr?) ^ #OT! 1 ft.T!T. %'S71TO^TT"3^ 

TTFT % f^rn; 50000 %^rmT'*!T^#3Tftwt W^mro “^"^T 1X10 % , 2X10^3^5X10* t f^RT^f %tpTR* : l«fi'’TT ’-W.WTW'I, 
■i^ %■ ^ 1 

[TOo ^0 ^*Jo l?7To 21(155)/2000] 
Tfto T^o Pl^lTO f¥%WRN f*T3m 
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New Delhi, the 24th May, 2001 

S. O. 1211. — Whereas the Central Government after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Siandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approv al of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under vaned conditions. 

Now, therefore in exercise ol the powers conferred by sub-section (7) ofSection'36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic weighing instrument (table 
top type) belonging to special accuracy (accuracy class 1) of ‘AW-320’ senes with brand name ‘Shimadzu’ (herein 
referred to as the model), manufactured by M/s Shimadzu (India) Pnvatc Ltd, IV floor. Temple Tower' 476, Anna 
Salai, Nandanam, Chennai-600035 and which is assigned the approval mark 1ND/09/2000/244, 

The said Model (the figmc given) is a non-automatic weighing instrument (Table top type) The maximum 
capacity is 320 g , and minimum capacity lOOmg The value of verification scale interval (e) is lmg It has a tare device 
with a 100 pei cent subtiactive retained tare effect The load receptor is of rectangular section of said 80 mm The light 
emitting diode (LED) display indicates the weighing result The instrument operates on 230 volts, 50 Hertz alternate 
current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the mode! shall also cover the weighing instruments of 
simtlat make, accuracy and performance of same scries with maximum capacity upto 50 kg with number of verification 
scale interval (n) equal to or more than 50,000 and with *e' value equal to or more than 1 mg and with ‘e’ value of 1* 10 k , 
2 x 10 L and 5 * 10\ where k being is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same matenals with which, the approved 
Model has been manufactured 


[F No WM-21(155)/2000] 
P A KRISFINAMOORTHY. Director. Legal Metrology 
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24 2001 

^To31To 1212.—W*>U HTT, VlP-Wlfl 5RTTOfT frltt"91 % 974m, 4? fti Mfl 

P qpfo TiregT (< h i $R i ^izatr ^ r q aifaEm, I976(i976^i60) 

iftftqW^3q^^wwrwi#n; 

■3KT:, 3TH ^FJ(V4 «{«<, 'Sqn -SfapTHH^ HTO 36 HftwTW (7) '5RIWS ?lRw*ST^tFTHiPt^ %Rt f?R^ CjftPlO W. 
fa. 4qT1TCT, “$W2JHT”476 3FTTTWli w, '^-600035 ETC faftft fafoM wfcf I) S ?35R?TT% 

31^IT^1?tmWR^(^TO'HrT3WR) ^’ITS^T'W, fouH^i *4IS W’TTR' “ftm^j" t (f^t^f J*T% X PW1H'HT5S I T 'WJT1*111) ^frt 
P*$ TJTT tt/09/2000/245 fPiHT t, 31 WMI'TO W«hlf5flfl % I 

^f* Hi^ti (sn^Pr Tp %) <;«*(ti <th w'tiR HIT qieii 4M 5 tH ,J i t I $^*^1 m^ni 2200 hih ®flT ^J^WW TflHTTT1 

nw % i 'flwm wp (i) H5r hh icpT.ui.ti ijRrt t fa«*w trt yRisjia ■^totttwht tnfpr 3H^HgT?rr hhw11 

HTCCT^ 3TWCTWt T35 ^1% ftrc m Ct 160*130PT.HT. f 1 yqW 3W^9i SIH TS(H?^ ttl W ^ft u IW71<TC$raWl %l WOT 
230 3?k 50 HWFRft HTO PlIJTT WT HI ^RflT 11 



afp %#q'H7TO, '&R arfMVjM tfit HTU 36 4wiRI (12) SIUH^ iJlRw-tf H^FT t PpHTS^T% 

^TapjPp^r wjm^spppr,^ jf^TT%)'3#'^i,3HfH«n'!pn3tT ■‘ftiTpr T'Jii^i arfwfR ^ihoi 

50 fe TIT. TTHrt #T foH HiT PlP^H d4) PlPwlfll g TU <i4l Rl'^l^, feSTTSH^fR:^ -HIHtfl "^T ffi+v’M! 'StlffltPTTWl 3(^41 Rn ‘ilSd'^faPlHWl 
PfiHtHHlt 3^7 fru^i WHIHH HIHHM (HH) HTf 7H51T 1 Pt.HI. %HTJ^HT3^3TfHHi ,, t’’'>3T : 1%%(J 50,000 %WTTHT 3 +i£i 

3TpwtTT«1T'f^TW “t"'HFT 1*10* 2*10* aflT 5*10* t fiF$ % kHIW*b HI >£ U IKH9> 11 

[HTTo -po-S®^o TTTTo 21(155)/2000] 

■qto T^o fTWjft, Pr<7T^, ftftWHT'TpTSFT 


Iri-iUdic,)- II 
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New Delhi, the 24th May, 2001 

S. O. 1212. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is tn conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and ’ 
to render accurate service under varied conditions; 

Now, therefore, m exeicisc of the powers eo.?* erred hv sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non-automaric weighing instrument (tabic top 
type) belonging to special accuracy (accuracy class 1) of "Bl roues with brand name ‘Shimadzu’ (herein referred to as 
the model), manufactuiod bv M/s Shimadzu (India) Private Ltd , I’d floor, ‘Temple Tower' 476, Anna Salai, Nandanam, 
Chennai-600035 and which is assigned the approval mark IND'09,20‘>0/745; 

The said Model (the figure given) is a non-automatic weighing instrument (Table top type). The maximum 
capacity is 2200g.. and minimum capacity Ig. The value of verification scale interval (e) is lOmg, It has a tare 
device with a 100 per cent subtractive retained lam effect. The load receptor is of rectangular section of said 160x130 
mm. The light emitting diode (LED) disp’ay indicates the weighing result, flic instrument operates on 230 volts, 50 
Hertz alternate current power supply; 



Further, in exercise of the powers confe'red by sub-section 1 12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of appioval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance ot same series with maximum capacity upto 50 kg. with number of varification 
scale interval tn) equal to or more than 50,000 and with ‘e value equal to or more than 1 mg, and with ‘e’ value of 1 x 10 k , 
2xio k and 5 G0k where k being is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured 

[F No. WM-21(155)/20001 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 
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•<^To3^o 1213.—ft#1TH+TR^t ^ ^ t ftM 

1976 (1976^160; Crrs?^ -^fm) ftm, 

1987 % 3 ^«{% 31 ^T% 3 ^^ m fttTTHm 11 ft WIRIKiftl 1 ! ftl srafaft^ ft' 34 fJTrPS?> 3 HTft JrftTr* 4 frftf*FT 



•3??f:. 3^ %^to -flwn; -mi srfafftmfthTRt36ft13 to ( 7 ) wr ww wftftt^r aft"«*ftr *rr Tftftfsp^j (^ 
% -sH HeT, ?m" 476, 3^ *K1i£ •%=1f-600035 §PT ftftfttf -zwiftlT (.^roiftn T*i | f) <4ift 4 ‘ft TTcl” % 

•3Rsrai%?r# ft iiw<.-or(ftr~r ~m tt^er) ft Rrsft m faraft ^rq “%q??3j” t(1^^?^-o5R^T!r^^?TTTqrt) aft 
fft& srgtfrFt fa® 3T^ 135 'Sr/09/2000/246 Wjft^icl fftRT t, ST^ft-n HWH Wftq wt 11 


qsrqnser ii^3mi^^3i^rrm<TTm wr^Ii w^f3#4^fq iron ^200 inq^fraR wv. s tjr 

Ifi'TfrraTT12ft m ftWiftt^ 3 ?nj i 60 xi 30 ft,' c ft. fti 3 r^' 3 <wfo>‘sftiT (v^irb) ^ - afa Rftftnqqr rc ffr flg>li [%i wwi230ftpfe 

afr(50^sf'STOW!f I 



3 ft, ft^fa 7TT4RT, W 3lfftwi ftt RT7T 36 1 # W4RT (12 ) 5PT ^ ^rfftfft RIT Ttftn fqr RF R1#ft iftqTSeT ft 

3 ijMlcH ww ft ftrftr, s^grRift-g# ftp, q*nftrr3ft c^iftnmRiftTftftMq '» 7 i ftftftaifftFxm sfrtt 50 fft. 
nr Ti^r ^rofr^fftqT^iKiTt'feTfft srprlformseT^jf fqPftWilftsn 

qqTf 3 ftfftqftqr?qm tnwi 3 FRie('!j : T)ft 1 ftsirift.in^soft ui.?r«iT “ft”qftftiftn 10c^100,000 fttftn 3 3ft iotir 

RIRRHaftRIrT (UR) ftlftsRT 100 ft TIT, RT 3tfftp“^”-RH ft ftflJ 5000 ftf 100,000 ftlftsTR ft <1*41ftFEfl “i”TTH 1 x 10* 2*10* 
3TR5><10 ,r ft fftft ft «P1Wf>RT TCTRq^) ft KM.jcX'l % | 


[ TRIo TTo T55*Jo THTo 21(155 )/2000 ] 
fto tjo ^hWlft, f^l'sp, ftftsmnq ftlR 
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New Delhi, the 24th May. 2001 

S. O. 1213. —Whereas tk? Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (6f; of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
lo render accurate service under varied conditions; 

Now, therefore, ireexercisc of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument (table top 
type) belonging to high accuracy (accuracy class II) of ‘BL’ series with brand name ‘Shunadzu’ (herein referred to as 
the model), manufactured by M/s. Shimad/u (India) Private Ltd., IV floor. ‘Temple Tower’ 476, Anna Salai, Nandanam, 
Chennai-bOOO.35 and which is assigned the approval mark IND/09/2000/246, 

The said Model (the figure given) is a non-automatic weighing instrument (Table top type) The maximum 
capacity is 3200 g , and minimum capacity 3 g. The value of verification scale interval (c) is 100 mg. It has a tare device 
with a 100 percent substractive retained tare effect. The load receptor is of rectangular section of said 160* 130 mm. The 
Light Emitting Diode (LED) display indicates the weighing result The instrument operates on 230 volts, 50 Hertz 
alternate current power supply; 



Further, in exercise of the powers conferred by sub-scction (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale interv al (n) in the range of 100 to 100,000 for ‘e’ value 1 mg to 50 mg and with number of verification scale 
interval (n) in the range 5000 to 100,000 for V value of 100 mg or more and with V value of I * 10 k , 2* UP and 5*10 k , 
k being a positive or negative whole number ot equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials w hich, the approved model has been manufactured. 

[F. No. WM-21(155)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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37To3TTo 1214.—%## 7773U7 33, f#33 7JT#I311# 3RI 717=p f7#£ 37 #T317 33# % TT^ 33 733T3T3 # 331 t ftp 
c^fr#i3#%#s77(>71^###3^t^ 3Ri#T3m3T33r3T#ff333, 1976 (1976 3360) 3#7 WZ 3# HR 31331 (RTS# 
33 aipp) #33, 1987 3? 333# % 3Tp3 t <#7 $3 3T7T 33 331331 t f# "FTRTR ¥#1 33 3T#3# 3 Hi 333 3T53T 3T# 
^3r-#T 33TTT 7#3! 3tR f##3 #T#«## # 33p3 #71 3RR 3373 733T, 

373 , >73 37## 373>17, 333 C#3#33 31i 3171 36 31? 3rq3RT (.7) 'glTt 333 #33# 33 33# 37# fir #7# 3# 
7#f33#3 3#7^ #73 3133 3 1=37, 3Tf 313 7#, 333753, 3#3p7f, 641001 ^TO M##13*33 33T*#1 (331473 3# III 1 31# 
‘ ‘3iK#T3t-201 ’’C#fi377J33'3f%7T #313 333173 ( #1331# 33717)% 3#77 33, #13# 3# 33 313 “7173 
##” t (##W^ W#33313 v 3#77317333Tt) 5#7 ## 3Tp#3 f#S 73^ P#/09/2000/275 #31331# 31fj#WTO 
333#I71 377711 c - 1 

333 3l#77 (###3? 33^ ) 3T733Tff#3#m 333773 f I P(37t3#33>?m 831^300 f##Wm, ^j33 3 ST33T 1 3T3 
11 33333 3T3313 313331 (t) 33 3T3 50 31311 $7# 3=3 aiT^pn ’ft#! t #1333313 3prf33 ^33377T317331 3lf# 33&3p!3 
331311 31731#33#,17 735 331 #I3#I p# 600x600 #.#. 11 33T??33r437 15 ## (pi ^ 3 ?) 37#3#R 3f#TW 333ftfa 
3173T f I 333133 230 #33 ## 50 fpf 333133? 313 #p 3313 37 333 3373 11 



## ###37337, ^ 37#?#33 31? 3171 36 3?? 333171 (12 ) ?I715# #33# 33 33# 37# p 3f #331337# t f# 
#331 # PI 3p#3 33T333 % 3##T, 3# #7973 % U3? #37, 331*#T 3# 33#373T 31# ## 3#R '333173 3? ## #H<# 
37#33m 53331 5 33 337 f 3# #1333 #!#3#1 3# ###41 $171 3# ##RT, #3TI?3 3# 37# 3T371? # f#3T 311311 f#7# 
3Tf#f#1 3357?33 ##3#T #73133T f 3##13% 3 <3 13 33 31 3 1 3 gR171?T ( 33 ) #T 77753T 5 733 3T 37#137 *#”313%## 500 
# 10 000 3?? #3# 331 #1333 “t" 3T3 1 ><10 % , 2*10* #7 5><10* t #17# % 3313731313F31733) pfe31 ^% UHp3 


[33o #o -S^Jo po 21(153 )/2000] 
#0 30 pnrtjfif, #^7131, #f#l31313 #733 
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New Delhi, the 24th Ma\ 2001 

S. O. 1214.—Whereas the Central Government, after considering the a port submitted to it by the prescribed 
authority is satisfied that the model described in the said report (the ligtiie gt en below) is in confomutv with the 
prov lsions of the Standards cf Weights and Measures Act 197o (60 of i 9 7 6) and the Standards ol W'eights and Measures 
(Approval of Models) ’Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and 
to render accurate service under varied conditions. 

Now therefore in exercise of the poweis conferred by sub-section (7) ofsection 4f> of tiu. said Act the Central 
Gov ernmeni herebv publishes the certificate ot approval of the model of non-automatic weighing instrument (Platform 
tvpe) belonging to medium accuracy (accuracy class 111) with digital displav of ‘RD-P-201’ senes with brand name 
‘RasiDigi (herein reletred to as the model), manufactured by M/s Rasi engineering Works, Post Box No 15.37 Bv 
PassPoad Ukkadam Counbnlorc-641001 and which is assigned the approval mark IND/09/2000/275, 

The said model (the figure given below) is non-automatic weighing instrument The maximum capacitv is 300 
kg and minimum capacity of 1kg The value of verification scale interval (e) is 50 g It has a tare device with a 100 per 
cent substractive retained tare effect The load receptor is of square section of side 600x600 mm The Light Fmitting 
Diode (LED) display indicates the weighing result The instrument operates on 230 volts, 50 Herb alternate current 
power suppiv 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the mod.el shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 5 tonne and with 
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with e’ value of 
1 x io k , 2x io k and 5x I0 k , where k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
model has been manufactured 


[F No WM-21(153)/2000] 
P A KRISHNAMOORTHY, Director, Legal Metrology 
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fwft, 25 M, 2001 

■^Toairo i2i5.~¥^kwwR^r, ^-^mraR-ftmiTtfa. 

(3nfft4^^^t)^3^Tnt?TiTTW3TfM i m 1 1976 (1976^60) yfa^rzafa mmim (tthreff 
^T a^S/l) f*m, 1987 % ^wff % t 3fn WRRI % % WllflK 33%! ^ 3T*lftmf $ Vt W ?flV& aTT'ft 

wtfm 'TTrt!; tstht ^r tsr toi i^ti; 

am:, am % ; ?fk w«fiu, w 3iWm «fRT 36 ^ httort (7) sro iwt Trfrtmf *sr otKf %n?f uFtffem 

^frn (mfo) faftis, i956-'»ft, 4faro ^-641045 (Ski 4*1 HmMw ^*f ( *?*11*4<ll 

TOf II) Af5jw T ftaTK M *j^7iT%amftn'q^T’^iflmifren 444s<«i (^wsmmiR) ^Afaww Pstth^itohit 

■m t afaftrft argtRprfaf am[Tm ^/ 09 / 2000/267 

■fern $, aryit^i wro 5wrfviii -3 5f>T?ft 1 1 

) arrornfm tiw - am^ui t s ftirofrarftmq wm 12 fu ro re afa^nirc wmsoum 
$ 1 iwim ■'tihhh (' i) '»btwt 1 urn f 1 ■gfar % fsrcm>i Tra 9ft wi B M B r«wi , fiw*t> mffa t1 

qr rfa K * ftroqft 300x300 f 1 nqircr . gm # » g ig te (t^t fift) ^ ntm hR'ji i h jmsMt wit 1 niwu* 
230 afa ;o Timfl *ro ftnp srcm to: *nM w % i 



afri., ^pkr , stWrr qft «iro 36 qft tow ( 12 ) ?ra TOt vif«w4¥ mr sml 7 ! pj; tot rntTror qsuft f ftt 
xrr5?i % rt ai^qt^r mh i » i | r % awfa, *jm^T %w^far afn wfarc?R ^1 TfrPH ■otr ij i *ft Tjft RiWi 
arpwrcf airon so fafrfram ira?t afa f$T*WT faPinfai Rit faffalm srcr Rft f^£Ki, aftr 3#HPnft^ ^sircn% 

aftrf^H%7imTmTmmiHa^TO^ (-q^l)7TOT 1 ft, #. 50 ft.#. "Tf”TR% 

100 100,000 akii^wfiiWOT^) ^tiiisit 100 l^r. m maff^p’“^"'eiFT%%^ spoo - ^ 100,000 ^y^>r 

3tit*Trfarm5T '‘^'miixio*, 2xio % 3 ^ 5 x 10 * t 1 

[mTo ijo ^?<Jo 13^0 21(168)/2000l 

ifto 130 f ^rH, f^fw, wi ftw’T 
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New Delhi, the 25th May, 2001 

S. 0.1215. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of its Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic weighing instrument with 
digital display (Table top type) ‘MATRIX-PR’ belonging to high accuracy (accuracy class II) with brand name 
‘MATRIX-PR’ (herein referral to as the model), manufactured by M/s. Pragmatic Technologies India (P.) Ltd., 1956-B, 
Trichy Road, Ramanathanpuram, Coimbatore-641045 and which is assigned the approval mark IND/09/2000/267; 

The said Model (the figure given) is non-automatic weighing instrument. The maximum capacity is 12kg., and 
minimum capacity 50g, The value of verification scale interval (e) is lg. It has a tare device with a 100 per cent substractive 
retained tare effect. The load receptor is of square section of side 300*300 milimetre. The light emitting diode (LED) 
display indicates the weighing result. The instrument operates on 230 volts, 50 Hertz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12, the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. with number of verification 
scale division (n) in the range 100 to 100,000 for 'e’ value lmg. to 50mg. and with number of verification scale interval 
(n) in the range 5000 to 100,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 * 10\ 2* 10 k and 5* 10\ k being 
is a positive or negative whole number or equal to zero are also covered under this model. 

[F. No. WM-21 (168)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 











5461 


f- qpT lI—^3 fli) ] 2, 20017*TO 12, 7923 

■=# 25 ' J l£ 2001 

■gTTo31To 1216.—TOTOTO TOT, TOfaTOlftSTO TO$?r fTOt^ TO fro^K TOl4 % TOTOTct, *?F TOTTOFT S* TO1T t % 
■srf%’HTs^ (arr^4t4ift^ t) TOroafftTOKTOTOpsifferf^, 1976 (1976 tot 60) 4*n; wafa tor hhto (Trfeyrf 
TOTOTOpfrTO) fTOTO, 1987 % % 3Tg?TO t 3frr53T TOTT TOt RTOTO’IT t % fFMK TOTTO TOt Sjqfipjf 4* ift TOW 4feH W*fflT 

totr t^tt sfk f*rf 4 ro ■qftfNfirqt* 4 * 'TOgror TOto to totto ifcro; 

3T7T:, aTO^^sk-TOTOTT, :3TOT TOfafwi TOf VRT 36 TOt TOTOKJ (7) SKI UStT TOfTOTOlf TOT TOTTO TOKt 4 to 4 g i kfe°P 
TOTOllTOlPl kSTO (Wte) 1956-k, f^KFf, TTOTOTOTgTO, 641045 SKT faftffo TOTORerr*fal (^mzhTT 

III) '«l ^ ^^“■^f?K6^^t'^t , ’ »JigTOT%3iTOkTO^7lf^TO6qTOR4fl SklTO 3MTOTOI (S^TeniTW) % HlfSFlTOT 1^13% TOPS’TOT TOK 
Zt 4t” t (f44 TO^' T TT^m v HT5TO TO7T TOP £) 3?K 3T fTOf 3TT^ i^T 1^709/2000/268 fsTO TOFT t, 
TOpTlTOT TOTMTOF 3KFTftl?T TOTOt 11 

WHfS?T ( TOTfrfTT ST "TS t ) 3TOTOTOf!TOT TTkR '3TO 11 T^Krl SlfTOTOTOT STOTT! 10 froTOTTm afht ^TOFK STOTTT 40 UTO 
11 4fTO TOTOFFf (4) TOFTOR 2 TTTO$ I ^TO TITO aFkTOgFTO ?jfTOT t fa^TOT TOT ifRn'ifl 'TO'ITOf’IHITOTO TOftlT aTTSkjTOF TOTOTO11 
KR TTIFt 3TPTTTTOTR % fTOTTOl ^3TTq 230x300 fTOTOt. f I STOW TOTOTfTO 15l4k (TJjeT i ^) SS4 7TTOR qfklTO 3TOTfi>fa ^BTCTT11 
totto - to t 230 top^ afk so r^f Kromf kkt frogs ssro to tot4 totoft 1 1 



afK, ^STOflTO TOTOTO, 3TOT StIVPkto TO) TORT 36 TOTTOTOKI (12) SKI TORT VlfTOlsf TOT TOTOlTO TOk TO* TOT TOtTTOT TOT?ff $ 
KfTOT % TOT TOJKTOT TOTOTTO % -WtS, TOft >“jSTOFT % 4TO, TOFtf TO-TO-fST sfK TOKTOTOR TO^t TftTOT ^TOTOiT 41 f^TTOPt 
IflfTITOTTO STOUT SOfwfTITOTTTOt ■sfrr^AHI f^l4Mi u l T37Tt f«[fTOlai SKI RtoTOT, -3fi7 TOlt TOTOft "4 feTOTHISTf 

TOjroferKfroR tot f^rfTOrqiroI tototoit1tttottottototrstottot(tot) wttioo fnin. 4 2 ttto “^’'TOTO^ftTq 
ioo4 io,ooc tot4-44hwitototositors (tto)^tom5tototoI>-tto'‘^ ,, ’ttr% %tr50o4rio,oooTOt%n4 w 

froiTOT “i" KH 1 x 1 o*, 2* 10" afft: 5X10* t fTOTO % TO1TTOTOTO TO^TTTOTO ^ifap TO ^JTO % 11 

[TOfo 4o 5,-TOTJo TTOo 21( 168)72000] 

4lo T?o f^TTO, fKfKTOKTO fcRTTO 


l!!? 2 ^i'a--'- ' j 


M IZ- 
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New Delhi, the 25th May, 2001 

S. O. 1216. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of the non-automatic weighing instrument with 
digital display (Table top type) ‘MATRIX-TT’ belonging to medium accuracy (Accuracy class III) with brand name 
MATR1X-TT’ (herein referred to as the model), manufactured by M/s. Pragmatic Technologies India (P.) Ltd., 1956-B, 
Tnchy Road. Ramanathanpuram, Coimbatore-641045 and which is assigned the approval mark IND/09/2000/268; 

The said model (the figure given) is non-automatic weighing instrument. The maximum capacity is 10kg., and 
minimum capacity 40g The value of verification scale interval (e) is 2g It has a tare device with a 100 per cent substractivc 
retained tare elfect The load receptor is of rectangular section of side 200x300 milimetre The light emitting diode 
(LED) display indicates the weighing result. The instrument operates on 230 volts, 50 Hcrt/. alternate current power 
supply. 



Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg with number of verification 
scale Division (n) in the range 100 to 10,000 for ‘e’ value lOOmg to 2g. and with number ofverification scale interval 
(n) in the range 5000 to 10,000 for V value of 5g or more and with l e’ value of 1 x 10“, 2x10“ and 5x10“, k being a 
positive or negative whole number or equal to zero are also covered under this model 

[F No. WM-21(168)/2000] 
P. A. KRISHNAMOORTHY, Director. Legal Metrology 
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^ 25 -*£ 2001 

ctilo3Ro 1217.—<rU°M< RiT, RiRfn H[f4°w4 5ki "TOJIT Rnli RT fRRR *tit4 % RF rHIRh Ft 'iRI % 1# 

wfHt^^‘^f%'*irS?T(3T1^ift^^ 7 1^t) W3faTMRmi3TfRf#RT, 1976 (1976R5T60) sfoRTC sfa RirrqTW (RTF#’ 
RiT ^j*it<vi) ni*i4, 1987 # ■’ H^4f # 31 ^ 3it? gR «ii(1 R>t RRTRRT % f# ct'iicik m41m #1 37#RRf ft" 'ft ^s=td hi-sH : M m’ ll 

^«TTe4m TRTTT TT^HT -#7 WpT Rftftqf#ff 4f 3HyRF RRF1 RRFT T^HT; 

3RT:, 3EJR KWl, <j«ki 3lfRpi*HH #t RRT 36 #t TTRRRT (7 ) SKI MSTi 7rf#TRf R>T y4l'l =ti<4 gR, #Rff yi*i4fd°h 

4r%TJ# tfe'TT (Rif#) fafa^S, 1956-#, fa#wf, TRRTRRgRT, # 7 T T ^3, 641045 5RT f#%f#T RiRR W#1T ^Pf( W#P 
r 4 III) Rl pi 1 ' 4fj<w 4t y, l -r> *Jtarn # 31## n<^vl tiRlA 3i+-q^ilcin nlcii -3M t +><' J i ( l ^c l pi 4 y R>k) % Hisd R71 i#R#RnrR>T 
fir “fffjwqtT^" aftrfrrct 3^4154 fa? 3Rii^#/o9/2O0o/269ftRiRRT$ 

RgRtFR TRTWT y«6lftra RR# %1 

RF HITS 61 (3ii*pfn #R^ ) SRRRlfFTCT cit<rl'l '3H e t»< u i % I FR# 3ir4°6fl*i Slnni 100 PlicflUIH - l ^‘I64 EHRfli 400 11 Ik $“ I 
RFRIRR WH (i) Ril RT=T 20 TTJR 11 FT# 1JR> STTtRgFH ^f#T t faRRiT 7RT TSRRTeFTRRRT Rif# SfRtRgiRR RRIR 11 

RRUTFl ^'li<RK t fJTRRil gR# 600x600 fa.#. $ I yRTTT T6 h4r Sl4fa (RPT^#) RF^f#PTTfafanR^RFfafa RRRr113W1 
230 Rfa3 #7 50 ftp'll yR-tiRtil RRT fo«j<i yqi*i RT R>i 4 =tnoi ^ I 



#7, R7RI7, '3RR 3lf#wr #t tlTO 36 #^RRRT (12) ERT RFR7lf=ttl4f R1T TT^fl’T R# gRRF #W RR# t f# 
RTSFT % 1J7T 3i^Hlqi ‘9RT 0 NR % 3iq‘tn, "3# J f75T?1T #"3# 4*6, 4til R*TT#n 3ff7 4tii4yiH4 R# 44 nlciH ■3H°6<. IJ I # 414 f#T# 
aif^RTni OT7IT 5000 P+i^’lUR FRT % 3?fT f#rai WrW 3# f4f##TT ^RT 3# f#5JRT, f4'J|l?'l afk ^3# RTR# ^ f#RT ■Fim t 
f^#3T^ftf^RT¥^^f##Thf^RRTt 3fftf#1#31WmRTWR3TRTO^ (RR) # #^5 RRTRT3 tTr^ "^”RPr% 

fag 50010 , 000 mtei "^"■rh ixio % , 2 x io % 3 # 5 x 10 * i i^R# % '^hiwtrt-^ unw*R i##ri 

%'RRgFR't' I 

[TRTo Ro R3^0 TTRo 21( 168 )/2000 ] 
4to TTo fROR^f, f#7RR, WRR7 RN f#lH 



fry, , n , , 'tm&m&AWt 


> Jew Delhi, the 25th May, 2001 

S. O, 1217.—Wheieas the Central Government, after considering the report submitted to it by the prescribed 
,mlhorit\ is satisfied that the model described u i the saiu report (see the figure given below) is in conformity with the 
provisions ol the Standards of Weights and Measi ires Act, 1076 (f.() of 1076) and the Standards of Weights and Measures 
(Approval of Models) Rules l')87 and the said model is likelv to maintain its accuracy over periods o! sustained use 
and to render accurate sen ice under varied cone lilions. 

Now therefore in exercise of the powe rs conferred by sub-sctlion (7) of section 36 of the said Act, the Central 
Go\ eminent hcicb\ publishes the certificate ol : ipproval of the model of the non-automatic weighing instrument with 
digital displnv (Platform tyj?e) of MATRIX-PI T ’ belonging to medium accuracy (accuracy class 1111 with brand name 
MATRlVPf i hu up referred to as the model'), manufactured bv M/s Pmgmatu Technologies mdia rp) Ltd , 1956-B, 
Trichv Road Ramannthanpuram Coimbtore-f 41045 and which is assigned the approve' r iarh IND/09/2000/269, 

The said Model (the figure given below) is non autom-hm weighing instrument The maximum capacity is 
100kg and minimum capncib of 400g The ve due ofvcrifi ;dnn scale internal (e) is 20g In has a tare device with a 100 
per coni subs trad i\e remned laie effect The k >art receptor w oi square section of side 600x600 rnm The Light emitting 
Diode (LED) disphw indicates the weighing i esult The > lstmmcnt operates on 270 volts, 50 Hertz alternate current 
power supph 



f i nlhcr m cw toise ol the powers conferred bv sub-section (12) of the pectioin 36 of the said Act the Central 
Got eininu it herebs dcclaics that this certificate of approval of the model shall also cover the weighing instruments of 
similit mi to accuiacv and performance of same series with maximum capacity upto 5000 kg and with number of 
\ critical ion scale interval (n) in the range of 500 to 10000 for ‘c’value or5g or more and with‘e’value of 1*10\ 2*10 k 

nidi in k heme a positive or negative whole number or equal to zero are also covered under this model 

[F No WM-21(168)/2000] 
P A KRISHNAMOORTHY, Director, Legal Metrology 


aifc snfftw fa wmm 


^ ftwft, 30 2001 


«et. ot. 1210— mw % ^YRrpt aik wwf («jF* ^ ^ptpt 
tffitw ^T 3Tfa), 3Tfef^PT 1962 (1962 *RT 50) (RrY WIRT 3*FR 3lfi#lPW 

2RBT TO &) # URT 3 sJHlIIRI (l) % 3T#T RTI% MRR ?RW 

ST^Rfar % WRRT 3rftK£ERT flTO ^T.3TT. 2568 <Tlfar 17 W^T 2000 URT tiRW 

Wf ^ *p&5T % 3r?R TRR tfBRR^ nRT ^tfePPT 4^1$ ^ nRqtH RPT WIT 
H i yHnpf RttoY ^ yqteRT ^r srftrgjHT 3 tfrRR 3Rjq3t 3f RRrfe ^ RTqfar 
<& 3TftRFR *FT 3T^T ^ % 3N% 3TT7RT *6l ^Y ; 

3frr, tot flvrm 3 iRjq^r«Tr yf^rr ^rrtt ^r crrfter e Rwhw 2000 *£r 
*fRT 3t ^nf sft; 

3ifc, cRRT 3Tfllfa*PT ?£[ UTRT 6 3TOKT (l) 3?lfrT WRT WRl^R! % £^4 TTOR 

qst m$\ f^M ^r £t £; 

3tR, ww *rt ^irr <r ifaR ^ w wim bY w $ fc 

^T 3ffy^MT % *T?TOT 3P^# ^T RRR^d *jj?Y ^ ^ 3lftIW w 3pfa fVll ^TRT 

xTlf^; 


3RT., 3RT, ?R*RR, 3*RT 3Tfef^PT *£Y URT 6 ^ 3RHRT (l) URT ^RRrT 3#^ 

^Y m ^rw ^r# £ % bh st^rj^tt % ^RTOir 3rgq^Y 3 RPfc 'jpr 
3f JM^Rl RTT 3TRjW 3lR% RriT RTRTT t] 

m 3tR for ?£nfrr w, ~3W arfuRm *£Y urt 6 *#Y rrurt (4) irt 5RRtT 

?lf«PrRt cf^T ^ratiT ^RrT ^T, RB RR5T t Rt 3^T ^T 31111^ ^RT ’qYW 

% yqiTSRT dl?Rq ^ ^#q" ^RTOR ^ f^rT ?Y% ^ f^RPTt % ^f&RT 

3TRRT TOPfi^RT RtRRr ^ Rff$R BRTTI 
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3 

4 

5 
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«ite *wrii 

363 

46 

— 

01 

52 


364 

266 

— 

06 

35 



556/1 

— 

01 

77 



967 

— 

00 

76 


342 

1182/2' 

— 

02 

02 



1193/2 

— 

00 

76 


340 

658 / 21 

— 

03 

29 



659/ 21/1 

— 

06 

83 



39/1 

— 

02 

53 



148 

— 

00 

76 


341 

20/21 

— 

02 

02 


76 

56/5/1 

— 

01 

77 



110 

— 

01 

77 

w 

61 

4/16 

— 

00 

25 



5/18 

— 

00 

51 



64 

— 

02 

78 

cpT 

62 

79/27 

— 

14 

17 



109 

— 

01 

52 



357 

— 

00 

76 

uT^FpT 

66 

891/436 

— 

07 

58 



689 

— 

01 

52 



763 

— 

16 

70 


[ft. 3 TR,- 31015 / 44 / 2000 - 3 i“r. 3TR. 1] 
■qjr. 
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Ministry of Petroleum and Natural Gas 


New Delhi, the 30th May, 2001 


s. o. hi*— Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas No. S.O. 2568 dated the 17 th November, 
2000, issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), the Central Government declared its 
intention to acquire the right of user in the lands, specified in the Schedule 
appended to that notification for the purpose of laying branch pipeline for the 
transport of petroleum products from Kurukshetra in the State of Haryana to 
Saharanpur in the State of Uttar Pradesh; 

And, whereas, the copies of the said Gazette notification were made 
available to the public from the 8 th day of December, 2000; 

And, whereas, the competent authority has under sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And, whereas, the Central Government after considering the said report 
is satisfied that the right of user in the land specified in the Schedule appended 
to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
section 6 of the said Act, the Central Government hereby declares that the right 
of user in the land, specified in the Schedule appended to this notification are 
hereby acquired; ■ 

And, further, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government hereby directs that the right 
of user in the said land shall instead of vesting in the Central Government, 
vests from the date of publication of this declaration, in the Indian Oil 
Corporation Limited, free from all encumbrances. 
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Schedule 


Tehsil: Thanesar 

District 

: Kuruksnetra 



State: Haryana 

Name of Village 

Had bast 

Mustateel No/ 


Area 



No. 

Killa No. 

Hectare 

Are 

Sq.Mtr. 

1 

2 

3 

4 

5 

6 

BirMathana 

363 

46 

- 

01 

52 

Mathana 

364 

dJO 

- 

08 

35 



5561 

- 

01 

77 



967 

- 

00 

76 

Untehn 

342 

1182/2 

- 

02 

02 



1193/2 

- 

00 

76 

Seonti 

340 

658/21 

- 

03 

29 



659/21/1 

- 

06 

83 



39/1 

- 

02 

53 



148 

- 

00 

76 

BirSeorrty 

341 

20/21 

- 

02 

02 

Ladwa 

76 

56/5/1 

- 

01 

77 



110 

- 

01 

77 

Budha 

61 

4/16 

- 

00 

25 



5/18 

- 

00 

51 



61 


02 

78 

Ban 

62 

79127 

- 

14 

17 



109 

- 

01 

52 



357 

- 

00 

76 

Jandhera 

66 

891/436 

- 

07 

58 



689 

- 

01 

52 



763 

- 

16 

70 


[No. R-31015/44/2000 OR-I] 
S CHANDRASEKHAR. Under Secy. 



['RRIH—■T3T53 (ii)] 


MRxT^ITRm : ^T2, 200lM^J12, 1923 
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30 'R^, 2001 


^T, 37T. 1219— W.3TR ^ kJrfikR ^PlR (sjfSf ^ RTRlRT % 

3*ilPRR RTT 3P#T) 3#kqR, 1962 (l962 RR 50) URT 6 3ft 3TORT (l) $ 3f#T 
Rk Tif mrr oti ^£rrt 3fk yi^frH %' w 

k^ffaRT Rk# R?T 3lfiRjeRr RR.3R. RW3lf IRT 3R drftrc^HIdilr % RrTR 3Rp$# *r 
»Jpr ^ cIM^JI k 3Tfew RTT 3T#T f^RT RT; 

3Tfc RRRR % ^xT 3lftrfkR URT 6 ^ RTORT (4) RRT SRrf 31 fad 41' ^T kk 

^ ^r, 3RRT *jkk ^ k^kk k ^RxT , ;3RRk ^ 3lteR 3TOR ^ frqfa n 

klfkk k kfikr k^r «R; 

3^ OT RTfiRRlft k kkk RRtR kt fkk k $ kf ^£lf?HRT tJcRlk k qfkTH eft T kkH 

k kR kkFTT TTRT k k%R k 3rR R^T M k %5" W IRrf ^T %' H l gHfl l gd k^Stf 
RT i, 3RT: 3*T k *k k RRRRT kt RRlfk RTR fkRR keiRT kWT ?R 
3Tf?jR3xRT k RRPR 3T*J!|k k kkRv kRT RRT #; 


3R: 3R, kkk RRFR, ^PW WRTT^T ('*jk k 'JR^R k ktRRR RTT 3Rifo) fkR, 
1963 k kR 4 k 3tt5k W 3kf5RT, SRRH RRlfo clkkf k W k, 3W 
3Rjq# k RFH 6 k dkdkld rkkfr *k kw RR# fcl 
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[Pari II—Src 3 (it)] 


^T.31T.4T.g 

cTTft4? 

*1171 7RT 

dlH 


frRTT 


d64ilo1 

4|vr4j U^JIcH «tft 414lP<1 
di'O'y 

1 

2 

3 

4 

5 6 


947-24.03.1999 ^TFc: 


'HMiMd Ft^TT°TT 17 3FR4T 2000 


947-24.03.1999 F44TPTT ^clt Mcl TfMYTcT fR-MI u II 22 3RR4T 2000 

1554-26.05.1999 ?MTT ^cff ''Hl'^fPTd -Hl-flMd Fl>*TRTT 22 3PTEcr 2000 


947-24.03.1999 

1554-26.05.1999 


'H'l-flMd TTf^ft'CTd 25 M 2000 

ttHI’Tct Ff^rpTr 25 ^ 2000 


947-24.03.1999 TtTcIETHT -Hl-flMd 44^1*141 Ff^TRIT 23 *T^ 2000 

947-24.03.1999 1 <4414144 'd'Ml^d 4ll'fl4d Ff^TPOTr 21 ^ 2000 

947-24.03.1999 4T:£ dl-flMd Tft^fPTcT Ff^TPTT 2 2000 

947-24.03.1999 31141144 44 4l'l'fl4d 41)41 Met Ff^TP4T 23 ^ 2000 

947-24.03.1999 3^441414 4l't*fl4d 'dl-^Md Ff^imT 2 -sp 2000 


947—24.03.1999 4ii |4sit eft 

1554-26.05.1999 ui^teft 

947-24.03.1999 444141 

947-24.03 1999 *Plteft 


4fNYqcT 4l) -f) 4 d FR^TPTT 31 ^ 2000 

4l) -f! Md 4ft*flMd fR^I u 1I 31 2000 

4 rWVqcr 4 fN^T 4 T Ff^n^n 31 2000 

Tl't'DMd 4ft*ft4d fR 41I u IT 3 v^T 2000 


[R STO “25011/6/2001-sfl SIR I] 
TTR 3W 



New Delhi, the 30th May, 2001 

s. o. 1219.— Whereas, by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. and date as mentioned in 
the Schedule below issued under sub-section (1) of section 6 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government acquired the right of user in the 
lands specified in the Schedule appended to that notification; 

And whereas, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government vested the right of user in 
the said lands, free from ail encumbrances In the Indian Oil Corporation 
Limited; 

And whereas, the Competent Authority has. made a report to the 
Central Government that the pipeline for the purpose of transport of 
Petroleum Products from Sonepat in the State of Haryana to Meerut in the 
State of Uttar Pradesh has been laid in the said lands, so the operation may 
be terminated in respect of the lands the description of which in brief is 
specified in the Schedule annexed to this notification; 

Now, therefore, as required under rule 4 of the Petroleum Pipelines 
(Acquisition of Right of User in Land) Rules, 1963, the Central Government 
hereby declare the dates mentioned in column 6 of the said .Schedule as the 
date of termination of operation. 
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SCHEDUI F. 


S.O. No. & 

Date 

Name of 

Village 

Tehsil 

District 

State . 

Date of Termination 
of Operation 

1 

2 

3 

4 

5 

6 

947-24.03.1999 

Roliat 

SonCpat 

Sonepat 

i laiysna 

17 th August 2000 

947-24.03.1999 
1554-26-05, [999 

Harsana Kalan 

Harsana Kalan 

Sonepat 

Sonepat 

Sonepat 

Sonepat 

Haiyana 

Haryana 

22nd August 2000 
22nd August 2000 

947-24.03.1999 

1554-26.05.1999 

Bandepur 

Bandepur 

Sonepat 

Sonepat 

Sonepat 

Sonepat 

Haryana 

Haryana 

25th May 2000 
25th May 2000 

947-24.03.1999 

Rathdhana 

Sonepat 

Sonepat 

Haryana 

23 rd May 2000 

947-24.03.1999 

Liwaspur 

Sonepat 

Sonepat 

Haryana 

21st May 2000 

947-24,03.1999 

Rai 

Sonepat 

Sonepat 

Haryana 

2nd June 2000 

947-24.03.1999 

Asawarpur 

Sonepat 

Sonepat 

Haryana 

23ji* May 2000 

947-24.03.1999 

Aurangabad 

Sonepat 

Sonepat 

Haryana 

2nd June 2000 

947-24.03.1999 

1554-26.05.1999 

Jakholi 

Jakholi 

Sonepat 

Sonepat 

Sonepat 

Sonepat 

Haryana 

Haryana 

31st May 2000 
31st May 2000 

947-24.03,1999 

Pabsara 

Sonepat 

Sonepat 

Haryana 

31st May 2000 

947-24.03.1999 

Manauli 

Sonepat 

Sonepat 

Haryana 

3rd June 2000 


[No. R-25011/6/2001 OR-1J 
S. CHANDRASEKHAR, Under Secy. 










[WW-^W3(il)] 


’TOrmiWtol: Up 2, 2001/^fe 12, 1923 
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^ftwft,-31 to 2001 

^T. 3TT. 1220— TORT % ft?ttoRR to Sfasi MI$M<rll$R (3-jfft ft TORT to 

aftRRRT RR 3rtN) torfRRR, 1962 (1962 rtf 50) (toft vfa RWR TOT 
rtfftfRRR W W t) 4 M 3 4 TORI (1) to toft tot tot fa RTrt TORT 
to ftftfftRR to yi^fdtb to tot tofTJRRT ft. RR.3R. 435 tot7R 03.03.2001 

■grTTT W toTTJRrt ft ftrtrt sqTjftt ft IftRfc *$ft ft, tortT TrtR 4 RReT 
rtRTOrt fef^ ; ^W, toftfft to sRhMHH #w ft dfac-HI^ IW ft 
crar iter fort, TO tolft ftRlftft fa 3k TO to to^rtT to MR^^H to tort M^WSd 

ftoto to y 4 'NH to to; toror rr 3 ito to to srto srmR tot tow fa eft 
fax R* '‘-■ft tow fa eft fto W^TT^I toi tort ftt.ftt.to. toto 3TTT toTf 
tot tort; 

to BqFrt trrr toTgrtrt tot totot ^h?tt fa 22.3.2001 to torr rrt to to to 

to wi tortnft ft tot toftfro fa to 6 to tort (1) to rt-jror ft tort 

TORT fa 3rtftt tort ft eft t ; 

to tort TORT ft TOT tort RT toR to to TOTTR $TT rtftojRRT ft TOrt 

3irtto ft rtfrtto ^jfto ft ^toT to tofTO rr 3to to rr rtfroR tto 

t : 

37cT: RR, ftrtrt T7TRRT dRd rtfftfftrtT to RTTT 6 R>t RRRTTT (l) gKl RRnT RTfRRTRt 
rr tort Rrftt tow Rtot i Ito ^tt totojRRT ft Tiro ft rtfftfto 

toft ft WW rttor to to tort rr totortr totor ttoRT rirt t ; 

r? tor to tort totr tot totoro fa rttt 6 fa totrt (4) ^ttt rr<r rttotot 
rr tort RRft -ffo; rr to Rto ft?ft ft to tot to^ ft ^to rr toror 
tow to RRRRrt tot RRto ft totort trrrt ft fttor to tot wf, tot Itorttot 
ft tjrr, ftftto ftt.ftt.to. tototo ft fttor ton 1 
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dR^Tl- O’l-’M' 


to IIW'I' 1 



tu j ; ii 

’1 /.JfiP'i v,«ll 


eH 

- " 




311^ 

<J'f 4) 

I 

2 
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4 

5 


547/3 

0 , 

00 

12 


548 /3 

0 

00 

78 


559 / 3C 

0 

00 

24 


559 / 3B 

0 

00 

08 

IWlHMMH 

499/3 

0 

02 

81 


555/3 

0 

01 

98 

Hc-jiTT— TTll^H 


to- 

7TT3 — erf/fcHI^ 

cfU "4FI 



(fa 





3fl\! 

’fto 






1 

2 

3 

4 

5 

3lfe7 MlHIiJI*! 

i 





14/2C 

0 

01 

18 


22/2 

0 

01 

07 







442/2 

0 

03 

11 


[Tt. 3TR.-31015/3/2001-3tt. 3TTC. II] 
FftTI 5 J>hk, 3W ■Hp^q 
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New Delhi, the 31 st May, 2001 

S. 0. 1220 .— WHEREAS by a Notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O 435, dated the third March, 2001, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipe tines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the said land, specified in the 
Schedule appended to that notification, for the purpose of laying pipeline for the transport 
of Motor Spirit, Superior Kerosene Oil, and High Speed Diesel from Irimpanam Installation 
of Bharat Petroleum Corporation Limited, Irimpanam, Cochin in the State of Kerala to Karur 
in the State of Tamil Nadu and pipeline should be laid by M/s. Petronet CCK Limited; 

And Whereas, copies of the said Gazette Notification was made available to the public on 
22.03 2001; 

And, Whereas, the Competent Authority in pursuance of sub-section (1) of section 6 of the 
said Act has submitted his report to the Central Government; 

And further. Whereas, the Central Government after considering the said report, decided to 
acquire the right of the user in the lands specified in the Schedule appended to this 
notification. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the lands specified 
in the Schedule appended to this notification are hereby acquired for laying the pipe line 

AND further in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said lands shall, 
instead of vesting in the Central Government, vest on this date of the publication of this 
declaration, in the Petronet CCK Limited free from all encumbrances. 
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TALUK: COIMBATORE (SOUTH) 

SCHEDULE 

DISTRICT: COIMBATORE 

STATE: TAMIL NADU 

NAME OF THE 

S.F. NO. 


AREA 


VILLAGE 







HECTARES 

ARES 

SQ. MTS. 

1 

2 

3 

4 

5 

Madukarai 

547/3 

0 

00 

12 


548/3 

0 

00 

78 


559 / 3C 

0 

00 

24 


559 / 3B 

0 

00 

08 

Seerapalayam 

499 /3 

0 

02 

81 


555/3 

0 

01 

98 

TALUK; PALLADAM 

DISTRICT: COIMBATORE 


STATE: TAMIL NADU 


NAME OF THE 
VILLAGE 

S.F. NO. 


AREA 


HECTARES 

ARES 

SO. MTS. 

1 

2 

3 

4 

5 

Odderpalayam 

14/2C 

0 

01 

18 


22/2 

0 

01 

07 

Irugur 

442/2 

0 

03 

11 


[No. R-31015 3,2001 OR-II] 
HARISH KUMAR. Under Secy. 
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2, 2001/#® 1 2 ,1923 2477 

Act, 1947, vide its order No. L-ll012/1 /99-C-l, dated 
17-5-99 for the adjudication of the following terms: 


set gam 

4T#, 2001 

^T. W. 1221.—3lkfrfng? fgTTT gfafqqg, 1947 

(1947 tt 14) aru 17 % sbjgrg A, 
grrn. 4. ri^pc ^ferr fa. % gifadEr % g^rg faqkrrf 
ark sg% sfm^Tfr % tffg, sr^sfa A fgfgr gkfrfqr 
farts i? %;#rr teet afajtfgr gftmg, gf fc?,Tr 
% q , kra tt smfkr sp'fr &, sft kfbr kter t‘t 
3 - 5 - 2001 4ftsrrvr ^gr«?7 1 

[g. ng-i 1012 / 1 / 99 -mi *rnc (tfki)] 

. ng. mgr, TT7 gfag 

ministry of labour 

New Delhi, the 4th May, 2001 

S.0.1221.—In pursuance of Section 17 of tho 
Industrial Dispute Act, 1947 14 of 1947), the Central 
Government hereby publishes the award of the 
Central (Government Industrial Tribunal, New Delhi 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s Air India and their workman, which wa9 
received by the Central Government on 3-5-2001. 

[No. L-l 1012/1 /99-TR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE SHRI K.ESHAV SARAN SRIVASTAV: 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL : NEW DELHI 

I.D. No. 141/99 

General Secretary, 

Air India Employees Sangh, 

156A/AZB, MIG Flats, 

Paschim Vihar, 

New Delhi 

Versus 

Director, 

Air India Ltd., 

Delhi Region, 

Hansalaya Building, 

Barakhamba Road, 

New Delhi 

PRESENT : None for tho workman, 

Sh. Suvesh Srivastav for the 
management. 

AWARD 

This is an Industrial Dispute referred to by the 
Central Government in tho Ministry of Labour 
under Section 10 (l)(d) and 2(A) of Industrial Dispute 
1532 Gl/2001—14 


“Whether tho 44 Handimen working in opera¬ 
tional area as Loaders are entitled to paymont of 
performance linked Incentive (PL1) benefit w.e.f. 
1 -5-96 at the rates as allowed to the Loaders by 
the Air India, If so. what orders are necessary.” 

After filing of the Claim petition by the workman 
and before the filing of the WS by the Management, 
the management has moved this application dated 
10-4-2001 praying for giving a No Dispute Award in 
the case. It is stated in the application that the 
management has considered the requosts of the work¬ 
man for tho release of tho payment of performance 
linked incentives to the loaders. It is also stated that 
the said payment was accepted as per settlement 
dated 31-5-96 arrived at between the management 
and the Air India Employees vide as prayed by the 
workman in the Statement of Claim and the manage¬ 
ment has made payment for the period from the May 
1966 to the Month of May 1997. 

3. Despite the time given to the workman No 
objection against the Management application could 
bo filed by tho workman and the workman remained 
absent- 

4. In view of the fact a No Dispute Award is 
given in the case. 

27-4-2001 

K S. SRIVASTAV, Presiding Officer 
qf fawf). 4 *rf, 2001 

ET.gr. 1222.—gkftfgr fame gfaf-wq, 1947 
(1947 «pt 14 ) ara 17 % g, 

grrR A. Tut s'fon % sfatrar % farg fgqkrrf 
31 k e4ert % spratr A fafirc sikfrfar 
fqrra g qTCfr atWw gf fo*fi 

% qqrc t) q+'sfad TTcft ft rt kfU KW: Ef 
3-5-2001 JPtstrxr pigi 1 

[g. tt- 11012 / 19 /eo-grf ott (tfV-i)J 

Tg.T^r. ^r,smsfatr 
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Now Delhi, the 4lhMay, 2001 4 iff, 2001 


S.0.122T—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, New Delhi 
as shown in the Annexurein (lie Industrial Dispute 
between the employers in relation to the management 
of M/s. Air India and their workman, which was 
received by the Central Government on 3-5-2001. 

[No.L-11012/19/99-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE SHRI KESHAV SARAN SRIVASTAV: 
PRESIDING OFFICER, CENTRAL GOVERN¬ 
MENT INDUSTRIAL TRIBUNAL; 

NEW DELHI 

I.D.No. 191/99 

Sh. Bobby C. Lai, 

C-307, DDA Flats, 

Kalkaji, 

New Delhi-110019 
Versus 

The General Manager, 

Air India, 

I.G.I. Airport, 

Terminal-II, 

New Delhi-110001 

Present : Sh. Bobby C. Lai in person. 

Sh. Suvesh Srivastav for the 
management. 

AWARD 

The Central Government in the Ministry of 
Labour has sent this reference under section 10(l)(d) 
and Sub-section 2(A) of the Industrial Dispute Act 
1947 vide its order No. L-11012/19/99-I.R. (C-l) dated 
'’4-8-99 for the adjudication of the Industrial Dispute 
between the parties on the following terms: 

“Whether the action of the management to 
dismiss the Services of Sh. Bobby C. Lai, workman 
w.e.f. ,29th November, 95 is legal and justified. 
If not what relief the workman is entitled to”? 

After filing of the statement of claim by the 
wrrkman and its reply filed by the management, the 
workman has moved this application dated 10-4-2001 
praying for the withdrawn of this Statement of Claim 
filed in the case. It is also stated that he does not 
want to persuc in the case any further- It is not 
objected On behalf of the management vide endorse¬ 
ment made on the application. In view of the fact 
a ‘No Dispute Award’ is given in the case. 

2-7-4-: 001 

K.S. SRIVASTAV, Presiding officer 


TTT.PT. 1223, -fqOT trfsrfn-iW, 1947 

( 1947 9T 14) Tft SPU 17 % if, 

5TTTTT 4. UiTWniRT ■% ’-TTETda % 

frnpm srtr tpttu % 4H if fafsrc 

pVffrfar fWs if etttt arMfnr 

% TO TT gTrrhmr TTpff T T'fEr BTRT 

3-5-2001 TtHlRT gSTTT I 

[d. tt- non/69/9 9-w£ *rvt (tff-I)] 
b^r.n^. ^cTT, 1TTT 

New Delhi, the 4th May, 2001 

S.O.l 223.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, Chennai 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s Indian Airlines and their workman, which was 
received by the Central Government on 3-5-2001. 

[No. 11012/69/99- JR(C-I)] 

S S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT, CHENNAI 

Tuesday, the 17th April, 2001 

PRESENT: 

K. Karthikeyan, Presiding Officer. 

Industrial Dispute No. 25/2001 

(Tamil Nadu Industrial Tribunal I.D. No. 25/2000) 

(In the matter of the dispute for adjudication under section 
10(l,Xd) and sub-section 2(A) of the Industrial Disputes 
Act, 1947, between the Petitioner Shri R. Palani and 
the Management, the Regional Director (South), Indian 
Airlines Ltd., Chennai.) 

BETWEEN 

Shri R. Palani, 

Chennai. .... Petltloncr/I Party 

AND 

The Regional Director (South), 

Indian Airlines Ltd., 

Chennai. .... Management/H Party 

APPEARANCE: 

For the Petitioner: M/s. A. Parthasarathy and A. 
Varadarajan, United Trades Union Congress Office 
bearers. 

For the Management; S/Sri N. G. R. Prasad and S. 
Vaidyanathan, Advocates. 

REFERENCE: 

Order No. L-11012/69/99-IR(C-I) dt. 4-2-2000, Govt, 
of India, Ministry of Labour, New Delhi. 

This dispute on coming up before me for final hearing on 
2-4-2001, upon perusing the reference, Claim Statement, 
Counter Statement, documentary evidence let in on either 
side and other material papers on record and upon hearing 
the arguments of representative of the Petitioner Sri A. 
Parthasarathy and counsel for the Management Sri N. G. R. 
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Prasad and this dispute having stood over till this date for 
consideration, this Tribunal passed the following.— 

AWARD 

This ■ reference by the Central Government in exercise of 
the powers conferred by Clause (d) of sub-section (1) and 
sub-section 2(A) of Section 10 ot Industrial Disputes Act, 
1947, in respect of dispute between Sri R. Palam, Petitioner 
and the Regional Director (South), Indian Airlines Ltd., 
Chennai, Management, mentioned as Schedule appended to 
the order of reference. 

1 he Schedule reads as follows 

“Whether the action of the Management of Indam Air¬ 
lines Ltd. in terminating tne seivices of Sri R. Palani 
with ettect from 14-3-98 is justified or not 1 U not, 
to what relier is he entitled 7” 

This order of reference was first made to Tamil Nadu 
Industrial Tribunal as an industrial dispute for aiijudicauon. 
The same was fatten on file in tnat Tribunal as l.o. No. 
25/2000. On receipt of notices from mat Tribunal, the re¬ 
presentative of the 1 Party and the counsel tor tne 11 Party 
appeared before that Tribunal and filed then Claim State¬ 
ment and Counter Statement respectively. Subsequently, as 
per the orders of transfer by the Central Government, this 
case was transferred from the file of Tamil Nadu Industrial 
Tribunal to the file of this Tribunal and was taken oil file 
as 1,D. No. 25/2001 on 10-1-2001. Notices were sent to the 
counsel on either side, informing them about the transfer 
of this case to the file of this Tribunal, with a direction to 
both the parties to appear before this Court w,th their parties 
to prosecute this case. Xerox copies of the documents were 
filed by both sides and they were marked by consent as W1 
to W6 and Ml to M6. On the representation made by the 
representative of the I Party and the counsel for the 11 Party 
that they have no oral evidence to let in, arguments advanced 
on either side by them was heard and the case was posted 
for orders to this date- 

2. The averments in the Claim Statement of the I Party/ 
Workman are briefly as follows :— 

The Petitioner was an employee of the Respondent Airlines, 
served as a Technical Assistant in the Engineering Hanger 
(Factoryj at Meenambakkam Airport, He was illegally remov¬ 
ed from service on 14-3-98. He joined the services of the 
Respondent in 1966 and served till the date of removal of 
service without any complaint. The order for removal from 
service dated 14-3-98 was sent to the address at Madras by 
Registered Post. The Petitioner was on leave from 15-3-98(PL) 
for 311 days and went to his native place Thirunelveli. The 
Respondent filed a petition under section 33(2)fb) of Industrial 
Disputes Act before the National Industrial Tribunal at 
Mumbai. Only after the service of the notice from the 
National Industrial Tribunal, Mumbai, the Petitioner was 
aware of his removal from service. He wrote a letter to the 
Respondent after return to Madras and obtained a cony of 
order of removal from them. He filed his Counter before 
the National Industrial Tribunal, Mumbai, in the approval 
petition filed by the Respondent, Before the National Industrial 
Tribunal, the authorised representative of the Petitioner and 
the Respondent have put forth their arguments. The autho¬ 
rised representative of the Petitioner sought time to file 
documents in support of his stand to show "wrong Standing 
Orders was followed in this case by the Respondent/Manage¬ 
ment. As per the commitment the Petitioner sent the docu¬ 
ments with petition and affidavit to the National Industrial 
Tribunal. But the Tribunal strangely passed orders and 
accorded the approval sought and also discussed the merits 
of the case. The Petitioner filed a petition under section 2A of 
the Industrial Disputes Act, 1947 before the Assistant Labour 
Commissioner (Central) at Madras, The conciliation pio- 
ceedincs inflated by the Assistant Labour Commissioner ended 
in failure. On submission of the failure of conciliation report 
tc the Government, the Government 'was pleased to refer 
this matter for adjudication. In 1989. one Sri K. Sudahimufhu, 
a Malaysian National filed a complaint with some alleged 
charges to that of CBT/SCB. The said Sudaloimuthu is one 
of the Petitioner’s relative through his wife. The complaint 
was due to some family issues. The complaint was taken on 
file and a F7R was filed before the Court at Madras and 
dulrng Investigation, the Petitioner's house was also raided. 


Nothing incrcui mating seized from the Petitioner s house. 
The CBt/SCB transrerred the case to the Enforcement 
Directorate, since the alleged complaint said to oe tnai the 
Petitioner received some 41,000 Ringits in Malaysian soil in 
instalments during 1937-88. Tne Entorcement Directorate also 
investigated and framed a charge under PEKA, 1973, but the 
said Directorate dropped its action by its order dated 16-12-99 
The said Malaysian filed a compla.nt before the CBESC) 
in 1989 and on the basis of the complaint FIR was lodges 
and it was filed before the Court on 31-10-89. The said 
Sudalaimuthu filed another complaint with the Indian Air¬ 
lines Ltd. on 16-11-90 and on that basis, the Respondent has 
issued' charge sheet to the Petitioner on 1-10-91. They were 
under clauses 1, 16(8) and 16(29) of Standing Orders of the 
Respondent. Unless the criminal complaint by Sri Sudalai- 
rauthu is proved, the Respondent have no scope to charge 
the workman, the petitioner herein, as Respondent has no 
locus standi to take any action. Even before the concerned 
CBI/SCB and Directorate of Enforement completed their 
investigation and found the Petitioner guilty, the Respondent 
appointed an Enquiry Officer for the domestic enquiry and 
conducted the same from 1991 to 1997. The enquiry was not 
in accordance with the natural justice and it is vitiated. The 
Respondent is having two sets of Standing Orders, one for 
those Who are governed by the Factories Act and the other 
for those who are not governed under the Factories Act. 
The Enquiry Officer examined the MW2 in the absence of 
the delinquent employee in violation of principles of natural 
justice. The Enquiry Offlcef ignored in the enquiry, to see 
that much of the witnesses speaking through sworn affidavits, 
sworned in Malaysia, but none of thc^e witnesses 
tendered themselves for cross-examination. The Enou'ry 
Officer travelled beyond his reference and 'imnlv W'B'out 
material before him arrived at a decision that the Petitioner 
is tnrltv of the charges. Unless the charges proved bv a 
Court of law or a prima-facle case was found by Hie 
investigating agency, the Remondent have no nn'ho- 
rity to decide that matter. The question of integrity, 
conduct etc. only arises after the ftnd.rgs of the Court. The 
Enquiry Officer has mentioned in his renort as hR finding 
that the defendent in receiving the foreign currency from a 
foreign National is a violation of law applictble to the 
establishment, it is erred one. The Enquiry Officer did not 
consider the facts given by wife and daughter of fhe delin¬ 
quent employee and simply ignored them as interes td wit¬ 
nesses. But the sworn affidavits of wife, daughter and 
others in support of the complaintee sworned at Malaysia 
have been taken as a valid by the Enquiry Officer without 
an opportunity to the delinquent employee to cross examine 
them. The penalty imposed by ihe officiating Regional 
Director by removing the Petitioner from service is a 
mechanical one, without application of mind. The Enquiry 
Officer, who conducted the- enquiry was the P A. to the 
Regional Director. The Petitioner belongs to Engineering 
department falls under the Factories Act, 1948. The Res 
pondent ought to have wait for the outcome of the criminal 
complaint and then only they have light to take step in ihe 
matter. The Respondents action is not inconformity with 
the justice and fairness. The action Linen by the Respondent 
is not sustainable. The Petitioner had served about 32 
years under the Respondent/Management. His date of super¬ 
annuation is 1-3-2004. Since the enquiry conducted is Ulgal 
and vitiated, the orders passed by the officiating Regional 
Director is not sustainable one. Hence, this Tribunal may 
pass an award directing the Respondent to reinstate him in 
service with full back wages, continuity of service and all 
attendant benefits. 

3. The averments in the Counter Statement of the II 
Party|Monagement are briefly as fellows :— 

The Petitioner was working as Technical Assistant m the 
Engineering Department at Chennai was removed from 
service by an order dated 1+-3-98 of the Regional Director, 
Indian Airlines Ltd., Southern Region, Chennai for serious 
misconduct. The contention of ihe Petitioner 'hat be was 
aware of the order of removal only on receipt of notice 
from the National Industrial Tribunal is conlrary to facts. 
When the Petitioner was on duty on 14-3-98, he was called 
by the Deputy General Manager (Engineering), Chennai to 
his cabin and, in the presence of tne other two staff the 
removal order dated 14-3-98 affinu with Cheque No. 
818373 dated 14-3-98 for Rs, 11,585.75 handed over to him. 
The petitioner, after going through the same, declined to 
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collect it and left the <'ilice. However, a telegram dated 
16-3-98 was received from the Petitioner asking for 30 days 
privilege leave from 13-3-98. The D.G.M. (Engineering), 
Lncnnai vide his letter dated 17-3-98 made it clear to him 
that in view of nis lemovat rrem service with effect from me 
close of woii on 14-3-98, thero was no question of granting 
any privilege leave to him. The said letter dated 17-3-98 
and also the order of removal with a cheque was sent to the 
Petitioner’s residential address by registered post and a copy 
certificate of posting. The cover sent by registered post 
was returned by the postal authorities with the remarks 
‘always door locked’. Thereafter, the General Manager 
(Personnel), Southern Region, Chennai, by his letter dated 
1-4-98 informot the Petitioner that the registered letter to¬ 
gether with cheque sent to the above address and return¬ 
ed by the postal authorities was available at his office and 
the Petitioner would collect the same on any working day. 
The Petitioner wrote a letter dated 13-4-98 contending that 
lie was on duty on 14-3-98, the said order was not served 
on him and due to urgent unavoidable family issues at native 
place, he applied for 30 days privilege leave from 15-3-98 
vide telegram dated 16-3-98. However, by letter dated 16-4-98 
from the General Manager (Personnel) the Petitioner was 
informed of the above facts. A tine copy of the final order 
dated 14-3-98 and a fresh cheque for Rs. 11,586,76 was also 
sent along with a letter dated 16-4-98. Thus, the Petitioner’s 
contention are far from truth and not tenable. As a reference 
was pending before the National Industrial Tribunal, Mumbai, 
an application was filed simultaneously on the date of remov¬ 
al l.e. 14-3-98 before the National Industrial Tribunal praying 
for approval of the action taken. The National Industrial 
Tribunal, after having a detailed hearing of the case, gave 
its judgement on 8th April, 1999 according approval. The 
Assistant Labour Commissioner. Madras Initiated concilia¬ 
tion proceedings, wherein both sides participated and he 
submitted his failure report to the Government and the 
Govt, was pleased to refer this dispute for adjudication by 
this Court. As per the charge the Petitioner on false promise 
of securing medical seat for the daughter of Mr. Sudalaimu- 
thu in a medical college in Tamil Nadu received total amount 
of Malaysian Ringlts 41,000 on various occasions during his 
visit to Malaysia. On not getting the seat for his daughter 
an dafter waiting for a long period, the said Sudalaimuthu 
demanded the Petitioner to return the money. But the Peti¬ 
tioner did not return the money and instead directed Sri 
Sudalaimuthu to collect the money from one Or. Jacob 
Xavier, M.D. Jipmer, Pondicherry, who turned out to be a 
fictitious person. Thereafter, on the complaint of Sri Suda¬ 
laimuthu, departmental enquiry was conducted, wherein the 
said Sudalaimuthu was also deposed, The enquiry preecdings 
were conducted strictly In accordance with the principles of 
natural justice in which the Petitioner was fully participated. 
In all two witnesses and 24 documents were produced by the 
Presenting Officer and the Petitioner produced his wife and 
daughter as his witnesses. On the basis of evidence and 
documents produced in the enquiry, the Enquiry Officer 
found the Petitioner guilty of the charges vide his report 
dated 12-7-97. A copv of the enquiry report furnished to 
the Petitioner for his submissions. On receipt of the submis¬ 
sions of the Petitioner, the Competent Authority considered 
the entire documents and in view of the gravity of the mis¬ 
conduct proved against the Petitioner, Issued a show cause 
noticp dated 18129-12-1997 to the Petitioner proposing the 
punishment of removal from service. The Pe'Itioner sub¬ 
mitted his reolv to the show cause notice on 27-1-1998 and 
he also personally heard on 11-2-1998. After a careful con¬ 
sideration of the submissions, the Competent Authority con¬ 
firmed the punishment proposed and by an order dated 
14-3-J998 removed the Petitioner from service. The discipli¬ 
nary proceedings related to misconduct of independent 
action, if any initiated against the Petitioner by the CBI or 
the Enforcement Directorate. The Petitioner had filed a 
Writ Petition No. 9122 of 1992 and Writ Petition No. 10046 
of 1995 in Madras High Court, inter alia, praying for stay 
of disciplinary proceedings. As the Petitioner failed to make 
out a case for stay of the disciplinary proceedings, 

Madras High Court was pleased to dismiss 

the above petitions. The Respondent only 

proceeded against the Petitioner, Qfter the petitions were 
dismissed. It is well settled law that the purpose for initia¬ 
ting criminal proceedings and departmental proceedings are 
different and that tire facts of the case may not constitute 
the facts finder criminal law, but the same facts may be 
termed as misconduct under the service rules. Moreover, 


strict rules are not applicable in domestic enquiry. Alter 
obtaining prior approval of the Central Government in 
exercise of powers vested in the Indian Airlines under section 
45 of the Air Corporations Act, 1953, three seis of service 
regulations one for flying crew, (ii) for employees in tho 
An craft Engineering Department and (iii) for employees 
othor than Plying Crew and employees in the Aircraft En¬ 
gineering Department weie framed and published in the 
official gazette. Regulation 182 of the Service Regulations pro¬ 
vided for framing of Standing Ordeis governing discipline 
and appeals of the employees. Under these provisions, Indian 
Airlines framed two sets of Standing Orders, one for Factory 
Workers and other for all employees other than Factory 
Workers, The Petitioner had been adopting dilatory laches 
lor delaying the onqiiuy. Earlier, the Petitioner was given a 
number of opportunities to cross examine MW1 Sri Sudalui- 
muthu, who nad come from Malaysia. On 30-3-1995 the 
enquiry was adjourned to 31-3-1995 at the request of the Peti¬ 
tioner. On 31-3-95, the Petitioner had shown a telegram 
stating that his father was serious at his native place Tirunel- 
veh. Hence, the enquiry was adjourned to 9th May, 1995. 
He completed the cross examination of MWl on 10-5-1995 
However, the Management witnesses were available for cross 
examination, the Enquiry Officer adjourned the enquiry as 
the Petitioner was looking tried. Thereafter .the Petitioner 
obtained a stay of the disciplinary proceedings and the same 
was disposed of only in December, 1996. The Enquiry Officer 
vide letter dated 24-12-1996 fixed the enquiry on 4 - 1-1997 
at 10.00 hrs. Although the Petitioner attended the office pre¬ 
vious day i.e. on 3-1-1997, he sent a telegram on 4-1-97 that 
he was unable to attend the enquiry as he was suffering from 
dysentry. Since the 2nd witness Sri S. Arumugam, working 
as a Teacher in Govt. Higher Secondary School, Alangulam, 
Tenkast Taluk was present on 4-1-1997, the Enquiry Officer 
allowed the Presiding Officer to examine MW2. However 
the Enquiry Ollier sent the day’s proceedings (pages 29 to 
33) along with documents ME23 and ME24 to the Petitioner 
nnd fixed the next sitting on 11-1-97 for cross examination 
by the defendant. On 11-1-97, the defendant attended the 
enquiry and cross examined the witness MW2. For the first 
time, now, the Petitioner is making an allegation that the 
witness MW2 was examined in his absence, It is not necessary 
that authors of documents should be examined a s a witness 
m the domestic enquiry. Even heresay evidence is admissible. 
The main complainant in this case is Mr. Sudalaimuthu, a 
Malaysian National, who has categorically deposed in the 
enquiry that the Petitioner collected Malaysian Ringltts 
41,000 under false promise of securing a seat of medical 
college in Tamil Nadu and not returned the money, to him. 
He has also corroborated the allegation by identifying the 
documents produced by the Presenting Officer. In the nature 
of telegram letters from the Petitioner, sworn affidavits of 
some Malaysian nationals, IOUs, telephone bills i n connec¬ 
tion with calls made to the Petitioner etc. and these docu¬ 
ments have been taken on record as Management exhibits. 
They only go to support the main charge agiinst the Peti¬ 
tioner, Thus, the sworn affidavits produced in the enquiry 
were corroborative in. nature. The depositions of defence 
witnesses 1 & 2 i.e. wife and daughter of the Petitioner in 
the enquiry were duly considered by the Enquiry Officer and 
in nis report a.s their evidence were not supported by any 
documentary evidence and their statements were by close 
relatives of the Petitioner and the same have not demolished 
the oral nnd documentary evidence produced by the Presenting 
Officer, the Enquiry Officer had not given credence to the 
defence evidence, The sworn affidavits very well corrobo¬ 
rate the charge against the Petitioner. The Competent Autho¬ 
rity had passed the order of removal only after carefully con¬ 
sidered all the materials on record and the gravity of the 
misconduct proved against the Petitioner. Since the Enquiry 
Officer had conducted the enquiry strictly by adhering to the 
principles of natural justice, giving all opportunities to the 
Petitioner and he arrived at the conclusion purely on the 
basis of evidence adduced in the enquiry. At no point of 
time during the enquiry, the defendant had cast as persons 
on the Enquiry Officer, The charge sheet was issued to the 
Petitioner only by the Engineering Manager, Madras, the 
Deputy Departmental Head, who on receipt of Enquiry 
Ofiiccr s report found the charges proved in the enquiry 
grave m nature and since in hi 8 opinion, it warranted a 
punishment beyond his competence, forwarded the case file 
to the higher authorities for necessary action. That is how 
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Ihe punishment order was finally passed by the officiating 
Regional Director. When the Petitioner made an appeal to 
the Regional Director, he was advised to send an appeal to 
the Director (Engineering), Indian Airlines Headquarters, 
New Delhi, who is the Appellate Authority iu his case. The 
domestic enquiry can be conducted simultaneously along 
with criminal cases. There are number of judgements of Ihe 
Madras High Court and Supreme Court on this point. In 
any event, the Petitioner is not entitled to any relief must 
less reinstatement as this Respondent loss confidence in him. 
The domestic enquiry was conducted in a fair manner after 
affording full opportunity to the Petitioner. In case, the 
Tribunal comes to a conclusion that the domestic enquiry 
held is not fair and proper, the Respondent may be given 
an opportunity to establish the charges before this Court. 
There is no prohibition in the Standing Orders in the officiat¬ 
ing Regional Director passing orders against the Petitioner. 
Hence, tho Claim of the Petitioner may be dismissed, 

4. The Point lor my consideration is “whether the action 
of the management of Indian An lines Ltd. in terminating 
the services of Sri R. Palani with effect from 14-3-1998 Is 
justified or not? If not, to what relief is he entitled?’ 1 

point :—The Petitioner was working as a Technical Assist¬ 
ant in the Enginering Department of the Indian Airliner at 
Chennai. He was removed from service by the order of Re- 
igonal Director, Indian Airlines Ltd, Chennai dated 14-3-98 
for serious misconduct. The Petitioner was issued a Charge 
Sheet dated 1-10-91 for the charge that he received to.al 
41,000 Malaysian Ringitts from one Sri Sudalaimuthu on the 
false promise of securing a medical 6eat for his daughter 
Bhuvaueswari In Medical College in Tamil Nadu. On not 
getting the seat for his daughter and after waiting for a long 
period, Mr. Sudalaimuthu demanded to return the money 
and the Petitioner did not return the money and instead 
directed Sri Sudalaimuthu to collect the money from one Dr. 
Jacob Xavier, M.D. Jipmer, Pondicherry, who turned out 
to be a fictitious person. On three charges levelled against the 
Petitioner, a departmental enquiry was held and the Enquiry 
Officer found all the charges have been proved against the 
Petitioner. Since the charges levelled against the Petitioner 
was proved the Respondent! Management considered that it 
would amount to the Petitioner committing breach of Clause 
1 of the Standing Orders and committing misconduct as 
envisaged under clause 16(8) and clause 16(39) of the Stand¬ 
ing Orders, regulations concerning discipline and appeals 
applicable to the Petitioner.' After the issue of charge sheet 
to the Petitioner. The Petitioner had also participated in the 
domestic enquiry conducted by tho Rcspondent|Management 
and on conclusion of the enquiry, the Enquiry Officer gave 
the finding that the charges against tho Petitioner have been 
proved. The Competent Authority, who concurred with 
the finding of tho Enquiry Officer has passed the order of 
termination of service of the Petitioner, after issuing „ show 
cause notice. Since the Respondent having two sets of 
Standing Orders i.e. one for those who are governed by 
Factories Act and the other thoso who arc not governed by 
the Factories Act, and that the Petitioner falls within the ambit 
of Standing Order applicable to workers covered under the 
Factories Act, 1948. But the charge memo issued to 
Petitioner was on wrong standing orders. Hence, the enquiry of 
the wrong Standing Order tantamount to that of ‘no 
enquiry’ and that the Petitioner has not committed any mis¬ 
conduct in India to any of the customers of Air India and 
therefore, issuing charge sheet under Clause 1, Clause 16(8) 
and 16(39) of Standing Orders (Regulations concerning 
discipline and appeal) itself is erroneous. This content! m of 
the learned advocate for the Petitioner cannot be accented 
as correct because as it is seen from the records, the Petitioner 
had filed a Writ Petition No, 9122 of 1992 before the Madras 
High Court challenging the proposed departmental enquiry 
against him under Clause 1, 16684 and 16(39) of Standing 
Orders fRegulations), The sa ; d Writ Petition was de-missed 
on 10-7-92. Subsequently, he has filed another Writ Petition 
No. 10046 of 1995. with a prayer to issue a Writ of Manda¬ 
mus, for bearing the Respondent in the Writ Petition, who 
are the IT PartvlManagc-menl herein, from proceeding with 
the departmental proceedings in pursuance of charge memo 
issued bv the Management, On 1-10-91 under clause 1, 16(8) 
and 16639) of the Standing Orders. This Writ Petition 'whs 
also dismissed after hearing. From these decisions of the' 


Hon'ble High Court in those two Writ Petitions filed by tho 
Petitioner challenging the validity of the Charge under 
Clause (1), 16(8) and 16(39) by dismissing them, go to 
show that the contention of the Petitioner that the charge 
sheet itself is erroneous on account of the fact that the charg¬ 
es are under Clause 1, 16(8) and 16(39) cannot be accept¬ 
ed as correct. 

5, The next contention of the learned representative ol 
ihe Petitioner is mat me col has hied a cuse against the 
Petitioner under section 420 l.P.C. 81,1) ana 56 of EhKA 
in fy&y and only on 16-iU-lyyu, the complainant Sri buda- 
iaimuinu nas preierrcd a compiamt beiorc me Respondent! 
Management and m {November, 19y0, mo Management has 
issued a cnarge sheet Ex. Ml and the enquiry in this case by 
the department is not all warranted urgently. Only when 
me employee found guuiy ol tne criminal charges by ihe 
concerned Criminal Courts, then only the Respondent have 
right to enforce disciplinary action. Though there could be 
no legal bar for simultaneous proceedings being taken, yet 
there may be cases whcie it would be appropriate to defer 
the disciplinary proceedings, awaiting the disposal of crimi¬ 
nal cases and it would be open to the delinquent employee 
to ask such an order of stay or injunction fiom the Court. 
In the present case, the criminal action of disciplinary pro¬ 
ceedings are grounded upon tho same set of facts and the 
disciplinary proceedings should have been' stayed by the High 
Court. This contention of the learned representative of the 
Petitioner cannot be accepted, since the High Court was 
pleased to dismiss the Writ Petition filed by the Petitioner 
twice for staying the disciplinary proceedings for the same 
act mentioned in the chargcsheet Ex. Ml as well as proceed¬ 
ings taken by the criminal prosecuting authorities i.e, CBf 
and Enforcement Directorate. After the dismissal of Writ 
Petition No. 10046|95, the Petitioner has preferred a Writ 
Appeal No. 39|97 in the Madras High Court. In the Writ 
Appeal also, the Hon’ble High Court of Madras held that 
it is not possible to hold that both the proceedings arc 
based upon the same set of facts and same conduct. As such, 
if the disciplinary proceedings is proceeded with no prejudice 
would be caused to the Pctitioner|Appellant. When the 
conduct of the Petitioner which is subject matter of the dis¬ 
ciplinary proceeding is not the one which is the subject 
matter of tho criminal proceeding, learned Single Judge is 
justified in refusing to grant relief on applying the principles 
enunciated in the B.K. Meena’s case. This contention of the 
learned representative of the Petitioner was already not 
accepted by the High Court of Madras. Under such circum¬ 
stances, the same contention hereby raised by tho learned 
counsel for the Petitioner cannot be accepted as correct and 
valid. 

6. The learned representative of the Petitioner had put 
forth an another argument stating that as per the charge 
shcet 7 the Petitioner had taken a total 41,000 Malaysian 
Ringitts equivalent to Rs. 2.25 lakhs in Malaysia from one Sri 
Sudalaimuthu, who is a citizen of Malaysia and even if,tho 
Petitioner had taken some money as alleged by the Respon¬ 
dent from the said Sri Sudalaimuthu, the said act having 
been committed in Malaysia, the Petitioner cannot bo said 
to have committed any misconduct as alleged in Clause 1, 
16(8) and 16(39) of the Standing Orders. Even the said act 
of the Petitioner is proved, it cannot be a conduct which 
will bring discredit and lower the prestige of the Corporation 
in order to frame charges under Clause 1 of the Standing 
Orders, It can only be a private transaction between two 
individuals of which one is a foreign origin and,therefore, the 
Petitioner cannot be said to have committed the misconduct 
a s envisaged under Clause 16(8) or Clause 16(39) of th® 
.Standing Orders of the Respondent, This contention of the 
learned counsel for the Petitioner cannot be accepted as 
correct because In Clause (1) of th<- S'andion Order of Air 
India, it is stated that “every employee of the Corporation 
shall at all times maintain absolute integrity and devotion 
to duty and conduct himself in a manner conducive to the 
best interests, credit and prestige of the Corporation.” From 
this, it is seen that the employee of the Indian Airlines must 
at all times conduct himself in a manner conducive to the 
best interest, credit and prestige of the estohU'-timent. _Tt 
cannot bo said that tho act of getting 41,000 Malaysian 
Ringitts by the Petitioner will not bring discredit to the 
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employe! and the pr^lige Ox the Corporalion be ioweied. 
Jrix.m me rxcoius uvanaun:, n is seen inui me chaige against 
tms mictoner to, euargesneeted employee beror me Enquiry 
Oincer was tound to oe proved by me Enquiry Otncer by 
evidtuces bom oiul and documentary piaceo Detore the 
Tnouiui and it attract piovisions ot Clause ( 1 ) or me Stand¬ 
ing urdeis, Jlie cOniention ot the learned representative 
ot the Petitioner that the said act was commiued by the 
Petitioner in a toreign nauon with the foreign national cannot 
nmourn tu a misconduct to be considered under Cmuse t.1) 
of the Standing Oiders, cannot be accepted as conect. Fur¬ 
ther it is not necessary that the Complainant should be a 
customer of Air India, since the Standing Orders expect 
every employee of the Corporation to maintain absomie 
integrity at all times and conduct himself in a manner con¬ 
ducive to the best interest, credit and the prestige of the 
Corporation. When especially the Enquiry Officer has found 
the charge against the Petitioner, delinquent employee in 
the domestic enquiry is proved, it cannot be said that the 
Petitioner as an employee of Air India maintained integrity 
when he was in Malaysia and conducted himself in a manner 
conducive to the best interest, credit and prestige of the 
Corporation. As it has been observed by the National In¬ 
dustrial Tribunal in us order under Ex. M16, the disciplinaiy 
proceedings are meant not really to punish the guilty but to 
keep the administrative machinery unsullied by getting rid of 
bud elements and that there is no merits in the contention 
of the Petitioner's representative that the misconduct said 
to have been committed by the Petitioner in a foreign nation 
to a foreigner and it does not attract the Standing Order 
of Clause (1), 16(8) and le(39) is to be rejected. 

7. It is seen from the records that the Petitioner on receipt 
of the charge sheet dated 1-10-91 has sent reply datd 
5-10-91 under original Ex. W4. In that reply, he has not 
denied the allegation that ho received 41,000 Malaysian Rin- 
gitts from the complainant Mr. Sudalaimuthu. He has 
merely stated that there is not even the remotest connection 
between Sri Sudalaimuthu and his official duties or his 
employer Indian Airlines and that the matter does not relate 
to Indian Airlines and is not violated the Standing Orders 
us alleged. He has not denied in his reply about his receiving 
of 41,000 Malaysian Ringitts from Mr. Sudalaimuthu. It 
is seen from the enquiry proceedings of the Enquiry Officer 
that the Petitioner was the chai gesheeted employee has 
adopted all sorts of dilated tactics for dragging on the pro¬ 
ceedings. It is the contention of the learned represntative 
of the Petitioner that MW2 ono Sri T. S. Arumugam be¬ 
hind his back for the examination of MW2 in his absence 
by the Enquiry Officer is a violation of principles of natural 
justice and the evidence given by the MW2 before the En¬ 
quiry Officer ought not lo have been considered and the 
reliance made by the Enquiry Officer on the evidence of 
MW2 is illegal and unfair. But it is seen from the pro¬ 
ceedings of the Enquiry Officer that subsequent to examina¬ 
tion of MW1 is over, the Enquiry Officer informed him that 
the next adjourned date of enquiry will be intimated to both 
the parties in due course. Accordingly, when the Enquiry 
Officer had next sitting for examination of the next witness 
for the Managment on 4-1-97, he received a telegram from 
the delinquent employee Sri R. Palani to that effect that he 
is unable to attend the enquiry on that date since he was 
suffering from dysentry. The Enquiry Officer had made a 
note on the day’s proceedings Haling that It was ascertained 
that Sri R. Palani had attended the office the previous day 
i.e, on 3-1-1997 and he has been given a number of oppor¬ 
tunities to cross examine MW1 on 31st March and then 
on showing a telegram bv the delinquent employee about 
his father’s ill-health at Tirunelveli on 9th May and the 
cross examination of MWt was completed on 10th May and 
though the 2nd Management Witness was available for exa¬ 
mination an that day, since the Enquiry Officer found the 
delinquent emplovee was In tired looking condition, he 
adiourned tile enquiry to next ftdoioiim p d date to be fixed 
later. The Enquiry Officer was pleased to conduct the pio- 
ceedings on 4-1-1997 that he intimated Sri R, Palani about 
holding an enquiry on 4-1-1997 vide his letter dated 24-12-96 
wb'et’ W ns diit,, m’t-r,nw1edc*'d bv him and thnneU be attended 
the office till 3-1-97, he sent a telegram expressing his In¬ 
ability to ->ttend on .1-1-97 fo- th- '■tunrrv. So. he <WM<*d to 
conduct the proceedl-rs on 4-1-°7 ex-parte and X4W2 wns 
examined bv the TPre^entihg Officer on the side of the 


Management. On thtu days enquiry, the Enquiiy Officer has 
also nua.d tuui ue is senumg me copy oi uie proceedings 
i.P'-a.os .o JJ j aiong wim tne evidence jviezj ami ivicnd 
nxiug me ncxi siiung ioi me enquiry on n-i-y/ ioi me 
uejiiiquciii employee io cross examine iviwz. van mo nexi sil- 
mig or tii'i. enquny on rr-i-9/, me ueimqueni employee, me 
petitioner nei-ui, nas closs-exannneu me iviWx tu itngm. 
iO, iiom mis it is evidently clear mat me inquiry OUiCei 
has noi violated ibe principles of naiuial justice in examin¬ 
ing MW2. Ample opportunities were given to the delinquent 
tinpioyee to cross examine the Mwz on 11-1-9/ una on mat 
day tie lias not raised any objection before tne Enquiry 
uuiccr that the examination ol MW/ on th p.eviOus suing of 
tile domestic enquny on 4-1-9/ amount* to a vioianon of 
prmciplcs of_ nutuMi justice by the Enquiry Officer and he 
has talien parL in the enquny on 11-1-97 with the pro.cst. 
So, under such circumstances, the contention of the learned 
representative oi the Petitioner that MW2 has been examined 
behind back of the delinquent employee and the Enquny 
Officer has violated the principles of natural justice in not 
giving sufficient opportunity to the petitioner in defending 
his case is unacceptable. It is seen from the records that the 
Petitioner had not in a position to examine himself as wit¬ 
ness bofore the Enquiry Officer, but examined his wife and 
daughter as defence witnesses. So, it cannot bo said that he 
was not given sufficient opportunity to put forward his case. 
So, on the basis of these available facts by way of materials 
in this case, it ckg be concluded that the contention of the 
Petitioner that he was not given sufficient oppprtunitv to put 
forward his ease and cioss examine the witnesses for the 
Management Is untrue allegation and he has stated so in 
support of his contention that principles of natural justice 
has been violated by the Enquiry Officer, which is absolutely 
incorrect on facts. The perusal of the enquiry proceedings 
in tlie evidence given by the complainant as MW1 clearly 
shows that the Petitioner has received 41,000 Malaysian 
Ringitts in Malaysia from the MWt in connection with 
getting admission for the daughter of MWt in a medical 
college in Tamil Nadu. Under such circumstances, the 
contention of the learned renresentatiivc of the Peti'ioner that 
CBI and subsequently Enforcement Directorate have not 
able to establish the charge against the peffiloner in the cri¬ 
minal proceedings have none to he considered apainst the 
findings of the Enquiry Officer in the domestic enoiurv can¬ 
not be accented. Bv tbn proved mkeondnet of the delinquent 
employee before the Fn n n* TV officer. b» pave 3 findlyio that 
the charge sheeted emolovee is the guilty of misconduct as 
ft!lpp“d and the action taken bv the Management qpelnst Ihe 
Petitioner for the proved misconduct of the Petitioner by 
passing an order of removal from service as a punishment 
cannot be considered as an unjustified one. The proof re¬ 
quired under a criminal proceedings to establish the guilty 
nature of the accused as per the charge is different before the 
domestic enquiry to prove the alleged misconduct mentioned 
in the charge, in view of different in standards. The Enquiry 
Officer on the basis of evidence rendered during the enquiry, 
he found that the Petitioner had receiv'd money a* affeged 
in the charge memo. Merely because the CBI and Enforce¬ 
ment D’Vectora'e were not able to prove the case registered 
in the FIR cannot restrain the Enquiry Officer prom flnd'ng 
the Peti’ioner guilty of the charge memo as a grave mis¬ 
conduct of proved facts. The various decisions cited by the 
learned representative in support of his various contentions 
in this case are not squarely applicable to the present facts 
of this case. Under such circumstances, it can be easily 
concluded on the basis of materials available in this case 
that orders passed by the Competent Authority is not bad 
m law and it is not Dasecl on detective or vitiated enquiry. 
On the other hand, it is seen that the domestic enquiry was 
conducted in a fair manner, alter affording full oppormnlty 
to the Petitioner and Addings of the Enquiry Officer that 
charges levelled against the Petitioner, delinquent employee, 
in the domes dc enquiry have been proved ro the hndmg 
guilty of charges is acceptable. Further, it is seen that 
proved misconduct is grave m nature which warranted an 
order of dismissal of tne Petitioner from service, as decided 
by the Disciplinary Authority is absolutely correct. Under 
such circumstances, the Petitioner is not entitled to any relief 
much less there instafement is service since the Respondent! 
Management has lost confidence in him. Hence, J and that 
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I (he action of the Management of Indian Airline* Ltd. in 
terminating the services of Sri R. Palani with effect from 
14*3-1998 is justified and the concerned workman is not 
entitled to any relief, Thus, I answer the point accordingly. 

In the result, an award is passed holding that the Petitioner 
is not entiitled to any relief, as prayed for. No coat. 

(Dictated to the Stenographer and transcribed and typed 
by him and corrected and pronounced by me in the open 
Court on thi s day, the 17th April, 2001.) 

K. KARTH1KEYAN, Presiding Officer 

Witnesses Examined : 

On either side : None. 

Documents Marked:— 

For the workman|I Party : 

Ex. No. Date and Description 

W1 16-11-90 Xerox copy of complaint against the Peti¬ 
tioner by one K. Sudalaimuthu to the Respondent. 

W2 5-10-91 Xerox copy of reply to the charge sheet by 
the Petitioner. 

W3 22-10-91 Xerox copy of order for departmental 
enquiry and appointment of the Enquiry Officer. 

W4 (1) 25-6-98 Xerox copy of letter of the Respondent 
along with returned Appeal to the I Party. 

W4 (2) 2-7-98 Copy of Petitioners Appeal to the Direc¬ 
tor Engineering HQ at Delhi along with the Appeal. 

W5 31-10-89 Xerox copy of FIR filed by CBI|SCB 
before the Court at Madras. 

W6 27-5-57/25-11-61 Xerox copy of Indian Airlines 
Standing Orders for factory workers and Non-factory 
workers. 

Por the Management|II Party: 
eIx. No. Date and Description 

Ml 1-10-91 Xerox copy of Chargesheet. 

M2 15-2-92 Xerox copy of enquiry proceedings. 

M3(S) — Xerox copy of Management documents 
marked as sxhibits in domestic enquiry. 

M4 12-7-97 Copy of internal correspondence between 
the Enquiry Officer and the Dy. G.M. (Engiaeemig), 
Indian Airlines Ltd. 

M5 18-12-97/29-12-97 Xerox copy of show cause notice 
issued to the Petitioner by the Respondent. 

M6 27-1-98 Xerox copy of reply to show cause notice 
by the Petitioner to the Respondent. 

M7 6-2-98 Xerox copy of letter from the Management 

to the Petitioner regarding show cause notice. 

M8 — Xerox copy of Record notes of persona] 
hearing held on 11-2-98. 


M14 16-4-98 Copy of letter from the General Manager 
(Personnel), Indian Airines, Chennai to the Peti¬ 
tioner. 

M15 22-6-98 Copy of letter from the Petitioner to re¬ 
consider his removal from service to the Regional 
Director (South), Indian Airlines, Chennai. 

M16 8-4-99 Xerox copy of the judgement of National 
Industrial Tribunal. 

fit 4*Tf, 2001 

ffiT.m. 1224 :artetf*nr wfafortT, 1947 

( 1947 ffiT 14) 5ft EIKT 17 % WiJETT ir, 

ET4TR % RWd5T - % tfSTS 

foftsfjft ark "Fifsfrrft & ft% HfiqtT if faffc'S 
x'teflfw fm? if rprq-p; 

(f, II) ijnrf % *ft Jiffiifficr ffiTcfV tft 

*ft 3-5-2001 STRT *TT I 

[E . P/T- IIOI 2/1 22 / 2000 -Tlf VT. (tfH)] 

^rr,wr?tirirrr 

New Delhi, the 4th May, 2001 

S.O. 1224.—In pursuanne of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
(No. II) Mumbai, as shown in the Annexure in the 
Industrial Dispute between the employers in rela¬ 
tion to the management of M|s. Indian Airlines and 
their workman, which was received by the Central 
Government on 3-5-2001. 

INo. L-11012|122|2000-IR(CT)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. IT, MUMBAI 
PRESENT : 

S. N. Saimdankar, Presiding Officer 

Referenc No. CGIT-2|102 of 2000 

Employers in relation to the management of 

The Regional Dirctor, 

Indian Airlines, 

Old Airport, 

Santacruz (East), 

Mumbai-400029. 

AND 


M9 14-3-98 Xerox copy of order of removal. 


M10 — 

remark® 


Xerox copy of postal 
‘always door locked’. 


cover with' postal 


MU t7-3-98 Xerox copy of letter from the Management 
to the Petitioner regarding order of removal* 

c °Py of letter from the Management to n» 
Petitioner, 


Xheir Workmen 
The Chairman, 

Air Corporation Employees Union, 
C|o. Indian Airlines, 

New EngR. Complex. 

Sahar, Mumbai-99. 

APPEARANCES : 


M13 13-4-98 Xerox copy of letter from the Petltiior- 
to Reg. Director and to the D.G.M. (Engineering 
of the Management regarding removal from str- 


For the Employer : 

Mr, N. S. Lai and Mr. N. J. Gonsalves, 
Advocates. 
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justified and if not to what relief he is entitled to, 


For the Workmen : 

Mr. A. K. Menon, Representative. 

Mumbai, dated the 22nd March, 2001 
AWARD 

The Government of India, Ministry of Labour, 
by its Order No. L-11012|122|2000 (C-I), dtd. 
18th October, 2000, have referred the following 
Industrial Dispute for adjudication. 

“Whether the action of the management of 
M|s Indian Airlines Ltd., Mumbai in 
dismissing Shri D. S. Hamav from the 
services is justified and proper ? If not, 
to what relief is the workman entitled ?” 

2. On receipt of the reference the union and the 
management were issued notices by this Tribunal. 
The Under Secretary, Government of India, vide 
Corrigendum dtd. 25-1-2001 (Ex-6) pointed out 
that the name of the worker is D. S. Hamav and 
not H. M. Hamun as mentioned in the reference. 
In response to the notices the Union Chairman, 
Mr. Menon, vide purshis (Exhibit-7) apprised that 
they do not wish to proceed with the reference and 
therefore Statement of Claim has not been filed and 
the reference be disposed of. The Learned Counsel 
for the management Shri N.J. Gonsalves did not 
object to that. Consequently the reference will 
have to be disposed of for non-prosecution. Hence 
the order :— 

ORDE$ 

Tire reference stands disposed of for non-prose¬ 
cution vide purshis (Exhibit-7). 

S. N. SAUNDANKAR, Presiding Officer 
EXHIBIT NO. 7 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, 

AT MUMBAI 

CGIT-2|102 OF 2000 

Indian Airlines Ltd., 

New Engineering Complex, 

Sahar, Vileparle (East), 

Mumbai-400099. ... Representing 

Employer 

Chairman, 

Air Corporations Employers’ Union, 

C|o Indian Airlines Ltd., 

New Engineering Complex, 

Sahar, Vileparle (East), 

Mumbai-400099. ... Representing 

Workman 

APPLICATION FOR A NO DISPUTE AWARD. 

MAY IT PLEASE THE HON’BLE TRIBUNAL : 

1. The Central Government vide Order No. 
L-11012| 122|2000-IR (C-I) dated 18-10-2000 
has referred the industrial dispute as to Whether 
the order of termination of Shri D. S. Hamav is 


2. Having regard to the facts and circumstances 
of the case the reference is not being pursued and 
accordingly the statement of claim is not being filed. 

3. The Hon’ble Tribunal be pleased to pass a 
No Dispute award and dispose of the reference. 

Mumbai 

Dated : 26th February, 2001 

for Union 
A. K. MENON, Chairman 

2001 

'fir.stT. 1225.—tiMFw 1947 

( 1947 W 14) U1XT 17 % SUTpyr if, 

sfri % sfrr, umer ir faRmr afraid 

fwr Jr jtter; sjtefrfw srftmGT (a.-ii) 

,rii trwp; 

4!) 3-5-2001 I 

[tf. T=r- 20012/20/8 7—5ft. -Illn/srrfsnt (fir-I) ] 

New Delhi, the 4th May, 2001 

S.O. 1225.—In pursuance of Section 17 of the 
Industrial Dispute Act 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal 
(No. II), Dhanbad, as shown in the Annexure in 
the Industrial Dispute between the employers in re¬ 
lation to the management of M|s. BCCL and their 
workman, which was received by the Central 
Government on 3-5-2001. 

[No. L-20012120| 87-D-IHA|IR (C-I) ] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947. 

Reference No. 236 of 1987 
PARTIES : 

Employers in relation to the management of 
Phularitand Colliery of M)s. Bharat 
Coking Coal Ltd. and their workmen. 

APPEARANES : 

On behalf of the workmen : 

Shri D Mukheriee, Secretary, 

Bihar Collierv Kamgar Union. 





On behalf of thi employers : 
Shfi B. Joshi, Advocate, 


‘ilWMrihWrtefi stttftjfWwIanftS 2485 

their workman, which was received by the Central 
Government on 3-1-200J 


TATE-; Jharkhand ( , INDUSTRY Coal 

Dated, Dhanbad,kSe24tii April, 2001 

AWARD 

The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred- on them under 
Section 10(1)(d) of the I.D. Act, 1947 has refer- 
/ired the following dispute to this Tribunal for ad- 
- judication vide their Order No. L-20012(20)|87- 
JD III(A) dated, the 13th July, 1987 

SCHHDUl F 

“Whpthfcr the demand of Bihar 'Cfelliery 
Kamgar Union that the workmen, S|Shn 
Prabhu Mahato and 9 others, Trammers 
of* Phularitand Colliery of Mjs Bharat 
Coking Coal Ltd. should be paid Cate- 
gory-IV wages for performing the extra 
lobs ip addition to the job of tramming 
is justified ? If so, to what relief are these 
workmen entitled ?’’ 

2. In this fbfbrpfice both the paities appeared 
ahd filed their respective W.S The reference then 
proceeded along its course. Subsfccjuently when the 
case was fixed Shn Mukherjee, learned represen¬ 
tative for the workmen submitted that he has no 
instructions from the concerned workman. The re¬ 
ference is pc tiding since 1987 arid it ifi of no use to 
drag the saihe any more Uhder such circumstances, 
the reference is disposed of on ‘No Dispute’ Award 
basis presutrtihg non-existence of any industrial dis¬ 
pute between the workmen and the management 
presently 

B. BISWAS, Presiding Othcer 
£001 

TT or 1226 - -SfWtPw 1947 

I 

(1947 4 ri h) kt urtfv 17 % sppr>»r h, kstfW 
ipootT 4 aft tfV tft m=r ^ sixtr/s % sepj Mrim 
‘jVri f ■ mnsr if afaftW 

fsrarnsr if rrrxnr s’-bmrs (tfo II) 

tjrr^K % t’xit: rt jprrfWr ft triw 

ViV 3 - 5 - 200 i’ riVsrrergrrr'sTr i 

[n nsr- 20012/264/8 u-trr? on: (ft-I)] 
tlri g*r f^rr, 

New Delhi, the 4th May, 2001 

SO 1226—In pursuance ol Section 17 of the 
Industrial-Dispute Act, 1947 (14 of 1947), the 

Central Government herfeby pubbshes the award of 
the Central Government Industrial Tribunal, 
(No.n) Dhanbad, fw- shown m the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of M|s, BCCL find 
JJ32 GI/2001—13 


[No. L,?0012|264|894R(CT)] 
S S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT' 

Shn B. Biswas, Presiding Officer 

-In the matter of an Industrial Dispute under 
Sea,on 10(1 )(d) of the I.D. Act, 1947 

Reference No 177 of 1991 

PARf^r t 

Employers in relation to, the management of 
Maheshpur Colliery in GoYiodpur Area 
No. Ill of M|s pOCL and , their work¬ 
men. 

APPEARANCES ■ 

Oh behalf of the workmen 

Shri S Bose, Treasurer, RCMS Union. 

On behalf of the employers ■ 

’ , Sfiri B, Joshi, Advocate 

STATE . Jharkhand- INDUSTRY : Coal 

Dated. Dhanfcrvl, the 24th Aprils 2001 

AWARD 

The Government of India. Ministry of Labour, 
in exercise of the mowers conferred on them under 
Section 10(1 )(d) of the ID, Act, 1947 has re¬ 
ferred the following dispute to this Tribunals for 
adjudication vide their Order No L- 26012 ) 204 ( 89 - 
TR (Coal-I),, dated, the Nil. 

SCHEDULE 

“Whether the management of Mk BCCL > n ' 
relation 10 Maheshpur Colliery in Govind- 
pur Area No. IJI is justified in denying 
employment o* Smt Sushlla Manjhian 
claiming to be a widow of Late Hopan 
Marijhi ex-minef loader’? if hot.io what 
relief the workman is entitled ?” 

2 In this reference both the parties appeared 
and lied their respective W S and documents Sub- 
sequenth “at the stage of oral evidence, learned re- 
pre e entattve for theworkmqn submitted that he has 
received no instruction in connection with further 
prosecution of the dispute/ Under such circumstan¬ 
ce? there is no alternative but to presume fhftt’pre¬ 
sently there is no existence of any industrial dis¬ 
pute between the marries and the reference is dis¬ 
posed cf/m ‘No Dispute’ Atyfird bekisi 

B. BISWAS Presiding Officer 
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4 ^, 2001 SCHEPJJLE 


VT.OT. 1227. -—sftsftfw fiptTT WfafimT, 1947 
( 1947 ’PT 14) 45V aPfT 17 % SPJKTq *r, fofta 

tnsnr 3. % sands? % fa4t- 

3 )^ ^T% 4ufottTr % sffa, mjdsr Jr fafme 
aiWtfw form Jr ^fto jwr a^utfirp xrfmmvt 
(#.-2) tpwnt %<N?rc Tf smfsfa 4Rdt $, ^'r %K#tv 
SPOTRvt 3-5-2001 •PtHtm'gttT'RT i 

[tf. ct*r- 200 i 2 / 36 i/ 98 -*rr$trn: (^Y-I)J 

ok ."<&r. Y?rr,'wrc«f4ST 

New Delhi, the 4th May, 2001 

S.O. 1227.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government industrial Tribunal, (No. II) 
Dhanbad as shown In the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of M|s. Central Hospital and 
their workman, which was received by the Cen¬ 
tral Government on 3-5-2001. 

[No. L-20012|361|98-IR(C-I)1 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In' the matter of aft Industrial Dispute under Sec¬ 
tion 10(1 )(d) of the I.D. Act, 1947. 

Reference No. 138 of 1999 

PARTIES 

Employers in relation to the management of 
of Central Hospital, Dhanbad and their 
workman. 

APPEARANCES : 

Oh btfhalf of the employers : Shri D.K. Verma, 

Advocate. 

On behalf of the workmen : Shri Kashinath Mandal 

the'concerned workman. 

STATE : Jharkhand INDUSTRY Coal 

Dated the 26th April, 2001 

AWARD 

The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
{Section 10(1 )(d) of the I.D. Act, 1947 has re-' 
ferfed-tho following-dispute to this Tribunal for ad¬ 
judication vide their Order Nb. L-20012!361|98- 
iRfC-IL dated, .the 22nd February, 1999. 


‘'Whether the action of the Management of 
Cenfral Hospital, Dhanbad in dismissing 
Sri Kashinath Mandal, AC Operator 
from the service of the company is justi¬ 
fied ? If not, to what relief the workman 
is entitled to 1?” 

2 . In this reference both the parties appeared and 
filed their respective W.S. Subsequently when the 
case was fixed both the parties appeared and filed a 
Memorandum of Settlement under their signature. 
J heard both the parties on the said Memorandum 
of Settlement and find that the terms contained 
therein are fair, proper and beneficial to both the 
parties. Accordingly, I.accept the said Memoran¬ 
dum of settlement an<T pass an Award in terms 
thereof which forms, part of the Award as Annexure. 

B. BISWAS, Presiding Officer 
ANNEXURE 

MEMORANDUM OF SETTLEMENT 
Representing Employers . 

The Chief of the Medical Services, Central 
Hospital, Dhanbad of : Mis. Bharat 
Coking Coal Ltd. 

Representing Workmen : 

The General Secretary, Jharkhand Janta 
Mazdoor, Quarter No. 1-373 Koyala 
Nagar, Dhanbad. 

SHORT RECITAL OF THE CASE 

The workman concerned Shri Kashinath Mandal, 
A|C. Operator was wppkipg at Central Hospital, 
Dhanbad and committed a misconduot in the month 
of May, 1997. The, management after conducting 
fair and proper domestic enquiry dismissed the 
workman concerned from, his service by Order dated 
19-11-97 with effect from 19rl 1 -97 in accordance 
with the provisions of Certified Standing Order. 

And whereas the Central Govt, by notification 
No L-20012/361/98-IR(C-I), dated 22-2-99 has 
been pleased to refer the present case to the 
Hon’ble Tribunal for adjudicaion on the issue con¬ 
tained in the schedule of reference which is repro¬ 
duced beiow :— 

SCHEDULE 

“Whether the action of the management of 
Central Hospital, Dhanbad, in dismiss’ng 
Sri Kashinath Mandal, A.C, Operator 
from the seryice of the company is justi¬ 
fied ? If not to what relief the workman 
is entitled V 

And whereas the Hon’ble Tribunal No, 2, 
Dhanbad registered the aforesaid Reference as 
Ref. Case No, 138 of 1999 and whereas the work- 



wmr 2 ,- ?ooi/**fe vs, TKSJ 


man concerned as r wcll as the management has filed 
their W.S. before the Tribunal and th<t case is pen¬ 
ding Jot hearing.. 

And, whereas the workman concerned filed a* 
mercy petition before the management ,fpr settle*., 
meat of the dispute outside the Court ,*and the 
management on consideration of the mercy,,petition 
has agreed to settlement of the dispute otv th%{ollow- 
ing terms and conditions^-— 

1 . The management has agreed to reinstate 
the concerned workman without any back 
wages. 

2. The concerned workman will have no 
right to claim the back wages from‘the 
period i.e. from the date of his dismissal 
to the date of his joining. 

3. It has also beep agreed by the manage¬ 
ment that the concerned workman will be 
reinstated in his service subject to his 
med'eal fitness by the Area Medical 
Board 

4 It has also been agreed that on reinstate¬ 
ment he will be oostpd in other units than 
his present unit department. 

5 The workman concerned has also agreed 
to discharge his duties with full devotion 
and loyalittes after reinstatement 

6 It has also teen, agreed that the workman 
concerned will have to establish his iden¬ 
tity at the time of reinstatement 

7 Both the parties have agreed to file a 
joint petition before the Hon'blc Tribu¬ 
nal for acceptance of the settlement ar¬ 
rived at between them 

Signature of the Parties . 

1. On bhalf of the employers 

Sd'r (illegible) 

Chief of the Medical Services pf 

Central Hospital, Dhanbad of 

M|s. Bharat Coking Coal Ltd. 

2. On behalf of the workmen . 

Sd|- (illegible) 

The General Secretary, 

Jharkhand Janta Mazdoor, 

Qr. No, 1A-373, Koyala Nagarv 

Dhanbad. 


24S7 

3. Sd|- (illegible) 

Sd[- Kashinath Mandri 
Signature of the concerned 
Workman. 

fa^ff, 21 uf, 2001 

TT.ttT. 1228.—toffa (HTlt (fl 3fT% 9T 

fa Wf*%T if tpTT TOR rtffWT «TT, t fa fffw (WT 
WfsrfittttT, 1947 (.1947 Itt 14 ) <£f ETPCT 2 % 

(?) wtr (yi) ir mrtr 

amt * «pr nwr vr. wrr. 

2666 fclfiP 24-11-2000 SrfffTjfir 

$arrm if irmrt *! stfa^rmr %; smripfr % fat* 
24-11-2000 if ® *mr % fin? 

gnfpft im iftfurt %ut nr, 

tfr tafta frwrc iff w $ ftr if ^ 

vraruftr *ft ®. nm iff dk % faq ufrvr 

ari^r iNftm 

*nr tru, tfftfifw fwnr pfirfinrir, 1947 (1947 
•ft 14) iff srra z (?) % wjv (vi) 

TTO51? arm ?rl%af <ft srirbr vrif jtr, 
ptsnr wr sxtPt iff wr nftrbtan % snfbpff % 
faff 24-5-2001 ir ® mtr iff irrm^fu % far* wta 
•jrubfr (far Tffaer vrtff $ 1 

[ 9 *.^ tftT.-iioi7/8/97-mf.TOrt:. (<ff.t^r.)] 
fpt tff n.'m, wit trfa* 

New Delhi, the 21st May, 2001 

S O. 1228 —Whereas the Central Government hay¬ 
ing been satisfied that the public interest 90 required 
had, in pursuance of the provisions of sub-clause (vi) 
of the clause (n) of Section 2 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), declared by the Noti¬ 
fication of the Government of India in the Mimstiy 
of Labour SO No 2666 dated 24-11-2000 the ser¬ 
vices in Security Printing Press, Hyderabad*to be a 
public utility service for the purpose of the said Act, 
for a period of six months from the 24-11-2000. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the -said 
period by a further period 6 f six months; 

Now, therefore, in exercise of the powers conferred 
by the proviso to suh-datise (vi) of clause (n) of 
Section 2 of the Industrial Disputes Act, 1947, the 
Central Government hereby declares the said industry 
to be a public utility service for the purposes of the 
said Act for a period of six months toomi the. 24th 
Mav .,2001 


Witnesses :— 

1. Sd|- (illegible) 

2. Sd|- (illegible) 


[F. No S-11017[y7-IR.(PP)] 
H C. GUPTA, Under 'Secy. 
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;fiT J.229—tftelfmfr f¥rr< *fef rl|3r 

194/.fT,T.4) ^ URT 17 % ^ 

* ** 

^ ^-c- * ftfe* ^¥>-7 

£ * . *** ^TT ^ 

* TO * ***** wft *, „> 

3 - 5-2001 t;j 5m?r prr m i 

[*■ ^--21011/8/08-^^ 

T'T *4 . (¥41)] 

New Delhi, the lith V ’ *** 

■O. 1229 .—In pursuance nav. 2001 

nal Disputes Act, 19 / 

ernment hereby pi-' „ of Section 17 of the In- 
Government Jr ,1 (14 of 1947>, the Central 

!|, por as show aOlishes the award of the Cen- 

>ute betw .dustrial Tribunal/Labour Court, 

agenwp* n j n the Annexure in the Industrial 

ved ’ een the employers in relation to the 

, of SECL and their workman, which was 
oy the Central Government on 3-5-2001. 

[No. L-21011 /8/88-IR(C-II) 1 
N. P. KESAVAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR, (MP) 


Ca$e ? V . the workmen is that they were 
f u , , :tS ma 2 door after the nationalisation 

of ihf» • ae y ' A ere elected as office bearers 

n- . , on in the l ear 1980. Thej actively 

the l u ^ ,e trade union activities by raising 

Uf'cr-’ ^ jme ° S ’h ant * s l - !e workers before the man- 

.icnt and h before the management was annoyed 
„itn the satnss witli the intent to harm the workmen. 
The Manager nent dismissed them from service by- 
order dated. " / -12-86. The fabricated charge-sheet was 
served on tl ,ern on 14-6-86 alleging that in the first 
shift at abe lt t 7.30 AM when they were on duty at 
incline they, instigated the wiijing workers not to go 
down of J ii’mes and went to instigate Shri R. S. Jha 
io assault ,‘>hri A. K. Das. Sr. Mining Engineer as a 
result he. a 'as assaulted by Shri Jha and got the injury 
in his nose. On the relevant day, they were not pre¬ 
sent on { .he spot as alleged by the management nor 
they instigated anyone to assault Shri A. K. Das, 

3. The workmen further contends that the depatt- 
mental enquiry was conducted against them by Shri 
Baldev Singh who was close friend of Shri A. K. Das, 
Sr. Mining Engineer. He, therefore, acted partially 
in holding the DE. The witnesses examined by the 
management during the DE were subordinate to Shri 
A. K. Das and therefore their evidence was not inde¬ 
pendent one. The evidence is therefore not reliable 
lit all. On 13-6-86, Shri A. K. Das fell down due to 
slip ot Lis leg in the haulage rope and sustained in¬ 
jury in his nose. He was never assaulted on 14-6-86. 
The Enquiry Officer held the charges proved against 
the workmen which is not just and proper and de¬ 
serve' to be quashed. 


Case No. CGIT/LC/R/57/89 
Presiding Officer : Shri K. M. Rai. 

Shri Rafrque Mian and Shri Jugadi Ram-, 

Through : President, M.P. Koyla 
Khadan Mazdoor Union, 

Po^t Kurasia Colliery, 

District Surguja, (MP). ..Applicant 

Versus 

Dy. Chief Mining Engineer, 

Duman Hiil Group of Mines, 

Post Kurasia Colliery, 

District Surguja, ,(MP), ..Non-applicant. 

AWARD 

Passed on this 10th day of April. 2001 


4. It is fuithcr contended by the workmen tbitf they 
a ere appointed after nationalisation of coal mines 
and therefore theii services were governed only undet 
the standing orders of the WCL/SECL and not by the 
etstwhile National Mineral Development Corporations 
standing oiclcm. Their ’ termination from ' service is. 
therefore absolutely illegal as the charge-sheet was 
framed under the Standing Orders of National” Mine¬ 
ral Development Corporation Limited. Shri Jha was 
never examined during the course of enquiry. Shri 
A. k. Das never made any complnnt in writing re¬ 
garding tire alleged incident. The complaint in writing 
was obtained from him after the DE was initiated 
against the workman. I 11 this way the wnole enquiry 
is bad in law and the punishment of removal from 
service awarded by the management is absolutely 
illegal and deserves to be set aside. The workmen 
are entitled to reinstatement with back wages. 


3. The Government of India, Ministry of Labour 
vide order No. L-21Q11/8/88-D.III-B dated 3-3-89 
has referred the following dispute for adjudication by 
this .tribunal :— 

“Whether the action of the managemenj/employ- 
er in relation to the Duman Hilt Colliery of 
SECL, PO -Sonawani Colliery, Disfrict Sur¬ 
guja, MP in dismissing their workmen Shri 
Rafique Mian Haulage, Khalasi and Jugadi 
Ram S/o Akaluram, Tyndal Mazdoor w.e.f. 
7=72-86 illegal, and justified? If not, what 
relief the workmen are entitled and from 
what date ?” 


5. The case for the management is that the work¬ 
men were not an active tiade union workers. A charge 
sheet wa i con ectly issued to the workmen as they 
had involved in assaulting Shri A. K. Das, Sr. Mining 
Engineer on the lclevant day at the worksite. The 
DE wa c pioperly conducted against the workmen and 
the opportunity was given to them to cross examine 
the prosecution witnesses. The witnesses examined 
by the prosecution were absolutely independent. They 
deposed before the enquiry officer, the true facts re¬ 
garding the assault of Shri A. K. Das. Neither any 
evidence w> concocted against the workmen nor 
them were any malice of the management to nanow 
Utein irora set vice some how or oihci. The enquiry 
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was conducted in accordance with the provisions of 
law rules and principles of natural justice. The En¬ 
quiry Officer has acted impartially and given the cor¬ 
rect finding based on the material available on record. 
The contract of employment permit the .management 
to take disciplinary action for serious acts of miscon¬ 
duct. The management has inherent powers to take 
disciplinary action against apy workman in order 
to maintain discipline and good industrial relations. 
In view of these facts the enquiry conducted, against 
the workmen by the management were perfectly legal 
and proper. The finding of the Enquiry Officer is 
perfectly legal which does not require any interference 
at all. Looking to the misconduct of the workmen 
the punishment of dismissal from scryice is appro¬ 
priate and does not require any interference by this 
tribunal. In view of all these facts the workmen are 
not entitled to any relief as claimed by them in the 
present case. 

The following issues have been framed in this case 
and my findings thereon are noted hereinafter : 

1. Whether the enquiry is just, proper and legal ? 

2. Whether the management is entitled to lead 

evidence before this tribunal. 

3. Whether the charges of misconduct arc proved 

on the facts of the case ? 

4. Whether the punishment awarded is proper 

and legal ? 

5. Relief and costs ? 

7. Issue Nos. 1 and 2 : It has already been held 
by this tribunal on 5-1-96 that the Departmental 
Enquiry conducted against the workmen by the man¬ 
agement is perfectly legal and jproper. The manage¬ 
ment is therefore not required to lead any evidence 
to prove thp alleged misconduct of the workman. In 
view of -these findings, both these issues need no 
consideration at all. 

8 . Issue Nos. 3 and 4: It has been held by my 
learned predecessor that the Departmental Enquiry 
conducted against the workmen is perfectly legal and 
has not caused any prejudice to the workmen. Now wc 
have to consider as to whether the punishment of 
dismissal from service awarded by the management 
against the workmen is proportionate in tire circums¬ 
tances of the case or not. The workmen have been 
charged for misconduct of assaulting the Senior Officer 
Shri A. K. Das who was performing his duty in the 
coal mines at the relevant time. The Enquiry Officer 
has considered the entire evidence, adduced by the 
parties tto the dispute and thereafter he held the 
charges prpved against the workmen. He has consi¬ 
dered the entire facts judiciously and without any pre¬ 
judice. ’His finding is based on cogent reasons. This 
court cannot sit as a court of appeal over the finding 
of Enquiry Officer. It is not appropriate for this tri¬ 
bunal to rcappreciate the evidence adduced before the 
Enquiry Officer. The finding given by the Enquiry 
Officer against the workmen in no- way suffers from 
any legal-Jacunea. In view of the foregoing discussions 
it is held that the misconduct, of tire workmen have 


been established by the material available on record. 
Issue No. 3 is answered accordingly. 

9. Issue No. 4 : The woritmen naa assaulted the 
senior officer of the management at the pit mputh of 
the coal mines while he was on duty. This conduct 
of the workmen in no way can be said to be justified. 
Such type of ritious act does not deserve any lenient 
action against the workmen. The order of dismissal 
passed by the management against the workmen is 
absolutely proportionate to the circumstances of the 
case. It does nbt require any interference by this 
court. Issue No. 4 is answered accordingly. 

10. Issue No. 5 : On the reasons stated above it is 
held that the workmen had been legally dismissed 
from service, by the management. The order of dis¬ 
missal from service is absolutely just and proper and 
does not require any interference. The workmen are 
therefore not entitled to any relief as claimed by 
them. The reference is accordingly .answered in 
favour of the management and against' the workmen. 

11. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

K. M. RAI, Presiding Officer 

M 11 Mr, 2001 
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>New Delhi, the 11th May, 2001 

S.O. 1230.—In, pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 19,47), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal|Labour 
Court, Jabalpur, as shown in tire Annexure in the 
Industrial Dispute between the employers in relation 
to the management of FCI and their workman, which 
was received by the Central Government on 
3-5-2001. 

[No. L-42018|12|88-IR(C-I1)] 
,N. P. KESriAVAN, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT]LC|p.)4^f89 

Presiding Officer.—Shri K. M, Rai. 

Shri A. N, Kapse, 

?0 Subhaxh 'Nagar,. tv, 

Behind Mukesh SiudfcS, 

Indore, Applicant 
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Food Corporation of- India, 

New INMju.’ 

Senior Regional Manager, 

FCI, 1 Bhopal 

Shri K. K. Krishnan, DM (Engr.), 

iRegional Office, FCI. - - - Non-Applicant. 

AVVA^D 

Delivered on this 11th day of April, 2001 

1. The Government of Indin, Ministry’, of Labour, 
New Delhi vide Order No. L-42018(l2)|88-D14(B.) 
dated 24-2-89 has referred foe following dispute for 
adjudication by this tribunal :— 

"Whether foe octipn of the District Manager, 
FCI, Bhopgl in dismissing the workman 
vide order No. V&S 4(39)|84 dt, 14-3-86 
issued by the Senior Regional Manager, 
FCI, Bhdpal is justified ? If not, what rer 
lief the workman Shri; A. M. Kapse, Ex, 
Assistant Grad? IIJ (D) is entitled ?’’ 

2. The case for the workman is that he was a per¬ 
manent etpplpycc as Assistant Grade III (Depot) in 
the office of foe District Manager, FCI, Indore. The 
management removed the workman from service vide 
its order dated 14-3-86. The Departmental Enquiry 
for the alleged, misconduct was conducted against him 
by the management for violating regulations-3 1 
of and 32 of FCI (Staff) Regulations, 1971. 
The enquiry was held against him under, regulation 
58 of the said regulation bv the Enquiry Officer Shri 
K. K. Krishnan, District Manager. The Senior 
Regional Manager, FCI, Bhopal had no jurisdiction 
to issue the cljargesheet and appoint Shri K.. K. 
Krishnan as Enquiry Officer to hold foe departmental 
eiquiry against him. 

3. The workman further alleges that the Depart¬ 
mental Enquiry conducted j against him was illegal 
and in utter disregard of principles of natural justice. 
During the course of enquiry, foe Enquiry Officer did 
not supply him the relevant documents relied on by 
foe managerpent. He was not allowed to cross exa¬ 
mine the prosecufion witnesses effectively. He was 
also not allowed to produce the defence witnesses 
and give his own statement before the Enquiry Offi¬ 
cer. The Enquiry Officer had acted as a prosecutor 
favouring the management. The important witness¬ 
es were also not examined during the course 
of enquiry nor the workman was allowed to exa¬ 
mine them as a defence witness. The Enquiry Offi¬ 
cer obtained :hisr signature on some plain papers forci¬ 
bly and. by giving his allurement of acquitting 
him of foe alleged charges. The charges were not 
proved against him on the basis of the facts and 
circumstances available on record, The finding of 
the Enquiry. Officer is absolutely perverse. No show- 
cause notice was issued to him prior to passing foe 
award of punishment of removal from service By the 
management. The Enquiry Officer had wrongly held 
him liable for committing the alleged misconduct. 

4. It is further alleged by the workman that he 
preferred an appeal before the Competent Authority 
against the order of removal from service. The appel¬ 
late Authority did not apply his mind fo deeding foe 
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appeal and ultimately he dismissed fop. appeal on 
flimsy ground?, He was not given foe opportunity 
for personal hearing. The order of the appellate 
authority is a non-speaking order passed mechanically 
without stating any reasons in respect thereof. The 
punishment is absolutely disproportionate tq the alleg¬ 
ed misconduct. The action of the management in 
removing the workman from service, is absolutely 
arbitrary and discriminatory. He has been held 
guilty on the basis of probabilities and surmises only. 
The order of removal from service therefore deserves 
to be quashed. He is entitled to reinstatement with 
back wages and other monetary benefits attached to 
that post. 

5. The case for the management is that fog appli¬ 
cant while working at LNG Gofown Indore during 
the year 1983, has issued 13 quintals of sugar to M]s. 
Rashtriya, Upbhokta Bhandar. Sanyogitagani, Indore 
on 24-11-83 under RO' No. 83082 dated 24-11-83 
by unauthorisedly correcting the serial number of the 
Release order against foe printed release order num¬ 
ber and had also issued foe stocks of 13 quintals of 
sugar to foe party by preparing all foe relevant docu¬ 
ments despite having, his own doubt about genuine¬ 
ness of foe release order as expressed in the letter 
No. L. N. Mandi Unit II Assistant Manager, FCI, 
(LRT) Indore dated 24-11-83 prepared in his own 
handwriting. In fois way Shri A. M. Kapse indulg¬ 
ed himself in the fraudulent act in collusion with the 
party to gain illegal gratification from him (foe 
party). Shri A. M. Kapse thus committed a grave 
misconduct by acting in a manner unbecoming of an 
employee of the Food Corporation of India violating 
regulations 31 and 32 of the FCI Staff Regulations, 
1971. 

6 . The management further alleges that the chargp- 
sheet was served to the workman who submitted his 
explanation which was not accepted as satisfactory. 
The Departmental Enquiry was conducted against 
him and during the enquiry proceedings, all the rele¬ 
vant documents were given. The workman was 
allowed to cross examine the prosecution witnesses 
and fo put up his defence properly. He was allowed 
to adduce defence statements also, He was also 
allowed to engage the defence Assistant to assist him 
during the Enquiry Proceedings. He was allowed to 
inspect all the relevant documents. The workman 
did net examine any defence witness nor examine 
himself during the enquiry proceedings. After foe 
enquiry was over, the parties submitted their argu¬ 
ments and the Enquiry Office; submitted his report 
after carefully examining the evidence and circum¬ 
stances available on record. The Enquiry Officer 
had acted impartially and without favouring foe 
management. The Disciplinary Authority accepted 
the report of Enquiry Officer and the penality of re¬ 
moval from service was imposed on foe workman. 
The workman filed appeal before foe Competent 
Authority against foe order of removal and the 
Appellate Authority also concerned with the finding 
of the Enquiry Officer, The workman's appeal was 
accordingly dismissed. 

7. It is further alleged by foe management that 
foe Departmental Enquiry conducted against the 
workman wa$ perfectly legal and the punishment of 
removal from- service is appropriate in the cjrcum- 
stanca* of the case. The punishment therefore docs 
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not require any interference in the instant- case. The 
workman is not entitled to any relief as claimed by 
him. 

8 . The following issues arise for decision in the 
instant case— 

1. Whether the Departmental Enquiry conduct¬ 
ed against the workman is just andproper ? 

2. Whether the management is entitled 1 to lead 
evidence to prove the alleged Wiiscoftduct 
of the workman. 

3. Whether the punishment 6f removal from 
service of the workman is just and proper ? 

4. Whether the workman is entitled to re¬ 
instatement with back wages. 

5. Relief and costs ? 

9. Issue No. 1 & 2.-—It has been held by my learn¬ 
ed predecessor on 25-9-98 that the Departmental en¬ 
quiry conducted against the workman is perfectly 
legal and valid. In view of this finding, ’ the Validity 
of DE needs no further consideration. The manage¬ 
ment is therefore not required to lead any evidence 
to prove the alleged misconduct Of the Workman. 
Both these issues are answered accordingly, 

.10. Issue No. 3 & 4.—It has already been held 
that the Departmental -Enquiry conducted against'the 
workman by the management is just and proper. Now 
the sole question remains to be decided is as to whe¬ 
ther the punishment of - dismissal from service award¬ 
ed by the management against the workman is just 
and proper ? The workman was charged for the mis¬ 
conduct of preparing a fradulent document to gain 
illegal gratification from the party. In this way, he 
committed a great misconduct by acting in a Wanner 
unbecoming of an employee of FCI violating regu¬ 
lations 31 & 32 of the FCI Staff Regulations. The 
Enquiry papers clearly intidate that the Enquiry 
Officer has considered carefully in detail the evidence 
produced by the parties before him during the course 
of enquiry and held the charge of misconduct proved 
against the workman. The report of tire Enquiry 
Officer itself is self explanatory which has mentioned 
all the relevant facts related to the misconduct of the 
workman. The report is based on Well founded rea¬ 
sons and the material available on record. The Con¬ 
clusion of Enquiry Officer is not based on no evidence. 
In the report the Enquiry Officer has fully discussed 
the defence of workman also and then held’the Charges 
proved against him. 

11. The Disciplinary Authority accepted the report 
of enquiry officer and passed the ordet of dismissal 
against the workman. Subsequently the workman pre¬ 
ferred an appeal which was also dismissed by the ap¬ 
pellate authority after giving him the opportunity of 
proper hearing. This could at this stage cannot re¬ 
appreciate the evidence produced during the enquiry 
•proceedings. It was the discretion of the Enquiry 
Officer to accept or reiect the evidence, to arrive at 
a particular decision. This 'tribunal cannot sff as a 
court of appeal over the report of the Enquiry Offi¬ 
cer. I find that the report of Enquiry Officer is per¬ 
fectly legal and proper and the conclusion arrived at 
is based on the material available on record, This 
finding cannot be held to be purverfe 
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12. The workman has been found guilty for the 
misdOriduct of forging a document iff collusion with 
the private pdrty iff order to gain himself. 'This act of 
the workman is highly prejudicial to the interest of 
FCI. Due to this fact, the management Has that Con¬ 
fidence in him. In the ciroumstances of the • case the 
punishment of dismissal from service imposed on the 
workman Cannot bef held to be excessive or dispropor¬ 
tionate. It is therefore held that the management has 
yightly imposed the punishment of dismissal fiom 
service on the workman. It dO«* not require any inter¬ 
ference in the circumstances of the case. The work¬ 
man is not entitled tb reinstatement with back wages. 
Issues No. 5 & 4 are answered accordingly. 

13. Issue No. 5.—Ofr tfie reasons stated above, it 
is held that the charges of misconduct has been prov¬ 
ed ag&irtst the workman during the Departmental 
Enquiry which Was conducted legally and properly. 
The older of termination of service of the workman 
passed by the management is perfectly legal and does 
not require any interference r by this tribunal. The 
workman is not entitled to reinstatement with back 
wages and other monetary benefits as claimed by him. 
The reference is answered accordingly in favour of 
the management and Against the workman. 

14. Copy of the award be sent to the Government 
at India, Ministry of Labour as per rules. 

K. M. RA1, Presiding Officer 
nf i7 wf, 2001 
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New Delhi, the 17th May, 2001 

S.O. 1231.—In pursuance of Section 17 of the 
IhdUStfial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central CjOverUment Industrial Tribunal/Labour 
Court, Nagpur, as shown in the Anncxure in the 
Industrial Dispute between the' employers in relation 
to the management! of WCL and their workman, 
which was received by the Central Government on 
16-5-2001. 

[No. I>2201'2/19/2000-IR(C-II)] 
N. P. KfiSHVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL, NAGPUR 

PRESENT: 

Shri B. G, Saxena, Presiding Officer, 

Reference'No. CGIT : 116/2000 

Employers in relation to the management of The 
Mines Manager, W.C-L. 

AND 

Their Workman, Shri Shankar M. Chetty, 
AWARD 

The Central Government' Ministry of Labour, New 
Delhi by exercising the powers conferred .by clause 
(d) of Sub-Section (1) and Sub-Section 2(A) of Sec¬ 
tion 10 of the Industrial Disputes Act, 1947 has re¬ 
ferred this dispute for adjudication vide order No. 
L-22012/19/20QOTR(CMII> dated 4-8-2000 on 
following schedule. 

SCHEDULE 

“Whether the action of the management of the 
Mines Manager, Western “Coalfields Ltd. 
Colliery No. 3, Saoner in awarding punish¬ 
ment dismissal from services to the work¬ 
man Shri Shankar ' Mahddeorao Chetti is 
legal and justified- If not, to what relief 
the said workman is entitled and from 
what date?” 

The workman Shri Shankar Mahadeo Chetty has 
submitted his Statement of Claim that he was remov¬ 
ed from service in the year 1986 from Kamptee Mines 
as Casual Majdoot and therefore he was selling the 
firewood in the small villages like Isapur, Waki, 
Khaperkheda. Pipla, Patansaongi etc. He started living 
at Hanuman Dafai Area of Patansaongi near Kamptee. 
He was living with an employee of W.C.L. namely 
Rambisal S/q Ramnath in the year 1986. Rambisal 
had no son, so he lived with Rambisal as his nephew. 
On 17-12-1988 he was appointed as a Welder in 
General Mazdoor Category-I of W.C L. 

Rambisal was allotted Quarter No, 4/7 at New 
Colony, Sfldbhavana Nagar, Patansaongi and he shift¬ 
ed his family with Rambisal workman in the said 
ciuarter No. 4/7, New Colony, Sadbhavana Nagar, 
Patansaongi- 

On 20-9-95 he was transferred from Patansaongi 
to Saoner Mines No. 3, which is 20 kms, from Patan¬ 
saongi. Prior to his transfer on 15-2-94 cliargeshect 
was issued against him for unauthorised occupation of 
the above noted quarter, wfiich was allotted to 
Rambisal. He was suspended on 16-8-94. After com¬ 
pletion of enquiry he was dismissed from service 
by order dated 22-2-97. 

The wprkman claimed that he was living in the 
aforesaid house with the consent of Rambisal, so his, 
possession was not unauthorised and his dismissal is 
illegal. He has not committed misconduct under 
clause 26T4 of Standing Orders, 
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The management of WCL contested the case on 
the,.ground that the aforesaid quarteri No/4/7 of New 
Colony, Sadbhavana Nagar, Patansaongi was not 
allotcd to the workman Shri Shankar Mahadeo Chetty. 
The consent of Rambisal is meaningless. Rambisal 
had no authority to deliver possession of the said 
quarter to the workman over the above quarter. His 
possession '.therefore is illegal. 

The copies of enquiry proceedings and report of 
Enquiry Officer was given to the, workman, hence 
the enquiry was fair Xhe transfer of the workman 
was not a punishment. 

The affidavit' dated 1-3-94 was filed by Rambisal, 
that Shankar M. Chetty is his nephew, is false. On 
27-4-95 Rambisal had intimated that he has vacated 
the quarter Again Rambisal informed the Manager, 
Patansaongi Coal Mines that he Is vacating quarter 
from 10-5-95, but on this date S. M. Chetty was 
occupying the house unauthorisedly. Workman S. M. 
Chetty had not obtained permission from manage¬ 
ment of WCL to occupy this quarter.' 

\ 

Prior to imposing,the punishmept op the workman 
he was asked to vacate the quarter, but-he did not 
vacate the above quarter. On 19-12-96 a letter was 
sept to the workman to vacate the quarter otherwise 
he will be punished. The workman was occupying the 
quarter unauthoriscdly. This act, of the workman 
amobnts to (misconduct under clause 26. If and he has 
been dismissed from services under clause 27(h) nf the 
’Standing Order of W C.L. 

I have heard the counsel for both the parties. 

Both the parties have also submitted the docu¬ 
ments. 

Statement of Shankar M. Chetty was recorded on 
6-3-2000 at C.G.I.T. Court No. 2 at Mumbai. In 
cross-examination the wimess admitted that he is liv¬ 
ing in quartet No. 4/7, which was allotted t,o Ram¬ 
bisal. He never applied for the allotment of this quar¬ 
ter. Rambisal is resident of Bihar. He has no blood 
relationship with him. He had received letter dated 
19/21-11-96 (Ex, 17/18) from the management. He 
was informed to vacate the quarter. He did not 
vacate the quarter even after receiving this letter 
from the management. He was transferred to Saoner 
when the enquiry was in progress against him. He 
also admitted that he had- received all the documents 
which he asked for during the enquiry. 

The above statement of the workman clearly shows 
that quarter No. 4/7 of New Colony, Sadbhavana 
Nagar, Patansaongi was not allotcd to him byt man¬ 
agement on WCL. He was therefore in unauthorised 
possession of the sard quarter. 

The affidavit of Rajeeva Kumar Sharma, Dv. Per¬ 
sonal Manager of Pipla Sub Area has been filed bv 
management. He stated that Patansaongi Mine is 
under Pipla Sub Area. The enquiry was conducted 
bv Shri -Sahu, Enquiry Officer. Alter his trahsfer 
Sfirinivaslu conducted the enquiry. He submitted the 
enquiry report ip detail and mentioned that charge 
levelled against Shri Shankar Chef tv for occupving 
quarter No. 7 of block No, 4 unauthoriscdly. stands 
proved under Standing Order Clause 26.14, The en¬ 
quiry report further shows that the workman Shanker 



fwii—*#* *(i}){ 


M. Clietty was not dependent upon Rambisal and 
had no right to live in that quarter. This quarter was 
the property of WCL Company and it was nor allotted 
to Shankar Chclty, so he had no right to live'in it. 

The statement of Rajeeva Kumar Sharma, witness 
of the management shows that chargpshcet was issued 
jagainst Rambisal as Well, for permitting Shankar 
Chetty to live with him. Rambisal had taken volun¬ 
tary retirement and the enquiry proceedings were 
therefore dropped against him. 

The copy of enquiry report was given Shankar 
Chetty on 26-11-96. During the Enquiry proceedings 
Rambisal had appeared as witness for the manage¬ 
ment. 

Shankar M. Chetty had also filed a Writ Petition 
bearing No. 2582/1997. Tn the High Court. Bench 
at Nagpur against the Enquiry Officer, Mine Mana¬ 
ger of Patansaongi and Chairman-cum-Managing 
Director of WCL. On 24-11-97 the High Court did 
not prefer to interfere in this matter. The Hon’ble 
High Court passed the order that the efficacious alter¬ 
native remedy is available to the petitioner and there¬ 
fore the petition is rejected. 

The counsel for the work m an has argued that the 
workman Shri Shankar M. Chetty is still in posses¬ 
sion of tlie said house and has not vacated it. He 
argued that under National Coal Wage Agreement V, 
Chapter VIII, Clause 8.1.2(ii)(c), the unauthorised 
occupant of house will not be entitled to any bouse 
rent allowance until he vacates the bouse. So the 
management could refuse to pay the house rent al¬ 
lowance to the workman. It is also argued that under 
clause 26.14, unauthorised use or occupation of com¬ 
pany’s bunglow/quarter/buildings and/or land any 
Such property in the custody of the company amounts 
to fciisconduct. Tire counsel argued that the said 
house was not in the custody of company when work¬ 
man shifted his family in this quarter hence charge 
Is not proved. 

I have considered the above arguments of the 
Counsel for workman. The above arguments are base¬ 
less. The house was constructed by the company 
namely W.C.L. and the company was therefore hav¬ 
ing custody of the bouse. 

The counsel for the workman bas submitted ruling 
AIR 1985 Supreme Court, page 504, Rasiklal 
yaghajibhai Patnl Vs. Ahmedabad Municipal Corpo¬ 
ration and another. 

The above ruling is not applicable in this case. As 
the workman was aware that he is facing enquiry for 
his unauthorised possession of the house, the mis¬ 
conduct was therefore known to him. 

Another ruling 1993f4> Supreme Court Cases 727, 
Managing Director ECIL, Hyderabad and other Vs. 
B. Karanakar and others is also submitted by coun¬ 
sel for the workman. 

In the present case, before the Tribunal the work¬ 
man Shri S. M. Chetty has admitted that the enpies 
of the Enquiry Proceedings and report of Enquiry 
Officer was given to him. he therefore cot full oppor¬ 
tunity to represent his case against the findings of 
Enquiry Officer. 
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The above ruling is therefore not applicable in this 

case. 

Another ruling 1993 I CLR 426, Association of 
Chemical Workers & others Vs. B. D. Borude & 
others is also not applicable in this case because, 
the workman had been regularly disobeying the orders 
of his Superior Officers and had not vacated the quar¬ 
ter in which he was living unauihorisedly. 

The workman Rambisal was allotted house by the 
company and he could only keep his family in this 
house. Rambisal had no authority to give consent to 
Shankar M. Chetty to live in the said quarter with 
him without obtaining permission from the manage¬ 
ment of the company. The workman had no right to 
Jive in the said quarter with family with Rambisal as 
this quarter was not allotted to him by the manage¬ 
ment of W.C.T. His possession over this quarter was 
therefore illegal. 

The management repeatedly sent letters to the 
workman to vacate the house, but he did not comply 
with the directions of his Superior Officers. His con¬ 
duct therefore amounts to in-subordination and wilfull 
disobedience of the orders of his Superiors. The 
management had-no other alternative but to conduct 
an enquiry against him for unauthorised use of the 
quarter* of the company. The misconduct of the 
workman under section 26.14 is therefore proved 
during the enquiry. 

There is nothing on record to show that the en¬ 
quiry was not conducted fairly. The enquiry was 
therefore conducted fairly and according to the Princi¬ 
ples of Natural Justice. 

In cross examination dated 6-3-2000, the workman 
has accepted that he had received all the documents 
which lie asked for in the enquiry. He also admitted 
that he did not vacate the house even after receiving 
the letter from the management for vacating the quar¬ 
ter No, 4/7. 

The counsel for the workman has argued that the 
punishment is disproportionate. This argument has 
no force. Under clause 27.1(h) of Standing orders of 
WCL. Nagpur, a workman con be dismissed from 
service for his misconduct. The workman himself ad¬ 
mits that even after his suspension he did not vacate 
the quarter. He did not vacate the quarter even dur¬ 
ing the enquiry proceedings. He is still occupying the 
auarter illegally. He has therefore been rightly punish¬ 
ed for dismissal from service, 

ORDER 

Hie action of the management of the Mines Mana¬ 
ger, Western Coalfields I.td. Colliery No. 3, Saoncr 
in awarding punishment of dismissal from service to 
the workman Shri Shankar M. Chetty is legal and 
justified. 

The workman is not entitled to any relief. 

The enquiry was conducted fairly and according to 
the Principles 'of Natural Justice. The punishment 
awarded to the workman is also legal and justified. 

The reference is answered accordingly. 

Dated: 30-4-2001. 

B. G. SAXENA, Presiding Officer 


HWTrflTO : fT2; 2001/^/12, tti'Sf.' 
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New Delhi, the 17th May, 200! 

S.O. 1232.—In pursuance of Secti-'M 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal /Labour 
Court, Nagpur, as shown in the Annexure in the 
Industrial Dispute between the employer* in relation 
to the management of WCL and then - workman, 
which was received bv the Centra] Go\crrm:nt on 
16-5-2001. 

[No. L-22012/19/200Q-IRCC-ID] 
N. P. KESHVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL, NAGPUR 

PRESENT : 

Shri B. G. Saxcra, Presiding Officer. 

Reference No. CGIT: 240/2000 

Employers in relation to the management of The 
Manager, W.C.L. 

AND 

Their Workman Shri Sukhdayal S/c Chhotelal. 

AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by clause 
(d) of Sub Section ( 1 ) and Sub Section 2( A) of Sec¬ 
tion 10 of the Industrial Dispute Act, 1947 has re¬ 
ferred this dispute for adjudication vide order No 
L-22012/19/2000-IR(CM-II) dated 4-8-2000 on fol¬ 
lowing schedule. 

SCHEDULE 

“Whether the action of the management cf 
Ganpatbi Mine of WCL, Pench Area, PO : 
Parasia, Distrtic Chhindw^ (MPT in ter¬ 
minating the services of Sh. Snkhdayal S/o 
Chhotelal, Tub Loader. T. No, 3453 of 
Ganpathi Mine w.e.f. 28-10-98 is justified ? 
If not, to what relief the workman is en¬ 
titled ?” 


[Part II—-Sec. 3(ii)] 

This reference was received in this Tribunal in 
September, 2000 from Ministry of Labour, New 
Delhi. Notices were issued to the parties and 
17-10-2000 was fixed. Again 29-11-2000 was fixed. 

On the above dates 17-10-2000 and 29-11-2000 
both the parties absented. Nobody appeared from the 
side ■' c ,-i v .<r fi’mi the side of the workman 

to '.■Hi ;i:e On 16-1-2001 the management 
; pphIv-ii W adjournment. On this date also 
the workman did not turn up. No Statement of Claim 
was filed by the workman or any representative of 
his union. 

On 31-1-2000 again registered notice was issued 
against the workman. The notice was received back 
on 9-2-2001. The case was again adjourned to 
20-3-2001. The management moved application for 
closing the case and submitted Written Statement. 
The case was again fixed to 27-4-2001. Nobody turn¬ 
ed up from the side of workman to represent the case 
on this date also. 

I have heard the Counsel for the management. The 
counsel for management argued that the workman 
remained absent from the duty several times. He 
absen(ed from 5-11-96 to 28-1-97. He again absented 
from duty from 20-5-97 to 16-6-97. Chargesheet was 
issued to him and he was awarded punishment of 
warning. He again absented from 2-2-98 to 22-5-98. 

He absented from 19-12-96 to 20-7-98 without 
intimation or permission and sanction of leave. 
Chargesheet No. 467 dated 21-7-98 was hsued to 
him. He submitted his reply dated 22-7-98. 

The Departmental Enquiry was conducted against 
him and he was dismissed from services w.e.f. 
28-10-98. 

The workman has not submitted any Statement o f 
Claim and has not mentioned any reasons for absence 
for his duty cn the dates mentioned above by the 
management in the Written Statement dated 20-3-2001 

The reference is therefore disposed off for want of 
prosecution. 

ORDER 

The workman Sukhdayal has not submitted any 
Statement of Claim either himself or through his union 
representative. Nobody turned up to contest the case 
from the side of workman. 

The reference is therefore disposed off for want 
of prosecution. 

Dated : 27-4-2001. 

B. G. SAXENA, Presiding Officer 
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New Delhi, the 17th May, 2001 

S.O. 1233.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947,), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal Jabalpur as 
shown in the Annexurc in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
WCL and their workman, which was received by 
the Central Government on 17-5-2001, 

[No. L-22012/192/88-IR(C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No., CGIT|LC(R|272|89 
PRESIDING OFFICER : SHRI K. M. RA1. 

Shri Dhannu, through: 

The Secretary, 

Bhartiya Kovla Khadan Mazdoor Sangh (BMS), 
Mohan colliery Branch, 

PO Ambara, 

Distt. Chhindwara ., Applicant. 

Versus 

The Managei, 

Mohan Collieiy, 

PO Ambara, 

Distt. Chhindwara. . .Non-applicant. 

AWARD 

Passed on this 10th day of April, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-220121192|88-D.IV.B.I|IR(C-II) 
dated 14-12-89 has referred the following dispute for 
adjudication by this tribunal — 

“Whether the action of the management of 
Mohan colliery of M|S. WCL in terminating 
services of Shri Dhannu S|0 Chinga Haulage 
Driver w.e.f, 15-9-87 when his date of birth 
recorded in the certificate issued by the 
Nagarpalika Parishad Chandametta is 
1-10-88 is justified ? Jf nut, whait relief 
the workman concerned is entitled ?’’ 

2. The case for the workman is that he was 
working as driver in Mohan Colliery of WCL, Distt. 
Chhindwara. On 18-9-87, he was served with a 
notice dated 15-9-87 of Management that he had 
already reached the age of superannuation on 15-9-87 
and therefore he was retired. According to the certi¬ 
ficate issued by the Municipal Council, Chandametta 
his date of birth was 1-10-38 and therefore he was 
entitled to continue in service upto 1-10-88. He was 
illegally retired w.e.f, 15-9-87. 
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3. The workman further contends that on 21-12-80, 
the management issued a circular containing the list 
of workers and their age and the copy of the same 
was forwarded to the Union for information. After 
seeing the notice board, the workman immediately 
represented the matter to the management for the 
correction of his date of birth. The management did 
not correct the date of birth till 15-9-87. The order 
of retirement passed by the management is absolutely 
illegal as due notice for retirement was not given to 
him under the rules. This order amounts to retrench¬ 
ment. The management has illegally retired him 11 
years before his due date of retirement. This order 
therefore deserves to be quashed. He is entitled to 
reinstatement with back wages. 

4. The case for the management is that the work¬ 
man was employed as haulage khalasi on 1-7-56 at 
Mohan colliery. At the time of appointment the 
workman gave his date of birth as 1-7-26 which was 
correctly entered into the Form-B register by the 
(management. This entry was made on the bapis of 

the information given by the workman and bis thumb 
impression was also obtained on the said Form B 
register. While subscribing to be the member of the 
Coal Mines PYovident Fund Scheme, the workman 
had also given his declaration regarding the date of 
birth in the form submitted for the purpose. In this 
form also he had given his date of birth as 1-7-26. 
In the year 1984, the management had displayed the 
notice on the notice board showing the name of the 
workmen and their date of birth and had invited 
objections within 90 days in this respect. The work¬ 
man did not file any objection regarding his date of 
birth mentioned in the notice. According to the 
implementation instruction No, 37 of IBCCI no case 
for review of the date of birth will be entertained 
if there is no difference in the date of birth recorded 
in the registers maintained by the management. In 
view of all these facts, it is clear that the actual date 
of birth of the workman is 1-7-26 and not 1-10-38 
as claimed by him. He was rightly retired w.e.f. 
15-9-87. He is not entitled to reinstatement with 
back wages. 

5. The following issues arise for decision in the 
present case: 

1. Whether the workman was illegally retired 

by the management w.e.f. 15-9-87. 

2. Whether the workman is entitled to reinstate¬ 

ment with back wages. 

3. Relief and costs ? 

6. Issue No. 1 & 2 : The workman hap challenged 
his retirement by the management w.e.f, 15-9-87. 
According to him, his date of birth as per certificate 
issued by the Nagar Palika Parishad, Chandametta 
is l-l|(J-38. Tn view of this date of birth he should 
have been retired w.e.f, 1-10-98. The management 
has specifically denied the claim of the workman. 
According to them, the workman’s date of birth was 
entered in fcrrm-B register as 1-7-1926 and therefore 
he had been correctly retired w.e.f. 15-9-87. 

7. From the evidence on record, it appears that 
at ihc time of appointment, the date of birth of work¬ 
man was entered in the form B register as 7-7-26. 
He had also put his thumb impression on the atten¬ 
dance' register. This information was registered on 
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the basis of informajtion given by the workman himselt 
At the time ot subscribing to be a member ot the 
Coal Mines Frovidcnt buna Scheme he had also 
given declaration regarding the date of birth in the 
prescribed torm as 1-7-zb. 1’his entry was made on 
the intoimation given by the workman hnnselt. After 
coming into force ot the implementation instruction 
No. 37 issued by the JBCCI the management had 
displayed a notice in the year 84 on the notice board 
indicating the date of birth of its employees. It was 
mentioned in the said notice that the objection if 
any should be submitted within a period of 90 days. 
In the said notice, the date of birth of the workman 
Dhainnu was shown as 1-7-26. The workman did 
not iaise any objection regarding hu date o. birth. 
This action of the workman clearly goes to show that 
he had accepted the correctness of his date of birth 
displayed on the notice board. This very date of birth 
was entered, in Form B register and other relevant 
documents of the management. 

8. The workman raised the objection regarding the 
correctness of his date of birth after he retired from 
service. The workman has submitted the copy of 
the certificate Ex. W-l issued by the Municipal 
Council, Qiandametta on 28-9-87. This certificate 
goes to show that the workman’s date of birth was 
entered as 1-10-38 on 28-9-87. It means that the 
workman kept silence in respect to the correctness of 
his date of birth till he retired from service. This 
■silence amounts to acceptance of the correctness of 
the da(te of birth entered at the time of getting the 
employment. Then entry in the certificate W-l has 
been done at the belated stage on the information 
of the workman himself. Such certificate cannot be 
accepted as true evidence regarding the correctness of 
the date of birth of the workman. It is not clear on 
which bapis the workman’s dale of birth as 1-10-38 
was entered on 28-9-87. This certificate will not in 
any manner help the workman to establish his claim 
that his date of birth is 1-10-38 and not 1-7-26. The 
workman should have properly represented in the year 
1984 to correct his date of birth when his date of 
birth was displayed on the notice board as per imple¬ 
mentation instruction no, 37 of JBCCI. He failed 
to do so even after notice in this respect. At the 
belated stage his contention cannot be accepted that 
his date of birth is 1-10-38 aind not 1-7-26. 

9. In the light of foregoing reasons, it is held that 
the workman’s correct date of birth is 1-7-26 and not 
1-10-38 as claimed by him. His date of birth 
was properly entered into Form B register by the 
management on his own deealartion and information 
submitted at the time of getting the employment. 
There is no reason to discard the version of the 
management in this respect. The workman has miser¬ 
ably failed to prove that his date of birth was wrongly 
entered by the management in the relevant records 
at the time of his apopinfment. In view of this fact 
it is held that he was rightly retired from service 
Vi.e.f. 15-9-87 after attaining the age of superannua¬ 
tion. No illegality in this respect has been committed 
by the management. The workman is therefore not 
entitled to reinstatement with back wages Issues Nos. 
Sl 2 are answered accordingly. 

10. Issue no. 3 •: In view of the finding given on 
Issue Nos. 1 & 2 it is held that the workman his rightly 
retired from service w.c.f, 15-9-87 on the basis of 


his correct date of birth as 1-7-26. He is not en- 
tieled to reinstatement with back wages as claimed 
by him . The reference is accordingly answered in 
favour of the management and against the workman. 

11. Copy of the award be sent to the Ministry of 
Labour, Government of India as per rules, 

K. M, RAI, Presiding Officer 
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New Delhi, the 17th May, 2001 

S.O. 1234.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Goverment hereby publishes the Award of the 
Central Government Industrial Tribunal Nagpur as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management 
of WCL apd their workman, which was received by 
the Central Government on 16-5-2001. 

[No. L-22012|415|99-IR(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT : 

Shri B, G. Saxena, Presiding Officer. 

Reference No. CGTT : 9012000 

Employers in relation to the management of 
The Manager, W.C.L. 

AND 

Their Workman Shri Baba Mahadco Gurnule 
AWARD 

The Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of section 
10 of the Industrial Dispute Act, 1947 has referred 
this dispute for adjudication vide order No. L-22012] 
415/99/IR(CM-lI) dated 29-02-2000/07 03-2000 on 
following schedule. 
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SCHEDULE 

“Whether the action of the management namely 
Manager, Mahakali Colliery of WCL, PO : 
& Distt. Chandrapur in terminating Sh. Baba 
Mahadeo Gumule, Ex. Loader, MKC of 
WCL is legal, proper and justified ? If not, 
to what relief the workman is entitled and 
from which date ? What other directions 
are necessary in the matter ?” 

Baba Majhadeo Gurnule Ex. Loader has submitted 
Statement of Claim on 27-06-2000 that he was 
appointed as loader in Mahakali Colliery w,e,f. 
11-11-94. The chargeshcct was issued against him 
on 19-02-97. Due to' illness and some family prob¬ 
lems he was unable to attend his duty and remained 
absent. He has been dismissed from service from 
07-05-97. He may be reinstated into service. 

The management of WCL stated that the workman 
Baba Mahadeo Gurnule has ocen dismissed from ser¬ 
vice because he absented several times. He was 
warned on 30-04-95 and 23-07-95 for remaining 
absent. During the year 1993, 1994, 1995 and 
1996 he several time absented but was allowed 
to do the work. For his absence from 27-11-96 he 
was issued chargesheet on 23-12-96. was allowed 
to work during the pendency of enquiry. 
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150 da(ys. In 1994 for 80 days. In 1995 for 113 
days. In the charge dated 19-02-97 these details 
are also given. Hie chargesheet is Exhibit No. M.l. 
The chargesheet shews-the- workman Baba M. Gurnule 
worked for 150 days in 1993. In 1994 for 80 days. 
In 1995 for 113 days and 1996 for 54 days only. 

The workman has not explained any satisfactory 
reason for his absence for the periods mentioned 
above. There is no Medical Certificate.on record to 
show that the workman was suffering from any 
disease or his any family member was ill. 

In these circumstances the punishment awarded to 
the workman is justified. 

ORDER 

The action of the management namely manager, 
Mahakali Colliery of WCL in terminating-the services 
of Shri Baba Maihadeo Gurnule, Ex. Loader is legal, 
proper and justified. 

The workman is not .entitled to any relief. 

The reference is answered accordingly. 

Dated : 04-05-2001. 

B. G. SAXENA, Presiding Officer 
trf fcvft, 17 ni, 2001 


Jnspite of above warnings and chargesheets Baba 
Mahadeo Gumule did not show any improvement in 
his conduct and again started absenting from 
15-02-97 and chargesheet was issued on 19-02-97. 
The enquiry was conducted against him from20-3-P' 
and his service was terminated on 07-05-97. 

In this case it is admitted to both the parties that 
enquiry was conducted against the workman and he 
had participated in the enquiry. Thus, the enquiry 
this case Was conducted fairly and according to the 
principles of natural jus'icc The next question is 
regarding the punishment awarded to the workman. 

Both the parties have submitted their written argu¬ 
ments in this case. 


*PT. xrr. 12 35.—wllflflw fsRTC 

1947 ( 1947 TT 14) tnn 17 % XpfTRT if. 
HTTHT ipT. tfr. tft. tmr. STORR! % 
xfnc 'r.fficrn % jffa, ib|3itr ii fafre 
sfaftfro fm=rrc *r nwr sfoftffat 
rqmvru' nKTT-fffiruft % tFfrfara % 

17-5-2001 *cr m 1 

[d. fipr— 2202.5/25/200l—urf srrr (*ft-II)] 
_mr. 41. %wr, 

New Delhi, the 1.7th May, 2001 


The management has also submitted 16 documents 
to slhow the absence of the workman from duty. The 
enquiry report has also been submitted. The Euquiry 
Officer has mentioned that the workman had absented 
frequently during three and half years before the 
enquiry. He was absenting from 15-02,-97. The 
workman has accepted the charge levelled against him, 
The workman has admitted that he was absentin 
from his duties w.e.f. 15-02-97, because he had 
some domestic problems. His wife, and sons and 
daughters had not been staying with him since last 
three and half years. The charge against the workman 
has been proved. 


S.O. 1235.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Centra) 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal/Labour Court; 
Godakarikhani, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of SCCL and their workman, 
which was received by the Central Government on 
17-5-2001. 

[No. L-22025/25/2001-TR(C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 


The management hal submitted paper no. 15, 
Exhibit No. 12 f hat, in January 96 he worked for 
5 days, in Februairv 96 he worked for 11 da vs, in 
March 96 he was (otaly absent for whole month, In 
April 96 he worked for 3 days in May 96 remained 
absent for full month, in June 96 he worked for 5 
days. 

This document i.e, letter no. 689 dated 08-09-96 
also shows that- during year 1993 he worked for 


BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT. 
GODAVARIKHANT 

PRESENT : 

Sri P. Gurunadha Rao, B;Sc., B.L., Chairman- 
cum-Presiding ‘Officer. 

Tuesday, the 1st day of May, 2001 

Industrial Dispute No; 38 of 2000 
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BETWEEN 


Gannerla Durgd Raju, S/o Bondyalu, 

Age 41 yrs., Occ : Coal Filler, 

EC. No. 2332762 in KK. 5A Incline of 
Singareni Collieries Co. Ltd., 

Mandamarri Area, Adilabad District, 

R/o. H. No. 40-7, Vepal Basti, 
Kalyanikhani-504231, 

District Adilabad Petitioner. 

AND 

The Singareni Collieries Co. Ltd., 

R/by its General Manager, 

Mandamarri Area, 

PO Kalyanikhani, Adilabad 

District. . .Respondent. 

This petition coming before me for final hearing in 
the presence of Sri E. Jagga Reddy, Sri V. Rajcsh, 
Advocates for the petitioner and of Sri C. S. N. 
Reddy, Advocate for the respondent and having stood 
over fot consideration till this date, the court passed 
the following :— 

AWARD 

1. This is a petition filed D/s. 2-A(2) of the In¬ 
dustrial Disputes Act, 1947 as amended by A. P.. 
Amendment Act, 1987. 

Facts of the case briefly are as follows 

The petitioner was working as Coal-Filer. He 
participated in an illegal strike and argued with the 
management on 23-6-99. Charges were framed against 
him. Domestic enquiry was conducted and the peti¬ 
tioner was dismissed from service w.e.f. 7-4-2000. 

2. Respondent filed counter stating that the peti¬ 
tioner participated in an illegal strike demanding pay¬ 
ment of incentive to coal-fillers as per the old scheme 
though they were not entitled as per the new scheme. 

3. Ex M-l to Ex. M-29 are marked. 

4. Heard both sides. 

5. The point for consideration is whether the charges 
agqinst the petitioner are proved, if so, whether the 
punishment of removal from the service is in propor¬ 
tion to the charges. 

6. Point : Ex. M-l is charge-sheet. The charges are 
statutory charges going on an illegal strike without 
giving 14 days notice and breach of Mines Act and 
any other Act or rules or regulations. 

It shows that the petitioner participated in an ille¬ 
gal strike on 18-5-98 only. 

Ex. M-3 is explanation to the charge-sheet. The 
petitioner stated that all the workmen of the 1st shift 
demanded for old incentive scheme. Tt was not strike 
He did not participate in any illegal strike. 

7. The petitioner admitted that he demanded for 
old incentive scheme alongvvith other workmen. It 
may be considered as strike work. Bpt it lasted only 
one day. 


I, therefore, consider ill at the charge against the 
petitioner that he participated in the strike only one 
day -is proved, but the punishment of dismissal of 
the petitioner from the service is not in proportion 
to the charge. Hence. 1 answer the point accordingly. 

In the result, this petition is partly allowed. The 
order ol dismissal ot the petitioner from the service 
is set-aside. The petitioner shall be reinstated into 
service within one month from the date of publication 
of the Award without back wages, but with continuity 
ot service. Each party do bear their own costs. 

Typed to my dictation, corrected and pronounced 
by me in the open court on this, 1st day of May, 
2001 . 

P. GURUNADHA RAO, Chairman-cum-Presiding 

Officer 

Appendix of Evidence 
Witncsses-examined 

For Workman For Management :— 

Nil. Nil 

Exhibits 

For Workman :— 

Nil. 

For Management :— 

Ex. M-1 dt. 19-5-98—Charge-sheet. 

Ex. M-2 dt. 30-6-98—-Acknowledgement. 

Ex. M-3 dt. 1-7-98—Explanation to charge-sheet. 

Ex. M-4 dt. 18-11-98—Enquiry proceedings. 

Ex, M-5 dt. 12-6-99—Enquiry report. 

Ex. M-6 dt. 15-7-99—Application of the peti¬ 
tioner. 

Ex. M-7 dt. 17-7-99—Er, addressed to the peti¬ 
tioner by. 

Ex. M-8 dt. 21-7-99—Acknowledgement, 

Ex. M-9 dt. 3-7-99—Dismissal letter. 

Ex. M-10 dt. 8-7-99—Acknowledgement. 

Ex. M-l 1 dt. 25-6-99—Charge-sheet. 

Ex. M-12 dt, 28-6-99—-Acknowledgement. 

Ex. M-l 3 dt. 1-7-99—Fxplanation to charge- 
sheet. 

Ex, M-14 dt. 8-7-99—Enquiry notice. 

Ex. M-l 5 dt. —Acknowledgement. 

Ex. M-l6 dt. 21-7-99—Enquiry proceedings. 

Ex. M-l 7 dt, 2-9-99—Enquiry report. 

Ex. M-l8 dt. 25-9-99—Show-cause notice. 

Ex. M-l9 dt. 25-9-99—Acknowledgement. 

Ex. M-20 dt, 5-10-99—Representation of peti¬ 
tioner. 

Ex. M-21 dt. 5-4-2000—Dismissal letter of peti¬ 
tioner. 
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Ex. M-22 dt. 6-4-2000—Acknowledgement. 

Ex. M-23 dt. 8-7-99—Charge-sheet. 

Ex. M24 dt, 31-7-99—Enquiry notice. 

Ex. M-25 dt. 8-7-99—Representation of peti¬ 
tioner. 

Ex. M-26 dt. 6-8-99—Enquiry notice. 

Ex. M-27 dt. 10-8-99—Enquiry proceedings. 

Ex. M-28 dt. 31-8-99—Enquiry report. 

Ex. M-29 dt. 8-9-99—Lr. issued to the petitioner 
confirmity the suspension duty from 40-7-99 
to 19-7-99. 

rrf 17 fit, 2001 
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[$. tur-2202 5/25/2 00 l-5nf TTK ( Tft-JI)] 
uq. 41. qpqq, ivp nfaqrA 

New Delhi, the 17th May, 2001 ■ 

S.O. 1236.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal/Labour Court, 
Godavarikhani as shown in the Annexure in the In¬ 
dustrial Dispute between the employers in relation to 
the management of SCCL and their workman, which 
was received by the Central Government on 17th 
Miiy. 2001 

(No. L-22025/25/2001 -IR (C~ll) ] 
N. P. KESAVAN. Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CUM-LABQUR COURT. 
GODAVARIKHANI 

PRESENT : 

Sri P. Gurunadha Rao, B.Sc., B.L., Chairman- 
cum-Presiding Officer. 

Tuesday, the 1st day of May, 2001 
Industrial Dispute No. 144 of 1999 

BETWEEN 

lndoori Ramaiah, S/o Sbankaraiah, 

Age 43 yrs„ Occ : Coal Filler, 

R./o Nambala village in Rcbbana Mandal. 
Adilabad District. ..Petitioner. 

AND 

1. The Colliery Manager, Kalyankhani 5-A, 

C.A. (F&A, M.M.) Mandamarn Division, 


2. The General Manager, 

Mandamarri Area. 

3. The Managing Director,. 

Singareni Collieries Co. Ltd., 

Kothagudem. .. .Respondents. 

This petition .coming before me for final hearing in 
the presence of Sri S. Bhagavantha Rao, Advocate for 
the petitioner and of Sri C. S. N. Reddy, Advocate 
for the respondents and having stood over for consi¬ 
deration till this date, the court passed the follow¬ 
ing:— 

AWARD 

1. This is a petition filed U/s 2-A(2) of the In¬ 
dustrial Disputes Act, 1947 as amended by A.P.. 
Amendment Act, 1987. 

Facts of the case briefly ars as follows:— 

The petitioner was working as coal-filler. The peti¬ 
tioner was not paid salary from January, 1998 to 
December, 1998. Charge was framed against him for 
his absence from January, 1998 to December, 1998. 
The petitioner attended to duty for 74 days only in 
1998. Domestic enquiry was conducted and the peti¬ 
tioner was dismissed from the service w.e.f. 22nd 
October, 1999. 

2. Respondents filed counter. 

3. Ex. W-l to Ex. W-27 and Ex. M-l to Ex. M-9 
are marked. 

4. Heard both sides. 

5. The point for consideration is whether the charge 
against the petitioner is proved, if so, whether the 
punishment of dismissal of the petitioner from the 
service is in proportion to the charge. 

6. Point : Ex. M-J is chargeshect. 

Ex. M-2 is explanation to the charge-sheet.. The 
petitioner admitted that he was absent on a number 
of days in 1998. The cause of his absence was ill- 
health. He did not submit any medical certificate for 
his absence. 

7. The petitioner was dismissed from the serveie 
after conducting domestic enquiry. Since the petitioner 
did not produce any medical certificate for his ab¬ 
sence in the domestic enquiry, the documents now 
filed by the petitioner to show that he was suffering 
from ill-health, cannot be believed. The petitioner 
worked for' 74 days only in the year, 1998. 

I consider that the charge against the petitioner is 
proved and the punishment of removal of the peti¬ 
tioner from the service is in proportion to the charge. 
Hence, I answer the point accordingly. 

In the result, this petition is dismissed. The order 
of dismissal of the petitioner from the service is con¬ 
firmed. Each party do bear their own costs. 
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Typed to my dictation, corrected and pronounced 
by me in the open court on this, 1st day of May, 
2001 . 

P. GURUNADHA RAO, Chairmameum-Presiding 

Officer 

Appendix of Evidence 
Witnesses-examined 

For Workman :— For Management : — 

Nil. Nil. 

Exhibits 

For Workman 

Ex; W-l dt. 13-3-95—Office order, 

Ex. W-2 dt. 8-3-96—Office order. 

Ex. W-3 dt. 10-8-99—-Application of petitioner 
(xerox copy). 

Ex. W-4 dt. 1-9-98—Application of petitioner 
(xerox copy). 

Ex. W-5 dt. 30-3-98—Proforma of the treatment. 

Ex. W-6 dt. 9-4-97—Medineva Diagnostic ser¬ 
vices under G.T., endoscopy. 

Ex. W-7 dt. 9-4-97—Treatment particulars of 
petitioner. 

Ex. W-8 do 9-4-97—Treatment particulars of 
petitioner. 

Ex. W-9 dt. —Ultrasonography of the 

abdomen of petitioner. 

Ex, W-10 dt. 9-4-97—Treatment particulars of 
petitioner. 

Ex. W-11 dt. 9-4-97—Physical examination par¬ 
ticulars of petitioner. 

Ex. W-l2 dt, 22-5-97—Doctor prescription of 
the petitioner issued by Sai Orthopaedic and 
Maternity Clinic. 

Ex. W-l3 dt. 5-2-99—Appollo Hospital doctor 
prescription. 

Ex. W-14 dt. 7-8-99—Appollo Hospitals treat¬ 
ment -particulars of petitioner. 

Ex. W-l5 dt. 24-8-96—Appollo Hospitals treat¬ 
ment particulars of petitioner. 

Ex. W-l 6 dt. 7-8-99—Dr. M. S. Reddy, Appollo 
Hospital prescription. 

Ex. W-17 dt, 16-3-97—Lr. issued by the Dy. 
M.S., M.M., SCCL., Mandamam Area. 

Ex. W-18 dt. —Certificate issued by Dr. 

M. S. Reddy, M.D., to the petitioner. 

Ex. W-19 dt. —Endoscopy report of peti¬ 

tioner. 

Ex. W-2Q dt, —Endoscopy report of peti¬ 

tioner. 

Ex. W-21 dt. 5-2-97—Lr. No. CHK/Corp/14 
issued by the C.M.O. 

Ex. W-22 dt. 4-1-97—Lr. No. CHK/Corp/14/ 
70 issued by C.M.O. 


Ex. W-23 dt, 21-9-98—Charge-sheet. 

Ex, W-24 dt. 7-4-2001—Ultrasonography report. 
Ex. W-25 dt. —Scanning report. 

Ex. W-26 dt. 4-9-99—Form ‘M’ notice of ini¬ 
tial /periodical medical examination. 

Ex. W-27 dt —Medical receipts. 

For Management :— 

Ex. M-l dt. 5-3-99—Charge-sheet. 

Ex. M-2 dt. 23-3-99—Reply to the charge-sheet. 
F,x. M-3 dt. 2-7-99—Enquiry notice. 

Ex. M-4 dt. 14-7-99—Enquiry proceedings. 

Ex. M-5 dt. 28-7-99—Enquiry report. 

Ex. M-6 dt. 9-9-99—Show-cause notice. 

Ex. W-7 dt. 21-1-99—Acknowledgement. 

Ex. M-S dt. 21-9-99—Mercy application. 

Ex. M-9 dt. 13-10-99—Dismissal letter. 
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[A. TT5t-22025/25/2001-xpi 1TTT (AT-II)] 

trq. 41. qnqqq, Aw srfsrqqAT 

New Delhi, the 17th May, 2001 

S.O. 1237.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Triburial]Labour 
Court, Godavarikhani, as shown in the Annexure in 
the Industrial Dispute between the employers in 
relation to the management of SCCL and their 
workman, which was icceived by the Central 
Government on 17-5-2001. 

[No. L-22025i25l2001-IR(C-II)) 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT. 
GODAVARIKHANI 

PRESENT : 

Sri P. Gurunadha Rao, B.Sc., B.C., 
Cbairman-cum-Presiding Officer. 

Tuesday, the 1st day of May, 2001 1 

Industrial Dispute No. 174 of 1999 
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BETWEEN 


Ch. Ashck Kumai, 

Sjo Bralimaiah, 

Age 25 years, 

H. No. 11-87, Biahmanwada, 

Raolawada, 

Asilabad la Adilabad Distt. . . . Petitioner 

AND 

1. Head Mas'er, 

S. C. High School, 

Msdaram Townsh’p-50^220, 

Adilabad Distt. 

2. Additional Chief Mining Engineer, 

Bellampa-lii Division-I, 

Adfiabad Distt. 


Division-I, 

Bellampalli, 

Adilabad Distt. 

4. Managing Director, 

Sin—'eni Collieries Co., 

Kothagudem in Khammam Distt. 

Respondents 

This petition coining before me for final hearing in 
the pressure of Sii S. Bhagavantha Rao, Advocate 
for the petitioner and cf So C. S. N. Reddy, Advocate 
for the respondents and having stood over for con¬ 
sideration till this dale, the court passed the 
following :— 

AWARD 

1. This is a petition filed U|s. 2-A(2) of the 
Industrial Disputes Act, 1947, as amended by A.P., 
Amendment Ac f , 1987. 

Eacts of the ca c e briefly are as follows :— 

The pet’tioner was appointed as night-watchman by 
the General Manager, Singareni Collieries on 
24-8-1984. He was absent from dudes for five days 
i.e., from 17-4-86 lo 21-4-86. He was not allowed to 
perform his duties on 22-4-86. He was removed from 
the service on 1-8-86 orally. He suffered from typhoid 
from 9-5-86 to 31-7-86. The petitioner received show- 
cause notice dt. 7-5-86 about his absenteeism. 

2 Resptndent No. 3 fi'ed counter stating' that the 
petitioner was appointed as watchman on 24-8-84. 
He was confirmed on 10-10-85. The petitioner was 
absent from duties from 16-4-86 onwards and never 
turned-up impite of several letters addressed to h : m. 
The petitioner is not 3 workman. 

Respondents 1 2 and 4 filed memo adopting the 
counter filed by respondent No. 3. 

3. Ex. W-l tn Ex W-4 and Ex. M-l to Ex. M-7 
are marked. 

4. Heard both sides. 

5. The po'nt for consideration is whether the peti¬ 
tioner e-n b* reinstated into service. 

1532 GI/2001—17. 


6. POINT : The petitioner was appointed as 
Watchman on 24-8-84. He was absent from duties 
from 17-4-86 onwards. The present petition was filed 
on 23-12-99. On this ground, the petition deserves to 

be dismissed. 

7. The petitioner has not claimed that he worked in 
an Industry. The petitioner also has not claimed that 
he is a workman. 

At any stretch of imagination, a school cannot be 
termed as industry even though the school was run 
by an industry. 

I consider that he school is not an industry and 
the petitioner is not a workman. 

Therefore, the petitioner cannot be reinstated into 
service. The peffbener cannot be reinstated into service 
on the ground of delay of 13 years in filing the 
petition. Hence, I answer fhe point accordingly. 

In the result, this petition is dismissed. Each,party 
to bear their own costs. 

Typed to my dictation, corrected and pronounced 
by m“ in the open court on this, 1st day of May, 2001. 

P. GDRUNADTTA RAO, Chairman-cum-Presiding 

Officer 

Appendix of Evidence 
Witnesses examined 

For Workman : For Management: 

-Nil- -Nil- 

Exhibits 

For Workman : 

Ex. W-l dt. — Medical certificate (xerox 
copy). 

Ex. W-2 dt. 16-4-86 Officc-ord^r (xerox copy). 

Ex. W-3 dt. 7-5-86 Lr. addressed to the peti¬ 
tioner by the Head-Master, S. C. High 
School (xerox copy). 

Ex. W-4 dt. March, 19S2 Secondary School 
Certificate (xerox copy). 

For Management: 

Ex. M-l dt. 24-8-94 Office-order. 

Ex. M-2 dt. 10-10-85 Office-order. 

Ex. M-3 dt. 11-12-85 Show-cause notice. 

Ex. M-4 dt. 11-12-85 Application of petitioner. 

Ex. M-5 dt. 11-12-86 Warning Letter issued to 

the petitioner. 

Ex. M-6 dt. 7-5-86 Notice issued to the peti¬ 
tioner advising him to report for duty. 

Ex. M-7 dt. 18|21-10-86 Notice issued tn the 
petiPoner advising him to report for duty. 
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New Delhi, the 4th May, 2001 

S.O.. 12J8-'—In pursuance of Section 17 of the Industrial 
Disputes ACt, ,1047 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Bangalore as shown in 
the annexure inn the, Industrial Dispute between the employers 
In relation to the management of Vijaya Bank and their 
workmen, whloh was received bv the Central Governmnt on 
04-05-2001. 

[No. L-12011/43/90-IR(B-Il)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFOftS THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated : 1st May, 2001 

PRESENT: 

Hon’ble, Shrj V. N. Kulkarni, B.Com., LL.B., 

Presiding Officer. 

C.R. No. 76/90 

I PARTY 

The General Secretary, 

Vijaya Bank Employees Federation, 

220 Cubbonpet, Main Road, 

Bangalore-560002. 

II PARTY 

The Chairman-cum-Managing Director, 

Vijaya Bank, 

Head Office, 

Trinity Circle, 

M G. Road, 

Bangalore-560001, 


ment is consistent In vohlme and treated as normal/ 
regular work of the department. A comparative 
chart showing wages earned by the daily rated 
casual workers and wages applicable to the perma¬ 
nent employees at the beginning scale is furnished 
at the Annexure-2. The warkmen are covered under 
Industrial Disputes Act 1947. The action of the 
management is malafide. The action is violative of 
various Bipartite settlement amounts to unfair labour 
practice. The first annexure discloses the names of 
the workmen in the dispute. Annexure 2 is a com¬ 
parative chart showing wages earned by the daily 
lated casual workers and wages applicable to perma¬ 
nent employees as existed at the time of raising the 
dispute i.e. 24-4-1989 and thereafter. Annexure 3 
is the statement showing the number of days worked 
by the workmen in the dispute from 1986 to 
10-12-1990. 

3. The main grievance of the first party workmen is that 
they have been engaged as daily rated casual workers to 
carry out the work of pcimanent employees in Printing and 
Stationery Department at Head Office of the bank. It Is the 
fm ther case that they have been working from 1986 conti¬ 
nuously discharging duties of permanent workmen, they have 
not been regularised to work in the cadre of last category 
of the post available in the bank and therefore the conduct 
of the second party opposed to labour legislation, exploitation 
of the unemployment problem, denial of legitimate wages. 
They have also contended the action of the second party is 
violative of various Bipartite settlements and amounts to 
unfair labour practice as enumerated in the 5th schedule to 
the amended Industrial Disputes Act, 1947. They have further 
alleged th/t thcie is violation of principles of equal pay for 
equal value of work. 

4. As regards workman Dhanaiah is concerned it is said 
that he has been terminated from service without; following 
statutory provisions, such as issuing the notice, conducting 
an enquiry and the termination is not justified under Section 
33 of the Act as conciliation was pending during that period. 
The stopping of the work amounts to unfair labour practice 
and tantamount to retrenchment and therefore the mandatory 
requirement under Section 25F Clauses (a) and (b) of ehe 
Act are viplated. 

5. The first party for these reasons has prayed to pass 
an award in his favour. 

6. Second party appeared and filed objections, 

The contention of the second party is that the work in the 
Printing add Stationery Department is being carried out by 
the offlceis. Clerks, Sub Staff and assisted by coolies/casual 
woikers for (unloading and loading of stationery items. Only 
qualification required for coolies/casual workers is to assist 
the 3 category of employees mentioned above and therefore 
there was no insistence for prescribed age, qaulifleation and 
regular selection. They are engaged to work whenever there 
is work Available. Therefore no muster roll is maintained, 


AWARD 

1. The Central Government hy exercising the powers con- 
frred bv Clause (d) of sub-section (1) and Sub-section (2A) 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No. L-12G1 l/43/90-TR(B-II) 
dated 4-12-1990 for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of Vijaya Bank 
is Justified in stopping the services of Shri Danaiah ’> 
And whether the management of Vijaya Bank is 
justified In non-regularising 10 daily rated employes 
of the bank listed in the annexure ? If not. to what 
relief the workmen concerned are entitled ?" 

2. The first party union has filed Claim Statement. The 
case" of the first party in brief Is as under : 

The case of the first party is that the Second Partv 
management ha ® been engaging, daily rated casual 
workers to carry out the work of permanent em¬ 
ployees In this department. The work In the depart¬ 


7. The Second party also states that there is no continuity 
of work but on humanitarian grounds their services are 
continued. They have also further contended that the term 
of coolies does not covered by any Award/Settlcments 
governing the bank employees. Therefore these categories 
are specifically excluded as seen from para 16.9 of Desai 
Award. It is their further contention that these casual worker* 
cannot be regularised and Danaiah cannot be reinstated as 
his work found to be Unsatisfactory. According to the second 
party the principles of equal pay for equal work Is not 
applicable in this case. 

8. They contended that the federation has no locus-standi 
to espouse the cause of the persons involved in this case 
and no valid industrial dispute has been raised by the federa¬ 
tion as there was only two recognised trade unions, Vijaya 
Bank Workers Organisation and Vijaya Bank Employees 
Association which recognised by the Bank. The total strength 
of the employees covered by various awards and settlements 
are 9730. Which are called as ‘Award Staff 1 and out of them 
3I_6 are members of the workers organisation which re- 

per cem - The employees association, represents 
bv 2908 workmen and the strentgh of the Federation is onlv 
■ an d therefore the Federation has not been recognised 
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by the Bank, Thus the issue raised by the Federation in 
respect of person named in the reference remains not trans¬ 
formed in the industrial dispute within the meaning of 
Section 2(k) of the I.D, Act. 

9. Their further defence is that the wrkman in question 
are casual and daily wagers and unless they satisfy the con¬ 
ditions of regular employment they are not justified for 
regularisation in the second party. It is their further contention 
that they cannot be compared to the work of regular sub- 
staff because of vast difference. They prayed for rejecting 
the reference. 

10. It is seen from the records that on behalf of the 
management 3 witnesses were examined and various docu¬ 
ments are marked. For the first party workman 2 witnesses 
are examined. 

11. The Second party has alleged that Danaiah was also 
a coolie and his work and conduct was not satisfacotry so 
they stopped engaging him. After close of the evidence, both 
sides filed Written arguments and certain citations. 

12. X have carefully read the evidences of all the witnesses 
and perusal documents. I have carefully considered written 
arguments filet! by the parties. In view of the rival con¬ 
tentions we have to see whether the management is justified 
in stopping the services of Dartiaiah and further not regularis¬ 
ing 10 dally rated emplcrees. 
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18. I am of the opinion that there is no force in this 
argument because ■ tho workmen are only coolie t engaged 
whenever there is seasonal work. The coolies are pot consi¬ 
dered as 'award staff, The coolies cannot be members of 
federation. The management hasl proved' that : the'Work h 
temporary and not permanent. Therefore, there is no merit 
in the argument advanced by the first party as enumerated 
in para 10 of the Written Argument. 

19. There is another contention by the second party that 
there is no proper espousal of the dispute. The first (tarty 
union has hot filed any: paper to prove as to what type of 
meeting was called by the first party union. No resolution 
is pissed. The first party federation' is Only minority union 
and the members of the sditf uni On ii having only 329 ant 
of, 9746 employees'. It is aho clear front the records- 1: that 
substantial number of Workmen have riot supported hr raising 
the present dispute. It has come iri the evidenev of the first 
witness• that wfokmph that • only award' stiff tori' become 
members Of the first' party federation and thtsefote, Mt is 
clear that the first party union has no locus-stitlitf to raise 
this dispute for coolies. No evidence is produced by the first 
party to show about the membership of coolies. Admitedly 
the coolies are engaged on day to dayj basis. It is clear from 
the records that ho age restriction is imposed while engaging 
the coolies and no educational qualification is insisted, the 
only qualification is their physical fitness. So far as regular 
appointment is concerned there is a procedure and that ii 
followed. 
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13. The first witness for the management is^hikkaiahshetty 
and according to his evidence c obi lea were 1 engaged for 
loading and unloading of stationary. That wofk is done 
between April to November and there is no supply from 
December to March, The work is seasonal. This witness was 
working in the procurement section. 

14. MW2 is Shri M. J. Patel and his evidence is that he 
was tho head of stock and supply section in 1986 and the 
supply was made from April to November. From December 
to March is lien Season. It is also deposed by him that 
coolies were engaged f6r loading and uploading of stationery 
items in addition to regular staff. He has also stated that the 
work of Dafiaiah was not saitsfactory. MW3 is Shri V. B. 
Shetty and according to his evidence there are three cate¬ 
gories of employees in the Bank, Officers, Clerks and sub¬ 
staff, The Officers and clerical staff indented through BSRB, 
and for sub staff the bank invite the vacancies to the 
concerned Employment Exchange for sponsoring required 
number of employees and appoint accordingly. He has also 
deposed that coolies are engaged if there is necessity and 
they arc not come under regular category of employees. 

15. I have considered this evidence carefully. They are 
cross examined at length but nothing Is fflffde out from their 
cross examination which help the first party Union. It is 
clear that the workmen were only coolies. It is also in the 
evidence that the first party workmen were engaged during 
December to March depending on the exigencies df work. 

16. Against this, General Secretary of the Union examined 
as WW1 and Danaiah is examined as WW11. Admitedly 
WW1 never worked in the Printing and Stationery Section. 
He does not know the strength of employees working in 
the Printing and Stationery Supply Section. He does not 
know as to whether age restrictions is imposed in respect of 
these coolies or not. This WW1 has no personal knowledge 
in respect of work of the Printing and Stationery Supply 
Section. Danaiah has stated that he has worked dellgently. 

There is no reason to discard the evidence of MW1 to MWJ. 

17. It is clear from the records that as per Sastry Award 
there were only 3 categories of employees, They are Officers, 
Staff and Sub-staff and there is no category of coolies and 
therefore the first party union is not justifying in claiming) 
regularisation of the coolies in this department. It is also 
clear from the evidence on record that there is no sufficient 
work to be provided to the coolies everyday. It was vehe¬ 
mently contented by the first party that from the cross 
examination of MW2 it is clear that the nature of worked 
discharged by the workmen are permanent ■ and perennial in 
nature. 


20. The management witnesses have categorically said la 
their evidence that the work performance, attitude and be¬ 
haviour of Danaiah was not satisfactory, and therefore h* 
was not engaged as coolie. 

21. Taking all this Into consideration there Is no fore* 
in the argument of first party union thSft Wiping of work 
of Danaiah is illeral. Admittedly Danaiah was not engaged 
against any post. Both sides’ have relied citations and I read 
them carefully. 

22. First party relied the following citations: 

(1) AIR 1990 Supreme Court j7l 

(2) AIR 1990 Supreme Court 374 

(3) AIR 1986 Supreme Court 132 

23. I have read the above citations of the nrsi party. 
Facts of the case on hand are different from the facts of 
the above citations. 

24. J. have also read the citations cited by the second party. 
Keeping in mind the principles held in the citations relied 
by the 2nd party I am of the opinion that tfifc w’ottfnen of 
the first party were not holding any regular appoint nftit and 
therefore the management is justified' ‘ in not fdtfWlrisina 
coolies of the first party union. 

25. I have given my best consideration to the entire 
material before me and I have read all the citation* Carefully 
cited by the parties and I am of the Opinion- that this 
reference has no merit. Accordingly I proceed fo pas* the 
following order. 

ORDER 

The reference is rejected. 

by ( m?o^lrfMA2oT) ribed by ^ CWTecWd ltnd 

SHRT V. N. KULKARNT, Presiding Officer 


nf fffeSfT, 4Wi, 2001 

^.STT. 12 39.—aftfllfrre fWT Srftrfaq'ff, 1947 
( 1947 ffT 14) ^ «TTT 17 % SFJIjTTff if, .fcsfor 
TiTTiTv; fsrsprr % n'st® frpffapfif aifa 

TrlTRt % srcam if fnferj gtWtftw fa^rK 
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if silitfnT 'trffTRq/q*! gt/iat, te'k 

% TAR T"i‘ TTbfSRT TTrfC t, HT V,VTT< Tt 

4-5-2001 spV 5 IR gsrr sir i 

[T . O/l- 12 012/3 82/9 5~5Tl| SIR (41-11)] 
€t. glrrtRot, srtaNa 

New Delhi, the 4th May, 2001 

S.O. 1239.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Centra] Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal|Labour Cou:t, Bangalore as shown in the 
annexure in the Industrial Dispute between the employers 
in relation to the management of Vijaya Bank and their work¬ 
man, which was received by the Central Government on 
4-5-2001. 

[No. L-120I2|182|95-IR(B-II)] 

C. OANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TFIBLTNAL-CUM-LABOUR COURT, 
BANGALORF 

Dated : 30th April 2001 

PRESENT : 

Hon’ble Shri V. N. Kulkarni B.Com., LLB., Presiding 
Officer. 

C.R. No 123|97 

I PARTY 

The General Secretary, 

Vijaya Bank Workers 
Organisation, 

No 37| 1, 1 Floor, 

Car Street, 

Ulsoor, 

Bangalore. 

11 PARTY 

The Divisional Manager 
Vijaya Bank (Personnel 
Department) 

No. 14, M.G. Road, 

Bangalore-560001. 

AWARD 

1. The Central Government by exercising the poweis con¬ 
ferred by clause (d) of sub-sedion (1) and sub-section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No, L-12012|1H2[95-IR(8-1I) 
dated 22nd March, 1996 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action of the management of Vijaya Bank, 
Bangalore in imposing the penalty of two increment! 
on Smt. S. Nirmala Devi, Clerk vide their order 
dated 4-1-19R9 is legal and justified ? If pot. to 
what relief is the sijjd workman is entitled?" 

2. Durine the pendency of the proceedings, on 26-4-2001 
it was submitted by the learned counsel for the fus* paity 
that the first party has taken voluntary retirement and the 
dispute does not survive and orders may be passed. 

3. In view of the submissions made by the counsel for 
the first party I pass the following Order : 

ORDER 

The reference is disposed off, granting permission to with¬ 
draw the dispute accordingly. 


[Part IT—Sec. 3(H)] 


(Dictated to PA tracecribed by her corrected and signed 
by me on 30th April, 2001). 

SHRI V. N. KULKARNI, Piesiding Officer 
■f£favvft, 4 hi, 2001 

xn,m. 1240.—frAd? 1947 

( 1947 TT 14 ) TT 9PIT 17 % ST^RT if, 

JRT1T tv sffTl % BHsLW % TUTS faTt- 
HTt Tflv HoT sitifiii) % tTT, if 

artefrfw fqAlT if gccp nWffvi'ffi STPlVGT/ 

AE xiflTRV, thNR tf TAR Tl MErfUTcf ARI-TT $, 
Hi 4-5-2001 AT Hf A §Ar *)f I 

[e . n,H- 12012 / 214/02 -;ni sr 1 < (4HI)] 
4)'. n 'ficRH, 5;Tf gfAA 

New Delhi, the 4th May, 2001 

S.O, 1240.—In pursuance of Section 17 of the industrial 
Dispues Act, 1947 (14 pf 1947), the Central Government 
hereby publishes the award of the Centra^Government In¬ 
dustrial Tribunal|Laboiir Court, Bangalore as shown in the 
annexure in the Industrial Dispute between the employers 
in relation to the management of Central Bank of India and 
their workman, which was received by the Central Govern¬ 
ment on 4-5-2001. 

jNo. L-12012|214]92-IR(B-II)1 
C. OANGADHARAN, LJnder Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUST- 
RIAL-CUM-LABOUR COURT, BANGALORE 

Dated ; 30lh Apiil, 2001 

PRESENT : 

Hon’ble Sbli V. N. Kulkarni B.Com. LLB, Presiding 
Officer. 

C. R. No. 78|92 

1 PARTY 

N. Ramesh 
S/o Narasaiah, 

Central Bank of India 
Koi mangala Branch, 

Bangalore-34 

(Advocate-M. S. Anandaramiii) 

II PARTY 

The Regional Manager, 

Central Bank of India 
Regional Office, 

PB'. No. 5129, 

No. 24, Crescent Road, 

Bangalore-1 

(Adv. Pradecp Sauknr) 

AWARD 

1. The Central Government bv exercising the powers con- 
feued by clause (d) of sub-section (1) and snb section 2A 
of the Section 10 of the Industrial Disputes Act. 1947 has 
referred this dispute, vide order No L-120121214I92-1R 
(B. IT) dated 9-10 1992 fn- adjudication on the following 
schedule. 

SCHEDULE 

“Whether the action of the management of Ccntiul Bank 
of India in dismissing Shti N, Ramesh is justifiable? 
If not, to what relief is the workman entitled ?’’ 




[vptII—> rs 3(ii)] 
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2. The first pnrty workman joined the services of the 
second party as Peon w.e.f. 1-7-1985 and in the year 1987 
he was promoted as cash peon and was transferred to 
Korenr ngalc' Branch. The first party workman was found 
fradulently withdrawn a sum of Rs. 35,000 from the HSS 
Account No. 520 of Smt. Vanaja. Therefore charge sheet 
was issued and enquiry was initiated. On the basis of the 
enquiry report the first party was dismissed. So Industrial 
dispute is raised. 

3. First party appeared and filed claim Statement. The 

case of the first party in brief is as under :— 

4. It is the case of the first p'uty that he was discharging 

his duties delingently and sicerely to the entire satisfaction 
of his superiors. Due to hard work he was promoted. Memo 
were issued suspending him but the same was not correct 
Allegation is that the first party fradulently 
withdrawn Rs. 35,000 is not correct. 

He gave explanation but nothing was considered. The 
enquiry is not correct. Fuil opportunity was given to him. 
The finding of the enquiry was not correct. Police comp¬ 
laint was lodged as stated in para 5 of the claim Statement 

and he approached the Ovi ! Court. Enquiry was conducted 

in his absence. The charge is not coirect. The management 
forcebly obtained statements from the first party workman. 
The first party for these reasons and many other reasons has 
prayed to pass award in his favour. 

5. Second party appeared and filed counter. 

6. The case of the second party is that the action of the 
second party in terminating the seiv'ces is justified. The 
enquiry was held properly. The case against the first paity 
was proved. Regarding enquiry it is stated by the second 
party in detail that full opportunity was given to the first 
party on different dates But fust party suppressed all the 
facts and filed suit in O S. There was no coercion or 
duress as alleged by the first party. All the allegations made 
by the fir«t party are not correct. The second party for 
these reasons has prayed to reject the reference. 

7. It is seen from the lecords that on behalf of the second 
party MW2 is not cross examined by the first party. MW1 
is cross examined by the first party. It is seen from the 
records that my learned predecessor by hi« ordei daf'-d 4th 
June 1999 has held that the domestic enquiry is fair and 
proper and answered the said issue in the affirmative. There¬ 
after the case was posted for arguments. This is a very old 
case. Many adjournments wee given and arguments wer" 
heard. 

8. In View of the find mg given in affirmative holding that tb ' 
domettic enquiry is fai>- and proper now th'* ques’-on that 
arises for consideration is whethr ihe ptr'hh' ent is nrop->’- 
tionate or requires any interference. I have considi-i ti e 
entire material of the enauiry proceedings and T am cf the 
opinion that full opportunity was given to the firs' unity 
finding was given. Nothing is poio'ed old b\ he firs' pa-tv 
to say that the finding is perverse. First party gave evidence 
and he was cross examined bv the second party His ' -dencr 
was considered while giving finding on domestic enquiiv and 
I am of the opinion htat there is no perversity in the find¬ 
ing of the enquiry. The charge against the first party was 
that he was found fnvd"lenfiv withdrawing a sum of 
Rs. 35,000 from HSS Account No. 520 of Smt. Vanaja on 
six occasions The churn* is -.e- mik- in natal c T'-c first 
pa'*" beiig "'u’knv’p <v- the mV'Oralfi'-d b-nk is f Tr >ected 
to work honestly but h* had fraudulently withdrawn a sum 
of Rs. 35,000. 

9 On behalf of the second party it was argued that once 
the enquiry is properly b*ld end ordm of dismissal is pissed 
considerin'* the nature ru’d gravity of the misconduct', it is 
trot prop-r for the labour cour- n, interfere wh 1 - the ordei 
of management. In the instant case when the first party 
workman has misaenropriaied th; amount, the mansgment 
is justified in dismissing him fiom the service. 


10. In support o r this the learned roufisel for the 
second paity relied the following citation*; 

CD 1995 (1) LLJ 1076(DB) = 1995(1) LLJ 233(SB) 

(2) AIR 1998 SC 2311 = 1998 IAB IC 2514. 


(3) 1996 LAB IC 1056 (SC). 

(4) JT 1998 (9) SSC 37. 

(5) JT 1989 (2) SC 132. 

(6) 1987 LAB IC 77. 

(7) AIR 1997 SC 2661. 

(8) AIR 2000 SC. 3023. 

(9) 1999 (II) LLJ 155. 

11. I have read them carefully. Admittedly the charge 
being serious in nature and keeping in mind the principles held 
in ihe above decisions I have no hesitation to say that this 
reference has no merit and the punishment is propoitionate. 
Accoidmgly I proceed to pass the following order :— 

ORDER 

The leference is rejeefd. 

(Dictated to PA transcribed by hei corrected and signed 
by me on 30th April 2001.) 

SHR1 V. N. KULKARNI, Presiding Officer 
n g 1 b'.(, 2 0 01 

ffir. -Tf. 1241 .—Tuarf n; fofre srfsrfnVb, 1947 

( 1947 ml 14) TT UFI 17 % SUBBTH if, %i=SR 

4 ; hid mt.-t % hit 53 % ths fa-iton'i 

ir *f<TF aTNVfirs i-mw 

ttfck % «fir nTrfsrn .VTcfr l-ttk 

3 - 5 -2 0 0 1 TT H§~‘T 'IT I 

['I. >T'T~ 1 2 0 1 2/ 2 2 5/9 7 ST, < (=ft-H)] 

-.fr. niiroT<Ji, wNt 

New Delhi, the 4th May, 2001 

SO. 1241.—In pursuance of Section 17 of the Industrial 
Di-rut. Act, 1947 (14 of 1947), the Central Government 
liei by publishes the award of the Central Government 
Indi trial Ti .bunal/Labour Court, Jabalpur as shown in the 
anneure in the Industrial Dispute between the employers 
in r.lalion to the management of Bank of India and their 
wor .man, which was received by the Central Government 
or 03 05-2001. 

[No. L-12012/225/97-IR(B-II)[ 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BFFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

Case No. CGIT/LC/R/3/98 

Presiding Officer : Shri K. M. Rai 
Sari Prakash J. Meshram, 
through Bank of India Staff Union, 

Jabalpur branch, 

Ashirvad Market, 

Jabalpur. ... . Applicant 

Versus 

Regional Manager, 

Bank of India, 

Govind Kunj Colony, 

Napier Town, 

Near Russel Chowk, 

Jabalpur. .... Non-applicant 
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AWARD 

Passed on this 10th day of April, 2001 

1. The Government of India, Ministry of Labour vide 
order No. L-120I2/225/97-lR(B, H) dated 5-1-95 has referred 
the following dispute for adjudication by this tribunal— 

“Whether the action of the management of Bank of 
India, Jabalpur in dismissing the services of Shri 
Prakash J. Meshram, Staff Daftri, Bilaspur branch 
by an order dated 22-3-96 is legal and justified ? If 
not, what relief the said workman is entitled '!" 

2. The case for the workman is that he had worked for 
22- years in Bank of India, Bilaspur with full sincerity and 
honesty. He was never punished for any misconduct during 
the course of his employment. On 10-12-93, the management 
served him with a chargeshbet stating charges as under:— 

(1) He had allegedly stolen away two blank pay slips 

bearing printed Nos. ORS-0337099 and ORS-03371UO 
on 7-2-1991. 

(2) He had fradulcntly got the signature of Shri K. K. 

Raha forged on it and he fraudulently wrote in the 
payees column as Jay Bharat Cycle Stores, Bilaspur 
on pay slip No. 0337100 and Rohra Cycle Stores, 
Bilaspur on pay slip No. 0337099 and got remain¬ 
ing entries like amounts and date etc. filed up on 
the instruments as genuine instrument. 

(.3) Having prepared the aforesaid forged instruments, 
he abetted a third person purportedly names as 
Ashok Kumar Sahu to present the ingenuine pay 
slips No. 03371QO for Rs. 12000 dated 9-2-91 to 
Jai Bharat Cycle Stores, Bilaspur on 9-2-91 who 
Was supplied with spares parts of value of like 
amounts by the said dealer. The said cycles dealer 
was thus cheated by the aforesaid amounts with the 
help of the said forged pay slip No. 0337100. 

(.4) He similarly, abetted and caused a person purportedly 
named as Shri A. K. Sahu to present the pay slip 
No. 0337099 for Rs. 12,000 dated 9-2-91 to Rohra 
Cycle Stores, Bilaspur in consideration for purchase 
of like amounts of spaTe portion 9-2-91. The said 
dealer asked Shri Sahu to come on 11-2-91 to take 
delivery of spare parts. Meanwhile the facts of 
fraud committed in pay slip No. 0337100 with Jay 
Bharat Cycle Stores, Bilaspur came to light and 
the fraud on pay slip No. 0337099 was averted. 

3. The DE was conducted against the workman. During 
the course of enquiry he was not supplied the relevant docu¬ 
ments to meet up his defence. The enquiry officer acted 
himself partially as a prosecutor with an intent to help the 
management. The Enquiry Officer did not give him adequate 
time to cross examine the handwriting expert examined by 
the management during the enquiry proceedings. In this way 
the workman was prevented from proving his defence 
effectively. The Enquiry Officer did not consider the evidence 
of the workman adduced during the course of enquiiy. The 
finding of enquiry officer is absolutely perverse and based 
on no evidence. The disciplinary Authority has erred in 
accepting the report of Enquiry Officer, The charges are not 
proved against the workman at all. The order of dismissal 
from service passed by the management is illegal and deserves 
to be quashed. He is entitled to reinstatement with back 
wages. 

4. The case for the management is that the Enquiry Officer 
had acted impartially and had given sufficient opportunity to 
the workman to defend his case properly during the enquiry 
proceedings. The enquiry was conducted in accordance with 
the principles of natural justice. All the relevant documents 
were given to the workman and ho was allowed to prove 
his defence by examining witness and submitting documents, 
He was never prevented by the Enquiry Officer from proving 
his defence during the enquiry proceedings. He was given 
reasonable time to produce the handwriting expert to cross 
examine the handwriting expert witness Shri Deshpande 
examined by the management. The workman failed to produce 
his witness and, therefore, the Enquiry Officer did not give 
any further adjournment in this respect. 


5. The management further alleges that the Enquiry Officer 
had considered the evidence and other circumstances available 
on the record in detail and arrived at correct finding that 
charges 1 and 2 were partially proved against the workman. 
His finding is based on the material available on record. It 
is wrong to say that the finding of the Enquiry Officer is 
perverse and is based on no evidence. The enquiry was held 
properly against the workman and the finding of the Enquiry 
officer is perfectly legal and proper. The punishment of dis¬ 
missal from service Is perfectly legal and proper. The punish¬ 
ment of dismissal from service is also appropriate in the 
circumstances of the case. Hence the workman is nbt entitled 
to any relief as claimed by him. 

6 . The following issues arise for decision in this case:— 

1. Whether the Departmental enquiry against the 
workman by the management is just and proper ? 

2. Whether the management is entitled to lead evidence 
to prove the alleged misconduct of the workman 7 

3. Whether the punishment of dismissal awarded 
against the workman by the management is just and 
proper ? 

4. Whether the workman Is entitled to reinstatement 
with back wages ? 

5. Relief and costs ? 

7. Issues No. 1 & 2 : It has been held by my learned pre¬ 
decessor on 8-1-99 that the DE conducted by the management 
against the workman is just and proper. In view of this 
finding, the management is not required to lead evidence to 
prove the alleged misconduct of the Workman Issues No. 1 
& 2 are answered accordingly. 

8 . Issues No. 3 & 4: The Departmental Enquiry conducted 
against tho workman for the misconduct has been held to 
be just and proper. In view of this finding the solo question 
remains to bo decided is as to whether tho punishment of 
dismissal awarded against the workman is proportionate in 
the circumstances of the case or not. From the perusal of 
enquiry papers, It becomes amply clear that the charges 
were partially proved against the workman. He had considered 
the entire evidence adduced by fhe parties during the enquiry 
proceedings and other circumstances relating to the Sieged 
misconduct of the workman. After giving due consideration 
he gave a reasoned finding as charge No. 1 & 2 stand partially 
pioved against the workman. After accepting this report the 
Disciplinary authority imposed the punishment of dismissal 
from service and accordingly the workman was removed 
from service. The Enquiry Report does not'go to show that 
the enquiry officer has given his finding on the basis of no 
evidence, This court cannot sit over the report of Enquiry 
Officer as a court of appeal. The evidence also cannot be 
ie-apprcciated by this court at this stage. I do not find any 
illegality in giving the report by the Enquiry Officer as twd 
charges were partially proved against the workman. The 
charges of misconduct regarding dotnmitting theft Of two 
pay slips from the Bank and forging two pay slips in favour! 
of Rohra Cycle Stores and Jay Bharat Cycle Stores have been 
held to be partially proved. Both the charges are of serious 
nature and it has caused the loss Of confidence in the 
workman. 

9. The wcikman was holding a sensitive post of Daftry 
who has the aqceas to the record and stationery in the Bank. 
By his misconduct he has proved himself to be an unbecoming 
of sincere workman in the Bank. The confidence has been 
lost in him. In such a circumstance, looking to the grave 
charges proved against the workman, the punishment of dis¬ 
missal from service is absolutely just and proper. Such 
persons do not deserve to be retained in service any longer 
by the bank. I therefore, find that the punishment of dis¬ 
missal from service awarded by the management against the 
workman is just and proper and does not require any inter¬ 
ference. In view of this- fact, he is not entitled to reinstate¬ 
ment with back wages. Issues No. 3 & 4 are answered 
accordingly. 

10. Issue No. 5 : In view of the reasons stated above the 
punishment of dismissal from service awarded by the manage¬ 
ment against the workman Is perfectly legal and proper and 
does not require any interference In the circum»tanc*i of 







the case. The workman is also not entitled 1 to any relief as 
daimed by him. The reference is accordingly answered against 
the workman and in favour of the management. 

11. Copy of award be sent to the Ministry of Labour as 

per rules, 

K. M. RAI, Presiding Officer 
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2. The 1st party advocate Shri.B. D. Kuttgppa, appeared 
and submits that the 1 party, has taken Voluntary Retirement 
and he does not want to proceed with the dispute and hence 
the case may be disposed off. 

ORDER 

3. Hence, the reference is disposed off as not pressed and 
closed the file. 


4*fl£, 2001 


V. N. KULKARNI, Presiding Officer 


ffff.srr. 12 42.—afeitfw ■Stfafm-Af, 1947 

( 1947 TT 14) Ui'Tf 17 % SfdHTff if, %'dfa 
fsRVi ftp % 5tfsja!T % 

^r% Twm % n'fffsr if faftre fw? 

if ffjtfprr cum JiWrfffT wfigsfnjn/spffRfrErpTC, t>wif 

% TT STrfUTu ffirdt TuftU CTTT7 *P> 

4-5-200 1 *PT 3i T n ®tT I 

[K . t3*f- 1201 2/239/9 4-Hif 5fiT (fV-JI) [' 

ifr. tmtruT, w cfasr 

New Delhi, the 4th May, 2001 

S.O. 1242.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Bangalore as shown in 
tho annexure in the Industrial Dispute between the employers 
in relation to the management of Vijaya Bank and their 
Workmai), which was received by the Central Government 
bn 4th May, 2001. 

INo. L42012/239/94-IR(B4D] 
C. GANGADHARAN, Under Secy, 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, BANGALORE 

Dated : 2nd May, 2001 

PRESENT: 

Hon’ble V. N. Kulkarni, Presiding Officer, 

C.R. No, 3/97 


ffffircwfV, 4 *r£, 2001 


ffiT.vi. 1243.—afltarfffi-pfariff ’aftrfw, 1947 
(1947 ffn 14) qSV urn 17 % ipjfun if, iNto 
FTTTT 3 YR THAT star % sfWffa % fodUrffit 
3 fi T - Ttfffuyf ■% dtY, Sf^ET if if’tvTifff’P 

fWr ir %RfW CWiT 

^viTfir % 'ura: wifari ffiTfff I, sir %ffrv ?r<T[T 

3-5-2001 jprsjTtffprqi 1 

[t. evT" 12012/28l/ee-snt *nr [sft-ll)] 
lit. n’ffTtTTOT, VT 7 CfffT 


rvew ueihi, the 4th May, 2001 

S.O. 1243,—In pursuance of Section 17 of the. Industrial 
hJrT e A i‘b , 1947 , (I4 of 1!)47 >. the Central Government 
^ eb r-?^ es ‘ h T e L flward of the Ccntra l Government 
Industrial Tnbunal/Labour Court, Colcata as shown in. the 
annexure in the Industrial Dispute between the employers 
m relation to the management of Punjab National Bank and 

mem Z" OTW-2 W 00, Ch by the CeDtrflI <*"««.- 


[No. L-120l2/281/99-IR(B-tI)] 
C, GANGADHARAN, Under Secy. 
ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
KQLKATA 


Reference No. 17 of 2000 

PARTIES : 


Employers in relation to the 
National Bank. 


management of Punjab 


I PARTY 

The General Secretary, 

Vijaya Bank Workers Organisation, 
37/1, Gar Street, 

Ulsoor, 

Bangalore-560008. 

II PARTY 

The Chairman and Managing Director, 
Vijaya Bank H.O., 

M. G. Road, 

Bangalore-560001. 


AWARD 

1. The Central Government by exercising the powers con- 
ferred by clause (d) of Sub-Section (1> and Sub-section 2A 
of the Section 10 of the Industrial Disputes Act, 1947 has 
rpferreff this dispute vide Order No. L-12012/239/94-IR(B-II) 
Tffd P th December - 1994 for adjudication on the following 


SCHEDULE 

‘ Whether the action of the management of Vijaya Bank 
Bangalore in imposing the penalty of ‘Censure 1 am 
recovery of 2/5th of the financial loss of Rs. 30 37- 
caused to the Bank on Shri B. Janardhan Spl Asst 
is legal and justified ? If not, what relief is the sail 
workman entitled to?” 


AND 

Their workmen. 

PRESENT: 

Mr. Justice Bharat Prasad Sharma, Presiding Officer. 
APPEARANCE : 

° n Personnel, ^ ana8ement •' Mr. Joy Roy, Manager- 


STATE; West Bengal 


AWARD 


INDUSTRY: Banking 


the By c££ Goveramem 2 r? s ated 23 - (>2 ' 2W, °' 

setcion 10(ll(dl and o r ? se . J ts P° w ers under 

referrM ,W,o„„w in , *** *‘£?figJST2 ,£&JSi 7 . 

status and privTlegev of n ^' th0Ut 8 ' vin * hi ® ‘he 
legal and just fled flfLi p , erma ? ent workman Is 

All entitled?” l * fo whBI reIief Shri 
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2. The facts leading to the emergence of this reference are 
as follows. S. Nizam Ali was engaged by the Punjab National 
Bank on 06-10-1979 as per verbal order of the Brancti 
Manager against ciany payment as Geneiator Operttor cum 
Mechanic. His duty was to run the Bank’s generator installed 
at the bank premises and he continued to work regularly 
since then. His initial scale of wages was also subsequently 
enhanced. On 03-06-1983, Sk. Nizam Ali made a representa¬ 
tion to the Bank to make his service permanent as Generator 
Operator. The said representation was addressed to the Chief 
Manager of the Bank. 18A, Barbroune Road, Calcutta-1. 
When he did not get any relief, he represented his case to 
the General Manager of the Bank at New Delhi on 04-07-1987. 
This lettei also did not pioduce any result and Sk. Nizam 
Ali sent .another representation to the Head Office on 
30-05-1988 and again on 15-09-1988. In the meanwhile he 
had drawn attention of the Zonal Manager, Calcutta throng-, 
representation dated 05-04-1988 and 23-12-1991. Ultimately 
Sk. Nizam Ali represented his .case to the Chairman by 
representation dated 26-02-1991 in which he repeated his 
prayer for regularisation of his service. This time also he 
did not receive any relief, nor any reply in the matter. 
Therefore, finding no solution inspite of his constant pur- 
suation, Nizam Ali made another representation on 22-04-1997 
requesting the Branch Manager to revise his daily wage from 
Rs. 47 per day till taking final decision regarding his absorp¬ 
tion. He had clearly stated in his representations that he 
had been attending duties from 9.30 A.M. to 7.30 P.M. 
regularly on all working days. The Bank again, did not reply 
to his letter, nor his claim was refuted. Therefore, it is 
dear that the Bank did not reply to him for 20 years and 
Sk. Nizam Ah has been serving in the Bank continuously 
and regularly since 06-10-1979 as Generator Operator of 
the Bank, As he failed to get any relief from the management 
inspite of his representations, the trade union had to intervene 
in the matter and held discussions at various points. When 
the management was reluctant to agree in the settlement, the 
union took up the matter with the R.L.C.(C). Calcutta vide ; 
letter, dated 29-10-1997. But the conciliation effort also did 
not bear any fruit. Accordingly the matter was finally re¬ 
ported to the Ministry of Labour, Government of India by 
letter of the R.L.C.(C) dated 26-11-1999 and this reference 
has been made. It is stated that during the aforesaid period 
payments were made to the workman monthwise by working 
out his wages on daily basis, but he was treated as Generator 
Operator all along. It is also stated that in course of con¬ 
ciliation efforts also the management did not challenge the 
fact that Sk. Nizam Ali had been working continuously since 
October, 1979 as Generator Operator. Thenefore, it is stated 
that it will be evident from the facts that the Bank has been 
utilising the services of Sk. Nizam Aii as Bank’s Generator 
Operator continuously at per with other permanent full-time 
employees, but instead of regularising h«s services as perma¬ 
nent Generator Operator, he has been paid lump sum on 
daily wage basis and thus he has been deprived of his legal 
and bonafide entitlement taking advantage of his poverty. 
Accordingly, it has been prayed that the services of Sk. Nizam 
Ali should be allowed to b’ made permanent w : th th’ 
consequential benefits 

3. The Bank also appeared in the case and filed a written 
statement challenging inter allia the maintainability of the 
reference on the ground that the union which espoused the 
case of the workman is not competent to represent him 
and that the matter under reference is not covered under the 
Industrial Disputes Act as there was no relationship of emp¬ 
loyer and employee between Sk. Nizam Aii and the mrnage- 
ment of the Bank. So far as assertions in the averments 
of the union, is conc“rned, it has been stated that Sk. Nizam 
Ali was engaged by the Ba. k on the basis of contract of 
employment and it was rot a comract for cmplaymenk Ac¬ 
cording to the Bank the services of the workman were utilised 
for operating generator as and when required Tom t'me to 
time and the paymeuls have a'so Iwcn made to h : m by 'he 
Bank T f is therefore stated on behalf of the management that 
the said workman ha" been employed on daily wage basis 
to work according fo r-aniiemenw in' h~ doe" no* deserve 
permanent rnnoi Tmem hec/.i o his e TOri i 0 „rnent has r<wrr 
beeu on regnla- and perm?nen< ba-H Tt has b°on s'ated that 
tfl* 1T preserdniWie of the workmen were nof rplied to 
because tl-e p.anl d'd not < onfoW his re 1 riieusV-i \v ; tt- <V 

-Jr tb p as p-rplrwee " r ' emp’ovor T t 
however, denied tin the w”P' the workman were revised 


from time to tune by the Ba-’., A.- - X 1;., ;■ has been 
stated that the woikman is not . . ■ .■ o: , as sought 
for. 

4. ] . course of hearing the workman concerned, Sk. Nizam 

/til exauiinLU fomse i as \vW-l and supported his avemients 
in the si itemem oi cLom He said that he has been work¬ 
ing a- Genera or Operator m the Biabroune Road Branch 
of the P.N.B. since October, 1979 and he remained preseat 
on duty on ail days excepting for holidays. He also stated 
that his duty herns aic tom 9.30 A.M. to 7 or 7.30' P.M. 
He also stated that his payments have been made through 
vouchers and while o;ig : ia‘Iy he used to receive Rs. 20 per 
day, he was receiving Rs. 47 presently. He has also stated 
that he filed several petitions to the management praying for 
regularisation ol his service, but he d ; d not get any reply, 
lie has d«o stated th >t be has been getting Rs. 47 per day as 
wages for last about 10 yea's. He also stated that for regulasi- 
sation of his seivice-,, he nv de representation to the different 
authorities, h eluding the Chief Manager, Zonal Manager, 
General Manager and the Chairman of the Bank, but no- 
one cared to mply to his letter. He has also sta'ed that the 
generator which be operates belongs to th; Bank. In h's cross- 
examination by the management, h» ha s stated that at the 
time of his anroiotmeot he had not received any appoint¬ 
ment letter, hut he produced copi-s of e'l ihe letters addres¬ 
sed to the different anfocrities of the Bank. According to him, 
he us^d tr> remain present everv dav on dnfv though the 
penerntoi is operated o; Jv wh"n it jc lupu'red due to load- 
shedd’"e He has >' m’-1 the sugpes*ion that he does no* 
r£* n wT'^ n on 0*3 a*! »^vs 

5. So rai as Me management is concerned, it has not exa¬ 

mined any wanes., ana excepting foi whatever has been 
s-Jted m me w.itteri s.aic. .e.u of trie management by way 
or u.nul of the avcimtnts in *’ ‘ " i s of the 

union, no evidence nas been . . In this 

view of the matter, the evidence of the workman appears 
to be uncuahei'ged and unrebutted. The Bank has also ad¬ 
mitted Mat Sk. Nizam Aii has been in continuous serv.ee of 
the Bank since Octobci, 1979 as Generator Operator. How¬ 
ever, the Bank tried to say ihat though he was engaged as 
Generator Operator, his job was not of permanent nature 
and his s'-ivices were utilised only in case of necessity and 
he has been paid on daily wage basis all along. Now the 
question .a whether by rendering his seivice to the Bank 
regulaily for such a long period i.e. more than 20 years, 
even on daily wage basis, the workman has become entitled 
to be regularised m th? service. The suggestion given to the 
workman in his cross-examination as WW-1 is also a half- 
heaited suggestion and in course of submission the represen¬ 
tative of the management appearing before this Tribunal 
fauliered to reply to the query whether the workman concern¬ 
ed was calk’d fmm his residerce at th" time of necessity 
or he was required to be present all along to meet the emer¬ 
gency. Apparently it appears to be absurd proposition that 
because the genes a tor was operated only in case of failure 
of electricity, th? operator is not reauired to be present all 
along during ths working hours. It is not possible that the 
operator remains elsewhere and when there is electric failure, 
h B is caked to operate the generatoi. Therefore, there does 
not appeal 10 he any doubt that the workman concerned 
was supposed to be present during working hours all along 
on ail woiking days. The workman has also filed a chart 
giving out the working days on which he attended office 
which ranges from 19 davs to 27 davc in a month. The Bank 
has neither denied, nor disputed the claim of the workman 
th/t he h n d remained con muons!;/ employed as Generator 
Oneratoi s ; nce Oefoh»r, 1979 In this view of foe matter, 
it has he°n rightly submitted on behalf of the union that thi 
is a clear c n sc of adopting unfair labour practice by th’ 
management of the Back, so far as the case of the workman, 
Sk Nizam is concerned From the facts it also becomes 
clear that the job of the workman concerned is perennial and 
permanarit in mtum b’uause no one knew when his service 
will be required amt th p icforc b“ had *o be present during 
working hours on ali v'oridng d°vs all alone. 

6 There are several instances of such ca c es coming up 
before the Coin's and Tribunals from time to rime relating 



iRKdTTfUPRi ^ 2,2001/^^12,1923 


2509 


[bpt II —3 (ii)] 


to reguWisauon of workmen engaged on casual basis or 
adhoc bans and cenam observations made by their Loidsh^ 
of the non hie Supiemc Couu m this connection ate rele¬ 
vant 

7. In the ca-c of Stu.e of Haiyana v. Piara Singh. AIR 
1992 SC 2130 it was obseived by their Loidstnps that "‘those 
eligible and qualified and continuing in seivice satisfactorily 
for a long period have right to be considered for regulari- 
sation. Long continuing in seivice given rise to a presump¬ 
tion about the nc“d for a regulai post In such cases Gov- 
errment should consider feasibility of rogulausation having 
regaid to the particula, ciriumstances with a positive 
approach and empathy for the conceined pei'-on.” 

8 In nnohiei <• se Ehagwati P,asid v Delhi State Mineral 
Development Cc rporation, MR 1990 SC 371 it V'as observed 
by their I oidffi ps ‘Once the appointments are made as dailv 
rated workers and they were allowed to work for a consider¬ 
able length of tune, Jt would be haid and harsh to deny them 
the confirmation in the respective pos‘s on the ground that 
they lack the otrsenbed educa f onal qualifications ” 


9. In dm Case or uujorat Agticakuial (JnivciS! y v. Rdtnud 
Laona been. , olK 2001 SC Ivo u Laa ocen obacivcu by 
uiv-u JLj, us ip i is a.^o welt settled, n work, is taiccn by 
me eixgijy^i v.viiiiiiiuousiy uiijn daily wage vvoikeis tor a 
long nuiuDu of years without coustuenng tneir regularisauon 
lei ii.j riiiu i m gaits as agaii s employees legnimate claim, 
has L1 held cy this Court lepcdvttlly as an unfair labour 
picv-uv-e In f ict, taking work, from daily wage woiker or 
au iioc appomtev is always viewed to be only fot a short 
ptiOi oi as a stop gap ariangemeiit, but we find new culture 
‘s growing to continue with it foi a long time, either for 
financ al gain or foi controlling its woikers more effectively 
with sword of damoclts hanging over their heads or to con¬ 
tinue w ih favoured one in the cases of ad hoc employee 
wilhstahng competent and legitimate claimants Thus we 
have ro hesitation to denounce this practice If the work is 
of ■-uch a nature, which has to be taken continuously and 
in any cn e when tins pattern become appaient, when thev 
continue to wo<k fo- year after yenr, only option to the 
employer is to regulause them ” Their Lordships further pro¬ 
ceeded to observe The consequent corallary is, where woik 
is taken not for a short perod or limited for a season or 
wheie v'oik >s not of past tunc nature and if pattern show's 
woik s to be vik'-n eo r, tinuoii'ily year aftei year, there is no 
justification to keep such person* hanging as daily rate 
vorCws In such c tuation a legal obligation is ca«t on an 
employer if there be vacant post to fi'l it tin with such 
workers m accordance with rules if anv and wh»re necessary 
by lelixmg the qualifications whei=■ leper expeiience could 
be eou'table wdh el,r h qnal’fiestions If no p^si exists then 
duty is cast to assess the omnium of such wort and create 
SUch pf*u valent est fev theia ‘'b e- 0 T T < io r ' 

10 In view ot the obsetvations made by their Lordships 
of the Hon bie bupierne Court it becomes abanduutly clear 
tnat keeping a person engaged on daily wage basis for a 
pencu of 10 or 20 years is cleatly an instance of unfair labour 
practice and it amounts to exploration of the workman con¬ 
cerned 1 here does not appear to be any justihcation as to 
why the maru gement of the Bank has been so callous in 
ignormg the clcun of this concerned workman inspite of his 
peisistent demand to regularise his service. There is no allega¬ 
tion that there has been any complaint regarding his efficiency 
or his character and he has been kept engaged for over 20 
years by now Therefore, by all means it appears to oe just 
and p'oper that the workman should be regularised as a 
Generator Op“r>tor cum-Mechanic He is certainly entitled 
to regidarisation of hn seivice by his absorption in the grade 
of Generator Ope r aloi cum-Mechink.. If no such post is 
available -hen it is the duty of the management to create 
a post ccns Jer rg the necessity of the ineumbtiit of the post 
and the peimd fo; which he has been kept engaged Oiher- 
v se al°o at le“st the workman is entitled to his absorption 
m fbc category cf Cla r s-TV employees on regular b sis His 
case sbo”ld no further b» ignored b” the management by 
tny means. 

1532 01/2001—18 


11. The reference is answered accordingly and it is held 
that the action of the management in denying regulansation 
to the woikman, Sk. Nizam Ah is neither legal nor justified. 
He is ata irdiugly held to be entitled to his legulansation by 
ueation of a pcimanuit post of Generator Operator-cum- 
Mechamc m Ciuss-IV category His service should be 
treated as regularised with effect fiom the date it was taken 
befote the conciliation officer at least te 29-10-1997 He 
will be cMiJ'd to his back wages also as per the pay scale 
applicable to the Class-IV employees m the Bank and all 
v thei ben’fi s including increments etc counting from that 
date How ever, if the management feels that rvice 

of the wo'kman carnot b" fully utilised only as Generator 
Opeiator c um-Mechanic. «ome o'her suitable work may also 
be assigned to him by issuing a regular order to the effect 

B P SHARMA Presiding Officer 

Dated Ko'kata, 

The 19th April, 2001 
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New Delhi, the 4th May, 2001 

SO 1244—In pursuance of .Section 17 of the Industrial 
Disunte Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Colkata as shown in the 
annexure in the Industrial Dispute between the employers in 
relation to Ihe management of United Bank of India their 
workman, which was received by the Central Government on 
03-05-2001 


FNo L-12017|385'95-TR(B ITU 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 
KOLKATA 

Reference No. ! of 1998 


PARTIES: 

Employers in relation to the management of United Bank 
of India. 


AND 

Their workmen 


PRESENT • 

Mr Justice Bharat Prasad Sharma, Presiding Officer. 
APPEARANCE : 

On beha’f of Management: Mr A. Moitra, Deputy Cheif 
Officer (Law) of the Bank. 

On bffialf of Workmen • Mr D De Sarkar, General 
Secretary of the Union. 

STATE West Bengal INDUSTRY: Banking 
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AWARD 

By Order No. L-12012/385/96-IR(B-lI) dated 6/8-01-1998 
tire Central Government in exeicise of its powers under section 
10(1)(«J> and (2A) of the Industrial Disputes Act, 1947 re¬ 
ferred the following dispute to this Tribunal for adjudication: 

“Whether the management of United Bank of India, 
A.S.P. Branch, Durgapur is justified in reducing the 
special cash allowance of Sri A. K. Moitra, Head 
Cashier Category A by order No. ASP/Cash 
Allowance/AKM/217/96 dated 12-6-96 or uot ? If 
not, what relief the workman is entitled to ?” 


2. The present refeience relates to a workman, Shri Ashok 
Kutnar Moitra who happened to be Head Cashier in the 
United Bank of India at Alloy Steel Project Branch at Dutga- 
pur (in short A.S.P. Branch). Most of the facts of this case 
are admitted. Said Shri A. K. Moitra was appointed as a 
General Clerk in 1977 and was finally posted at the A.S.P. 
Branch in 1988. In 1995 he was made Head Cashier of the 
Branch. As he was officiating as Head Cashier Category-A 
of the Branch he got a special allowance of Rs. 298 per 
month which was according to the provisions of the bipartite 
agreement dated 14-02-1995 read with letters of the Bar.k 
dated 15/16th June 1995 and 24th June, 1996. The duties 
of the Head Cashier was to hold Bank’s cash, keys and 
other valuables in safe custody jointly wi*h an officer and 
he was accountable to ‘he ’tinning of the Cash Dep .rtment 
as listed duties of Head Cashier. It is stated on behalf of 
the .workman that he was in no way required to manage 
remittal I work at the Branch, but the A.S.P. Branch has 
regular remittance work and as Head Cashier Shri Moitra 
had to perform regular remittance work which is to be per¬ 
formed by a Head Cashier of ‘E’ Category against which 
ndmi'-sible spue. ;1 alio »a nee is Rs. 587 per month Accordingly, 
Shri Moitra demanded sppeial allowance of Rs. 587 as be 
was' performing duties 4nf Head Cashier Category-E in 
add'tion to his d'lfie". He represented his case to the manage¬ 
ment bv a 1-jtfer da'ed 25-05-1996. The Branch Manager, 
however, ign<x°d the claim of the workman and issued a 
letter dated 12 06-1996 statins that the sp'-cial allowance of 
Shri Moitro was reduced from Rs. 298 to Rs. 227 per month 
with imm-d’ete effect. Thereupon the union took up tre 
matter of-SM Moi‘ra and raised an industrial dispute before 
■the A.L.C.fO Ranigunj for settlement. However, the con¬ 
ciliation ended in failure and the special allowance of Shri 
Moitra stbod reduced. Accordingly, on the matter being re¬ 
ported bv the A L.C to the Union Government, the reference 
has been made. It has been claimed on behalf of the union 
that the entire action of the management is illegal, unlawful, 
arbitrary and motivated and therefore the order should be 
quashed. It has been further prayed that his special allowance 
be restored. 

3. O” 'Pceivinu notice of the reference, ih” management 
also aor^ao-d and filed a written statement in which the facts 
were admitted. It has been stated that originally Rs. 298 per 
month was b“ : rg paid to Shri Moitra in accordance with 
the bipartite agreement da*ed 14-02-1995 read with the letters 
dated 15/16-03-1995 and 24-C6-1996. It has been stated that 
the present dispute cannot be treated as an industrial dispute 
under section 2(k) of the Industrial Disputes Act. 1947 and 
the dispute actually is in the nature of interpretation of pto- 
Vision of the bipartite settlement. Tt is dated that such inter¬ 
pretation of the provision of the settlement can he made 
only unon a reference under section 36A of the Industrial 
Disputes Act, 1947 and not under section 10 of the Act. It 
is also further stated that the service conditions of 'he work¬ 
man concerned like other members of the Award Staff are 
governed by the terms and conditions of their )V.d : 'ddual 
contract of service the provisions of SasUi Award, D'-.ai 
Award as modified bv the industry level bipartite settlement 
dated 19tH October, 1966 as modified from time to time by 
subsequent settlements. It is also further "fated that member 

of the award staff is paid ■.■rycTI if he or she 

is entrusted with certain duties requiring greater skill or 
responsibility over and above his/her routine du-.ies a”d 
functions and nature of special allowance is determined by 
the indnstrv-ievel bipartite settlem’nt Tt is further stated lb t 
in term" of "necial allowance duties envisaged in th~ F ur h 
Bipartite -ettiernent dated 17 September. !984 Head Carter 
of A.S.P. Branch has to perform the duties of Head fishier 
Category-A. Further, it is stated that the rate of special 


allowance for the said category Head Cashier as pci Sixth 
Bipartite Settlement dated 14th February, 1995 is Kb. 298 
ioi units of 5 Clerks and above and Rs. 227 of units of 
4 Clerks and below. Further, it is stated that as pei the 
policy of the employer Bank the workman so posted as Head 
Cashier oi A.S.P. Branch. It could not be noted that the 
concerned workman was posted in a branch having unit of 
4 Clerks and below in the Cash Department and aceoidirigly 
his rate oi special allowance was mentioned as Rs. 298. It 
is stated that the relevant t.me the A.S.P. Blanch Cash Unit 
was comprised ot 2 Clerks, excluding the workman concerned 
and in turns of Sixth Bipartite Settlement he was entitled 
to special aiiowance of Rs. 227 per month, instead of Rs. 298 
per month. Theiefore, the mistake was detected py the 
management and it was rectified by letter dated 1st June, 1996 
and the special allowance of the workman was reduced to 
Rs. 277 per month vide letter dated 12-06-1996. According 
to the management the authority is well within its r;ght to 
rectify a bonafide mistake. It is further stated that the post 
of Head Cashier has a special allowance in terms of Clause 
5.2 of the First Bipartite Settlement and it would appear from 
Clause 5.6 that the special allowances are intended to com¬ 
pensate a workman for performance or discharge of certain 
additional duties and functions requiring greater skill or 
te.ponsibility over and above the routine duties and functions 
of the workman in the same cadre. Therefore, by no inter- 
pie*~tio,i it can he said that the placement and deployment 
of an award staff >'n the clerical cadre to the post of Head 
CasUer 's a promotion. It has been pointed out that from 
the extract of the settlement filed on behalf of the union 
itsj" as A'inexure-B to the statement of claims from Serial 
No 14 if dear that the special allowance payable to Head 
O ' :.'r is Rs. 227 in respect of units of four clerks and 
below and the unit of four clerks and below is intended to 
m 'an the clerk- deployed in the Cash Department This will 
’ o be char from the letter dated 24th June, 1996. It is 
Iherefote stated on behalf of the management that die work- 
n i -or-eniej happened to be a Head Cashier and for this 
o t f’v \necial al'owance is Rs. 227 per month ostiv and 
no* r 298 as <va allowed to tlm workman concerned bv 
m’,.V : RenTdinp otVr kinds of plea taken on b-Trif of 
'be uninn ;t has been stated that those contentions ian,iot 
entertained under this reference and the only point to he 
decided is whether the workman concerned is entitled to the 
special a'lowance of Rs. 298 per month or Rs. 227 per 
month as Hear) Cashier Category-A. It has however been 
'hied that if Ihere is any question of interpretation of the 
bipartite settlement he present reference is not competent. 


4. One witness each has been examined on behalf of the 
parties. On behalf of the union the concerned workman, 
A. K. Moitra has examined himself. He has supported the 
facts stated in the statement of claims and he has stated 
that there were 14 Clerks in his Branch at the relevant time. 
In his cross-examination, he has admitted that there were 
3 Cash Clerks in the Cash Department and there were 3 Cash- 
cnm-General Clerks and the concerned workman also belongs 
to the cadre of Cash-cum-General Clerk. 


5. MW-1, Loknath Samal who happens to be Assistant 
Regional Manager (Personnel) in the Bhubaneswar Branch 
of the Bank has been examined on behalf of the management 
and be Haims that he w**s ported pt Kolka'a H-’ad Office in 
the Personnel Department in 1995. He has stated that there 
was a provision for payment of special allowance to the 
Head C ashier according to the bipartite settlement dated 
02-05-1995. He further stated that Shri Moitra who was 
ported at ASP. Branch at Durganur belonged to A Category 
of Head Cashier. He has further stated that as per the 
provisions of 'he agreement where there are 4 Clerks or kss, 
the Head Cashier is entitled to a special allowance of Rs 227 
per month while the Head Cashier in a Branch having 5 or 
more CUrks in the Cash Department is entitled to Rs 298 
rer month. He has also stated that there were onh* three 
rtert-s ip the Cash Department in the branch concerned where 
Shri Moitra was the Head Cashier. He has also stated that 
eail’er Shri Moitra was granted Rs. 298 as special allowance 
bv m'stik“ hut when it was detected the same was corrected 
and the allowance was reduced to Rs. 227 per month. He 
has admitted in his cross-examination that total strength of 
C'"rt- S i n ;V- concerned Branch at the relevant tune 
was 14. 
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6. It is, therefore, clear that the only question which is 
for consideration m this case is whether Snri Moiira was 
entitled to get Rs. 298 per month as special allowance as 
Head Casnier of the concerned Branch or he is entitled to 
Rs. 227 per month as ordered by the management. The 
reference m the matter is specific whether Shri Moiira is 
entitled to Rs. 293 per month as Head Cashier of Category-A. 
There is no material to show that Shri Moitra happened 
to be a Head Cashier of Category-E at it has been stated in 
the statement of claims. So far as the claim of the 
union is concerned, it appears to be based on the assumption 
tha,. the special allowance to the Head Cashier is to be paid 
on the basis of the total strength of the Clerks in the 
Branch. 

7. In this connection, the copies of some letters and 
extracts of supphment to guidelines for the staff administration 
of the United Bank of India have been filed. From the letter 
dated August 27, 1994 it appears that in paragraph 10 it 
has been clearly stated that the complement of staff of Cash 
Department of a Branch will depend upon the number of 
employees sanctioned for the Cash Department irrespective 
of' the posts being filled up by Cash Clerk or Cash-cum-General 
Clerk. It is also further mentioned that the Head 
Cashier’s allowance of the Branch will be determined on the 
sanctioned clerical cadre strength of the Cash Department, 
as per provisions of the Bipartite settlement. It appeals to 
be the further claim of the workman that he is entitled to 
the special allowance of Head Cashier Category-E, but there 
is no material to support the same. Certainly he happens 
to be a Head Cashier of Category-A and obviously the Head 
Cashier of Category-A in a Branch where 4 or less than 4 
Clerks are posted in the Cash Department is entitled to 
Rs. 227 per month only. It becomes clear that the special 
allowance of the concerned workman, Shri Moitra was earlier 
allowed at the rate of Rs. 298 per month. But it appeared 
to be a mistake and when it was detected the management 
corrected the same. 

8. Therefore, the reduction of special allowance of the 
workman from Rs. 298 per month to Rs. 227 per month by 
the management cannot be treated as illegal, improper or 
arbitrary. The reference, therefore, is answered accordingly 
and it is held that the workman is not entitled to any relief 
as claimed by him. 

B. P. SHARMA, Presiding Officer 

Dated, 

Kolkata, the 20th April, 2001. 

4 IT#, 2001 
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New Delhi, the 4th May, 2001 

S.O. 1245.—In pursuance of Section !7 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the award 
of the Central Government Industrial Tribunal' 
Labour Coint. Bangalore as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Syndicate Bank and 


their workman, which was iceived by the Central 
Government on 4 May, 2001. 

[No. L-120121387189-IR(D.liLA)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBE'NAL-CUM-LABOUR 
COURT, BANGALORE 

Dated : 27th April, 2001 

PRESENT : 

lion'He Shri v. N. Kukami, B. Co., LL.B., 
Presiding Officer. 

C.R. No 13)90 

i PARTY : 

The General Secretary, 

Syndicate Bank Staff Assn., 

Bangalore. 

II PARTY : 

Tiie D). General Manager. 

Syndicate Bank, 

Bangalore. 

AWARD 

1. The Central Government by exercising the 
powers conferred by Clause (d ) of Sub-seetron (l) 
and Sub-section 2A of the Section 10 of the Indus¬ 
trial Dhoutcs Act, 1947 has referred this dispute 
vide Oruer No. L-C'Oi2/3S7/89-D. Hf A) 
dated 19th February, 1990 for adjudication on the 
follcw'ng schedule. 

SCHEDULE 

"Whether the management of Syndicate Bank 
is justified in dismissing Shri K, Vasantha 
Shetty Clerk, Divisional Office, Bangalore 
from the services of the Bank ? If not, 
to what relief the said workman is 
entitled ?*’ 

2. The first party was working as a clerk in the 
second xurv management. He was given work in 
the Penal bulwaid department at Jay an agar. He 
had renewed exce.s amount of Rs. 16,549.75 
against the actual postal expenditure incurred by 
the bank during the ncrod. Charge sheet was 
issued Enquirv was held and on the basis of the 
reoort rf the enquiry officer the first partv was dis¬ 
missed. So industria 1 dispute was raised. 

3. Pariks a opeared and filed Claim Statement 
and Counter respectively. 

4. The case of first party in brief is as under 

5 The order < f dismissal>s not correct. As per 
the Binartite Sc'lkmert. the second party was re¬ 
quired to hear the appeal of the first party againsl 
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the order of dismissal but the appeal was not dis¬ 
posed off as per A uies and therefore, the industrial 
dispute is raised. 

6. First party has not committed any miscon¬ 
duct as alleged against him in the charge sheet 
dated 28-10-86. The action of the management is 
nothing but colourable exercise of povVer and is 
malafide and unfair labour practice amounting to 
victimisation and the action of the management is 
in violation of ail the principles of natural justice.*. 
The domestic enquiry is that v/itnesses were not 
examined, the enquiry officer acted both as a pro¬ 
secutor and the judge and has put in question. The 
finding of the enquiry officer is perverse. In the 
claim statement in para 7 number of allegations 
are made tegarding enquiry. 

7. It is the further case of the first patty that he 
acted faithfully in discharge of his duty at the in¬ 
structions and directions of his superiors. The first 
party has said that the order of dismissal is not 
proper and has prayed to pass an award - in his 
favour. 

8. The second party filed counter. 

9. The case of the Second party is that uie mis¬ 
conduct is proved. The misconduct is defined under 
claue 9.5 of Bipartite settlement. The first party 
gave his explanation but it was not satisfactory. 
-Charge sheet was issued. The enquiry is held by 
giving full opportunity. The first party was repre¬ 
sented by Sri A. S. Aise, General Secretary of the 
Association. Charges were proved. Finding of the 
enquiry is based on the material evidence both 
oral and documentary tendered before him at the 
enquiry. The finding is correct. The misconduct is 
grave and serious in nature and therefore, the order 
of dismissal W.e.f. 3-10-88 is correct. In the Conn 
ter para wise replies were also given. The Second 
party has said that the punishment is propor¬ 
tionate to the gravity of misconduct. The allega¬ 
tion that he acted on the directions of the higher 
authorities is not correct. The first party is employed 
after dismissal. The Second party for those reasons has 
prayed to reject the claim. 

10. It is seen front the records thal by ail order 
of 30th April, 1999, my learned predecessor passed 
orders holding that the domestic enquity is proper 
and valid and gave finding in the affirmative. So 
far as domestic enquiry is concerned the manage¬ 
ment examined one witness MW 1 and various 
documents are marked. Against this first party got 
examined himself. 

11. In view of the finding on preliminary issue 
now the question that arises for my consideration is 
whether there is any perversity in the huffing given 
by the enquiry officer and the punishment awarded 
is disproportionate. The first party has filed written 
arguments. I have beard both sides and perused ah 
the enquiry proceedings. 


12. Jt was argued by the learned counsel for the 
second party that the first party has misappropria¬ 
ted a sum oi Rs. it>,b49./o and the menus oprandi 
was that be has received the amount in excess of 
■postal expenses and detail investigation was made 
and as per the statement.-, esuibiisfied that the first 
party intentionally received excess amount against 
the total amount spent towards postal expense. The 
material before us is sufficient to say that the first 
party has committed misconduct being a responsi¬ 
ble official in the nationalised bank. It was argued 
on behlf of the first party that there is no mis-appro- 
piiarion and there E only clerical mistake and 
therefore the misconduct is not serious. 

13. It was also argued on behalf of the first 
party that the first party was appointed as 
attender and he was promoted as clerk and he was 
doing duties properly and therefore he is entitled 
for all benefits. It may be a fact that initially he 
was appointed as attcuder and subsequently he was 
promoted as Clerk. This aspect will not help 
the first party in any way because after he was 
promoted as Clerk he was entrusted wiLh his postal 
work and lie is supposed to work honestly 
but he has not worked honestly and as per 
the documents before us very systemati¬ 
cally he claimed excess amount from the bank. 

14. Tt is seen from the records that it is held 
that the domestic enquiry is fair and ptoper Now 
the first party has failed to establish the perversity 
in the finding given by the Enquiry Officer. 

15. The learned counsel for the second party 
vehementally argued that this is not a fit case to 
taxe lenient view and in support ot this argument 
relied decision in appeal No. WA. No. 2fi94|1994 
dated 15th November, 1994 between D. Padma- 
nabhudu’ and Bank of India and others. 1 have 
read the above decision of the Hon’ble High Court 
of Karnataka. In the instant case when there is a 
finding that the enquiry is fair and valid now the 
question of quantum of punishment is to be consi¬ 
dered. Admittedly the first party has misappropria¬ 
ted the amount belonging to the customers. Keeping 
in mind the principles held in the decision referred 
above I am of the opinion that looking to the 
seriousness of the misconduct, the order cf dis¬ 
missal is proportionate. The learned counsel for the 
second parLy has also relied AIR 1996 Supreme 
Court, 1249, 1998 LAB IC 251.4, 1998 LAB IC 2517. 
Supreme Court, AIR 1999, 625 and AIR 1999 
Supreme Court 635, AIR 1997 Supreme Court 
2148 and decision of High Court of Madras, W.P. 
No. 12J75!198R and WMp Nos. !815i|1988 and 
7413(1989 dated August 7, 1998. 

16. I have read the above decision carefully and 
keeping in mind the principles held in the above 
decisions. I am of the opinion that there is merit in 
the arguments advanced by the learned counsel for 
the second party that the misconduct being serious 
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in nature and the fact that the domestic enquiry is 
held fair and there axe no good grounds to inter¬ 
fere with the punishment awarded by the manage¬ 
ment. 

17. Taking all this into consideration I am of 
the opinion that there is no merit in this reference. 
Accordingly, 1 proceed to pass the following order. 

ORDER 

The Reference is rejected. 

(Dictated to PA transcribed by her corrected and 
signed by me on 27th April, 2001.) 

SHRI V. N. KlJLKARNI, Presiding Officer 

trfc fovft, 4 200t 

spr.srr. i 24 o.—yWhrt fasrrar srfam*OT, 1947 
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3tk sp^vrff % TH ’T-TdU if fnracs tfTSmV'fi 

Jr aftatftw zfmmjzw ^rorr^rsr 

=p't sr^rfsrar Wi ^ tnrn: 
4 - 5-2001 sto §*tt «tr i 

[tr. n?r— 12013 / 31 / 9 8—^TR (4)-Il)] 
rfr. rjnTSRor, *ptt rrN? 

New Dellii, the 4ih May, 2001- 

S.O. 1246.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal) 
Labour Court, Bangalore as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Bank of Maharash¬ 
tra and their workman, which was received by the 
Central Government on 4th May, 2001. 

[No. L-l 2013|31|98-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM LABOUR COURT. 
BANGALORE 

Dated : 30th April, 2001 

PRESENT : 

Hon’blc Sbri V, N. Kulkarni, B.Com., LL.B., 
Presiding Officer. 

C. R. No. 8/99 

1 PARTY : 

The Asstt. Secretary, 

All India Bank of Maharashtra Employees 
Federation, C/c Bank of Maharashtra, 

Opp. National College,, Bangalore-4 
(Advocate : V. V Dharwadkar) 


II PARTY : 

The Regional Manager, 

Bank of Maharashtra, 

Regional Office, 

Police Station Road, 

Busavanagudi, Bangalore, 

(Advocate : N. Mahalingam) 

AWARD 

f. The Central Government by exercising the 
powers conferred by Clause (d) of Sub-section (1) 
and Sub-section 2(A) ol the Section 10 of the 
Industrial Disputes Act, 1947 has referred this dis¬ 
pute vide Order No. L- l2013/31/98-IR(BrII) 
dated 14-1-1999 for adjudication on the following 
schedule. 

SCHEDULE 

Whether the action of the management of 
Bank of Maharashtra in imposing the mul¬ 
tiple punishment upon Shri Venugopal is 
legal and justified ? If not. to what relief 
the said workman is entitled ? 

2. First party workman was working in the se¬ 
cond party. Charge sheet was issued and enquiry 
was conducted against the workman. Punishment 
was awarded so industrial dispute is raised. 

3. First party appeared and filed Claim State¬ 
ment. First party has a union and the workman is 
Venugopal. 

4. The punishment is bad and the workman was 
compulsory retired. The punishment was on many 
counts separately. His basic pay was reduced. Spe¬ 
cial Assistance Allowance was withdrawn. The case 
of the firsi party workman is that he was not guilty 
but many punishments are aw aided which is not cor¬ 
rect. The iettcr of confession was obtained under 
duress. The management did not produce any docu¬ 
ments and enquiry was not properly hold. The fin- 
d ng given by the enquiry officer is not correct. The 
first party for these reasons has prayed to pass an 
award i.i favour of the workman. 

5. Second party appeared and filed counter. 

6. The case of the second party is that the work¬ 
man has already confessed his having committed the 
irregularities and there is no merit in this reference. 
The enquiry is proper and valid. Full opportunity 
was given to the workman. The enquiry officer after 
examining all the evidence and documents, applied 
his mind and gave finding. The second party for 
these reasons and some other reasons has prayed to 
reject the reference. 

7. It is seen from the records that the first party 
submitted that the domestic enquiry is fair anti pro¬ 
per. In view of this submission case was posted for 
arguments on merit. Accordingly on merit arguments 
were heard. 

8. In view of the submissions made by the first 
party concecding the fairness of the domestic en¬ 
quiry now we have to see whether the finding of the 
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enquiry officer is c orient. ard the punishment is 
propoi donate. 

9. 1 have considered the entire material produced 
before the enquiry officer and T am of the opinion 
that iiv enquiry officer alter gi\mg full opportunity 
has lightly cone to the conclusion and there is no 
perversity in the finning. The hrst party could not 
point out any pervosity in the finding given by the 
enquiry officer, the only argument on behalf of the 
first party ws that in the infant case the manage¬ 
ment has parsed imposing multiple Punishment and 
the same is disproportionate and amounts to unfair 
labour practice and the same is harsh. I have consi¬ 
dered this nigument very carefully. Admitedly it is 
cit't from die records that the entire amount was 
deposited by the fust party woikman by selling his 
property. It is also clear that order of compulsory 
retirement is passed. Theie are multiple punish¬ 
ments but in my opinion the fact that the first party 
workman is no more in service ends of justice 
will meet if the punishment of a mpulsory retirement 
is upheld. In my opinion considering the facts, the 
other punishment of slopping special allowance and 
brillg'ny down the scale of pay by 2 stages is not 
proportionate and one punishment of compulsory 
retirement is sufficient. 

10. Accordingly I proceed to pass the following 
order. 


ORDER 

The reference is partly allowed. The punishment 
cf compulsory retirement is upheld and the other 
two punishments arc set aside sc- that the first party 
workman will get pennon benefits according to law. 
Accordingly the award is passed. 

(Dictated to PA transcribed by her corrected and 
signed by me on 30th April, 2001) 

SHRI V. N. KULKARNI, Presiding Officer 
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New Delhi, the 11th May, 2001 

S.O. 1247.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 19471, the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial TribunaliLabour Court, 
Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers In relation , to the 


management of Telecom Department and their work¬ 
man, v/lucn was received by tuc Central Government 
on i 1-5-2001. 


[No. L-100 J 2/247 /92-1R (DU) J 
KULDIP RAI VERM A, Dc a L Officer 


ANNEXURE 

BUT OPE THE CENTRAL GOVERNMENT 
INDUS TRIAL TRIBUNAL-CUM-LaUOUR 
COURT. JABALPUR 

Case No. CGTT/LC/R/73/94 

Picsiding Officer : Shri K. M. Rai. 

Smt. Bhaga Bai, 

through : Adi Tndia Telegraphs 

Engineering Employees Union, 

88 ,“M. G. Road, 

Indore. . Applicant. 

Versus 

The District Manager, 

Telecommunications, 

Indore. . . Non-applicant. 

AWARD 

Passed on this 6th day of February, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40012|247|92|IR(DU) dated 9-5*94 
has reiVired the following dispute for adjudication bv 
this tribunal :— 

“Whether the action of the Dy, General Manager, 
Telecom Depuitmcnt of Telecommunication. 
Indore, telephones in retrenching the services 
of Smt. Bhaga Bai w.c.f. 1-6-90 is justified? 
If not, vdiat relief be is entitled to ?” 

2. The case for the v/ormkan is that he Was emp¬ 
loyed by the Dy. General Manager, Department of 
Telecommunications, Government of India, Indoie 
on 1-3-88 on daily wage basis for laying the tele¬ 
phone line and maintaining the same. He was getting 
the regular payment of wages for working 6 days in 
a week In this situation, he was entitled to one day 
weekly holiday with wages, He had continuously 
worked for more than 240 days in a calendar vear 
and therefore he had attained the status of regular 
employee. Without complying with the provisions of 
Section 25B of T.D. Act, 1947 he was removed from 
service by the oral order dated 1-6-90. He was not 
given one monlh notice prior to removing him from 
service. He has also not paid one month salary in 
lieu of removing him from service. He has not been 
paid telrenchnient compensation according to the pro¬ 
visions of Section 25F of I.D. Act, 1947. 

3. 1 lit workman further alleges that prior to termi¬ 
nating his services, no permission was obtained from 
the Government of India. There was no justification 
in lemoving him Irom service as Uic work is still con¬ 
tinuing for which he was initially employed by the 
telecommunication department. The workman’s ter¬ 
mination from service by the management is absolu¬ 
tely illegal and unjust and therefore it deserves to be 
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CjUuv.vJ. rle Cii*.' co to rekxSi ilemen! vh back 
Vvr.^.u uL , c_. sjquemr. Kt.-jis altacmng to 
the post. 

4 . The c)■<:- h.e management is that the work¬ 
man \ 13 e/i 1 _ c_ 011 '*a>Sy mt Aids it s t ogl¬ 
ing ih, am/ oi -d} j> Liepnone ok u.i« uUu lining 
the mrae. He was rot employed a , a regular ; orver 
and t'oseloie no condition 01 set vice was attached. 
Teh vc terminating his servxe. giving ore month 
notice , as n< .t * sqm red. it ,va-> a so re* necessay to 
obtain prior sanction beiote terminating ‘he aerv’ce 
of the , 0 Xman as 3;e wtu daily wage paid worker. 
Ihe v*eA for vnich the worHaan emp.ovcu was 
hais’iea end therefore his services woe rtg.hy uis 
peruco > .ih. "he wo, '(man has not been rev cached 
an ' 'Kvekire the compliance cT provisions of Section 
25T 01 I.L». Act, 194? is i.o t requ’rcu at a . ; . the 
v<ers;rr.un was no. given any appointment and to was 
being paid tne wages from contingency fund. II. vw.s 
not employed acco-Juig to recruitment ruses and 
itseiercve he cannot claim to be regularised in the 
instant case. His termination from service is just and 
proper. He is not entitled to any relict as claimed 
by him. 

5. The following issues are arising for decision in 
Ihe present 1 ise : 

1. Whether the workman was illegally retrenched 

from service by the management w.e.f. 
W June, 1990? 

2 . V/h> ’cr *’ e workman b entitled to reinstate¬ 

ment ' r u f '- -v wag.'s ? 

?. P“”tf on'- 1 costs ? 

6. Tsj*’-' N~. f "T e,.cm -n‘ has been demed in 
S~ct on 2 tcc) as under : 

Rev cue ,rrv ,< ’rarr ‘he ’Ci t motion by the tm- 
; V«'er of th p sorwee of a workman for any 
reason whatsoever otherwise than as a 
pur : s’»ment infl'Cted by way of disciplinary 
aT : cn, bu‘ does not include : 

fat .oluutaiy retirement of the workman; or 

<bl reti’cmeni of tlw wo*’’man on reaching 
the age of sunemnnuabon if the contract 
o c ^r'-'k ’rnen* between the employer and 
l!° ini 'TP concerned contains a stipu- 
l rn in that behalf ; or 

fbb) termination of the service of the vork- 
man as a result of the non-renewal of the 
ccrdr'ct of employment between the emp¬ 
loyer and the workman concerned on its 
evnicy or of such contract being terminat¬ 
ed under a stipulation in that behalf con¬ 
tained therein ; or 

(.} te r mination of tre service of a worl man 
on the ground of continued ill-health. 

7. hdm'tto^ly the workman had continuously served 
\vi‘h the Telecommunication Department for a period 
of more ‘ban on° vear. His continuous service 111 the 
Department was more ‘ban 240 days. Before termi¬ 
nating his services, he was not given one month notice 


j-'i * '.In.'S indicating the reasons for termination. At 
tne :v,.ac tune, no compensation was pa.d to him in 
he a Cl such uedee. No n we lave to consider as to 
vTviher Ihe teimination amounts to retrenchment. 
Whatsoever me reason evay terxirinaticn spCn^ re- 
L_,i ■!. .ic'\ Die terminal on takes place v/uere the 
te'Tu ci, ,es either by tire aciNe step of ihe master 
or •unn ng out of To stipulate., cunis. I11 " ew of this 
1 et, P> ic.i, •-alien ot workman in me instant case 

^ c a. - re .uckiner.. as laid by the Supreme 
T 'n.d- o7. A . p.gc Uri, S.,1 wise k.ri 

A ’’ ‘ h Aid i9?7. PC. page 3 , 11/s. .{>n- 

’’ra*n Sc si Lai., v us Presiding vic.r. Labour 
Co.-t, Crissu uvs others. All;. rS.O. SC. page 121^. 
jenio-k Gr a »e.vos SCue dan., of Patiala. Aik. 
i^SI. IC. p.ge 1253 Mohanfaj v.isur Management 
.; 'A>,. Thai a, E’ccLouics Ltd. air. j 982 . SC. pg. 
854 , L F.ebw* Disi-uvra versus Pvecutbc Engineer, 
. 'U‘hern P.au vay and another. In this way, every ter- 
miint.on of re;vice of workman, which is not covered 
Dv except 1 "n ol Section 2(oo) amounts to retrench¬ 
ment. I'm present case of workman is not covered 
undo any of the exceptions of Section 2(oo) of the 
I.D. 4-ci. )^ /, 7 hcrcp the ternvrridon of workman 
hem se vice n the present case amounts to retrench- 
nicnt as laid down bv the SC in the foregoing cases. 

I -roe No. ! it answered accordingly. 

8 . Issue No. 2 - The woikman had continuously 
woiked for mo.e than one year m the employment 
of leie.om Department, Indore as admitted by them. 
If is continuous service was far more than 240 days 
in a calendar year. Before terminating his service 
tie-,her any 30 days nonce was given to him nor 
the reOenchment ccmpcuscti^n >vas paid. In this way 
ihe conditions of Sceuon 25-^ of the Industrial Dis¬ 
pute Act, 1947 has rot been applied with by the 
manage mem before terminating the sei vice of the 
workman. Hence this termim ti an is illegal and there¬ 
to! e tne workman is em^ed to reinstatement with 
bark ”,>o3 s. Lsue No. 2 is answered accordingly. 

9. Issue No. 3 : On the reasons stated above, the 
termination orde- passed by the management against 
Ot workman is hereby quashed. The workman shall 
be rJnLated with all back wages and other monetary 
L ms-'L as permyvb'e according to rules. The work¬ 
man ‘!«<d' be enabled to back wages at the rate he 

13 b-hijr paid the wages at the time of termination. 
In A a circumstances o f t ! J; case parties shall bear 
theii own cost. 

10. Copy of the award be sent to the Government 
of India, M’nlit.y of Labour as per rules. 

K M. RAI, Presiding Officer 
nf fe-tfr, 11 hi, 2001 

tt . nr. 12 is -wteftflrcr fT'^r tP 7 c it t , 1947 
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OV Kfvrrv 4 .' TTTTT % m 7 ? frreTSTTT 

37H; % #-7, ?PT=rar t ftffetMPrs 
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New Delhi, the 11th May, 2001 

S.O. 1248.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal|Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Telecom Depth and their 
workman, which was received by the Central Go¬ 
vernment on 11-5-2001. 

[No. L-40012 j248i92-1R (DU) ] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, JABALPUR 

Case No. CGIT|LC|Rl37|94 
Presiding Officer : 

Shri K. M. Rak 
Shri Dinesh Dhaman 
through : All India Telegraphs 
Engineering Employees Union 
88, MG Rdad, 

Indore Applicant. 

Versus 

The District Manager, 

Telecommunications, 

Tndore, Non applicant. 

AWARD 

Passed on this 6th day of February, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40012|248!92. IRDU dated' 
15-3-94 has referred the following dispute for ad¬ 
judication by this tribunal. 

“Whether the aption of the Dv. General Mana¬ 
ger, Telecom Deptt. of Telecommunication, 
Tndore, telephones in retrenching the ser¬ 
vices of Shri Dinesh Dhaman w.e.f. 20-1-90 
is justified ? Tf not, what relief he is en¬ 
titled to ? 

2. ■ The case for the workman is that he was em¬ 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of Tndia, Indore 
on 187-88 on daily wave basis for laying the tele¬ 
phone line and maintaining the same. He was 
getting the regular pnvment of wages for wo T kin rr 6 
davs in a week. In this situation, he "'ns entitled to^ 
one dav weekly holiday with warms. He had conti¬ 
nuously worked for more than 240 dav r in a calen¬ 
dar vea 1 " and therefore he had attained the status of 
r w„Cr emn’ovec. Without complying with the pro¬ 
visions of Section 25B of T.D. Act, 1947 he was 


removed from service by the of a! prder dated 
20-1-90. He was not given one month notice prior 
to removing him from service, lie has also not 
paid one month salary in lieu of removing him from 
service. He has not been paid retrenchment com¬ 
pensation according to the provisions of See, 25 F 
of i D. Act, 1947. 

3. The workman further alleges that prior to 
terminating his services, no permission was obtained 
from the Government of India. There was no justi¬ 
fication in removing him from service as the work is 
still continuing for which he was initially employed 
by the telecommunication department. The work¬ 
man's ferrpination from service by the management 
is absolutely illegal and unjust and therefore it 
deserves to be quashed. He is entitled to reinstate¬ 
ment with back wages and other consequential bene¬ 
fits attaching tit the post. 

4. The case for the management is that the work¬ 
man was employed on daily wage basis for perform¬ 
ing the duty of laying telephone line and 
maintaining the same. He was not employed as a 
regular worker and therefore no condition of service 
was attached. Before terminating his service, giv¬ 
ing one month notice was not required. It was also 
not necessary to obtain prior sanction before 
terminating the service of the workman as he was 
daily wage paid worker. The work for which the 
workman employed was finished and therefore his 
services were lightly dispensed with. The workman 
has not been retrenched and therefore the compliance 
of provisions of Sec. 25 F of T.D. Act 1947 is not 
required at all. The workman was not given any 
appointment and he was being paid the waves from 
contingency fund. He was not employed according 
to recruitment rules and therefore he cannot claim to- 
be regularised in the instant case. His termination 
from service is just and r>ror>er. He is not entitled 
to any relief as claimed bv him. 

5. The following issues are arising for decision in 
the present case. 

1. Whether the workman was illegally retrenched 

from service bv the management w.e.f. 
20-1-90 ? 

2. Whether the workman is enlitled to reinsta f e- 

ment with back wages? 

3. Relief costs ? 

6 . Issue No. 1 : Retrenchment has heen defined in' 

Sec. 2( 00 ) as under : 

retrenchment means the fe r mination bv the 
employer of the service erf a workman for 
any reason whatsoever otherwise than nk a 
punishment inflicted hv wav of disciplinary 
action, but docs not include. 

a. voluntary retirement of the workman: or 

b. retirement of the Workman on renchinv the 

ace of superannuation if the contract of em- 
nloirmcnt between the rrnnlftver and the 
workman concerned contains a r t'reflation 
in that beba| 1 f; or 

bb. termination of th<* service of the workman 
as a result of the non-renu W n1 n f tlv con¬ 
tract of employment between the employer 
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and the workman concerned cm its expiry 
ot of such contract being terminated under 
a stipulation in that behalf contained there¬ 


in ;or 


c. termination of the service of a workman on 
the ground of continued ill health. 

7. Admittedly the Workman had continuously 
served with the Telecommunication department for 
a 'period of more than one year. His continuous 
service in the Department was more than 240 days. 
Before terminating his services, he was not given one 
months notice in writing indicating the reasons for 
termination. At the same time, no compensation was 
paid to him in lieu of such notice. Now we have to 
consider as to whether the termination amounts to 
(retrenchment. Whatsoever the reason every termina¬ 
tion spells retrenchment. The termination takes place 
where the term expires either by the active step of the 
master or running out of the stipulated terms. In view 
of this fact, the termination of workman in the instant 
case a^so amounts to retrenchment as laid by the 
Supreme Court in AtR, 1976, SC, page, till, SBI 
versus Shri Sunder S. Mp/ni, AIR 1977, SC, pg 31, 
MjS Hindustan Steel Ltd., versus Presiding Officer, 
Labour Court Orissa and others. AIR, 1980, SC, pave 
1219, Santosh Gupta versus State Bank 
of Patiala, AIR 1981 SC. Page 1253, 
Mohatilal versus Management of M|s Bharat 
Electronics Ltd. AIR, 1982, SC. pg. 854, L Robert 
Dlsobza vrs. Executive Engineer, Southern Railway 
and another. In this way, every termination of ser¬ 
vice of WOfkman, which is not covered by exception 
of Sec. 2(oo) amounts to retrendhmenl. The present 
Case of workman is not covered under anv of the ex¬ 
ceptions of Sec. 2(oo) of the LD. Act, 1947. hence the 
termination of workman from service in the present 
base ambunts to retrenchment as laid down by the 
SC in the foregoing oases Issue No 1 is answered 
accordingly. 

Issue No. 2 :—The workman had continuously 
Worked for more than one year in the employment of 
Telecom Beptt., Indore as admitted by them. His con¬ 
tinuous service was for more than 240 days in a calen¬ 
dar year. Btfore terminating his service neither any 30 
days notice was giveh to him nor the retrenchment 

1 compensation was paid. In this way the conditions of 
See. 25-F of the Industrial Dispute Act, 1937 has not 
een applied with by the management before terminat- 
ic the service of the workman. Hence this termination 

S ;gal and therefore the workman is entitled to re- 
tement with back wages. Issue No. 2 is answered 

rdingiy. 

9. Issue No. 3:-—On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed. The workman shall 
he reinstated with all back wages and other monetary 
benefits as permissible according to rules. The workman 
Shall be (entitled to back wages at the rate he was 
poing paid the wages at the time of termination In 
the circumstances of the ease, parties shall bear t V 
own cost. 

10. Conv of the award he sent to the Govt of 
India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 
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New Delhi, the 11th May, 2001 

S.O. 1249,In pursuance of Section 17 of the In- . 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal/Labour Court, 
Jabalpur as shown in the Annexure in the Industrial 
Dispute, between the employers in relation to the 
management of Telecom Department and their work¬ 
man, which was received by the Central Government 
on 11-5-200 L 


INo L-40012/249/92-lR(DU)] 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUMdLABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/58/94 

Presiding Officer Shri K. M. Rai. 

Shri Jagdjsh, 

through: All India Telegraphs 
Engineering Employees Union, 

88 , M. G. Road, 

Indore. ..Applicant. 

Versus 

The District Manager, 

Telecommunications. 

Indore, Non-applicanl. 

AWARD 

Passed on this 3rd day of February, 2001 

1. The Government of India, Ministry ot Labour 
vide order No. L-40012/249/92-TRDU dated 15-3-94 
has referred the following dispute for adjudication by 
this tribunal :— 

“Whether the action of the Dy. General Manager, 
Telecom Department of Telccommunicatlon, 
Indore, telephones in retrenching the services 
of Shri Jagdish w.e.t. 24-1-90 is justified? 
Tf not, what relief he is entitled to?” 

2. The case for the workman is that he was emp¬ 
loyed by the Dy. General Manager, Department of 
Telecommunications, Government of India. Indore on 
1 - 1-88 on dally wage basis for laying the telephone 
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line and maintaining the same, He was getting the re¬ 
gular payment of wages tor working 6 days in a week. 
In this situation, he was entitled to one day weekly 
holiday with wages. He had continuously worked for 
more than 240 days in a calendar year and therefore 
he had attained the status-of regular employee. With¬ 
out complying with the provisions of Section 25B of 

I.D. Act, 1947 he was removed from service by the 
oral order dated 24-1-90. He was not given one month 
notice prior to removing him from service. He has 
also not paid one month salary in lieu of lemoving 
him from service. He has not been paid retrenchment 
compensation according to the provisions of Section 
25F of I.D. Act, 1947. 

3. The workman further alleges that prior to ter¬ 
minating his services, no permission was obtained 
from the Government of India. There was no justifi¬ 
cation in removing him from service as the work is 
still continuing for which he was initially employed 
by the telecommunication department. The workman’s 
termination from service by the management is abso¬ 
lutely illegal and unjust and therefore it deserves to 
be quashed. He is entitled to reinstatement with back 
wages and other consequential benefits attaching to 
the post. 

4. The ease for ^he management is that the workman 
was employed on daily wage basis for performing the 
duty of laying telephone line and maintaining the 
same. He was not employed as a regular worker and 
therefore no condition of service was attached. Before 
terminating his service, giving one month notice -was 
not required. It was also not necessary to obtain prior 
sanction before terminating the service of the work¬ 
man as he was daily wage paid worker. The work 
for which the workman employed was finished and 
therefore his services were rightly dispensed with. The 
workman has not been retrenched and therefore the 
compliance of provisions of Section 25F of I.D. Act, 
1947- is not required at all. The workman was not 
given any appointment and he was being paid the 
wages from contingency fund. He was not employed 
according to recruitment rules and therfore he cannot 
claim to be regularised in the instant case. His termi¬ 
nation from service is just and proper. He is not 
entitled to any relief as claimed by hint, 

5. The following issues are arising for decision in 
the present case :— 

1. Whether the workman was illegally retrenched 

from service by the management w.e.f. 24th 
January, 1990? 

2. Whether the workman is entitled to reinstate¬ 

ment with back wages ? 

3. Relief and costs ? 

6. Issue No. 1 : Retrenchment has been defined in 
Section 2(oo) as under : 

Retrenchment means the termination by the em¬ 
ployer of the service of a workman for any 
reason whatsoever otherwise than as a punish¬ 
ment inflicted by way of disciplinary action, 
but does not include : 

(a) voluntary retirement of the workman; or 


[Part II—Sec. 3Cii)] 


(b) retirement of the workman on reaching the 
age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation 
in that behalf; or 

(bb) termination of the^ service of the workman 
as a result of the non-renewal of the con¬ 
tract of employment between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained 
therein; or 

(c) termination of the service of a workman 

on the ground of continued ill health. 

7. Admittedly the workman had continuously serv¬ 
ed with the Telecommunication Department for a 
period pf more than one year. Hjs continuous service 
in the Department was more than 240 days. Before 
terminating his services, he was not given one mqgth 
notice in waiting indicating the reasons for termina¬ 
tion. At the same time, no compensation was paid 
to him in lieu of such notice. Now we have to consider 
as to whether the termination amounts to retrench¬ 
ment. Whatsoever the reason every termination 
spells retrenchment. The termination takes place 
where the term expires either by the active step of 
the master or running out of the stipulated terms. In 
view of this fact, the termination of workman in the 
instant case also amounts to retrenchment as laid by 
the Supreme Court in AIR 1976, SC. page. 1111, 
SBI versus Shri Sunder S. Mani, AIR 1977, SC. pg. 
31, M/s. Hindustan Steel Ltd., versus Presiding 
Officer, Labour Court Orissa and others. AIR. 1980 
SC, page 1219, Santosh Gupta versus State Bank of 
Patiala. AIR. 1981. SC. Page 1253. Mohanlal 
versus Management of M/s. Bharat Electronics Ltd. 
AIR. 1982. SC. pg. 854, L. Robert Disouza vrs. Exe¬ 
cutive Engineer, Southern Railway and another. In 
this way, every termination of service of workmen, 
which is not covered by exception of Sec. 2(oo) 
amounts to retrenchment. The present case of work¬ 
man is not covered under any of the exceptions of 
Sec. 2(oo) of the I.D. Act, 1947 hence the termina¬ 
tion of workman from service in the present case 
amounts to retrenchment as laid down by the SC in 
the foregoing cases. Issue No. 1 is answered 
accordingly. 

8. Issue No. 2 : 

The workman had continuously worked for more 
than one year in the employment of Telecom Deptt. 
Indore as admitted by them. His continuous service 
was for more than 240 days in a calendar year. 
Before terminating his service neither any 30 days 
notice was given to him nor the retrenchment com¬ 
pensation was paid. In this way the conditions ol 
Sec. 25. F of the Industrial dispute Act, 1937 has not 
been applied with by the management before termi¬ 
nating the service of the workman. Hence this termi¬ 
nation is illegal and therefore the workman is entitled 
to reinstatement with back wages, Issue No. 2 is 
answered accordingly. 
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9. Issue No. 3 : 

On the reasons stated above, the termination order 
passed by the management against the workman is 
hereby quashed. The workman shall be reinstated 
with all back wages and other monetary benefits as 
permissible according to rules. The workman shall 
be entitled to back wages at the rate he was being 
jaaid the wages at the time of termination. In the 
circumstances of the case, parties shall bear their own 
cost. 

10. Gopy of the award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

K. M. RA1, Presiding Officer 

Tf 11 tit, 2001 
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AWARD 

Passed pn this 8th day of February, 2001 

1. Die Government of India, Ministry of Labour 
vide order No. L-40012|251|92. IRDU dated 15-3-94 
has referred the following dispute for adjudication by 
this tribunal. 

"Whether the action of the Dy. General Manager, 
Telecom Deptt. of Telecommunication, 
Indore, telephones in retrenching the services 
of Sbn Radhesham w.e.f 26-1-90 is justi¬ 
fied? If not, whapt relief he is entitled to?” 

2. The case for the workman is that he was em¬ 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of India, Indore on 
1-3-85 on daily wage basis for laying the telephone 
line and maintaining the same. He was getting the 
regular payment of wages for working 6 days in a 
week. In this situation, he was entitled to one day 
weekly holiday with wages. He had continuously 
worked for more than 240 days in a calendar year and 
therefore he had attained the status of regular em¬ 
ployee. Without complying with the provisions of 
Sec. 25B of I.D. Act, 1947 he was removed from 
service by the oral order dated 26-1-90 He was not 
given one month notice prior to removing him from 
service He has also not pallet one month salary in 
lieu of removing him from service. He has not been 
paid retrenchment compensation according to the 
provisions of Sec. 25F of I D. Act, 1947. . 


New Delhi, die 11th May, 2001 

S.O. 1250.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Ccntiol Government Industrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Telecom Deptt. and their workman, wh.cb was 
received by the Central Government on 11-5-2001 

[No, L-40012|251 |92-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRlBUNAL-CUM-L 4BOUR 
COURT. JABALPUR 

Case No. CGlT|LC!R!fil|94 

Presiding Officer : Shri K, M. Rai. 

Shn Radhesham 

through • All India Telegraphs 

Engineering Employees Union, 

88, MG Road, 

Indore. Applicant, 

Versus 

The District Manager, 

Telecommunications, 

Indore .. .Non applicant 


3. The workman lurther alleges that prior to termi¬ 

nating his services, no permission was obtained from 
the Government of India. There was no justifica¬ 
tion in removing him from service aty the work is still 
continuing for which he was initially employed by the 
teiecommoncation department. The workman’s ter¬ 
mination from service by the management is absolutely 
illegal and unjust and therefore it deserves to be 
quashed. He is entitled to reinstatement with back 
wages and other consequential benefits attaching to 
the post. tstf 

4. The case for the manageemnt is that the 
workman was employed on dally wage basis for 
performing the duty of laying te’ephone hue and main¬ 
taining the same. He was not employed as a regular 
worker and therefore no condition of service was 
attached. Before terminating his service, giving one 
month notice was nett required. It was also not 
necessary to obtain prior sanction before terminating 
the service of the workman as he was daily wage paid 
worker. The work for which the workman employed 
was finished and therefore his service were rightly 
dispensed with The workman has not been re¬ 
trenched and therefore the compliance of provisions 
of Sec 25F of I.D. Act 1947 is not required at all. 
The workman was not given any appointment and he 
wap being paid the wages from contingency fund. He 
was not employed according to recruitment rules and 
therefore he cannot claim to be regularised in the 
mstaut case His termination from service is just 
and proper He is not entitled to any relief as 
claimed by him 

5. The following issues are arising for decision m 
the present cafce. 
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1. Whether the Workman was illegally retrenched 

from service By the management w.e.f. 
26-1-90? 

I 

2. Whether the workman is entitled to reinstate¬ 

ment with back wages.? 

3. Relief and costs? 

6. Issue No. 1 : Retrenchment has been defined 
in Sec. 2(oo) as under : 

retrenchment means th® termination by the 
employer -pf. the, service of a workman for 
apy reason whatsoever otherwise than as a 
punishment inflicted by way of disciplinary 
action but cloes not include. 

a. voluntary retirement of the workman; or 

b. retirement of the workman on reaching the 

age 1 of -superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation in 

that behalf; or 

> 

bb. termination of Ihe service of the workman 
as a result of the non-renewal of the con¬ 
tract of employment, between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained therein; 
or 

c. termination of the service of a workman on 

the ground of continued ill health. 

7. Admittedly the workman had continuously 

served with the-Telecommunication department fora 
period of more than one yea|r. His continuous ser¬ 
vice in the Department was more than 240 days. 
Before terminating his services he was not given one 
month’s notice in' writing indicating the reasons for 
termination : At the same time, no compensation Was 
paid to him In lieu of such notice. Now we have to 
consider ats to whether the termination amounts to 
retrenchment. Whatsoever the reason every termina¬ 
tion spells retrenchment. The termination takes 
place where the term expires eiher by the active step 
of the master or running out of the stipulated terms. 
In view of this fact, the termination of work¬ 
man in the, instant case also amounts 

to retrenchment as laid by the Supreme 

Court-in AIR, 1976, SC. page 1111, SBI versus 
Shri Sunder S. Mani, AIR 1977 SC pg 31, M[s. 
Hindustan Steel Ltd. versus Presiding Officer, Labour 
Court Orissa and pthers. AIR, 1980 SC, page 1219, 
Santosh Guptai versus State Bank of Fatiala AIR, 
1981, SC- Page 1253. Mohanlal versus Managtment 
of M|s, Bharat Electronics Ltd. AIR 1982. SC pg 854, 
L. Robert Oisouza vrs. Executive Engineer, Southern 
Railway and another. In this way. every termination 
of service of workman, which is npt covered by excep¬ 
tion pf Sec. 7(oo) amounts to retrenchment. The 
present ease of workman is not covered under any of 
the exceptions pf, Sec. 2(oo) of the LD. Act, 1947 
hence the termination of workman from service in 
the present case anroupts to retrenchment as laid down 
by the SC in the foregoing cases. Issue No. 1 is 
answered accordingly. 

8. Issue No. 2 : The workman had continuously 
worked for more than one year in the employment of 


Telecom Deptt., Indore as Admitted by them. His 
continuous service was for more than days in a 
calendar year. Before terminating his service neither 
any 30 days notice was given to him flor the retrench¬ 
ment compensation Was paud, In this way the con¬ 
ditions of Sec. 25F of the Industrial Disputes Act, 1947 
has not been applied with by the management before 
terminating the service of the workman. Hence this 
termination is illegal and therefore the workman is 
entitled to reinstatement with back wage?. Issue Ntr. 2 
is answered accordingly, 

9. Issue No. 3 : On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed. The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work¬ 
man shall be entitled to back wages a,t the rate he 
was being paid the wages at the time of termination. 
In the circumstances of the case, parties shall bear 
their own cost. 

10. Copy of the award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 

uiftFsft, ii ut, 2001 
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New Delhi, the 11th May, 2001 

S.O. 123 J.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Telecom Deptt. and their workman, which was re¬ 
ceived by the Central Government on 11-5-2001. 

[No. L-40012|253|92-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGJT|LC|R|74194 

Presiding Officer : Shri K. M. Rai. 

Shri Ramcha|ndra 
through : All India Teblegraphs 
Engineering Employees Union 
88, MG Road, 

Indore ...Applicant. 
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VftTSU* ; 

The District Manager, 

Telecommunications, 

Indore. . .Non applicant. 

AWARD 

Passed on this 5th day of February, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40012|253j92-lRDU dated 9-5-94 
has referred the following dispute for adjudication by 
this tribunal: 

“Whether the action of the Dy. General Manager 
Telecom Deptt. of Telecommunication, 
Indore, telephones in retrenching the ser¬ 
vices of Shri Ram Chandra y?#!. 26-1-90 
is .justified? If not, what relief he is entitled 
to?” 

2. The case for the workman is that he was em¬ 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of India, Indore on 
3-2-85 on daily wage basis for laying the telephone 
line and maintaining the same. He was getting the re¬ 
gular payment of wages for working 6 days in a week. 
In this situation, he was entitled to one day weekly 
holiday with wages. He had continuously worked for 
more than 240 days in a| calendar year apd therefore 
he had attained the status of regular employee. With¬ 
out complying with the provisions of Sec. 25B of I.D. 
Act, 1947 he was removed from service by the oral 
order dated 26-1-90. He was not given one month 
notice prior to removing him from service, He has 
also nOt paid one month salary in lieu of removing 
him from service. He has not been paid retrench¬ 
ment compensation according, to the provisions of 
See. 25 F of I.D. Act, 1947. 


thereforeto pe In the 

instant case,. His, termination from service is just 
and .prqpen He ia out entitled to any-relief -un claimed 
by him . 

5, The following issues are arising for decision in 
the present case: 

1. WhethejThp workman was illegally retrenched 

from service by the management w.«.f. 
26-1,907 

2. Whether the workman is entitled to reinstate¬ 

ment with back wages? 

3. Relief and cost? 

6. Issues No. 1 : Retrenchment has been defined 
in Sec. 2(po) as under : 

retrenchment means the termination by the 
employer of the service of ai workman for 
any reason whatsoever otherwise than as a 
punishment inflicted by . way of disciplinary 
action, but does not include, 

a. voluntary retirement «f the worli#nan; «r 

b. retirement .of the workman on reaching the 
age of superannuation -if the contract Of 
employment between the employer and the 
workman concerned contains, a stipulation 
in that behalf; or 

bb. termination of the service of the Workman 
as a result of the non-renewal of the con¬ 
tract erf employment between the employer 
and the workman concerned on its expiry 
or of suph contract being terminated under a 
stipulation hi Hurt'behalf contained therein; 
or 


3. The workman further alleges that prior to 
^terminating his services, no permission was obtained 
from the Government of India. There was no justi¬ 
fication in removing him from service as the work is 
Still continuing for which he was initially employed by 
the telecommunication department. The workman's 
ermination from service by the management is abso- 
utely illegal and unjust and therefore it deserves to 
be quashed* He is entitled to reinstatement with 
pack wages and other consequential benefits attaching 
jo the post. 

4. The case for the management is that the work- 
plan was employed on daily wage basis for performing 
the duty, of laying telephone line and maintaining the 
same. He was not employed as a regular worker 
and therefore no condition of service was attached. 
Before terminating his service, giving one month 
notice was not required- It was also not necessary 
to obtain prior sanction before terminating the Service 
of the workman as he was daily wage paid worker. 
The work for which the workman employed was 
finished, arid therefore his services were rightly dis¬ 
pensed with. The workman has not been retrenched 
and therefore. The compliance of provisions of 
Sec. 25 F of I.D, Act 1947 is not required at all. The 
Workman was not given any appointment and he was 
being- paid the wanes from contingency fund, Hewas 
not employed according to recruitment rul?s and 


c. termination at the service of a workman on 
the ground of continued ill health. 

7. Admittedly the workman had continuously 
served with the Telecommunication department for a 
period of more than one year. His continuous ser¬ 
vice in the Department was more than 240 days 
before terminating his services he was*not given one 
months notice in writing indicating the reasons for 
termination. At the same time, no compensation was 
paid to him in lieu of such notice. Now we have to 
consider as to whether the termination amounts to 
retrenchment. Whatsoever the reason every terminal 
tion spells retrenchment. The termination takes place 
where the term expires either by the active step of 
the master or running out of the stipulated terms. 
In view of this fact the termination of Workman in the 
instant case also amounts to retrenchment a|s laid by 
the Supreme Court in AIR 1076 SC. page, 1111, SBI 
versus Shri Sunder S. Maui, AIR 1977 SC. pg. 31, 
Mjs. Hindustan Steel Ltd. versus Presiding Officer 
Labour Court Orissa and others. AIR, 1980-SC , page 
1219, Santosh Gupta versus State Bank of Patiala 
AIR 1981. SC Page 1253 Mohanlal versus Manage¬ 
ment of M|s. Bharat Electronics Ltd. AIR. 1982 
SC pg. 854. L, Robert Disouza vrs,’ Executive En¬ 
gineer, Southern Railway and another. In this.way. 
every termination of service of workman, which is not 
coveted by exception of Sec. 2(bo) amounts to re¬ 
trenchment. The 1 present case of-workman is not 
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covered under any 6f the exception of Sec. 2(oo) of 
the I.D, Act, 1947 hence the termination of Workman 
from service in the present case amounts to re¬ 
trenchment as laid down by the SC in the foregoing 
cases. Issue No. 1 is answered accordingly, 

8. Issue No. 2 : The workman had continuously 

worked for more than one year in the employment 
of Telecom Deptt. Indore as admitted by them. His 
continuous service was for more than 240 days in 
a calendar year. Before terminating his service neither 
any 30 days notice was given to him nor the retrench¬ 
ment compensation was paid. In this way the con¬ 
ditions of Section 25F of the Industrial Dis¬ 
pute 1937 hrs net been applied wiffi 
by the management before tcinunating the 

service of the woilman. Hence this 

termination is illegal and therefore the workman is 
entitled to reinstatement with back wages. Issue No. 
2 is answered accordingly. 

9. Issue No. 3 : On the reasons stated above the 
termination order passed by the management against 
the workman is hereby quashed, The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules The work¬ 
man shall be entitled to back wages at the rate he 
was being paid the wage? at the time of termination. 
In the circumstances of the case, parties shall bear 
their own cost. 

10. Copy of the award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer. 


Tf f^fr, ii nf, 2001 

JltT.qT 12*52—■a'Wtf'W 1WT wftffoiTT, 19 47 
( 1947 «PT 14) OTTT 17^ 'tP^rrvr 
top trmr rirvnu % sttwt % mgr f-T?fR^T 

fin it u ri’tTitf'pf wfsRrvw 

% TTTT WlfSFT #1 fHTt.Tr ^ 

n- 5-2001 <i?i «tri 

[tT my-40012/2 5 4 /92-^ S1TT 

vr*r srfhiprM 

New Delhi, the 11th May, 2001 

S.O. 1252 —In pursuance of Section 17 of the 
Industrial Dispute Act. 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal ^ Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Telecom. Department and their 
workman, which was received by the Central Gov¬ 
ernment on 11-5-2001, 

[No. L-40012/254/92-IR(DU>] 
KULDIP RAT VERMA, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/62/94 

PRESIDING OFFICER : SHRI K. M. RAI. 

Shn Ghansham Choudhary, 

through All India Telegraphs 

Engineering Employees Union 

88, MG Road, 

Indore. . . .Applicant. 

Versus 

The District Manager, 

Telecommunications, 

Indore. . . .Non-applicant. 

AWARD 

Passed on this 9th day of February, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40012/254/92-IR(DU > dated 
15-3-94 has referred the following dispute for ad¬ 
judication by this tribunal 

“Whether the action of the Dy. General Mana¬ 
ger, Telecom. Department of Telecommuni¬ 
cation, Indore, telephones in retrenching 
the services of Sbri Ghansham Choudhary 
w.e.f. 24-1-90 is justified ? Tf pot, what re¬ 
lief he is entitled to ?” 

2. The case for the workman is that he was em¬ 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of India, Tndore 
on 21-12-87 on daily wage basis for laying the tele¬ 
phone line and maintaining the same, He was getting 
the regular payment of wages for working 6 days in 
a week. In this situation, he was entitled to one day 
weekly holiday with wages. He had continuously 
worked for more than 240 days in a calendar year 
and therefore he had attained the status of regular 
employee. Without complying with the provisions of 
Section 25-B of I.D. Act, 1947 he was removed from 
service by the ora! order dated 24-1-90. He was not 
given one month notice prior to removing him from 
service. He has also not paid one month salary in lieu 
of removing Imp from service. He has pot been paid 
retrenchment compensation according to the provi¬ 
sions of Section 25-F of I D Act, 1947. 

3. The workman further alleges that prior to ter¬ 
minating his services, no permission was obtained 
from the Government of India. There was no justi¬ 
fication in removing him from sendee as the work is 
still continuing for which he was initially employed 
by the telecommunication department. The work¬ 
man’s termination from service bv the management 
is absolutely illegal and uniust and therefore it de¬ 
serves to be quashed. He is entitled to reinstatement 
with back wages and other consequential benefits 
attaching to the post. 

4. The case for the management is that the work¬ 
man was employed on dailv wage basis for perform¬ 
ing the duty-of laying telephone line and maintaining 
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the same. He was not employed as a regular worker 
and therefore no condition of service was attached. 
Before terminating his service, giving one month 
notice was not required. It was also not necessary to 
obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker. 
The work for which the workman was employed was 
finished and therefore his services were rightly dis¬ 
pensed with. The workman has not been retrenched 
and therefore the compliance of provisions of Sec¬ 
tion 25F of I.D. Act, 1947 is not required at all. 
The workman was not given any appointment order 
and he was being paid the wages from contingency 
fund. He was not employed according to recruitment 
rules and therefore he cannot claim to be regularised 
in the instant case. His termination from service is 
just and proper. He is not entitled to any relief as 
c'airtvd by him. 

5. The following issues are arising for decision 
in the present case : 

1. Whether the workman was illegally retrench¬ 
ed from service by the management w.e.f. 
24-1-90 ? 

2. Whether the workman is entitled to rein¬ 
statement with back wages ? 

3. Relief and costs? 

6. Issue No. 1.—Retrenchment has been defined 
in Section 2(oo) of I.D. Act, 1947 as under: 

retrenchment means the termination by the em¬ 
ployer of the service of a workman for any 
reason whatsoever otherwise than as a 
punishment inflicted by way of disciplinary 
action but does not include : 

(a) voluntary retirement of the workman ; or 

(b> retirement of the workman on reaching 
the age of superannuation if the contract 
of employment between the employer 
and the workman concerned contains a 
stipulation in that behalf; or 

fbb) termination of the service of the work¬ 
man as a result of the non-renewal of the 
contract of employment between the em¬ 
ployer and the workman concerned on 
its expiry or of such contract being ter¬ 
minated under a stipulation in that be¬ 
half contained therein ; or 

(c) termination of the service of a workman 
on the ground of continued ill health. 

7. Admittedly the workman had continuously serv¬ 
ed with the Telecommunication Department for a 
period of more than one year. His continuou n service 
in the Department was more than 240 days. Before 
terminating his services he was not given one month’s 
notice in writing indicating the reasons for termina¬ 
tion. At the same time, no compensation was paid 
to him in lieu of such notice. Now wc have to consi¬ 
der as to whether the termination amounts to re¬ 
trenchment. Whatsoever the reason every termination 
spells retrenchment The termination takes place 
whi re the term expires either by the active step of 
the master or running out of the stipulated terms. 
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In view of this fact, the termination of workman in 
the instant case also amounts to retrenchment as laid 
by the Supreme Court in AIR, 1976, SC page 1111, 
SBI versus Shri Sunder S. Maui, AIR 1977, SC 
pg. 31. M/s. Hindustan Steel Ltd., versus Presiding 
Officer, Labour Court Orissa and others, AIR, 1980, 
SC, page 1219. Santosh Gupta versus State Bank of 
page 1219. Santosh Gupta versus State Bank of 
Patiala, AIR, 1981, SC, page 1253. Mohanlal versus 
Management of M/s. Bharat Electronics Ltd., AIR, 
1982, SC, pg. 854. L. Robert Disouza vrs. Executive 
Engineer, Southern Railway and another. In this 
way, every termination of service of workman, which 
is not covered by exception of Sec. 2(oo) of ID Act 
amounts to retrenchment. The present case of work¬ 
man is not covered under any of the exceptions of 
Sec. 2 ( 00 ) of the I.D, Act, 1947 hence the termina¬ 
tion of workman from service in the present case 
amounts to retrenchment as laid down by the SC in 
the foregoing cases. Issue No. 1 is answered accord¬ 
ingly. 

8. Issue No. 2,-—The workman had continuously 
worked for more than one year in the employment 
of Telecom Department Indore as admitted by them. 
His continuous service was for more than 240 days 
in a calendar year. Before terminating his service 
neither any 30 days notice was given to him nor 
the retrenchment compensation was paid. In this way 
the conditions of Sec. 25-F of the Industrial Disputes 
Act, 1947 has not been applied with by the manage¬ 
ment before terminating the service of the workman. 
Hence this termination is illegal and therefore the 
workman is entitled to reinstatement with back 
wages. Issue No. 2 is answered accordingly. 

9. Issue No. 3.—On the reasons stated abov"\ the 
termination order passed by the management against 
the workman is hereby quashed. The workman’shall 
be reinstated with all hack wages and other mone¬ 
tary benefits as permissible according to rules. The 
workman shall be entitled to hack wages at the rate 
he was being paid the wages at the time of termina¬ 
tion. In the circumstances of the case, parties shall 
bear thc : r own cost. 

10. Copy of the awa r d be sent to the Government 
of India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Offic ■t 
T# 11 rtf, 2001 

TT.STT. 1253.—flWfipl? fq'4l4 srfsrfairrr, 194 7 
( 1947 4T 14) STTO 17% tPRKUT 
ewK 37: STTOT fqvmr % x«iuctst % TO foqtTTt 
tffc qnfrm % afar, 

fan 11 % trwrr sfriftfar srfaqrtyr nrqTpjt; 

% TO 5ppTf%T qroft aft 

11-5-2001 STTOT «rr I 

ftf, tr^r— 40 012/255/92-tnf tr (ifaj] 
'FTOfr'T Tiqr qrrf, trip 

New Delhi, the Uth May, 2001 

S.O. 1253.—In pursuance of’Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Ccn- 
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trap Government. hereby publishes the award of the 
Central Government Industrial Tribunal/Labour 
Court, Jabalpur, as shown in the Annexnre in the 
Industrial Dispute between the employers in relation 
to the management of Telecom, Department and their 
workman, which was received by the Central Gov¬ 
ernment on 11-5-2001. 

[No. L-40012/255/92-IR(DU)j 
KULDTP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRFBUNAL-CUM-LABOUR 
COURT, JABALPUR 

CASE NO. CGIT/LC/R/75/94 

PRESIDING OFFICER \ SHRI K. M. RAI. 

Shri Ramesh Chandra 
through : All India Telegraphs 
Engineering Employees Union, 

88, MG Road, 

Ihdore, .. .Applicant. 

Versus 

The District Manager, 

Telecommunications, 

Indore. . . .Non-applicant. 

AWARD 

Passed on this 9th day of February, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40012/255/92-IR(DU) dated 
9-5-94 has referred the following dispute for adjudi¬ 
cation by this tribunal: 

“Whether the action of the Dy. General Mana¬ 
ger, Telecom Department of Telecommuni¬ 
cation, Indore, telephones in retrenching 
the services of Shri Ramesh Chandra w.e.f. 
25-1-90 is justified ? If not, what relief he 
is entitled to ?” 

2. The case for the workman is that he was em¬ 
ployed by the Dy. Genera] Manager, Department of 
Telecommunications, Government of India, Indore on 
1-12-87 on daily wage basis for laying the telephone 
line and maintaining the name. He was getting the 
regular payment of wages for working 6 days in a 
week. In this situation, he was entitled to one day 
weekly holiday with wages. He had continuously 
worked for more than 240 days in a calendar year 
and therefore he had attained the status of regular 
employee. Without com pi vine with’the provisions of 
Sec. 25-B of I.D. Act, 1947 he was removed from 
service by the oral order dated 25-1-90. He was not 
been given one month notice prior to removing him 
from service. He has also not paid one month salary 
in lieu of removing him from service. He has not 
been paid retrenchment compensation according to 
the provisions of Sec, 25-F of I.D. Act, 1947. 

3. The workman further alleges that prior to ter¬ 
minating his services, no permission was obtained 
from the Government of India. There was no justi¬ 
fication in removing him from service as the work is 


still continuing fox which he was initially employed 
by the telecommunication department. The work¬ 
man’s termination from service, by the management 
is absolutely illegal and unjust and therefore it de¬ 
serves to be quashed. 'He is entitled to reinstatement 
with back wages and other consequential benefits 
attaching 'to the post. 

4. The case for the management is that the work¬ 
man was employed on daily wage basis for perform¬ 
ing the duty of laying telephone line and maintaining 
the same. He was not employed as a regular worker 
and 1 therefore no condition of service was attached. 
Before terminating his service, giving one month 
notice was not required. It was also not necessary to 
obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker. 
The work for which the workman was employed was 
finished and therefore his sendees were rightly dis¬ 
pensed with. The workman has not beep retrenched 
and therefore the compliance of provisions of Sec¬ 
tion 25F of I.D. Act,‘ 194? is not required at all. 
The workman was not given any appointment order 
and he was being paid the wages from contingency 
fund. He was not employed according to recruitment 
rules and therefore he cannot claim to be regularised 
m the instant case. His termination from service is 
just and proper. He is not entitled to any relief as 
claimed by him. 

5. The following issues are arising for deoision 
in the present case : 

1. Whether the workman was illegally retrench¬ 
ed from service by the management w.e.f. 

25-1-90 ? 

2. Whether the workman is entitled to rein¬ 
statement with back wages ? 

3. Relief and costs? 

6. Issue No. L—Retrenchment has been defined 
in Section, 2(oo) of I.D. Act, 1947 as under: 

retrenchment means the termination by the em¬ 
ployer of the service of a workman fox any 
reason whatsoever otherwise than as a 
punishment inflicted by way of disciplinary 
action but does not include: 

(a) voluntary retirement of the workman ; or 

(b> retirement of the workman on reaching 
the age of superannuation if the contract 
of employment between the employer 
and the workman condemned contains a 
stipulation in that behalf; or 

(bb) termination of the service of the work¬ 
man as a result of the non-renewal of the 
contract cf employment between the em¬ 
ployer and the workman concerned on 
its expiry or of such contract being ter¬ 
minated under a stinulation in that be¬ 
half contained therein; or 

(c> termination of the sendee of a workman 
on the ground of continued ill health. 

7. Admittedly the workman had continuously serv¬ 
ed with the Telecommunication Department for a 
period of more than one year, His continuous service 
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in the Department was more than 240 days. Before 
terminating his services he was not given one months 
notice in writing indicating the reasons for termina¬ 
tion. At the same time, no compensation was paid 
to him in lieu of such notice. Now we have to consi¬ 
der as to whether the termination amount; to re¬ 
trenchment. Whatsoever the reason every termination 
spells retrenchment. The terinLiat’on taLes place 
v.hme the term expires cither by the actb e sleo of 
the master or running out of the stipulated terms. 
In view of this fact, the termination of at v man m 
the instant case also amounts ret-errhment as laid 
by the Supreme Court in AIR, 1976, SC page 1111, 
SBI versus Shri Sunder S. Mani, A ! R 1Q77, SC 
pg. 31. M/s Hindustan Steel Ltd, vemus Presiding 
Officer, Labour Court Orissa ar.d others, AIR. 1980, 
page 1219. Santosh Gupta versus State Bank cf 
Patiala, AIR, 1981, SC. page 1253. Mohan! 1 versus 
Management of M/s. Bharat Electronics Ltd., AIR, 
1982, SC, pg. 854 L Robert Disouza vrs. Executive 
Engineer, Southern Railway and another. In this 
way. every termination of s-.-vicc of woskma 1 v’rirh 
is not covered by exception of Sec. 2( 00 ) of ID Act 
amounts to retrenchment The present c> r e of work¬ 
man is not covered uruh 1 aim of the exceptions of 
Sec. 2 loo) of the ID. Act, 1947 hence the termina¬ 
tion of workman from service in the prefert case 
amounts to retrenchment as HU down bv th- SC in 
the foregf inn cases Issue XTr >. 1 : answered accord¬ 
ingly. 

8. Issue No 2.—The workman bad contimiouslv 
worked for more than one year in the employment 
of Telecom Department T ndore as admitted bv them. 
His continuous service was for more than 240 dars 
in a calendar year. Before termination Ns s-r-ice 
neither anv 30 days notice was given to b; m nn >- 
tbe retrenchment oompensation was oa ; d T n th ; s wav 
the conditions of Sec. 25-F of the Industrial Dispnte 
Act. 1937 has pot boon applied with bv tbe manage¬ 
ment before f c- ninatin? the service of the workman 
Hence fhi« termination is ’Regal i”*' 1 fTv»r»Tore + h = 
workman is entitled to reinstatement with back- 
waves. Tssu e No. 2 is answered accordingly 

9 I««ue No 3 —Op the reasons stated above the 
termination order passed bv the management -oamst 
the workman is hereby oimsb^d. The workman shall 
bp reinstated with ah back wanps and other r^ome- 
tarv benefits as r>ai-m?ssibl~ according to t' 7, *»s The 
workman shall be entitled to Lack wa°"s th" rate 
he W°s heinr paid the wafr“s at tbie time of formina- 
tion Tn the circumstances of the case, parses shah 
ben' their pwr cos* 

10 Conv of the award be sent to tb“ Government 
of India, Ministry of I abonr as per r”1e« 

K. M. RAT Presi t"nor Of—r 

df 11 Ff, 2001 

TT hT 1254 .—sfV?ftpTtf ferrar rrflrfriqrr, 1047 

(l947 TT 1 a) aff q-RT 17 % i? imfttr 

TFTH 3T tRn- it rrsfsPTT it rim? 

5fiT % gVq, mFHJ T fT&RRtRlffiR 

fFTN f ttTt jm-mpr FHfrfhT RiTTtmr tttu 
1 eon rTinryai _of! 


it Idle Ft SSFlffcT kVft off Tnf.1T FTTR T> 

11-5-2001 TT FFd |FT FT I 

[ T i . 17^-40012/257/92—Flf FT" (sFr)] 
|tdT>T yPT TF?, l?T RfdTRr 

New Delhi, the 11th May, 2001 

S.O. 1254.—In pursuance ol Section 17 Or .ue m- 
dushia! Dispute A,ct, 1947 (14 of 1947), the Central 
Government hereby pubhsnes the award of the Central 
Go/eminent Industrial fribunal/Labour Court, Jabal- 
pui as shown in (he Annexute in the Industrial Dispute 
between the employers in relation to the management 
of Telecom Department and their workman, which was 
received by the Central Government on 11-5-2001. 

[No. L-40012/257/92-IR(DU)J 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CFNTRAL GOVERNMENT 

INDUS IF T AL TLIBIJN a L-CUM-L ABOUR 
COURT, JABALPUR 

Case No. CGH 'LC/R,/63/94 

Presiding Officer : Shri K. M. Rai. 

Sbri Akhtar. 

through : All India Telegraphs 

F ngineerirg Employee? Union. 

88, M. a. Road. 

Indore . .Applicant. 

Versus 

The Distiict Manager, 

Telecommunication 1 . 

Indore. . .Non-applicant. 

AWARD 

Passed on th ; s 7th day of February, 2001 

1. The Government of India. Ministry of Labour 
v.de oiurn- No. L-40012/25' 7 /92-IRDU dated 15-3-94 
has vsi'er ed the following dispute for adjudication by 
tliis tribunal :— 

“Whether the action of the Dv. General Manager, 
Tele-cm Department of Telecommunication, 
Indore, telephones in retrenching the services 
or Shri Akhtar w.e.f. 26-1-90 is justified 2 
Tf pot. wh^t relief he is entitled to ?” 

2. The case for the workman is that he was emp¬ 
loyed bv the Dv. General Manager Department of 
Telecommunication, Government of India, Indore on 
21- , 2-87 on d:;:lv wage basis for laying the telephone 
line and maintaining the same He was getting the 
reorder moment of wages for working 6 days in a 
week. Tr this situation, he was entitled to one day 
weeklv holiday will wages. He had continuously 
V/Oiked for more Wan 240 days in a calendar year 
and there 1 '™-’ b» had attained the status of regular 
employee Without comn’ Tr ipu with the provisions of 
Sectk'v 7 5B of TD. Art 1947 be was removed from 
service bv the oral o r der dated 26-1-90. He was not 
given one month notice prior to removing him from 
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service. He has also not paid one month salary in 
lieu of removing him fiom sc-vice, lie Iris not been 
paid retrenchment compensation according to the pro¬ 
visions of Section 25F of I.D. Act, 1947 

3. The workman further allege:' that piior to termi¬ 
nating his services, no permission was obtained from 
the Government of India. There was-no justification 
in removing- him from service as the wo V is stisl con¬ 
tinuing for which he v,as iuitla.lv employed by the 
telecommunication deptrlmeot. I he workman's ter¬ 
mination from service by the management is absolu¬ 
tely illegal and unjust and therefore it deserves to be 
quashed. He is eniitled to rc ; nstatemen! with b: ck 
wages and other consequential benefits attaching to 
the pest. 

4. The case for the management is that the work¬ 
man was employed on daily wa?e bans for pet form¬ 
ing the duty ox laying telephone line a' J maintain'™ 
the same. He was not employed as a -egula’- worker 
and therefore no condition of service was attache.!. 
Before terminating his seivice. giving one mors b notice 
was not required. It was also not r.erc r, " , ary to obtain 
prior sanct : on before terminating the seivice of the 
workman as he was daily wage paid worker. The 
work for which the woAmar employed was finished 
and therefore his service's were rightly dispensed with. 
The workman has not been retrenched and therefore 
the compliance of provisions of Section 25F cl I.D. 
Act, 1947 is not required at all. The w orkman was not 
given any appointment and he was being paid 
the wages from contingency fund. He not emp¬ 
loyed according to recruitment rules and me ref ore he 
cannot claim to be regularised in the instant case. 
His termination from service is just and proper. He 
is not entitled to any relief as claimed by bin. 

5. The following issues arc a ising for decision in 
the present case : 

1. Whether the workman was illegally retrenched 

from service bv the management w.e.f. 26th 
January, 1990 ? 

2. Whether the workman is entitled to reinstate¬ 

ment with back wages ? 

3. Relief and costs ? 

6. Issue No. 1 : Retrenchment has been defined in 
Section 2fool as under : 

Retrenchment means the te» ruination by the emp¬ 
loyer of the service of a workman r or any 
reason whatsoever otherwise than as a punish¬ 
ment inflicted by way of disciplinary action, 
but does not include : 

(a) voluntary retirement of Tie workman; or 

(b) retirement of the workman on reaching 
the age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation 
in that behalf ; or 

(bb) termination of the service -T the workman 
as a result of the non-renewal of the cor 
tract of employment between the employer 
and the workman concerned on its expiry 
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or of such contract being terminated under 
a stipulation in that behalf contained 
therein ; or 

(c) termination of the service of a workman 
on the ground of continued ill health. 

7. Admittedly the workman had continuously serv¬ 
ed with the Telecommunication Department fir a 
period of more tnan one yeai. His continuous service 
in the Depaitment was more than 240 days. Before 
terminating his services, he was nm g.ven ouc rxontn 
not : ce in writing indicating the teuoons for icimiuation. 
At the same time, no compensation was paid to h ; m 
in lieu ot sudi notice. Now we Lave to cc wider as 
to whether the termination amounts to retrenchment. 
Whatsoever the reason every terminauon spe is ic- 
trenebment. Ihe to. ruination takes p'ace slice the 
term expires either by the active step of h.c mt w: 
or tunning out of the stipulated terms. In viev, of 
this fact, the termination of workman in the ins'ant 
case a! ,o amounts to retrenchment as lam by the 
Supreme Court in AIR. 1976, SC. page Uli, R-jI 
Versus Shri Sunder S. Mani, AIR 1977, SC. page 31, 
M/s. Hindustan Steel Ltd., Versus Presiding Officer, 
Labour Ocuri, Orissa and others. AIR. 1980. SC. 
page' 1219. Sanioah Guota Versus State Bank of 
Patiala. AIR. 3981. SC. Page 1253. Mohan'al Versus 
Management of M/s. Bharat Electronics Ltd. 4IR. 
1982. SC, page 854, L. Fobeit Disouza Versus Exe¬ 
cutive Fngmcer, Southern P.ailway and anothei. In 
this way. every termination of service of woikman, 
v.'bich is not covered by exception of Section 2(oo) 
amounts to retrenchment. The pi event case of work¬ 
man is not covered under any of the exceptions of 
Section 2(oo) of the I.D. Act. 1947 hence the termi¬ 
nation of woikman from service in the present case 
amoun's to retrenchment as laid dowm by the SC ; i 
the foregoing cases. Issue No. 1 is answered accord¬ 
ingly. 

8. Issue No 2 : The workman had confinuotriy 
worked for more than one year in the ptro’oymvn* T 
Telecom Department, Indore as admitted bv them. 
His continuous se'vice was for more than 210 da's 
in a calendar year. Before terminating his service 
neither any 30 days notice was given to him nor the 
retrenchment compensation was paid. In -this way the 
condition- of Section 25-F of the Industrial Disputes 
Act, 1937 has not been applied with by the manage¬ 
ment before terminating the service of the workman. 
Hence this termintion is illegal and therefore the ”'o r V- 
man is entitled to reinstatement with back wages. 
Ksue No. 2 is 'answered accordingly. 

9. Tssue No. 3 : On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed. The woikman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according, to rules. The work¬ 
man shall be emitted to back wages at the rate he 
was bemg paid the wages at the time of termination, 
fn the ciTumstances of the case, parties shall bear 
their own cqst. 

10. Copv of the a wan! be sent to the Government 
of In lia, Ministry of Labour as per rules. 

K. M. RAT. Presiding Officer 
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TTR *Ft SFfnlyTd 477dl 3ft ^WR *TW^ R 
1 1-5*20 01 Tt STIR Hf I 

[5. RT- 40012 / 257 /y 2 -li'io. ?,;r-r ^st. IT. )J 

pr^br tr jr?, f.^r vfgwt 

New Delhi, the 11th May, 2001 

S.O. 1255.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen- 
lal Government Industrial 1 ribunul Jabalpur as shown 
in the Anncxure in the Industrial Dispute between 
the employers in relation to the management of Tele¬ 
com Deptt.. and their workman, which was received 
bv the Central Government on 11-5-2001. 

[No. L-40012/257/92-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Caise No. CGIT[LC|R|64|94 

Presiding Officer : Shri K. M. Rai 

Shri Abdul Aziz 
through: All India Telegraphs 
Engineering Employees Union 
88, MG Road, 

Indore ...Applicant. 

Versus 

f 

The District Manager, 

Telecommunications, 

Indore. Non applicant. 

AWARD 

Passed on this 8th day of February, 2001 

1. The Government of Tndia, Ministry of 
Labour vide order No. L-400I2/257/92-TRDU dt. 
15-3-94 has referred the following dispu'c for adju¬ 
dication by this tribunal. 

“Whether the action of the Dy. General Mana¬ 
ger, Telecom Deptt. of Telecommunication. 
Indore, telephones in retrenching the ser¬ 
vices of Shri Abdul Aziz w.e f, 26-1-90 is 
justified? Tf not, what relief he is entitled 
to ?” 

2. The case for the workman is lha' he was em¬ 
ployed by the Dv. Genera? Manager, Department 
of Telecommunications, Government of Tndia TndWe 
on 1-5-85 on dailv wage basis for laying the telephone 
line and maintaining the same. He was getting the 


regular payment of wages for working 6 daiys in 
week. In this situation, he was entitled to one day 
weekly holiday with v> ages. He had -Continuously 
worked for more than 240' days in a calendar yea|r and 
iherefore he had attained the status of regular em¬ 
ployee. Without complying with the provisions of 
Sec. 25B of l.D. Act, 1947 he was removed from 
service by the oral order dated 26-1-90. He was not 
given one month notice prior to removing him from 
service. He has also not paid one month salary in 
lieu of removing him from service. He has not been 
paid retrenchment compensation according to the 
provisions of Sec. 25F of I‘.D. Act, 1947. 

3. The workman further alleges that prior to termi¬ 
nating his services, no permission was obtained from 
the Government of India. There was 110 justifica¬ 
tion in iemoving him from service as the work is still 
continuing for which he was initially employed by the 
telecommunication department. The workman’s ter¬ 
mination from service by the management is absolu¬ 
tely illegal and unjust a(nd therefore it deserves to be 
quashed. He is entitled to reinstatement with back 
wapes and other consequential benefits attaching to 
the post. 

4. The case for the management is that the work¬ 
man was employed on daily wage basis for perfor¬ 
ming the duly of laying telephone line and mahftaib- 
ing the same. He' was not employed as a regular 
worker and therefore no condition of service was 
at'ached. Befofe terminating Jlis service, giving or p 
month notice w as not required, It was also hot neces¬ 
sity to obtain prior sanction before terminating the 
service of the workman as he Was daily wage paid 
worker. The work for which the workman employed 
was finished and' therefore his services were rightly 
dispensed with The woi' man ha® not been retrench¬ 
ed rmd therefnrrc, the compliance of provisions of 
Sec. 25E of T.D. Act 1947 is not required at all. The 
workman was not given any appointment and he \Vals 
being paid the wages from contingency fund. He Was 
not employed according to recruitment rules and there¬ 
fore he cannot cla'm to be revulariscd in the instant 
rase. His termination from service is just and firo- 
oer. He is not entitled to any relief as claimed by 
him. 

5. The following issues are arising for decision in 
the present case. 

1, WhrthR the workman was illegally retrenched 
from service by the management w.e.f. 
26-1-90. 

2 Whether the workman is entitled to reinstate¬ 
ment with back Wages 

3. Relief and costs. 

6. Tssue No. 1 : Retrenchment has been defined in 

See, 2(oo) as under : 

retrenchment means the termination by the 
employer of the service Of a workman for 
any reason’whatsoever o'hcrwisc than as ai 
punishment inflicted by wav of disciplinary 
action, but does not include. 

a. voluntary retirement of tbe workman; or 
h. retirement of the workman on reaching the 
a*ge of superannuation if the contract of 
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employment between the employer and the 
workman concerned contains a stipulation 
in that behalf; or 

bb. termination of the service of the workman 
as a result of the non renewal of the contract 
of employment between the employer and 
the workman concerned on its expiry or of 
such contract being terminated under a stipu¬ 
lation in that behalf contained therein; or 

c. termination of the service of a workman on 
the ground of continued ill health. 

7. Admittedly the workman had continuously served 
with the telecommunication department for a period 
of more than one year. His continuous service in the 
Department was more than 240 days. Before termi¬ 
nating his services, he was not given one months notice 
in wrting indicating the reasons for termination. At 
the same time, no compensation was paid to him in 
lieu ot such notice. Now we have to consider as to 
whether the termination amounts to retrenchment. 
Whatsoever the reason every termination spells re¬ 
trenchment. The termination takes place where the 
term expires either by the active step of tine master 
or running out of the stipulated terms. In view of this 
fact, the termination of workman in the instant case 
also amounts to retrenchment as laid by the Supreme 
Court in AIR 1976, SC page 1111, SBI versus! 
Shri Sunder S. Mani. AIR 1977, SC pg. 31, M|s. 
Hindustan Steel Ltd., versus Presiding Officer, 
Labour Court Orissa and others. AIK 1980 SC page 
1219 Santosh Gupta versus State Bank of Patiala. AIR 
1981 SC Page 1253 Mohanlal versus Management of 
M|s. Bhart Electronics Ltd. AIR 1982 SC pg. 854, L. 
Robert Disouza vrs. Executive Engineer, Southern 
Railway a|nd another. In this way, every termination 
of service of workman, \Vhich is not covered by 
exception of Sec. 2(oo) amounts to retrenchment. The 
present case of workman is not covered under any of 
tile exceptions of Sec. ?(ooj ol the T.D, Act, 1947, 
hence the termination of workman from service in the 
present case amounts to retrenchment as laid down 
by the SC in the foregoing cases. Tssue No. 1 is 
answered accordingly. 

8. Issue No. 2 : The workman had continuously 
Worked for more than one year in the employment of 
Telecom Deptt. Indore as admitted! by them. His 
continuous service was for more than 240 days in a 
calendar year. Before terminating his service neither 
any 30 daiys notice was given to him nor the retrench¬ 
ment compensation was paid. In this way the condi- 
ditions of Sec. 25F of the Industrial dispute Act 1937 
has not been applied with by the management before 
terminating the service of the workman. Hence this 
termination is illegal and therefore the workman is 
entitled to reinstatement with back w ages. Issue No. 2 
is answered accordingly. 

9. Issue No. 3 : On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work¬ 
man shall be entitled to back wages at the rate he 
was being paid the wages at the time of termination. 
In the circumstances of the case, parlies shall hear 
their own cost, 
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10. Cony of tlie awaid be sent to the Govt, of India, 
Ministry of Labour as pci rules. 

K, M. RAT Presiding Officer 

fccirfr, 11 ni 20 01 
1256 .—jfratiw xrfafow, 1947 
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44 smfacT 4rtttr 4-4 

11 - 5-2001 44 sTF-i fsrr <4t 1 

[4. n^[-40012/259/92-lilt' 5fR. (AT ^)] 
fvfgN TT4 T91, 

New Delhi, the lith May, 2001 

S.O. 1256.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Centra! Government industrial Tribunal, 
'Jabalpur, as shown id ffic Annexure in the 
In iustrial Dispute between the employers in relation 
t y the management of Telecom. Department and 
their workman, which was received by the Central 
Government on 11-5-2001. 

[No. L-40012/259/92-lR(DU)J 
KULDIP RA1 VERM A, Desk Officer 

ANNEXURE 

BEFORE THF, CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, JABALPUR 

No. R/66/94 

Presiding Officer : Shri K, M, Rai. 

Shri Ramjilal S/o Nathuram, 

through : All India Telegraphs 

Engineering Employees Union, 

88, MG Road, 

Indore. ..Applicant. 

Versus 

The District Manager, 

Telecommunications, 

Indore. ...Non-applicant. 

AWARD 

Passed on this 1st day of February, 2000 

1 The Government of Tticlia, Ministry of Labour 
vide order No, T-40012/259/92-TR.DU dated 9-5-94 
has referred the following dispute for adjudication by 
this tribunal:— 

“Whether the action of the Dy. General Mana¬ 
ger, Telecom, Department of Telecommuni¬ 
cation, Indore, telephones in retrenching 
the services of Shri Ramjilal S/o Shri 
Nathuram w.e.f. 25-l- c H) is justified ? If 
not, what relief he is entitled to ?” 




2. The case for the workman is that he was em¬ 
ployed by the i>y. General Manager, Department of 
i etecommumcahons. Government of India, Indore on 
1-4-85 on daily wage basis for laying the telephone 
line and maintaining tire same, tie was gating the 
regular payment of wages for working 6 days m a 
week. In this situation, tie WlS entitled to one day 
weekly hohday with wages. He had continuously 
worked lor more than 240 days in a calendar year and 
therefore he had attained th e status of regular em¬ 
ployee. Without complying with the provisions of 
Section 25-B of I.D. Act, 1947 he was removed from 
service by the oral order dated 25-1-90. He was not 
given one month notice prior to removing him liom 
service. He has also not been paid one month salary 
in lieu of removing him from service. He has not 
been paid retrenchment compensation according to 
the provisions of Section 25-E of l.D. Act, 1947. 

3. The workman further alleges that prior to termi¬ 
nating his services, no permission was obtained trom 
the Government of India. There was no justification 
in removing him from service as the work is still 
continuing tor which he was initially employed by the 
1 elccommunication department. The workman's ter¬ 
mination from service by the management is abso¬ 
lutely illegal and unjust and therefore is deserves to 
be quashed. He is entitled to reinstatement with back 
wages and other consequential benefits attaching to 
the post. 

4. The case for the management is that the work¬ 
man was employed on daily wage basis for perform¬ 
ing the duty of laying telephone line and maintaining 
the same. He was not employed as a regular worker 
and therefore no condition of service was attached. 
Before terminating his service, giving one month 
notice was not required. It was also not necessary 
to obtain prior sanction before terminating the ser¬ 
vice of the workman us he was daily wage paid 
worker. The work for which the workman was em¬ 
ployed was finished and therefcie bis services were 
rightly dispensed with. The workman Irs nit been 
retrenched and therefore the compliance of provi¬ 
sions of Section 25-F of I.D. Act, 1947 is not re¬ 
quired at all. The workman was not given any ap¬ 
pointment order and he was being paid the wages 
from contingency fund. He was not employ,. 1 accord¬ 
ing to recruitment rules and therefore he cannot claim 
to be regularised in the instant case. His termination 
from service is just and proncr. He is not entitled to 
any relief ns claimed by him. 

5. The following ismes are arising for decision in 
the present rose :— 

1. Whether the workman was illegally retrench¬ 
ed from service by the management w.e.f. 
25-1-90? 

2. Whether the workman is entitled to re¬ 
instatement with back wages 

3. Relief and costs? 

6. Tssue No. 1.—Retrenchment has been defined 
in Section ?(oo) of I.D, Act, 1947 as under : 

“retrenchment means the termination by the em¬ 
ployer of the sendee of a workman for any 
reason whatsoever otherwise than as a 


punishment inflicted by way of disciplinary 
action but does not include— 

(a) voluntary retirement ol the workman, or 

(b) retirement of the workman on reaching 

the age of superannuation if the contract 
of employment between the employer and 
the workman concerned contains a sti¬ 
pulation in that behalf; or 

(bb) termination of file service of the work¬ 
man as a result of the non-renewal of the' 
contract of employment betweeu the em¬ 
ployer and the workman concerned on its 
expiry or of such contract being termi¬ 
nated under a stipulation in that behalf 
contained therein; or 

(c) termination of the service of a workman 

on the ground of continued ill health.” 

7. Admittedly the workman had continuously serv¬ 
ed with the Telecommunication Department for a 
period of more than one year. His continuous service 
in the Department was more than 240 days. Before 
terminating his services he was not given one months’ 
notice in the writing indicating the reasons for termi¬ 
nation. At the same time, no compensation was paid 
to him in lieu of such notice. Now we have to consi¬ 
der as to whether the termination amounts to retrench¬ 
ment. Whatsoever the reason every termination spells 
retrenchment. The termination takes place where the 
term expires either by the active step of the master 
or running out of the stipulated terms. In view of 
this fact the termination of workman in the instant 
case also amounts to retrenchment as laid by the 
Supreme Court in AIR 1976 SC page Jill, SBT versus 
Shii Sunder S. Maui, AIR 1977 SC page 31, M/s. 
Hiudusi in Steel Ltd., versus Presiding Officer, Labour 
Comt Orissa and others, ATR 1980, SC page 1219. 
Sant sh Gupta versus State Bark of Patiala, AIR 
1981 SC page 1263, Motianlal versus Management of 
Mp. Llhai.at Electronics Ltd.. AIR 1982, SC page 854. 
L, Robert Disouza versus Executive Engineer, Sou¬ 
thern Railway and another. Tn this way, every termi¬ 
nate! of sendee of workman, which is not covered 
bv xceplion of Sec. 2(oo) of I.D. Act, 1947 amounts 
to retrenchment. The present case, of workman is 
not covered under any of the exceptions of Section 
2(oo) of the T,D. Act, 1947. Hence the termination 
of workman from service in the present case amounts 
to retrenchment as laid down by the SC in the fore¬ 
going cases. Issue No. 1 is answered accordingly. 

8. Tssue No, 2.—The workman had continuously 
worked for more than one year in the employment 
of Telecom. Department Indore as admitted by them. 
His continuous service- was for more than 240 days 
in a calendar year. Before terminating his service nei¬ 
ther any 30 days notice was given to him nor the 
retrenchment compensation was paid. In this way the 
conditions of Section 25-F of the Industrial Disputes 
Act, 1937 has not been complied with by the man¬ 
agement before terminating the service of the work¬ 
man. Hence this termination is illegal and therefore 
the workman is entitled to reinstatement with back 
wages. Issue No, 2 is answered accordingly. 
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9. Issue No. 3.—On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed. The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work¬ 
man shall be entitled to back wages at th< late he 
was being paid the wages at the time of termination. 
In the circumstances of the case parties shall bear 
their own cost. 

10. Cbpy of the award be sent to the Government 
ol India, Ministry of Labour as per rules. 

K. N. RAI, Presiding Officer 

qi i i iff, 2001 
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New Delhi, the 11th May, 2001 

S.O, 1257.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Indurtriaj Tribunal/Labour Court, Jabal¬ 
pur as shown in the Annexure in the IndustriaTDispute 
between the employers in relation to the management 
of Telecom Department and their workman, which was 
received by the Centra! Government on 11-5-2001. 

[No, L-40012/260/ 92-17 (DU)] 
KULD1P RAT VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TKTBUNAL-CUM LABOUR 
COURT, JABALPUR 

Case No. CGTT/LC/ R/67/94 

Presiding Officer : Shri K. M. Rai. 

Shri Suresh Kumar S/o Shankurlal, 
through: All Tndiu Telegraphs 
Engineering Employees Union, 

88, M. G, Road, 

Indore. Applicant. 

Versus 

The District Manager, 

T el ecommu ni c at i ons, 

Indore. . .Non-applicant. 

AWARD 

Passed on this 2nd day oC February. 2001 

1. The Government of India, Ministry of Labour 
Vide order No. L-40012/260/92-1RDU dated 9-5-94 


has referred the following dispute for adjudication by 
this tribunal : — 

“Whether the action of the Dy. Gcneial Manager, 
Telecom Department of Telecommunication, 
Indore, telephones in retrenching the su vices 
of Shri Suiesh Kumar, S/o Shri Snankartai 
w.e.f. 26-6-90 is justified ? It not, what 
relief he is entitled to ?" 

2. The case for the workman is lltat lie w:n employ¬ 
ed by the Dy. General Manager, Department, ot Tele¬ 
communications, Government of India, Indoie on 14th 
April. 1981 on daily wage be si 5 for lading the telep- 
phone line and maintaining the same. He was getting 
the regular payment 01 wages for working 6 days in 
a week. In tms situation, tie was endued 10 one day 
weekly holiday with wages. He had continuously work¬ 
ed for more than 240 days in a calendar year and 
therefore he had attained the status of regumr emp¬ 
loyee. Without complying with the provisions of Sec. 
25B ol I.D. Act, 1947 he was removed trorn service 
by the oral order dated 26-1-90. He was nut given 
one month nolice prior to removing him from service 
He has also not paid one month salaiy in lieu of 
removing him from service. He has not been paid 
retrenchment compensation according to the provisions 
of Section 25F ol I.D. Act, 1947. 

3. The wotkman further alleges that piior to termi¬ 
nating his services no permission U'as obtained from 
the Government oi India. There was no justification 
in removing him from service as the v,Oik is stid con¬ 
tinuing tor wiiich he was initially employed by the 
telecommunication department. The workman’s termi¬ 
nation lrom service by the management is absolutely 
illegal and unjust and thereto; e if deserves to be quash¬ 
ed. He is entitled to reinstatement with back wages 
and other consequential benefits attaching to the post. 

4. The case lor the management is that the wotkman 
was employed on dany wage bans lor perrolining the 
duty of laying ‘clephone line and maintaining the same. 
He vu> not employed as aregular worker and tnermore 
no condition of service was attached. Before terminat¬ 
ing his service, giving one month notice was not re¬ 
quired. it was also not nccessaiy to obtain prior sanc¬ 
tion before terminating the service of the workman as 
lie was daily wage paid winker. Ti c work lo> - which 
the workman employed was finisiicd and theictore his 
services were rightly dispensed with the wo. km an has 
net been retrenched and therefore the compliance 
of precisions of Section 25F of I.D. Act, 1947 is not 
required at all. The workman was not given any ap¬ 
pointment and he was being paid the wages from con¬ 
tingency fund. He was no employed according to 
recruhmcnt rules and therefore be cannot claim to be 
reglarised in the instant case. His termination from 
service is just and proper. He is not entitled to any 
relief as claimed by him. 

5. The following issues are arising tui decision in 
the picscnt case : 

1. Whether the workman was illegally retrenched 

fiom service by the management w.e.f. 26th 

January, 1990. 

2. Whether the workman is entitled to reins'atc- 

ment with back wages. 
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3. Relief and costs. 

6. Issue No. i: RcL’enchment has been defined in 
Section 2(on) ns under : 

Retrenchment: means the termination by the emp¬ 
loy ei of tne s ivi-’v 01 a v.o.kuian ioi . ny 
leason whatsoever otherwise than as a punish • 
men! 'nth ted by way of disciplinary action, 
but eh vs not include : 

(a) vein" tup reiremen* of the wo.k nan; or 

(b) it t'iCjr.eot o r Re \voikman on leach-ng the 

aye oi super iniiuat'.on if the contract of 
c.*«O'oj, me!it 'between he employer and the 
v/ar’.n n concerned contains a stirultu'on 
in that behalf; or 

<bb 1 termination of the '■ervice of the woAnian 
as a result of the non-renewal of the cv< 
tract of employment between the employer 
and the workman concerned on -its pxnn-y 
or of such contract being terminated und ,-r 
a stipulation in that tC alf contained 
therein ; or 

(c) termmarion of tine seivice of a woi’vnm 
cn ffi 1 grouikt o' continued ill-health. 

7. Admitedly the workman had continuously seined 
with the Telecommunication Department for a period 
of more than one yo-u. His continuous service in the 
Department \va, mo>c than 240 'lay®. Before temiine- • 
ine his services he was not given one month’s norice 
in v> ruing indicating the reasons for termination. At 
the s Hue time no compensation was paid to him in 
lieu of such no*?ae. Now wc Lave to consider as to 
whet! or tl e termination amounts to retrenchment. 

'A .laircv'-er the reason every termination spelts retren¬ 
chment. The tminitiation takes pl.ice wber>», the term 
exuir 1 ■ ci'her by the active step of the master or runn¬ 
ing on of the stipulat'd terms. In view of this fact the 
te. i.iina'>i of wot 1 nan in Re instant cose also 
i'tnm. " - to retrenchment as laid by the Supreme Court 
in A tR. H‘76 SC page 1111. SB! versus Shri Sunder 
S V A'.° '7 S r p;.oe 'tl, M ! s. Hwdustan Steel 
L 1 •Affirm Officer, Labour Court, Orissa 

and offices A T E 1^80 SC page 1219 Santosh Gupta 
• ~ o' Boil m Patiala AIR 1981 SC page 

IML J*V chd versus Management of M[s. Bharat 
Li’ec‘ - s', ltd. AIR 1932 SC page 854, L. Robert 
llisonm vrrus Executive Engineer, Southern Railway 
and "mhVr. In Ris way, every terminaion of service 
of workman, which is not covered by exception of 
Section 2 ( 00 ) amounts to 'etrenchment. The present 
ca«e o' 1 ” c-kmon is not covered under any of the ex- 
crofo'-; of v ' 1 "' too 1 of the I.D. Act. 1947 hence 
the termination of workman from service in f he present 
case air runts f o retrenchment as laid down by the 
SC hi Tie fot.romg cases. Issue No. 1 is answered 
accordingly. 

7. I Mu' >- \ 2: The workman had continuous./ 
woriewi Fc- r more than one year in the employment of 
Telecom Department, Indore as admitted by them. 

His continuous service was for more than 240 days in 
a calendar year. Before terminating his service neither 
any 30 days notice "'as given to him nor the retrench¬ 
ment compensation was paid. In this way the conditions 
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of Section 25-F of the Industrial Dispute Act, 1937 
has not been applied with by the management before 
fermuntmg the se-vice of the workman. Hence this 
termination is illegal and therefore the workman is 
endled to reinstworient v\j.h back wages. Issue No. 2 
>s answered accordingly. 

9. Issue No. 3: On the reasons stated above the 
• cam nation order passed by the management against 
the workman is hereby quashed. The workman shall be 
rmncta'cd with a’i be A wages and other monetary 
benefit as pcrmivible according to mles. The workman 
shad be entitled to beak wages at the rate nc was being 
paid the wages at the time of termination. In the cir- 
cumstames of tie case, parries shall hear their own 
cos'. 

10. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

K. M. RAT, Residing Officer 
df fewfr, 11 nf, 2001 

ffTT. NT. 12 58SftenP V -IT f PP? A ritfm, 194 7 
( 1 947 sftT 1 4) RTT 1 7 % ^ UT^lT 

cTT fp=TTT fspTFT % IRftRAr v frpTTTpFd 3^7 13^ 

mwAf % rfiy, jpnpT T fafertr efrtfffnffi' ff 

nrrfm HffsRrtOT ^1^57 % r A'T7 

Th !Tn>r(srar tut' At ?tw At 11 - 5-2001 

At STTEf pT TT I 

[ff. upr- 40012 / 299 / 9 2-vflA ?TR (At qj] 
lyfAt'T WPT sprf, StrA'LFt 

New Delhi, the 11th May, 2001 

S.O. 1258.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal/Labour Court, Jabal¬ 
pur as shown in the Annexme in the Industrial Dispute 
between the employers in relation to the management 
of Telecom Department and their workman, which was 
received by the Central Government on 11-5-2001. 

[No. L-40012 /262/92-IR (DU ) ] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURF, 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/68/94 

Presiding Officer : Shri K. M. Rai 

Smt. Mulia Bai, 

through : All India Telegraphs 

Engineering Employees Union. 

88, M. G. Road, 

Indore. . . Applicant. 

Versus 

The District Manager, 

Telecommunications. 

Indore. . .Non-applicant. 
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AWARD 

Passed on this 1st day ol' Febrnrry, 2001 

1. The Government of Ind ; a, Ministry of Labour 
vide order No, L-40012/262/92-IRDU dated 9-5-94 
Jins' referred the following dispute for adjudication by 
this tribunal :—- 

“Whether the action of the Dy. General Manager, 
Telecom Department of Telecommunication, 
Indore, telephones in retrenching the services 
of Smt. Mulia Bai w.c.f. 26-1-90 is justified? 
Tf not, what relief he is entitled to ?’’ 

2. The case for the workman is that he was employ¬ 
ed by the Dy. General Manager, Department of Tele¬ 
communications, Government of Tndia, Indore on 1st 
August, 1985 on daily wage basis for laying the tele¬ 
phone line and" maintaining the same. He v,as getting 
the regular payment of wagps for working 6 days in 
a week. In this situation, he was entitled to one day 
weekly holiday with wages. He had continuously work¬ 
ed for more than 240 da/s in a calendar year and 
therefore he had attained the statug of regular emp¬ 
loyee. Without complying with the provisions of Sec. 
25B of I.D. Act, 1947 he was removed from service 
by the oral order dated 26-1-90. He was not given one 
month notice prior to removing him from service. He 
has also not paid one month salary in lieu of removing 
him from service. He has not been paid retrenchment 
compensation according to the provisions of Section 
25F of I.D. Act, 1947. 

3. The workman further alleges that prior to termi¬ 
nating his services no permission was obtained from 
the Government of Tndia. There was no justification 
in removing him from service as the work in still con¬ 
tinuing for vhich he was initially employed by the 
telecommunication department. The workman’s termi¬ 
nation from service by the management is absolutely 
illegal and unjust and therefore it deserves to be quash¬ 
ed. He is entitled to reinstatement with back wages 
and other consequential benefits attaching to the posh 

4. The case for the management is that the workman 
was employed on daily wage basis for performing the 
duty of laving telephone line and maintaining the same 
He was not employed as a regular worker and there¬ 
fore no condition of service was attached. Before ter¬ 
minating his sersice giving one month notice was not 
required. It was also not necessary to obtain pror sanc¬ 
tion before terminating the service of the workman 
ns he was daily wage paid worker. The work for which 
the workman employed was finished and therefore 
his services were rightly dispensed with the workman 
has not been retrenched and therefore the compliance 
of provisions of Section 25F of I.D. Act, 1947 is not 
required at all. The workman was not given any 
appointment order and he was being paid the wages 
from contingency fund. He was not emoloved accord 
ing to recruitment rules and there Tore he cannot claim 
to be regularised in the instant case. His termination 
from service is just and proper. He is not entitled to 
any relief as claimed by him. 

5. The following issues are arising for decision in 
the present case : 

1. Whether the v/o v kman was illegally retrenched 
from service bv the management w.e.f. 26th 
January, 1990? 


2. Whether the workman is entitled to reinstate¬ 

ment v it h back wages ? 

3, Relief and costs ? 

6. Issue No. 1 : Retrenchment has been defined in 
SeG’on 2(oo) as under : 

Retrenchment means the termination by the emp¬ 
loyer of dm service of a workman for any 
reason whatsoever otherwise than as a punish¬ 
ment inflicted by way of disciplinary action, 
but does not include : 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching 
the age of superannuation if the contract 
of employment between the employer and 
(lie workman concerned contains a stipula¬ 
tion in that behalf ; or 

V hk>) termination of the service of the workman 
as a result of the non-renewal of the con¬ 
tract of employment between the employer 
and the workman concerned on its exphv 
or of such contract being terminated under 
a stipulation in that behalf contained 
therein; or 

(c) termination of the service of a workman 
on the ground of continued ill-health. 

7. Admittedly the workman had continuously served 
with the Telecommunication Department for a period 
of more than one year. His continuous service in the 
Department was more than 240 days. Before terminat¬ 
ing his services, he was not given one month notice 
in writing indicating the reasons for termination. At 
the same time, no compensation was paid to him in 
lieu of such notice. Now we have to consider as to 
whether the termination amounts to retrenchment. 
Whatsoever the reason every termination spells retren¬ 
chment, The termination takes place where the term 
expires cither bv the active step of the master nr 
running out of the stipulated terms. In view of this 
fact, the termination of workman in the instant case 
also amounts to retrenchment as laid bv the Supreme 
Court in ATR. 1976. SC. page 1111, SBI versus Shri 
Sunder S, Mani. AIR 1977, SC page 31. M/s. Hin¬ 
dustan Steel Ltd., versus Presiding Officer, Labour 
Court, Orissa and others. ATR. 1980. SC. page 1219. 
Santosh Gunta versus State Bank of Patiala. AIR 1981, 
SC. page 1257). MohanJal versus Management of M/s. 
Bharat Electronics Ltd. ATR. 1982 SC page 854. L. 
Robert Disouza versus Executive Engineer, Southern 
Railwav and another. In this way, every termination 
of service of workman, which is not covered by ex¬ 
ception of Section 2(oo) amounts to retrenchment 
The present case n r workman is not covered under anv 
of the exceptions of Section 2(oo) of the T.D. Act, 
1947 hence the termination of workman from service 
in the present case amounts to retrenchment as laid 
down by the SC in the foregoing cases. Issue No, 1 
is answered accordingly. 

8. Issue No. 2 : The workman had continuously 
worked for more than one Year in the, employment of 
Telecom Department, Indore as admitted bv them. 
H's continuous service was for more than 240 days 
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in a calendar year. Before ter minating ills .service nei¬ 
ther any 30 days notice wa3 given to him nor the ret¬ 
renchment-compensation was paid. In this way the 
conditions of Section 25-F of the Industrial Dispute 
Act, 1937 has not been applied with by the manage¬ 
ment before terminating the service of the workman.. 
Hence this termination is illegal and therefore the 
workman is entitled to reinstatement with back wages. 
Issue No. 2 is answered accordingly. 

9. Issue No. 3 : On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed. The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work¬ 
man shall be entitled to back wages at the rate he was 
being paid the wages ah the time of termination. In 
the circumstances of the case parties shall bear their 
own cost. 

10. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 
fesft, 11 irt, 2001 

*PT.«TT. 1259 -—afteftfirT 1947 

(1947 «pt 14) *mr 17 % sppm ‘ 4 , 
rwtt ^qhrn: ftnrpr % smuw % sro fortotf ^ 
^rtr^rrf % spjstct 4 r faftre nWrfw firem 
if 3f|?jtf'inFr wftpfrtyr % 'iwrz 

swTftm I, 3 ft 11-5-2001 

snvt «rr 1 

(tf. 40012/203/93- stir (*T q;) ] 

JslSf'T TFT 4uf, 0 

New Delhi, the 11th May, 2001 

S.O. 1259.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal/Labour Court, Jabal¬ 
pur as shown in the Anncxure in the Industrial Dispute 
between the employers in relation to the management 
of Telecom Department and their workman, which was 
received by the Central Government on 11-5-2001. 

[No. L-40012/263/92-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRTBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/69/94 

Presiding Officer : Shri K. M. Rai. 

Shri Naveen, 

through: All India Telegraphs 

Engineering Employees Union, 

88. M. G. Road, 

Indore . .Applicant. 

1532 GI72001—21 


Versus 

The District Manager, 

Telecominunictions, . 

Indore, . .Non-applicant. 

AWARD 

Passed on this 2nd day of February, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-40012/263/92-IRDU dated 9-5-94 
has referred the following dispute for adjudication by 
this tribunal : 

“Whether the action of the Dy. General Manager, 
Telecom Department of Telecommunication, 
Indore, telephones in retrenching the services 
of Shri Naveen w.ei. 26-1-90 is justified? 
If not, what relief he is entitled to ?” 

2. The case for the workman is that he was emp¬ 
loyed by the Dy. General Manager, Department of 
Telecommunications, Government of India, Indore on 
daily wage basis for laying the telephone line and 
maintaining the same. He was getting the regular pay¬ 
ment of wages for working 6 days in a week. In this 
situation, he was entitled to one day weekly holiday 
with wages. He had continuously worked for more 
than 240 days in a calendar year and therefore he had 
attained the status of regular employee. Without com¬ 
plying with the provisions of Section 25B of I.D. Act, 

1947’be was removed from service by the oral order 
dated 26-1-90. He was not given one month notice 
prior to removing him from service. He has also not 
paid one month salary in Ueu of removing him from 
service. He has not been paid retrenchment compen¬ 
sation according to the provisions of Section 25F of 
I.D. Act, 1947. 

3. The workman further alleges that prior to termi¬ 
nating his services, no permission was obtained from 
the Government of India. There was no justification 
in removing him from service as the work is still 
continuing lor which he was initally employed by the 
telecommunication department. The workman's termi¬ 
nation from service by the management is absolutely 
illegal and unjust and therefore it deserves to be quash¬ 
ed. He is entitled to reinstatement with back wages 
and other consequential benefits attaching to the post 

4. The case for the management is that the workman 
was employed on daily wage basis for performing the 
duty 'of laving telephone line and maintaining the same. 
He was not employed as a regular worker and there¬ 
fore no condition of service was attached. Before ter¬ 
minating his service, giving one month notice was not 
required. It was also not necessary to obtain prior 
sanction before terminating the service of the workman 
us he was daily wage paid worker. The work for which 
the workman employed was finished and therefore 
his services were nghtly dispensed with. The workman 
has not been retrenched and therfore the compliance 
of provisions of .Section 25F of I.D. Act, 1947 is 
not required at all. The workman was not given any 
appointment order and he was being paid the wages 
from contingency fund. He was not employed accord¬ 
ing to recruitment rules and therefore .he cannot claim 
to be regularised'in the instant case. His termination 
from service is just and proper. He is not entitled to 
anv relief as claimed by him. 
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5. The following issues are arising for decision in 
the present case : 

1. Whether the workman was illegally retrenched 

from service by the management w.e.f. 26th 

January, 1990. 

2. Whether the workman is entitled to reinstate¬ 

ment with back wages. 

3. Relief and costs. 

6. Issue No. 1 : Retrenchment has been defined in 
Section 2(oo) as under : 

Retrenchment means the termination by the emp¬ 
loyer of the service of a workman for any 
reason whatsoever otherwise than as a pu¬ 
nishment inflicted by way of disciplinary 
action, but does not include; 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the 
age of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation 
in that behalf ; or 

(bb) terminating of the service of the workman 
as a result of the non-renewal of the con¬ 
tract of employment between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained 
therein; or 

(c) termination of the service of a workman on 
the ground of continued ill-health. 

7. Admittedly the workman had continuously served 
with the Telecommunication Department for a period 
of more than one year. His continuous service in the 
Department was more than 240 days. Before termi¬ 
nating his services he was not given one months notice 
in writing indicating the reasons for termination. At 
the same time no compensation was paid to him in lieu 
of such notice. Now we have to consider as to whether 
the termination amounts to retrenchment. Whatsoever 
the reason every termination spells retrenchment. The 
termination takes place where the term expires either 
by the active step of the master or running out of the 
stipulated terms. In view of this fact, the termination 
of workman in the instant case also amounts to retren¬ 
chment as laid by the Supreme Court in AIR 1976, SC. 
page 1111, SB1 versus Shri Sunder S, Mani AIR 1977 
SC page 31, M/s. Hindstan Steel Ltd., versus Presiding 
Officer, Labour Court, Orissa and others, AIR 1980, 
SC, page 1219. Santosh Gupta versus State Bank of 
Patiala, AIR 198J. SC Page 1253, Mohanlal versus 
Management of M/s. Bharat Electronics Ltd. AIR 
1982. SC, Page 854, L. Robert Disoza versus Execu¬ 
tive Engineer, Southern Railway and another. In this 
way, every termination of service of workman which 
is not covered by exception of Section 2(oo) amounts 
to retrenchment. The present case of workman is not 
covered under any of the exceptions of Section 2(oo) 
of the I.D. Act, 1947 hence the termination of work¬ 
man from service in the present case amounts to re¬ 
trenchment as laid down by the SC in the foregoing 
cases, Issue No. 1 is answered accordingly. 
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8 Issue No.. 2 : The workman had continuously 
worked for more than one year in the employment of 
Telecom Department, Indore as admitted by them. His 
continuous service was for more than 240 days in a 
calendar year. Before terminating his service neither 
any 30 days notice was given to him nor the retnrench- 
ment compensation was paid. In this way the condi¬ 
tions of Section 25-F of the Industrial Dispute Act, 
1947 has not been applied with by the management 
before terminating the service of the workman. Hence 
this termination is illegal and therefore the workman 
is entitled to reinstatement with back wages. Issue No. 
2 is answered accordingly. 

9. Issue No. 3 : On the reasons stated above, the 
termination order passed by tfie management against 
the workman is hereby quashed. The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work¬ 
man shall be entitled to back wages at the rate he was 
being paid the wages at the time of termination. In 
the circumstances of the case, parties shall bear their 
own cost. 

10. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 

fort, 11 2001 

Tr.xrr. 1260.— 3 fhj'rfipp ftrw irfstfaw, 1947 

( 1947 4T 14) 4ft T1TT 17 % TH/EVT *t 

TC4TC WT faTPT ^ WTtRRT % TOW fatffawf 

3ffc TOi<KR f % afH XPJsriT t ftfe 3ft*frfW 

TOR trftWT 

% iw wTfvro 4TOft tor 

11-5-2001 Tt 5TTOT ftTT *TT I 

[T. tfT-40012/264/92-TTf TIT (^t 3 !)] 
fnfbr trt Tut trr xrfwrft 
New Delhi, the 11th May, 2001 

S O. 1260.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Jabalpur, 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Teltcom Department and their workman, which 
was received by the Central Government on 11-5-2001. 

[No. L-40012/264/92-IR(DU)] 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/57/94 
PRESIDING OFFICER: Shri K. M. Rai. 

Shri B lhim Rao, 

through: All India Telegraphs 

Engineering Employees Union, 

88, MG Road, 

Indore. .. .Applicant. 
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Versus 

The District Manager, 

T elecommunications, 

Indore. . . . Non-Applicant. 

AWARD 

Passed on this 7th day of February, 2001 

1. The Government of India, Ministry of Labour 
fcide order No. L. 40Q12/264/92-IR(DU) dated 
15-3-94 has referred the following dispute for adjudi¬ 
cation by this tribunal: 

“Whether the action of the Dy. General Mana¬ 
ger, Telecom Department of Telecommuni¬ 
cation, Indore, telephones in retrenching 
the services of Shri Bhim Rao w.e.f. 26-1-90 
is justified ? If not, what relief he is en¬ 
titled to?” 

2. The case for the workman is that he was em¬ 
ployed by the Dy. General Manager, Department of 
Telecommunications, Government of India, Indore 
on 1-2-85 on daily wage basis for laying the tele¬ 
phone line and maintaining the same. He was getting 
the regular payment of wages for working 6 days 
in a week. In this situation, he was entitled to one 
day weekly holiday with wages. He had continuously 
worked for more than 240 days in a calendar year 
and therefore he had attained the status of regular em¬ 
ployee. Without complying With the provisions of 
Sec. 25B of I.D. Act, 1947 he was removed froiji 
service by the oral order dated 26-1-90. He was not 
given one month notice prior to removing him from 
service. He has also not paid one month salary in 
lieu of removing him from service. He has not been 
paid retrenchment compensation according to the 
provisions of Sec. 25F of I.D. Act, 1947. 

3. The workman further alleges that prior to ter¬ 
minating his services, no permission was obtained 
from the Government of India. There was no justi¬ 
fication in removing him from service as the work 
is still continuing for which he was initially employed 
by the telecommunication department. The work¬ 
man’s termination from service by the management 
is absolutely illegal and unjust and therefore it de¬ 
serves to be quashed. He is entitled to reinstatement 
with back wages and other consequential benefits 
attaching to the post. 

4. The case for the management is that the work¬ 
man was employed on daily wage basis for performing 
the duty of laying telephone line and maintaining 
the same. He was not employed as a regular worker 
and therefore no condition of service was attached 
Before terminating his service, giving one month 
notice was not required. It was also not necessarv to 
obtain prior sanction before terminating the service 
of the workman as he was daily wage paid worker. 
The work for which the workman employed was 
finished and therefore his services were rieMlv dis¬ 
pensed with. The workman has not been retrenched 
and therefore the compliance of provisions of Sec. 
25F of I.D. Act, 1947 is not reouired at all. The 
workman was not given any appointment and he was 
being paid the wages from contingency fund. He was 


not employed according to recruitment rules and there¬ 
fore he cannot claim to be regularised in the instant 
case. His termination from service is just and proper. 
He is not entitled to any relief as claimed by him. 

5. The following issues are arising for decision in 
the present case: 

1. Whether the workman was illegally retrench¬ 
ed from service by the management w.e.f. 
26-1-90 ? 

2. Whether the workman is entitled to re¬ 
instatement with back wages ? 

3. Relief and costs. 

6. Issue No. 1 : Retrenchment has been defined in 
Section 2(oo) as under: 

Retrenchment means the termination by the em¬ 
ployer of the service of a workman for any reason 
whatsoever otherwise than as a punishment inflicted 
by way of disciplinary action, but does not include : 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the 
age of superannuation if the contract of em¬ 
ployment between the employer and the 
workman concerned contains a stipulation 
in that behalf; or 

(bb) termination of the service of the workman 
as a result of the non-renewal of the con¬ 
tract of employment between the employer 
and the workman concerned on its expiry 
or of such contract being terminated under 
a stipulation in that behalf contained there¬ 
in ; or 

(c) termination of the service of a workman on 

the ground of continued ill health. 

7. Admittedly the workman had continuously served 
with the Telecommunication department for a period 
,cf more than one year. His continuous service in the 
Department was more than 240 days. Before termi¬ 
nating his services, he was not given one month's notice 
in writing indicating the reasons for termination. At 
the same time, no compensation was paid to him in 
lieu of such notice. Now we have to consider a? to 
whether the termination amounts to retrenchment. 
Whatsoever the reason every termination spells re¬ 
trenchment. The termination takes place where the 
term expires either by the active step of the master 
or running out of the stipulated terms. In view of 
this fact the termination of workman in the instant 
case also amounts to retrenchment as laid by the 
Supreme Court in AIR, 1976, SC, page 1111, SBI 
versus Shri Sunder S. Mani, AIR 1977* SC, p. 31. 
M/s. Hindustan' Steel Ltd., versus Presiding Officer, 
Labour Court Orissa and others, AIR, 1980, SC, 




2536 THE GAZETTE OF INDIA: JUNE 2, 2001/JYAISTHA 12, 1923 tPART II-kSec. 3(ii)] 


page 1219, Santosh Gupta versus State Bank of 
Patiala. AIR. 1981, SC, page 1253, Mohanlal versus 
Management of M/s.' Bharat Electronics Ltd., AIR, 
1982, SC, page 854, L. Robert Disouza versus Exe¬ 
cutive Engineer, Southern Railway and another. In 
this way, every termination of service of workman 
which is not covered by exception of Sec. 2(oo) 
amounts to retrenchment. The present case of work¬ 
man is not covered under any of the exceptions of 
Sec. 2(oo) of the I.D. Act, 1947 (hence the termina¬ 
tion of workman from service in the present case 
amounts to retrenchment as laid down by the SC in 
''the foregoing cases. Issue No. 1 is answered accord¬ 
ingly. 

8 . Issue No. 2.—The workman had continuously 
worked for more than one year in the employment of 
Telecom Department, Indore as admitted by them. 
His continuous service was for more than 240 days 
in a calendar year. Before terminating his service 
neither any 30 days notice w'as given to him nor 
the retrenchment compensation was paid. In this way 
the conditions of Section 25-F of the Industrial Dis¬ 
putes Act, 1947 has not been applied with by the 
management before terminating the service of the 
workman. Hence this termination is illegal and there¬ 
fore the workman is entitled to reinstatement with 
back wages. Tssue No. 2 is answered accordingly. 

9. Issue No. 3.—On the reasons stated above, the 
termination order passed by the management against 
the workman is hereby quashed. The workman shall 
be reinstated with all back wages and other monetary 
benefits as permissible according to rules. The work¬ 
man shall be entitled to back wages at the rate he 
was being paid the wages at the time of termination. 
In the circumstances of the case, parties shall bear 
their own cost. 

10. Copy of the award be sent to the Government 
of India, Ministry of Labour as per-rules. 

K. M. RAT, Presiding Officer 

qf ftevft n iff, 2001 
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f trihr rpr vfEPfnTf 


New Delhi, the 11th May, 2001 

S.O. 1261.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal/Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between he employers in relation 
to the management of Superintendent, R.M.S. and 
their workmen, which was received by the Central 
Government on 11-5-2001. 

(No. L-42012/254/94-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

Camp at Raipur 

K. M. Rai-- Presiding Officei. 

Case No. CGIT/LC(RX43)/96 

Saileudra Kumar Nonhare, 

Ex-daily rated niazdoor . . .Workman 

Versus 

Superintendent, R.M.S. 

R. P. Division, Raipur. .. .Management. 

AWARD 

(Passed on this 29th day of March, 2001) 

The Government of India, Ministry of Labour, has 
referred the following dispute vide order No. L-42012/ 
254/94-TR(DU), dated 30-1-1996 for adjudication: 

“Whether the termination of service and refusal 
of employment to Sri Sailendra Kumar 
Nonhare, ex-daily rated mazdoor by the 
management of Superintendent, R.M.S., RP 
Division, Raipur w.e.f. 17-9-1987 is legal 
and justified ? If not, to what relief the 
workman is entitled to and what should be 
details ?” 

2. The workman did not appear in the court when 
the case was called on for hearing. It appears that 
he is not interested in pursuing his claim. Hence, the 
case proceeded ex-parte. 

3. In the absence of the workman, it is held that 
ho dispute exists between the parties to the case. The 
workman is, therefore, not entitled to any relief as 
claimed by him. 

4. In view of the above said facts, the reference is 
.answered in favour of the Management and against 
the workman. 


K, M. RAI, Presiding Officer 
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fTRR ?TRT 

dgffH 



2. 'WET 


73 

H H3PT 



3. 'UWdUT 


65 

TAqli 


4vffcriTre 

4 . ^tTWT 


159 



4) < HMTT 


[tt■ ?r. f^-380i 3 / 29 / 88 -utr.tnpr.-I)] 
’pr. o^r. ^ptrt, ?rt *rf*pr 


CORRIGENDUM 
New Delhi, the 23rd May, 2001 

m 

S.O. 1262—In the notification of the Government ol India in the Ministry of Labour No. S.O. 2555 dated 
8th August, 1988 published in the Gazette of India, Fart-II, Section-3, sub-section (ii) as page 3187 for the entries 
against SJ. No. 2 read as under: 



Name of village 

Had Bast No. 

Tehsil 

District 

2. 

“Palwal 

73 

Palwal 

Faridabad 

3. 

Agwanpur 

65 

Palwal 

Faridabad 

4. 

Khusrupur 

159 

Palwal 

Faridabad” 


[F. No. S-38013/29/88-SS-IJ 
L.H. RUOLNGUL, Under Secy. 


qf fewft, 30 srfor, 2001 


ANNEXURE 


^rr.?rr. 1263 .— fern xrfsrfJpriT, 1947 

( 1947 'TT 14 ) STITT 17 % W4PT if, 

4i v<tJ T wwTtrrcfH % sRtprer % Prato*t>f srk 
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Jr wr^u arta'Tfop srfww/^h - rtutr, ^ivf’k 
$ nw *?> sr’frrfcT sprrfr art srfnr qrt 


mt L11IN 1 KAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABQUR 
COURT, BANGALORE 


PRESENT : 


Dated : 23rd April, 2001 
C.R. No. 8/94 


27-4-2001 5TRT gOT 4T I 

(tf. n^T-12012/226/93-TTTf STTT (sft-I)] 
STR fFTT, 'TffWRT 

New Delhi, the 30th April, 2001 

S.O, 1263.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award of the Cen¬ 
tral Government Industrial Tribunal (Labour Court, 
Bangalore as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the man¬ 
agement of Tumgabbadra Gramin Bank and their 
Workmen, which was received by the Central Govem- 
taent on 27-4-2001. 

[No, L-12012/226/93-IR(B-I)] 
AJAY KUMAR, Desk Officer 


Hon’bJe Shri V. N. Kulkarni, B.Com., LLB., 
Presiding Officer. 

I PARTY 

The General Secretary, 

Timgabhadra Gramin Bank 
Employees Union, 

No. 144, Koppagal Road. 

Bellary. 

II PARTY 

The Chairman, 

Tunpabhadra Gramin Bank, 

Head Office, 

No. 32, Sanganhkal Road. 

Gandhinagar, 

’ Bellary. 






2538 THE GAZETTE Of INDIA : JUNE 2, 2001/ JYAISTHA 12, 1923 [PaRt U—Sec. 3(u>] 

AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section 2A of Section 10 of the Industrial Disputes 
Act, 1947 has referred this dispute vide order No. 
L-12Q12/226/93-IRB-I dated 31-1-94 for adjudica¬ 
tion on the following schedule : 

SCHEDULE 

“Whether the action of the Chairman, Tunga- 
bhadra Gramin Bank in imposing the penalty 
on Shri G. Siddappa, Messenger; vide pro¬ 
ceedings dated 22-10-92 is legal and justi¬ 
fied ? If not, to what relief the workman is 
entitled ?” 

2 . The first party was appointed as a part-time 
messenger by order dated 27-8-1987. Charge sheet 
was issued to the first party and enquiry was held. 
After the tcceipt of report penalty was imposed 
and therefore the present dispute is raised. 

3. After issue of notices parties appeared and filed 
claim statement and counter respectively. 

4. The case of the first party is that the charge 
sheet did not disclose the provisions of loan rule under 
which the disciplinary action is initiated against him. 
All the 3 charges are not correct. In para 5 of the 
Claim Statement details of the charges are given. The 
first party denied all the charges. The charges were 
vague and untenable. The first party was nothing to 
do with the loan availed by Kalinga Mudukanagouda. 
The first party is non matric and he is unable to 
understand English. The enquiry was conducted in 
English and so far as the enquiry is concerned the 
contention is that full opportunity was not given and 
misconduct is not proved and therefore, the stoppage 
of 2 increments with cumulative effect is not correct. 
The first party for these reasons has prayed to pass 
an award. 


5. Second party appeared and filed counter content¬ 
ing that the punishment of stoppage of one increment 
is correct. The dispute is not legally and properly es¬ 
poused by the Union, First party was full time mes- 
senger-cum-sweeper on probation w.e.f. 1-4-1992. It 
is the further case Qf the second party that one Smt. 
Kurubor Dyamawa, W/o Sri K. Hanumanthappa had 
availed a gold loan of Rs, 1,650 on 7-8-1987. In the 
loan recall notice, the mame of the borrower was 
wrongly mentioned as Smt. Kurugodu Dyavamma, 
W/o Sri K. Hanumanthappa and as there was another 
party by similar name, the said notice was wrongly 
delivered to her. The party by name Smt. Kurugodu 
Dyavamma approached the first party at his residence 
twice, a« she was residing near by the 
first party’s house. The first party on both the occa¬ 
sions misled her to get the ornaments released after 
clearing the loan amount, although she told him that 
she had not pledged and availed any gold loan from 
the said Branch. The said lady got the ornaments re¬ 
leased on 15-5-1989 by producihg the recall notice 
and clearing the loan amount. Though the first party 


was present in the Bank on 15-5-89, when delivery 
of gold ornaments took place, he did not inform the 
Branch Manager of the fact that she is not the real bor¬ 
rower or the true owner of the pledged ornaments. 
On 19-5-89 when Shri K. Hanumanthappa, the hus¬ 
band of the actual borrower Smt. Kurubar Dyavamma, 
came to the branch to clear the gold loan account, 
the Bank came to know about the delivery of the gold 
ornaments to other than the real borrower/owner. 
Upon enquiry, Smt. Kurugodu Dyavamma, W/o Sri 
Siddappa admitted of having fraudulently withdrawn 
the gold ornaments. Thus, the first party has acted 
prejudicial to the interest of the Bank and in contra¬ 
vention of the service condition No, 3 of his appoint¬ 
ment. 

6. It is the further case of the second party that 
the second party Branch had sanctioned a loan of 
Rs. 5,450 to Shri Havadi Basappa, S/o Sri Yankappa. 
After disbursement of loan by the Branch, the party 
had handed over the entire gmount of Rs. 5,450 to 
the first party and asked him to pay the said amount 
to one Mr. Tekkalakote Mallayya. But the employee 
gave only Rs. 5000 to Shri Tekkalakote Mallayya and 
misutilised the remaining amount of Rs. 450 without 
informing both the persons. Later on, the first party 
credited a sum of Rs. 100 on 30-11-88 to the loan 
account of Shri Havadi Basappa out of Rs. 450, which 
was misutilised by him. He has thereby acted in con¬ 
travention of the service conditions of his appointment 
order. 

7. The first party to avail gold loan, offered his own 
gold ornaments to one Shri Kalinga Mudukana Gowda, 
S/o Sri Basanagowda and got sanctioned a gold loan 
of Rs. 500 on 1-6-88 and utilised the amount to his 
own benefit. Later on, with an intention to get the 
gold ornaments released, the first party obtained the 
signature of Shri Kalinga Mudukanagowda on loan 
ledger sheet under column ‘Received Gold Ornaments 
pleaded in original condition’ without informing the 
purpose to the party and without the knowledge of 
the Branch. 

8 . The above acts committed by the first party 
amounts misconduct and rightly charge sheet was given. 
Regarding enquiry it is said the same is correct and 
valid and full opportunity was given to the first party 
and all the allegations arc not true. The second party 
for all these reasons has prayed to reject the reference. 

9. It is seen from the records that my learned pre¬ 
decessor answered additional issue on domestic en¬ 
quiry holding that the same is fair and proper. There¬ 
after the case was posted for arguments on merits. 
After giving adjournment the first party and counsel, 
remained absent. I have heard the learned counsel for 
the second party, I have perused all the material before 
me. I have carefully gone through the records of the 
enquiry and the evidence adduced before the enquiry 
officer. Now the first party has to prove that the 
finding given by the enquiry officer is perverse and 
the evidence before him is not sufficient to prove the 
charges but the first party has failed to prove all 
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that. First party has filed written arguments and, 
have considered the same carefully. According to the 
first party die only witness tl at could have been stated 
before the enquiry officer, whether Kurukodu Dyav- 
amma called the workman at his residence for clari¬ 
fication and whether the workman mislead her to get 
the ornaments is Smt. Kurugodu Dyavamma. Though 
she was listed as witness on examination of MW1 the 
other witnesses Kurugodu Dyavamma, Kalinga Mudu- 
kana Gowda and Havadi Basappa were withheld from 
the enquiry without assigning any reason. In paras 
7 and 8 of the written arguments the first party has 
alleged that the non-examination of witnesses would 
go to show that the finding of the enquiry officer is jaot 
correct and there is no evidence. In my humble opin¬ 
ion there is no merit in this argument. Admittedly the 
domestic enquiry is held as fair and valid. The evi¬ 
dence before the enquiry officer is sufficient to prove 
the misconduct, and therefore, the contention of the 
first party that non-examination of other witnesses is 
fatal to the management is not correct. Keeping in 
mind the principle held in State Bank of India, Appel¬ 
lant C. Tarun Kumar Banerjee and others, Respon¬ 
dents decision reported in AIR 2000 Supreme Court 


3028, I am of the opinion that there is dq merit in 
the arguments advanced by the first party. The man¬ 
agement has proved the misconduct, there is no per¬ 
versity in the finding given by the enquiry officer. 
It was further argued by the learned counsel for the 
management that there is no evidence on behalf of 
the union to establish that the union has authority 
to raise the dispute for the workmen. There is merit 
in his contention. I have already held that the mis¬ 
conduct is proved and there is no perversity in the 
finding given by the enquiry officer and there is no 
unfair labour practice. In view of these facts the 
action of the management in imposing penalty under 
reference is correct and accordingly I proceed to pass 
the following order. 

ORDER 

llie reference is rejected. 

(Dictated to PA transcribed by her, corrected and 
signed by me on 23rd April, 2001.) 

SHRI V. N. KULKARNI, Presiding Officer 
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